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An Attorney Asks—

Why Laws for Unions Only

Joseph E. Finley, OEIU
General Counsel, in an address
to the Cleveland Bar Associa-
tion recently, discussed thie one-
sided Landrum-Griflin Bill.

In passing the Landrum-
Griffin law, Counsel Finley
said Congress “invaded the in-
ternal affairs of voluntary or-
ganizations to a degree never
before seen in U. S. history.”

The law, he said, created 17
new federal crimes, including
failure to file certain reports, o
keep records and to obtain
bonds. It made the Secretary
of Labor a sort of super-police-
man, who can call in the FBI
to “gumshoe, infiltrate, report
and testify” about unions and
their officials. In short, said
Finley, the law told unions pre-
cisely how to run their own in-
ternal affairs.

Why Not Management?

“If these rules are so good
for unions, why not for man-
agement?” he asked. Why not
extend them to the National
Association of Manufacturers,
the American Medical Associa-
tion, the American Bar Asso-
ciation, veterans groups and
other organizations which have
an impact on society, Finley
inquired.

“If I know the labor move-
ment,” he warned, “you will
soon hear cries for similar fed-
eral controls over corpora-
tions.” He promised that his
“small voice” would join the
chorus. The only reason, ac-
cording to Finley, that there
have not been more anguished
crics from unions already is
that Secretary of Labor James
Mitchell is “fair, reasonable
and friendly.” But a hostile
Secretary could make life mis-
erable for the labor movement
with his broad new powers,
Finley stated.

One-Sided Code

Senator McClellan, whose
Rackets Committee created the
atmosphere necessary (o enact
stringent labor legislation, did
not consider it unfair to apply
a special code to the internal
functioning of labor unions.

“Unions,” Counsel Finley
stated, “exist and operate under
powers and protection con-
ferred by the federal govern-
ment in a unique manner and
to an unusual degree. Once a
Union has beencertified by the

RESEARCH AIDE
APPOINTED

President Coughlin annouiced
the appointment of Mr. Thom-
a8 J. Lilly to head up the Re-
search Department of the Of-
fice Employes Internationad Un-
ion.

-

THOMAS J. LILLY

Mr. Lilly is a graduate of the
New York University Gradunate
School of Business Administra-
fion where he completed the
majority of courses required to-
wards a1 Master of Business Ad-
ministration degree. He is a
ntajor iu indnstrinl relations.

His background includes com-
pleted courses in cconmomic
theory, political economy, in-
dustrial relations, personnel ad-
ministration, collective bargain:
ing and management. He re-
ceived n Bachelor of Arts de-
gree at St. Johmws College
where he majored in English,

His prior experience inclles
research in the New York Fed-
eral Disirict Court, Brother
Lilly was also employed by the
Building Service Employes In-
ternational Union.

The appointment of Mr. Lilly
by President Conghlin was in
line with a recommendation
passed by the recent Convention
of the Office Employes Internz-
tional Union at Montreal.

National Labor Relations
Board, for example, the em-
ployer is compelled to bargain
with that union as the exclusive
reprcsentative of all the work-
ers in the bargaining unit,
whether they are members of
the union or not. If Unions
are to have such federally be-
stowed tremendous powers in

industrial government, they

should be compelled by law to
represent their members in ac-
cordance with democratic prin-
ciples and to accord them the
basic rights of liberty, freedom
and justice.”

Counsel Finley believes this
entire thesis needs basic re-
cxaminatton.

Model Constitution Forwarded
To All OEIU Local Unions

A Model Constitution, Form$

62, designed to cover all
changes enacted at the last
Convention of the Office Em-
ployes International Union and
to comply with the Labor-Man-
agement Reporting and Dis-
closure Act of 1959, was re-
cently forwarded to all Local
Unions of the Office Employcs
International Union in the
United States and Canada.

In an accompanying letter,
Canadian Local Unions were
advised that certain terms and
provisions dealing with the La-
bor - Management Reporting
and Disclosure Act of 1959
will have no bearing on Cana-
dian OEIU Local Unions.

However, in a separate let-
ter to all Local Unions in the
United States, it was pointed
out that the guide Local Union
Constitution, if adopted, would
meet the requirements of the
new Act.

OEIU International officers,
General Counsel Finley and
Associate Counsel Walter M.
Colleran worked in close co-
operation in preparing this new
guide Constitution.

