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Historic organizing win!

n i major viclory for OPEIU. Prudential
Insurance Company of America agenls
in 40 states volcd on April 20 Lo join
OPEIU Local 153, The muail ballot election,
conducted by the National Labor Relations
Bourd (NLRB), resulicd in 80 percent of
votes cast in favor of the union. OF lhe 964

cligible volers, 617 voted in favor of the
union. jusi 151 voted against,

“For the past two years we have heen
working with these employees Lo realize a
united voice in the workpluce, and now,
thanks (o their commitment, that vision has
finally hecome a reality,” International

OPEIU Election Observers (from left to right) Sharon Hoff, Abe Whitlow, Ron

President Michael Goodwin said. “This is a
large unit of insurance agenis, a group pri-
wiarily commission-hased and not tradition-
ally thouglu of as the type of employees that
are unionized. We're breaking new ground
here, and are now looking forwurd to nego-
tialing a contract with Prudential that best
represents our members” interests.”

The election came after two years of legal
wrangling that began with a historic NLRB rul-
ing that Local 153 was correct in objecting to
a disputed election in April 2002 at Prudential.
The union challenged the election results, and
the Board ruled that Pradential had interfered
with the election and declared that the original
election be set asicde so a new one could be held.

Prudential appealed the Board’s decision.
and more than a year passed without a ruling.
During that ime, Prudential agents indicaled
their continued desire 10 form a union with
Local 153 hy aguin signing curds 1o pelition
for another election. OPELU also picketed at
the NLRB's Washington, 12.C. headquarters
to protest the agency’s foot dragging. Since
the NILRB was taking so long to rule on

Prudential’s appeal, Locul 153 petitioned the
INLRRB lor an entirely new ehection in the spring
ol 2003. An NLR B regional director dismissed
the petition because the NLRB had still not
ruled on the company’s appeal of the order to
re-nun Lhe old election. Local 153 appealed the
regional director’s decision to the NLRB itsell,
which dismissed it, while stifl not deciding on
the [ar older appeal by the company. Finally, the
NLRE allowed OPEIU 10 withdraw its initial
objection to the company s violation, therehy
clearing the way for (e new election petition,
The new unit will consist of Prudential
employees in: Alabama, Califoriu, Colorado,
Connectient, Delawire, Florida, Georgia. Dlinois,
Indiana, lowa, Kansas, Kentucky, Louisiana,
Maine. Maryland, Massachusctts, Michigan,
Minnesota, Missouri, Nebraska., Ncw
Hampshire, New Jersey. New York. North
Carolina, Ohio, Oklahoma, Oregon,
Pennsylvania. Rhode Island. South Carolina,
Tennessee, Utah, Vermont, Virginia, Washington,
Wes! Virginia, Wisconsin. the District of
Columbia. as well as the cities of Las Vegas,
Newvida, and Phocnix and Prescolt, Arizonil

23rd Triennial Convention.

| OPEIU holds
23rd Triennial Convention

Delegates from more than 150 local unions throughout the United States and Canada
will cenvene June 21-24, 2004 in Hollywood. Florida for the International Union's

Solseth, and Jay Neuman assist in the NLRB vote tally of 617 YES and 151 NO.

White Collar special supplement

Convention season is 4 good time to review the history of our Union, as well as to
becomne betier acquainted with our officers and international representatives. Included
in this issue ol Wiite Collar is an exciting chronelogy of union ancd historical cvents.
Take a look hack in dme when Elvis topped the charts, Jackie Rohinson broke base-
ball's color barrier and OPEIU was founded with just 22000 members.

your representatives and elecied officials.

This special supplement begins on page 9, and contains detailed biographics of

[

The convention’s theme will be “Organize and We All Win!™ and will emphasize
the importance of organizing to OPEIU’s future strength and eflectiveness. and will
1ake a close look at the union's organizing and educational programs. There will also
be workshops on organizing; local union Secretary-Treasurer training; public employ-
ces servicing, organizing, and legal perspective: LM-2 reporting requirements; and
political mohilization — 2004 presidential election registration and GOTV.

Convention delegates will also work in committees and on the convention floor to
determine the Union’s policies and agenda for the next three years.

The delegates, elected hy their local union memberships, will represent the inter-
ests of members on issues related to organizing, working families and direetion for the
future. They will alsa represent the members as they elect 1he International Union offi-
cers who will lead the Union lor the next three-year term ol office.

A full report of the convention discussions, rulings and activities will appear in the
White Collar following the convention.
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Who’s Who
in OPEIU

Office of the President

11 research, education, communication, organizing and bargaining, legal and constitutional analysis work takes ptace in the New York office
of the Presicdent. I1’s also where all [inal decisions are made about strikes, policy seiting, legislation, political candidates, relations with other
unions, and much, much more,
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Melvin Schwarzwald
General Counsel

elvin Schwarzwald is a Principal

and the President of Schwarzwald

& McNair, a Legal Professional
Association in Cleveland, Ohio. Schwarzwald
specializes in the representation of interna-
tional and local labor unions that serve
empioyees in both the pablic and private sec-
tors. He also specializes in (he representa-
tion of pension and health and welfare funds
administered jointly by labor and manage-
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Robert McGlotten
Lobbyist

obert McGlotten of McGlotien and
Jarvis serves as a consultant and lob-

byist {or the International Union.

ment rustees or sponsored by unions.

Since 1995, Schwarzwald has been
General Counsel of the OPEIU. He is also a
member of the Lawyers Advisory Panel of
the AFL-C10, which meets monthly to advise
the AFL-CIO General Counsel on strategy
in legal matters. Schwarzwald also served
on the Board of Directors of the Lawyers
Coordinating Committee of the AFL-CIQ,
which is responsible for educational and com-
municalions services among labor union
lawyers across the country. Schwarzwald and
his firm also represent the Cleveland AFL-
CIO Federation ol Labor.

Schwarzwald has also made presentations
at national, regional and local seminars on
labor law issues. Many of his papers have
been published by the AFL-CIO, labor
unions, bar associations and other groups
sponsoring these seminars.

Since 1983, Schwarzwald has been list-
ed for his representation of labor unions and
individuals in employment matters in all edi-
tions of Best Lawyers in America. In addi-
tion to being admitted to practice before all
Ohio courts, Schwarzwald is admitted to
practice beforc numerous federal courts,
including the United States Supreme Court.

McGlotten was appointed AFL-CIO Legislative
Director in 1986 by then-President Lane
Kirkland. As Director, he oversaw an eight
member staft of professional legislative repre-
sentatives presenting the views of American
labor to the U.S. Congress. He served that same
depariment as Assistant Director from 1980 to
1986 and as an AFL-CIO legislative represen-
tative Trom 1974 o 1980.

In 1967, McGlotien joined the AFL-CIO
Department of Civil Rights and went on to
serve the {ederation in a variety of positions.
He also was assigned to serve in the U.S,
Department of Labor as Special Assistant to
Secretary of Labor Peter J. Brennan in early
1973,

From June 1970 to March 1972,
McGlotien was Executive Director of the
Human Resources Department Institute,
AFL-CI0. In that position he directed a [ield
staff of AFL-CIO employment and training
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Kevin Kistler
Director of Organization
and Field Services

evin Kistler, the former Pennsylvania

state director of the AFL-CIQ, is

OPEIU’s Director of Organization

and Field Services. This position enables the

International to increase supervision of field

representatives and communication with local
unions.

Kistler brings more than 30 years of fuli-

time union and political experience to the

International, Prior 1o his position with the

specialists in 50 cities and 30 stales seeking
to increase union involvement in such pro-
grams. From April 1967 to June 1970, worle-
ing with the AFL-CIO Civil Rights
Department, McGlotien negotiated
Apprenticeship Outreach contracts with var-
ious community organizations, Building
Trades Councils and the Labor Department in
which 6,500 minority workers were brought
into apprenticeship programs of the building
and construction irades unions,

McGlotten is a member and former staff
representative for the Transport Workers
Union. His tenure in the labor movement has
included assignments with the American
Federation of Teachers and the United
Steelworkers of America. He attended the
University of Pennsylvania and St. Joseph's
College for Industrial and Labor
Management. He served in the U.S. Army
and is married to the former Cheryl Goode.