Filing Requirements

All Local Unions in the
United States adopting Model
62 as the Local Union Consti-
tution will not be required to
submit this form to the U, S.
Department of Labor until
they file LM-1A within 90
days of the conclusion of their
current fiscal year. At that
time, all Local Unions in the
United States are required to
submit any changes in Local
Union Constitutions and the
fiscal report.

Local Union, officers having
any questions regarding report-
ing procedures or the new
Model Constitution are invited
to submit these questions to
International President Howard
Coughlin.

Local 16 Supports Packing Workers

i= E =

St. Paul, Minn.—QEIU Local 16 members along with other mem-

 bers of organized labor in Minnesota came to the aid of ihe striking

members of the Packinghouse Workers at the Wilson Company.

Union members living in St. Paul and the surrounding communities
participated in a caravan, which consisted of automobhiles, trucks and
station wagons, to carry food, money and morale support to the
strikers at the Wilson Company in Albert Lea, Minn.

‘Local 16’ oflicers in the motorcade included, in photo at left above,
Donna Dosch, recording secreiary; Ardis A. Arnold, president, and

Caroline Bohaty, trustee.

The long strike has since ended.

The eflorts of all union members

who participated js certainly a credit lo the organized labor movement

in that area.

GHI Group Gains Fine Contract

New York, N. Y.: Staunch sup-
port by Group Health Insurance
clericals hehind the leadership of
Local 153 has resulted in an excep-
tionally finc agreement. The agree-
ment was reached in lhe{face of
an 8:00 a. m. strike deadline after
a 13-hour deadlocked negotialing
sesston that ended at 3:00 a. m.

Then, almost at the zero hour,
Group Health Insurance’s manage-
ment called the union to aceept
Local 153's finai proposal. Our
members raiified the following
terms which subsiantially add Lo
the many gains they have made as
membhers of Local 153 employed
at Group Healih Insurance.

The agreement, which will run
for a period of two years, provides
for a $5.00 across-the-board in-
crcase the first year and $3.00
across-the-board the second year.

Sick leave allowance was im-
proved for cmployes with less than
one ycar of service and pro-rata
henefils were gained for part-
timers.

Job securily is guaranteed with

provision made for training in the
event of technological changes.

Prometional increases are to he
effeclive from the first day of pro-
motion. Previously a member had
to pass the probationary period
before receiving the promotional
increase.

In addition to the substantial
improvements mentioned, welfare
gains werc made. On the anniver-
sary date of the contract, the em-
ployer is to provide and pay the
full cost of the Blue Cross expand-
ed 120 day full coverage. The
cmployer “also agreed to pay for
Group Health Insdrance Expanded
Family Doctor Plan, together with
nursing, drug and amhbulance rider
($50.00 deductible).

Secretary-Treasurer Ben J. Co-
han, Business Representative Al
Addeo, Chief Steward Viola Glenn,
Ruth Ellenberg, Howard Roland,
Ralph Beckerman, Victor Agard,
Harry Ulirich, Michael Saniangelo,
Robert Merritts, Julius Rudich, and
Anthony Molyneaux conducted the
negotiations for Local 153.

April 23-24
April 30-May 1
May 14-15
May [4-15
May 21-22
May 21-22

Erie Organizational Conference
Northcastern Organizational Conference
Northwestern Organizational Conference
North Centra! Organizational Conference
Western Organizational Conference
Southeastern Organizational Conference

Conference Meetings Scheduled

Cincinnati, Chie, Sinton Hotel

New York, New York, Lexington Hotel
Sealtle, Washington

Minneapoelis, Minnesota

Los Angelcs, California

Birmingham, Alabama
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Undertakers Dislike Forand Bill

Opposition to the Forand Bill has cropped up' in an un-
expected place—a group of Indiana undertakers,

Representative Aime J. Forand introduced into the Con-
gressional Record a resolution by the Indiana Funeral Direc-
tors Association, Inc., urging defeat of his bill to provide medi-
cal care for the aged. Mr. Forand declared he had expected
the organized opposition of the American Medical Associa-
tion, the National Association of Manufacturers, the United
States Chamber of Commerce and the commercial insurance
lobby, but said the morticians’ action surprised him.

Said Representative Forand, “Could it be that the under-

takers are opposed to good health?”