Pennsylvania AFL-CIQO, Kistler served as a
senior staff member at the AFL-CIO head-
quarters in Washington, D.C., supervising
servicing and organizing activities.

Kistler began his union career in 1967
when he joined the Seafarers International
Union while working in the engine depart-
ment of a freighter. He later became a mem-
ber of the Service Employees Organizing
Committee while serving as a Washington
police officer.

In 1973, Kistler was appointed a repre-
sentative of the Hotel Employees and
Restaurant Employees International, where he
was actively involved in organizing, bar-
gaining and strike coordination. Two years
later, he joined the AFL-CIO as a field rep-
resentative, coordinating political and leg-
islative activities.

Assistant to the President

dam Kelly started his union career

in 1981 with the New York Hotel

Trades Council in New York City.

During his time at the Council, he attended
Fordham University at night and earned a
Bachelor’s Degree in Political Science. In
1986, Kelly accepted a position with the
OPEIU, Local 153 as a Business Agent, a
position he held until 1996 when he enrolled
in the Benjamin N. Cardozo School of Law.
After earning his law degree, Kelly spent
some lime in private practice specializing in
labor and employment law. Early in 2001,
he returned to the OPEIU and is currently
the Assistant to the International President.
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Colleen Pederson
Assistant to the President
1983 to present

Doris Hernandez
Office Clerical
1994 to present

Administrative Staff

he administrative staff in the Office of the President makes sure that everything runs smoothly, helps answer member inquiries, assists in research,
organizes and maintains records, and much more.

Victoria Tirado-Roman
Administrative Assistant
1980 to present

Sandra Jorge
Secretary ]
March 2004 to present i

Office of the Canadian Director

Assistant to the Canadian Director

Francine Doyon

1991 to present

Office of the Secretary-Treasurer

he Office of the Secretary-"Treasures administers all

I Internutional Union accounts. financial reporting
requirements lor the International and Local Unions,

the pension and welfure program for the union, (he sirike
henelit and defense fund. ihe union’s scholarship programs,
and reliel funds ({or o total ol 15 funds), all detailed records
management for the International Union, the Voice ol the
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Carol Zuhars

Electorate program, the union’s (ricnnial convention, and
many more duties.

The Sceretary-Treusurer’s office prepares detailed quar-
lerly and annual cash feceipts and dishursements reports.
which ase submited to (he principal Officers of all Local
Unions and the international Unian Officers. An annual
cash receipts and dishursements statement indicating the
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balance sheet of Canadian revenues and expenditures 1s
submitted (o all memhers of the Executive Board and Lo the
principal Officers of all Canadian Local Unions. In addi-
tion. our Exccutive Board is given comprehensive finans
cial reports for the period between each meeting. Oui
International Union uses conventional and widely accept-
cd accounting practices.

Confidential Assistant to the
Secretary-Treasurer
2002 to present

Juliet Procopio Casey
Assistant to the Secretary-Treasurer
1983 to present

Tina Roberson
Senior Bookkeeper
1988 to present

Robin Minter
Controller
2003 to present
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Demaris Ghilazghi
Pension Analyst
1998 to present

Michelle Campbeil
Audit Transaction Analyst
2001 to present

Shanda VYan Allen
Office Administrator
2001 to present

Congratulations! As a union
member, you are automatically
entitled to free henefits and
spectal savings. The Union Plus
benelits deliver high value and
quakity service to you and your
family.

- Visit weavunlonplus.art and
complete the short pap-up
PRl Union form to laam about your

spechal unlon beneflts.

3 Find money ta pay tor continuing
education for yourself and your

[ - family. Search for scholarships at
! www.unlan plus.org/scholarships

and apply for education laans at

wyav.Lnion plus.org/edibans

Gat all the Information you need
. on the “go lo colloge™ process at
© wwwunion plus.ong/education

Oriler books online from a
¢ unionlzed baokstore at
www.unian plus.omg/books

| Sign up for E-News to recelve
L consumor tlps and Unlon Plus
| benefits updates at

www Union plUS.orE/ encws

Travel 4 Browse Unlon Plus discounted
Discounts flawer arrangemonts, order

flownrs online {for less than
what you pay over the phone)
and save 15% at

www,Linlon plus.org/ flowers

| See more of the world - for
A 7 less| Book & discounted car
ower rental, unlon hotel room or your
Arrangements ; dream vacation aning &t
www.union plus.ong/travel

: Verify Informalton included in
a' your credlt score (saving 15%)
|

and understand how your
lenters ssa you at
Scholarships weywnion plus.og/creditscore
, Complete gur site survey and

| recelve a froe screensaver.

| Lot us hnow what you think
abaut our site and benefits at
waLnion plus.cre/survey

T P, T o T [ Apply for the UI1|0I'|. Phus™ Credit
Loans and Card. You can go directly to
Credit Information wyav.unlonpluscard.com to

apoly fur the cand ar manage
your aceount

Quesiions?
Visit www.Union plus.ofg/ custemer or

emall; Info@unionpriviiege.crg
Money-Saving

Benefits for

Unlon Members

Union
22 xPlus

Working For Working Families
FRRLYER10-10/03

William Hinnant
Inventory Control Clerk
2001 to present

Patricia Sylva
General Clerical
2004 to present

,

ITPE
Local 4873

John F. Conley
President

ohn Conley’s interest in labar relations began in 1948 when he joined the

National Maritime Union. He began hy serving as a delegate (shop steward)

on the majority of the vessels he sailed on, which took him all over the world
for the nexi 20 years. In 1968, he was appointed (o a dispatcher’s position at the
NMU office in the Port of Bosion and later that year Conley was transferred 10 the
NMU's olfice in the Port of Seattle, Washington as the Union’s Patrelman (rep-
resentative). In 1973, he became involved with the NMU's shoreside division —
Industrial, Technical and Prolessional Employees Union (ITPE). His [irst assign-
ment with ITPE was the organizing of 300 food service workers at Fort Lewis,
Washington.

1n 1978, he was transferred Lo Savannah, Georgia as the NMU PPort Agent.
Conley was assigned as the Area 1l Coordinator for ITPE contraet site in the
Southeastern section of the United States. In 1988, ihe NMU merged with anoth-
er union — Marine Engineers Benelicial Association (MEBA).

In 1991, a referendum was approved restructuring the 1TPE, after which it
became a separale division within MEBA and elected its own olficers. Conley
was clected as the Chairman of the ITPE Division. In 1993, the ITPE became
fully autonomous, adopted its own constitution and changed the officer’s itles.
Conley has held the highest office in ITPE since 1991, having been re-elected
cacl three years for a 1otal of 14 years.

In June 2001, the ITPE disaffiliated with MEBA and on July 1, 2001 affilia-
ed with OPEIU. ITPE is now OPEIU Local 4873. In addition to being President
of the Local, Conley serves as co-chairman on three of (he ITPE henefit (unds.
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Members of the OPEIU Executive Board

Waltet Allen Jr.
Region V

alter Allen is an International Vice

President from Region V in Calilomia,

1He served as Business Manager of
Local 6 in Boston. Massachuselts until taking on the
Trusteeship in Local 30 in Southern Califomia.
Allen has been active in 1he labor movement sinee
1984, serving on numerous boards and councils
including Vice President of (he Massachusetis
AFL-CIO, President of the Plymouth-Bristol
Central Labor Council, boards at the Old Colony
United Way, Blue Cross l3lue Shield of
Massuchusetts, the University of Massachuseles
Labor Fducation Center, the Martin Institute for
Law and Justice «at Stonehill College, the Labor
Relations [nstitute ar Quincy College. and the
Boston Labor Guild.

In 2001, Allen was assigned to serve as
International Union Trustee lo oversee Uw ieorga-
mzation of Local 30. Following the successful
recovery of that Union Le was elected Exectitive
Director/Chief Financial Officer of Local 30 in
July 2002.