Toronto Organizing Drive Goes On

Toronto, Canada: A new aware- |

ness of the necessity of the pro-
tections oflered by union member-
ship for while-collar workers hLas
been reporied in the Toronto, Can-
ada, area. Local 131 has informed
International Headquarters that
membership in their Local Union
has increased 35 per cent within
the period of three months. This
important increase in membership
is the result of a4 current organizing
drive being conducted by the local
o double its ranks.

1n evaluating the causes of this
incrcased interest in the benefits of
white collar organizaiion, certain
factors seemed to be of prime im-
portance, In addition to a reali-
zalion that their general wage levcl
has not kept pace with the rest of
the business community, the white
collar working force has come 1o a

 hard cold realization of the job
| threat imposed by impending au-

tomation.

Also prominent among the con-
siderations prompling this keen in-
erest are the limitalions inherent
when bargaining on an individual
basis and the freedom from frus-
trations afforded by a bargaining
representative.

Locail t31 in Toronto has
jaunched a vigorous campaign to
bring to the attention of white col-

‘Jar workers i the area that OEIU

membership is the solution 1o their
well-founded anxieties. The local
is very much encouraged by the
response Lo iheir efforis. Capable

T]caders from among the newly re-

Altered Labor Department Figures |
Show Decrease in Joblessness

In accordance with figures introduced by the United States
Department of Labor, unemployment declined by 218,000 as
of mid-February.

This report, which for the first time introduced revised and
refined adjustment figures, showed that the key seasonally-

adjusted jobless rate moved down from January’s 5.2 figure |

to the 4.8 figure in February.

Seymour Wolfbein, Labor Department manpower expert,
confirmed the fact that the February rate would have been
5 per cent and not 4.8 per cent if caiculated by the old factors.

Screen Aclors Strike

The strike of the Screen Actors Guild at seven of the eight
major studios in Hollywood, Calif., calls attention to the fact
that these actors and actresses are all members of a Union.

The unorganized office and clerical workers who express
themselves as being opposed to collective bargaining because
of their misiaken claims that unionism eliminates individuality
can look for guidance to the Screen Actors Guild. The Guild’s
membership is composed of some of the most famous names
in motion pictures and television.

It is interesting to note that these well-known personalities
are not only members but are the leaders of the Union. They
are fully aware that as individuals they can accomplish very
little. Their united strength makes them a potent factor in
their collective bargaining. goals.

High Interest Rates

Leon-H. Keyserling, former Chairman of President Truman’s
Council of Economic Advisers, stated that the *haves” are
milking the “have-nots” in America to the tune of $4 billion
a year because of the high interest rate policy of the Eisen-
hower Administration.

Economist Keyserling said that the higher interest rates in
effect since 1953 mean that the buyer of an $18,000 house
pays $2,800 more on a 25-year mortgage than he would have
paid before the present Administration took office. Lest the
reader gets the idea that higher interest rates only affect home
buyers, it is noteworthy that Keyserling pomtcd out that the
government has already paid $5 billion more in interest on
the National Debt since President Eisenhower went into office
thart it would have paid under the lower rates in effect before

1933.

When asked for an answer, Keyserling responded, “Reduce
the interest rates immediately.”

NLRB New Ruling on Conltract Bar

Under the wsual National Labor Relations Board contract bar
rules, an agrecment beyond two years would mot bar a rival
union’s election petition at the cnd of the two-year period.

In recent case, however, the Board amended this policy to
provide that the parties to a collective bargaining agreement can
exccute a written amendment expressly reaflirming the conditions
of the longer term agreement and indicating a clear intention to
be bound for a specific period beyond the first two years.

In that event, a rival union can petition from 150 to 60 days
before the end of the sccond year. If such petition is not filed and |
an amendment js signed within the 60-day period prior to the end
of the second year, the agreement will not be subject to contest.

However, if the parties sign a premature extemsion of the
original agreement more than 60 days prior 1o the cnd of the
second year, such agreement will be treated as a premature
extension of the contract and will not be a bar to an election.

cruited members have already as-
sumed important committee func-
tions and will assure substantial
future growth.

The first office on Yonge Street,
a focal point of white collar em-
ployes, has been organized by Local
131. -The employes at Associated
Medical Services, Inc., Dunham
Bush Company, and Brown Broth-
ers Company have all responded
in substantial majorities to mem-
bership invitations presented dur-
ing the organizing drive.