Presenty. Allen is participating in te Jubor con-
nnmity on hehall o OPEIU and Local 30 in
Southem Califomia, e was elected to the Executive
Bourd of the San Diego-Imperial Counties Labor
Council where he developed and teaches that
Council’s firslever shop steward taining progrumn.
e also sits on (he Local 30/537 Trust Funds
is a member of the National Labor Management
Parmership Committee for Kaiser Pemnanente wiions.

WHITE COLLAR
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Vice Presidents

Maureen Bo
Region Vi

aureen Bo has heen a member of

the OPEIU since 1974, and has

been Business Manager ol Local

8, Seatile, Washinglon. since 1985.
Bo served as Local 8 Executive Board and
Political Action Chair [rom 1978-1985. She is
Trustee of the Local 8 ealth and Pension Plans.

Dan Dyer

Region I
fter receiving his B.A. in Economics,
Dyer taught school for seven yeurs.
In 1974, lie became a research
cconontist with the Tnternationul Brotherbood
of Electrical Workers. While at the IBEW, he
served as OPEIU. Local 2 Chicf Shop
Steward. In 1975, Dyer was clected 1o the
Local 2 Exceutive Board and in 1984 as First
Vice President of the Local. In [985. he
hecame a tull-time Stafl’ Representative of
Local 2, and in 1993 was elected President of
the Local. At the 2151 Triennial Convention,
Dyer was elected Vice President of Region I1.
In addition to serving as President of Local 2,
Dyer serves as a Vice President of the Maryland
State and D.C. AFL-CIO, as a member of the
Execulive Board ol the Metropolitan Washington

Council ol Unions. AFL-CIQ, and as President
of the Board of the AFL-CIO Credit Union.

Elizabeth {l.iz) Fong
Region X
lizabeth Fong has been a union activist
since 19735, originally with the Union
of Bank Employees who are now mem-

hers of the Undted Steel Workers of America.

In 1987. she became an OPEIU member and

activist. l'ong has served as a delegate to the

Labour Council of Toronto Training Board lor

the past ten years. as President of Local 343

irom 1990 to September 2002, and currently

serves on the Canadian National Commitiee

as Vice President for Region X.

Mildred K. Hall
Region VI

illic Hall is o se!l~described trade

union aclivist. conumunily sctivist

and feminist.

She is an OPEIU International Vice
President and has heen the President of the
Metro-Detroit Chapter of the Coalirion of
T.abor Union Women since 1990, She also is
Vice President ol the American Civil Libertics
Union (ACLU); an executive board member
of the International UAW Federal Credit
Union; a member of the Michigan Alliance (o

Sirengthen Social Security and Medicare:
the Michigin Democratic Party: the Michigan
Pay liquity Network (PEN): the Zeta Aniicae
Auxiliary-Kappa Rho Zeta Chapler. Metro-
Detroit: and a lile member of the NAACP.

Hall is a Past President and Recording
Secrctary of OPEIU. Local 494, She has been
employed since Y77 as a secretary at (he
International Union, UAW Headeuarters in
Detroil, currently working in the UAW | lcalth
and Safety Department. She is the mother of
three children and the grandmother of six
grandehildren.

T P

L
&

-
L

s
u

el
gl
-5

dm-s

PR

.

P =

4

"

5

-

i

W

W

.

W

i

i

.

i

i

i

i

i
-

.
o R g

i

Doug Hill

Region VIII
oug Hill. Vice President lor the
Utilities Group at Local 378 in British
Columbia, has been appointed QPEIL
Intemational Vice President for Region VL
Hill has held several positions with Local
378 since 1974, He is in his second term as
a Vice I'resident. le is a member ol the

Canadiun National Commitice.

e works as an electrical technologist at BC
Hydro’s Burrard Ihermal Generating Station.

Theresa Kandt
Region VI

heresa Kandt’s involvement in union

activism began at an early age when

ber mother, who is a CWA member,
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was involved in u right-lo-work campaign in
Oklahoma. Kandt hecame involved with
OPEIU in 1983 when she was the first per-
son 1o sign a union card al her UAW Legal
Services PPlan officc. ler leadership contin-
ued over the years as she held several posi-
tions on her local union Exccutive Board:
President, Vice President, Recording
Secretary and Trustee. Kandt is currently the
Secretary-Treasurer of Local 42.