The Labour Board examiners
have becn constantly plagued in-
vestigating and conducting hearings
in response to asscriions by the
various employers regarding dis-
puted classifications. These tactics

by the employers are obviously de-
signed to delay the incvitable, At-
templing to exploit these delays,
the employers have continually
challenged the propriety of key
classifications in the bargaining
unit.

The local union has recognized
these manelverings as a last ditch
effort to thwart the organizational
aspirations of the employes.

The union hss countered with
ils own diligent efforts 1o see to it
that thcse employes achieve their
collcctive bargaining rights. Though
these efforts may prove costly at
times, thc union is confident that
certification as hargaming agent
must follow in view of the strong
support of the employes.

Named to Staff

i
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"
"\‘-. -\1‘ L

John Richards, formcr president of
OEIU Local 19 m Toledo, Ohio,
has been appointed International
Represeniative. For the past sev-
eral ycars, Brother Richards has
been the full time secretary-treas-
urcr of the Toledo Federation of

Labor. He is presently assigned to
the Toledo area.
Settlements

In Brief

Portkand, Oreg.: The office cler-
icals employed by Transport Clear-
ings of Oregon have successfully
concluded negotiating their first
collective agreement with their em-
ployer. The company was only
recently organized by Local 11 and
the new members were forced to
invoke a threc-day work stoppage
on March 3, 4, and 7. In the face
of this display of umity, manage-
ment offered counter proposals
which were then accepted by the
members.

The newly recruited members of
Local 11 are to be congratulated for
the staunch support they gave their
local union during these difficult
negotiations. The fruits of their
elforts are contained in their con-
tract which ineludes an improved

.| with

Beer Salesmen Rafify New Pad

New York, N. Y.: The salesmen
of John Lynch, Ir., Inc., distribu-
tors of Bullantine Beer and Ale in
Queens and Long Island, ratified
a new two (2) ycar agreement be.
tween Local 153 and the Lynch
management.

The union after several meetings
rcjected management’s final offer
of $3.00 the first year and $3.00
the second ycar.

Managecment subsequently met
the union and negotiating
committee (0 avoid mediation and
ugreed to the following:

® A general wage increase of
$5.00 per week effeclive Fcbruary
I, 1960.

® Group Health Dental Insur-
ance effective February 1, 1960.

® Effective February 1, 1961,
a general wage incrcase of $3.00
per week and an additional $2.00
per week increase for car allow-
ance.

® On-premises salesmen shall
work on a base salary which re-
flecis the above increases plus 15
cenls commission per half barrel
and one cent a casc commission
for bottie beer sold in taverns. In
addition, package salcsmen will re-
lain their Tegular commission for
the sale of package bcer to taverns.

The negolialing committce con-
sisted of Al Addeo, business rep-
resentative, Robert Quinn, chief

wage schedule, guaranteed paid hol-
idays, annual vacation, job secu-
rity, and other important fringe
henefits.

Oakland, Calif.: Seventy mem-
bers of Local 29 are the rccipients
of improved working conditions
and other substantial benefits as a
result of -six contract seitlements
with employers in the QOakland,
Calif., area. The concluded set-
tlements will resull in monthly
wage boosts ranging from $14 to
$26 per month.

The following seltlements have

been reported by Business Repre-

sentative John Kinnick:

Albers Milling Company: a
monthly wage increase of $17 per
maonth will go into eflect on March
1, 1960, and an addiiional $15 per
month on March 1, 1961. Busi-

‘ness Reps. Kinnick and Hennessey

werc assisted in these negotiations
by Irene Callahan and Gail Land-
smith.

Payless Drug: The new agree-
ment added an average increase of
514 per month retroactive to De-
cember 1, 1959, $11 per month
more on October 1,
provision that the employer shall
pay up lo $11 per month on the
welfare plan.

1960, plus a:

steward, Ralph Bell, and Ralph
Wendell.
General Insurance: The new

agreement includes wage increase
of $5.50 per weck effective Janu-
ary 1, 1960, and $4 per week addi-
lional one year later.