Kandt was hired as the local union’s
Business Agent in 1987. She continues in
that capacity today where she services
approximatcly 9 collective bargaining agree-
ments. She is also a National Executive Board
member of the Coalition of Labor Union
Women. Kandl was elected Region VI1I
International Viec President in 1998 in
Chicago and has continued to devoie her
efforts to servicing and organizing.

Kathleen Kinnick
Region V

athleen Kinnick has served as

OPEIU Senior Vice President lor

Region V since 1977. Also President
of Local 3 in San Francisco since 77,
Kinnick was recently elected to serve anoth-
er three-year term.

Kinnick was a lobbyist for the Calilornia
Lahor Federation Itom 1982-1997, pushing
for VDT/ergonomic worker proteetion stan-
dards, pay equity. sexual harassment and
employment discrimination prohihitions,
child-care and other worker and lamily leg-
islation.

Kinnick also served as a member of (he
California State Assemhly Child Care
Committee, the Calilornia State Legislauire's
Comparable Worth Task Foree, as Treasurer
of the Consumer Federation of California. a
member ol the University ol California at
Berkley and Los Angeles Labor Advisary
Commitiees, and is a member of UC
Berkley’s Lahor Occupational Health
Program.

Gary D, Kirkland
Region VI

ary Kirkland’s background in labor

relations spans more than 30 yeurs

and includes local, national and inter-
national service.

Kirkland served as Executive OfTicer/
Secretary of Local |1 in Portland, Oregon
from 1978 until April 2002.

He serves as a Scnior Vice President of
the OPEIU, a post he has held since 1975.

In May 2002, Kirkland was appointcd an
Assistant Lo the President of the International
Union. He was assigned 1o work with (he
members of Local Y0 in Long Beach and
Huntington Beach, California 1o negotiate
their collective hargaining agreement. An
cxeellent agreement was rcached and rati-
liecd by the membership.

Richard Lanigan
Region i

fier completing his stucties at the State
University of New York at Stony
Brook on his Bachelor of Arts degree
in History, Richard Lanigan joined ihe OPEI,
Local 153 as an Organizer in February 1980,
In this position, he had many successes recruit-

ing new members inlo Local 153,

Aler serving as an organizer {or approxi-
mately two years, he was promoted 1o Busingss
Representative. In (his position, he continued
lis organizing efforts and gained expericnee
in negotialing contracts, handling of grievances
and conducting arbitration hearings.

In 1987, Lanigan enrolled as an cvening
student at New York Law School. The fol-
lowing year, OPEIU International Presicdent

John Kelly hired him to be his assistant.
There, he was responsible for the field stafi
operations of (he International Union and
advising locals on issucs ol arbitration, bar-
gaining, strikes, parliamentacy procedure and
membership rights under local union consti-
tutions. After completing his studies and
being admitted 1o the New York State Bar,
he was appointed QPEIU Associate General
Counsel. In this position, he assistcd General
Counsel Joseph Finley in the litigation work
ol the International Union, represented local
unions in grievance arbitrations and repre-
sented OPEIU in juriscictional disputes with
other International Unions. He continnes to
represent OPEIU in Article XX and XXI
hearings 10 this day.

In 1994, he was elected Scerctary-
Treasurer of Local 153, and in June 1994,
Vice Presiden of 1he OPEIU. In September
1996, he was clected Vice President ol the
New York State AFL-CIO. He is a Trustce ol
ihe Perishable Food Industry Pension Fund,
the Local 153 Pension and Health Funds ad
the OPEIU Iiternational Pension Fund.

Ie is the recipient ol the 1996 New York
Braneh— National Association for the
Advancement ol Colored Pecople Dis-
tinguished Service Award and the 1999
Annual Freedom Leadership Award. Lanigan
also received the 1997 OPEIU lHenderson B.

‘Douglas Memorial Award and the 2004 Ellis

Island Medal of lonor.