Grand Auto Siores: This will be
the employer’s first contract with
Local 29. It provides for an aver-
age wage incrcase of $20 per
month on February 1, 1960, and
an addittonal $17.33 per monih on
July 1, 1960. This firm operates
a chain of relail auto accessory
stores in Northern California.

Siratford’s Clothing Stores in
Vallejo: agreed (o a contract with
an average incrcase 36 per week

‘retroactive to December 4, 1959.

Lakehead Locals
Plan Joint
Organizing Drive

OEIU Local 81 in Fort William
and Local 236 in Port Arthur,
Ontario, have outlined the prelimi-
nary plans at a joint executive
meeling to launch a fullscale or-
ganizational campaign in the Lake-
head area.

This campaign will be financed

jointly by the two Local Unions
along with the assistance of the

International Union.
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Trend in Automation

Smaller Computers Doing Bigger Job

In accordance with an arti-
cle recently published in the
“New York Times,” major
changes in electronic com-
puters were described at a
meeting of the Institute of Ra-
dio Engineers.

One example of the de-
velopment is a computer that
can be made several hun-
dred times smaller than avail-
able counter - parts. It was
estimated by one engineer that
2,500 electronic components
that would occupy 200 cubic
inches in a conventional com-
puter could be molecularized
into a solid slab four cubic
inches in volume. Inside the
slab, there would be no individ-
ual components, such as resis-
tors, capacitors, inductors, vac-
uum tubes or transistors. There
would only be a very small
number of wires.

The duties of the “vitals” of
any modern electronic circuit:
would be performed inside sol-
id blocks of material by intri-
cately arranged groups of mole-
cules. Thcse solid slabs are
referred to as “Functional Elec-
tronic Blocks.”

An indication of the impact
these Functional Electronic
Blocks will have on the elec-
tronics components industry
was a note that the new devices
would eliminate the require-
ment in many applications for
resistors, capacitors, inductors,
diodes and transistors. Savings
in power requirements will be
passed on in economy of oper-
ation and over -all size and
weight of a complex of equip-
ment.

Although production of this
new type of unit is still several
years away, a number of sam-
ples havc already been turned
out by industry under Air Force
and Office of Naval Research
confracts.

At the present time, we are
more concerned with the con-
ventional type of electronic
data processing systems.

In the March edition of
“White Collar,” we described
the occupations in electronic
data processing systems. In
this article and succeeding ar-
ticles, we will outline the job
definitions and job require-
ments of the common positions
required in the operation of
conventional electronic data
processing systems.

The following are the job
definitions and job require-
ments for the classifications of
Card-Tape-Converter Operator
and Coding Clerk as published
by the Occupational Analysis
Branch of the Unitcd States
Employment Service:

Card-Tape-Converter Operator

Job Definition: Operates a

series of machines that auto-
matically transcribe data from

punch-cards to reels of mag-
netic tape, or a series of ma-
chines that perform the reverse
operation, for use in automatic
data - processing equipment:
Wires plugboard, making cir-
cuit connections according to
prepared diagrams, to print
data in desired format. Mounts
recls of tape on spindles and
places stacks of punch-cards in
hopper of reading and record-
ing machines, and starts ma-
chines. Observes operation of
machines, and reports malfunc-
tioning to Supervisor, Data
Processing System. Marks
identification on magnetized
reels of tape or drawers of
punched cards at end of run
and maintains control sheet.
May transcribe coded program
instructions for electronic data

processing operation onto mag-
netic tape, using electric type-
writer equipped with special
keyboard (data typist). May
operate high - speed printing
machine that converts data,
magnetically recorded on reels
of tape, into printed record
(High-Speed-Printer operator).
May be designated according
to machines operated, as Card-
to-Tape-Converter Operator;
Tape-to-Card-Converter Oper-
ator.

Job Requirements:

High school or equivalent
education preferred. Experi-
ence in handling punched cards
for and in operating electro-
mechanical machines, such as
sorters and collators, is. desir-

able.

Coding Clerk

Job Definition: Converts
items of information obtained
from reports and records to
codes for processing by auto-
matic machines, using prede-
termined coding system. Rec-
ords codes onto form [or sub-
sequent transfer to punch-
cards. May be designated ac-
cording to trade namc of com-
puter system, as Coding Clerk,
UNIVAC, IBM Coder.

Job Requirements:

High school graduate or
equivalent is preferred. Train-
ing in coding peculiar to sys-
tem uscd is provided by com-
pany manufacturing computer.
Six months experience in auto-
matic data processing work is

' desirable.

On Field Staff

i i

OEIU Vice President Gene Corum
has rejoined 1he International Union
ficld staff as Representative of {he
Northwestern Organizationnal Confer-
ence effective April 4, 1960.

Brother Corum served as Repre-
sentative in that area from March 1,
1954 to June 29, 1957. From ihat
time to the present, his activities in-
cluded being Business Representalive
of OEIU Local 8 in Seattle, Wash.

Brother Corum’s return to the field
staff is welcomed by all Local Unions
in the Northwestern Organizational

Conference.
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Nine Good Reasons

for the Forand Bill

planned to file a discharge petition that would force the comia

L

At press time, the House Means and Ways Committee rejected the Forand Bill by a 17-8 vote. Ten Republicans and
seven Democrats voted against the medical plan, All eight votes in favor were cast by Democrats. -Rep. Forand said he

ittee to send his bill to the floor.

Most older persons would benefit from the Forand bill, which
wonld pay the costs of 60 days of hospital care, additional skilled
nursing care, aud surgical bencfits.

1.

A. Thirteen miilion men and women would get lifetime protection
—all those eligible for old-ape benefits under sociai security. The rail-
road unions want Railroad Retirement beneficiaries (o be included too.
B. Oid people not entitled to old-age benefits, if they have (o turn to
public assistance, would be helped indirectly. Since a smaller number
would be forced to seek such aid, cach one could be givcn more ade-
quate assistance from the limiled funds available 1o welfare agencies.

2. Young workers would also gain.

A. Their aged parents would be protected at once—they and their
families would have similar protection on retirement or if the wage-
carner dies leaving young children.

B. The most any employed person would have to contribute in the.
early years would be $1 a month or 23 cents a week (}4 % of cam-
ings up to $4,800). For farmers and other self-employed people, the
maximum contribution woitld be 35 cents a week.

3

A. Only 2 out of 5 have any such protcction according to the latest
government figures.

B. Much of that is inadequate.
ceilings; it is very costly.

C. The best-known policics cost $6.50 or $8.50 a month per person
and pay only part, perhaps not even half, of hospital costs for up lo
only 31 days. l

4. propaganda.

A, No figures have been released to support assertions that special
policies for the aged are selling well.

Few persons over age 65 have or can afford good health insur-
e ance protection through any other means.

It can be cancelled; it has lifetime

covered in five years have no substance. They (i) include almost
worthless plans; (2) add alleged gains since 1957, still unproved; (3)
disregard serious obstacles to continued purchase and growth.

s Blue Cross.

A. It would rclieve them of the high-cost load of the aged. Many
hospitals have large and growing deficits. Blue Cross keeps raising
rates, partly because it includes retired people without charging them
more than the community rate. As a result, Blue Cross is increasingly
threatened by competition from commercial insurance.

B. Public welfare agencies now spend $300 million a year for health
care for the aged. In many communities a large part of all old-age
assistance costs are for medical care, which is an ever-growing burden.

C. A dependable system of financing health costs of the aged, such
as would be provided through the social security system, would l'_1elp
these community agencies to improve and extend their services. High-
quality, skilled nursing homes would be assured of revenues. A speedy

The Forand bill would strengthen welfare :agencics, hospitals and

Claims that voluntary insurance will grow rapidly are uunscientific |

B. Claims that a much higher proportion of older people will bej

6. The cost wounld be moderate,

A. The cost would be only about $1 billion the first year, accord-
ing to the Secretary of Heallh, Education, and Welfare. The higher
estimate used by the insurance indusiry and its doctor allies reflects
the expensive practices of commercial insurance and is highly exagger-
ated, as a povernment report shows (Hospitalization Insurance for

OASDI Beneficiaries, page 85).

7 The new bencfits can be financed on a sound basis, through the
» social security payroll tax, but without cndangering present cash

benefits. Even the long range cost estimatc of the Secretary of Health,

Education, and Welfare is only 46 of 1% of*taxable payrolls. Insur-

ance through the social sccurity system is thc best insurance buy

availahle, and people who have retired would not have to pay anything.