Maurice Laplante
Region |

n November 2000, Maurice Laplante cel-

chrated twedy years at Lthe presidency of

Montreal-based OPEIU, Local 57. Born
and raised in Longueuil, Laplante stared
working at Edouard-Maontpelit cegep as a
librarian in the [970s. e was elecled
President of Local 57 in 1980, and has seen
the local double its membership sinee then.
Loeal 57 has 10,000 members in more than
200 hargaining units.

In the carly 1980s, Laplante was elected
lo the position of Regional Oflicer on the
OPEIU Canadian Consultative Commilttce.
In 1998, hic was elecied International Vice
President for Region [ by the OPEIU
International Convention in Chicago, L1

Prior to the restructuring ol Local 57 in
2003, Laplante was also president of the
Eastern Canada Council for four years.
Laplante is President and proud member of
SEPB — Quebcc.

Mary Mahoney
Region Il

ary Mahoncy has been a member
of OPEIU Local 6 for more than 26
years. During her time 18 a mem-
her, Muhoney was an employee of the
Massachuseits Trial Court, which is Local 6's
largest bargaining unit. She hegun as i stew-
ard lor Local 6. and later became an Executive
Board Member. Afler severul years as an
Execulive Board Member, she was elected to
thc position of Executive Board Vice President,
Mahoney was clected 10 her current posi-
tion ol President in 1995, She became
Business Manager ol Local 6 in 2001, She
also serves us a Vice President 1o the Massa-
chuseits AFL-CIO, a delegaie 10 CLUW, and
scrves on a nunther of central labor councils
in Massaclhusetts.
Mahoney was clected as an OPEIU
International Vice President for Region 11 at
the 2001 International Convention.

Colleen Malley
Region X

ollecen Malley began work at
Saskatchewan Government Insurance

(SGI) in August 1980 and became an
OPEIU Local 397 member at that time. In 1982,
she hecame the shop stewird and served until
1992 when she was elecied Trustee of the Local.
In 1997 she became the Secretary Treasurer

ol the Local, and in 2(0{}2 she was clected
President. Malley became the International
Vice PPresident for Region 1X in 2002. An
aclive feminist, she is the Chair of the
Wworien's Commitige for her local and has sat
on the Saskatchewun Federation of Labout
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Women's Committee sipce 1993, She is cur=
rently the Chair of the SEFL Wamen's
Commitice.

wi
' :
5?.. bal

John Mattiacci, D.P.M.
Region Il

Board Certified physician in podi-

atric medicine and surgery since

1970. John A. Maltiacci, [2.P.M. is
the President ol the OPEIU National Guild of
Medical Professionals.

A Daoctor ol Poiatric Medicine since 1970,
Dr. Mattiaeei is currently Dean and CEO of the
Temple School of Podiatric Medicine in
Philadelphia. He is Presiclent ol the OPEIU
Nattonal Guild ol Medical Prolessionals char-
terec in 1996 [e has been an Intemational Vice
President of OPEIU since 1998, He serves on
1he Pennsylvania AFL-CIO Executive Council.
Ie is Chairman of the Pennsylvania Podiatric
Medical Association’s Labor Committee and
co-chair ol 1hai group’s Ethic’'s Commiliee. 1 le
also serves as a Consultant to the PPMA's
Board.

Sheila Morrison
Region VIl

heila Morrison has been a member of
OPEIU for 25 years, and an International
Vice President since 2001, She has
served as an office steward for |5 years and
servedd on numeroLis negotialing cammittees, as
Financial Sceretary of Local 15 since 1997,
Trustee of OPEIU Health and Benefit Plan for
live years, and as the Chair and Trustee of
the Local |5 Pension Plan since 1993,
Morrison serves on Local 15's Finance
Review, Constitution & By-Laws, Women's

and Stall Relations Commilices. She has
lieen a member of the Canadian National
Commitlee since 1997, and is a CLC

Phillip Pope
Region lli

lillip R. Pope hegan his involvement in

the labor movement as a job steward for

tne Pulp and Sullite Workers Union (now
PACE) in 1966. | e later belonged to the Sheet
Metal Workers Union and was fired for union
activilies during a Steclworkers organizing cam-
paign in 1970. Pope was hired by AFL-CIO's
Industiial Upion Orgunizing Department (TUD)
and in the same year (1970) he began employ-
ment as an [nternational Representalive lor
UNITE. While serving as an organizer assigned
to the 1UD, he was successiul in organizing
more than 10,000 new union members in the
southen states. where organizing is diflicult
tlue 1o right-to work laws.