S

A. It does not involve "political medicine™ or “socialized medicine”
as some officials of medical societies claim. They used similar un-
founded slogans against medical care for dependenls of servicemen,
workmen's compensation, Biue Cross and Bluc Shicld plans, disability
«benefits, federal grants to local health agencies, and many other worthy
programs.

The Forand bill follows our established paticrms for paying the
e costs of health care.

B. The well-known and conscrvative Washinglon Post supports the
‘Forand bill approach in an editorial of February 20, 1960, which says
in part:

“That the American Medical Association would offer its usual
doctrinaire opposition to this proposal was as much to be expected
as a bill from a doctor after a visit to his office. Senator McNamara
has observed that the AMA had 'nothing to offer but tired abuse.’
This is not, by the wildest flight of the most neurotic fancy, ‘social-
ized medicine’ or ‘political medicine.’ It is simpiy a system, if
the AMA could hut calm its nerves enough to realize it, which,
like Blue Cross or Group Hospitalization or any other insurance
program, would enable a patient to go 1o the doctor and the
hospital of his choice and pay the bills resulting {from thc care
he nceds in old age. It would help doctors, hospitals and medicine
in general. And it would enable Ameriean men and women lo
retire in their old age with more security and self-respect.”

C. The bill would protect the public from excessive charges by the
small minerity of doctors, hospitals and nursing homes who let business

motiives dominate their medical activilies.
Persons most familiar with) social sccurity operations and the
9. Liealth needs of the aged support the approach of the Forand bill.
A. Among them are the American Public Welfare Association,
American Nurses’ Association, and the National Association of Social
Workers; also two men who have headed the Social Security Admin-
istration: Arthur Allmeyer and Charles I. Schottland.

Please forward letiers to your Congressman in care of the House
Office Building, Washington 25, D. C., asking him lo do everything

return to independence and home care could be stressed.

possible to secure enactment of the Forand bLill.

Pass This

Issue Along to an Unorganized White Collar Worker
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Forand Bill Fills Need
ITH the possible exception of Civil Rights. the most im-

Wporlant piece of legislation before the Congress of the
United States is a bill introduced by Representative Aime J.
Forand, designed to expand the Social Security program to
provide 60 days of hospitalization, specialized nursing care and
surgical benefits to persons eligible for old age and survivor
insurance benefits.

This bill would strike directly at one of the most pressing
problems of our day. Thirteen million men and women would
get life-time protection under the Forand Bill if enacted into
legislation. This would be increased if railroad retirement
beneficiaries were included. With the ever-increasing number
of people living beyond the age of 65, it has been found that
greater numbers are forced to seek aid and public assistance
due to the elimination of their savings because of the cost of
hospitalization, surgical and medical care.

According to the latest government figures, only two out of
five persons over the age of 65 have any protection whalsoever,
insofar as insurance is concerned. In most cases, much of this
insurance is inadequate. In some cases it is cancellable.
most cases, it' is very costly.

The Forand Bill, if passed, would relieve the aged of the
high cost of hospitalization, surgical and nursing care. Actually
it would be a boon to Blue Cross and the medical profession.
It would help younger workers who are forced, in numerous
instances, o paying the cost of hospitalization and medical care
for their dependent aged parents and relatives. The most any
workers would have to pay under the provisions of the bill
would be approximately 23c¢ a week providing such individual
earned $4,800 a year or more. The bill provides for ¥4 of
1 per cent increase in Social Security payments both by the
employer and the worker.

It was anticipated that the National Association of Manu-
facturers, the Chambers of Commerce and the commercial in-
surance companics would oppose this legislation. The Na-
tional Association of Manufacturers and the Chambers of Com-
merce have opposed every social gain ever enacted into law
in the history of the United States. In the last 30 years, they
have opposed unemployment insurance, Social Security, mini-
mum wages and any improvement thereto. The American

Medical Association opposed the bill as socialized medicine. |

There is nothing in the bill that remotely resembles socialized
medicine. The AMA appears to see “socialized medicine”
around every corner.

Proponents of the legislation felt that they had gained the
assistance of Secretary of Heallh, Education and Welfare Ar-
thur S. Flemming. Mr. Flemming had long since indicated
his sympathy for the plight of America’s aged who needed and
cannot afford medical care. However, the proponents of the
bill did not reckon with the opposition of President Eisenhower
who pressured Secretary Flemming into a change of attitude. .
Mr. Flemming testified before the House Ways and Means
Committee that the Administration needed more time to study
the subject before determining what action, if any, was required.

AFL-CIO President George Meany stated that he was
shocked at the Administration’s admission that it has no pro-
posal for alleviating the plight of America’s aged. Mr. Meany
said “at this moment in history the Administration ought to be
thinking of the problems of peoplc, not the profits of insurance
companies.” Mr. Meany was particularly surprised to note
that the Administration required more time to study the matter.
He stated that the Department of Health, Education and Wel-
fare had been studying proposals since August of 1957.

In answering claims that private insurance companies are
doing the job, Mr. Meany quoted Dr. Basil C. MacLean, im-
mediate past president of the National Blue Cross Association,
a veteran physician, hospital administrator and leader of volun-
tary health insurance programs. Dr. MacLean candidly ad-
mitted the fact (hat “the costs of care of the aged cannot be
met, unaided, by the mechanism of insurance or prepayment
as they exist today.”

Again, it is necessary for the AFL-CIO to take the lead in
support of a health plan for the aged that is more needed today
than ever before in our history. The plight of these people

In

will not get better, it must get worse unless the Forand Bill or

a similar piece of legislation is

“I Sure

A

enaciled.

Members of organized labor should convey their feelings in
lerters to their respective Congressmen, in care of the House
Office Building, Washington 25, D. C.

Borden Workers Gain
Improvements

New York, N. Y.: A new two-
year agreement was ratified by our
members of Local 153 at Borden’s
Farm Products calling for the £61-
lowing improvemenis:

1. Eilective January 22, 1960,
a $5.00 general wage increase for
the first year, and a $3.00 general
wage increase for the second year
efTective January 22, 1961.

2. Group Health Dental Insur-
ance coverage.

3. Pro-rata vacalion as of Jan-
uvary 1| of any year in the event of
termination.

4. Recall privileges increascd to
two years in the event of lay-off.

5. Pro-rata benelits for paril-
timers and temporary employes.

6. Check-ofl of initiation fees.

7. Double time for work on sev-
enth consecutive day.

The new minimum starling rate
at Borden's Farm Products is a
follows:

January 22, 1960: Starting rate
—$74.20; after 3 months—$76.20;
after 6 months—3$78.20.

Janvary 22, 1961:
| $79.20, $81.20.

This contract was negotiated by
Business recpreseniative Al Addeo;
Nat Driesen, chief steward; Wini-
fred Smyth, Ralph Melillo, and
George Stevens.

$77.20,

Improvements Won by
Mailing Group

New York, N. Y.: A three-year
coniract has heen agreed to be-
tween Local Union 153 and Para-
gon Mailing Service which pro-
vides for a $5.00 across-the-board
increase in the first year of the
contract, $2.00 in the second year,
and $2.00 plus Blue Cross coverage
in the third year. In addition, the
agreement provides for a wage re-
opening in the Lhird year of the
contract.

This agreement was reached after
A two-week strike at Paragen which
was caused by the adamant refusal
of 1he employer lo make a salis-
factory offer to the members.

The new contract will'make un-

ion membership mandatoty for all
pari-time workers employed for
more than [5 hours per week.

Supervisory personnel wiil no,
in the future, do any of the work
of union members.

In addition o their usual morn-
ing coflee break, Local 153 mem-
bers will now have an aflernocon
coffee break during the summer
months.

The contract was negotiated by
Business Representative Joseph
Powell; Eva Pittman, chicf shop
steward; Betty Avery, assistant chief
shop steward, and Cyril Owens,
committee member.

Could Ué:e a Push’

s

2

Attend Your

Local Meetings '

Local 2 Appoints

New Business Repr.

John Cahill, president of OEIU
Local 2 in Washington, D. C,, an-
nounced the appoiniment of Philip
J. Daugherly as an addition lo the
stafl of that Local Union, effective
March 7, 1960.

Mr. Daugherty will head up the
organizing activitics of Local 2.
His previous experience was wilh
the United Sieclworkers of Amer-
ica and the Amcrican Federalion of
State, County and Municipal Em-
ployes.

The addition of Brother Daugh-
erty to the staff brings the number
of field stafl representatives in that
Local Union to a total of three.

See the AFL-CI10
Union Industries
Show in
Washington, D. C.
May 6-11, 1960