Pope joincd OPRIU, Local 268 us the
Business Representative in Knoxville, Tenn.
in 1988. Under his leadership, Local 268
signed up one or more new union members
in esch consecutive month for the 126 months
(ten years and six months), Pope has sevved as
International Vice President since 1998 and
has been President ol Local 268 since 2000.
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Patricia Priloh
Region 1l
n OPEIU International Repre-
semialive since 1983, Patricia Priloh
was horn and has worked in
Brownsville, Pa. most of her life. It is where
she married and had three daughters, one

- stepdaiighter and three grandchildren. Plus,

it’s where she leads OPEIU Local 457,

Priloh graduated from St. Francts Flospital
School of Nursing in Pittshnrgh in 1959.

While working as a registered nurse al
Centerville Clinic in Centerville, ’a., she
Joined Local 457, Ultimately, she was ¢lect-
ed in 1980 10 the posilion of President, a title
she stil) holds today.

Over the yesus, Priloh has worked os a volun-
teer on many OPEIU organizing campaigns, most-
ly invelving haospitals and health care workers.
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Anita Roy
Region Vi
nita Roy. a Business Manager with
Local [2, is deeply invoived in hoth
union and community activitics. She is
a founding member of the Coalition of Labor
Unzon Wonwken, Twin Cities Cliapler [rom 1998-
2001 a member ol the Community Services
Standing Commitlee of the Minnesota AFL-
ClIO, has served as a delegate 10 the OPEIU
conventions in 1989, 1992 and 1995, has served
as Chair of the Board of Trustees ol the Local
12 Health and Welfare Fund and its Pension
Fund. among many other positions.

She served as a Local 12 Executive Board
Member, Seclor Representative [rom 1977-
1979, a Sector Representative and Trustee from
1986-1989, and as President from [989-1990).

Roy has been a member of Local 12 since
1974 and OPEIU Region VI since 1996,
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Judy Solkovits
Region V
udy Solkovits, a native of Pittsburgh,
Pa., began her involvement in the labor
movemen! when she joined the

American Federation of Teachess. Alter relo-
cating (o Los Angeles. Solkovils became
involved with United Teachers Los Angeles,
where she served on its Exccutive Board and
was eventually elected Vice President and
later President of the Union. She was the [irst
woman and [irst American Federation of
Teachers member Lo be elected President of
United Teachers Los Angeles. Solkovils also
served as Vice President of the Culifornia
Federation of Teachers and e American
Federation ol Teachers.

In 1984, Solkovils hegan work as a
Business Agenl for Warner Brothers Office
Employecs Guild. Paramount Office Workers
Association and QPEIU, Lecal 140. She
began exclusive work for Local 140 in 1986.
Currently, Solkovits is Executive Director of
Local 140. She was elected Vice President
ol OPEIU Region V in [998.

Sollovits gradualed from the University
ol Minnesota in [956 where her major was
Education. She atended graduate studies
classes al UCLA. Solkovits is married and
has three children and six granddaughters.

Becky Turner
Region IV

ecky L. Turner was appointed Region
1V Vice President to fill the unex-
pired term of 1. B. Moss upon his
deatli.  She has been a member of Local
277 in Fort Worth, Texas since 1978, Turner
starled her career as a member of Local 277
al General Dynamics as a Grammatical Editor
lor echnical pubhcations. While employed at
General Dynamies and later al Lockheed
Martin, Turner was elecled as committece-
person for Local 277 in the Logistics
Department in 1980 and served as such until
she was appointed as Chief Steward in 1991
for that department. In 19835, it was her priv-
ilege to be elected to Lhe Step L Grievance
Commitlee lor Local 277 and also serve in
that capacity until she took a leave ol absence
in 1995 to work Iull time for Local 277 us
the first female hisiness representative. She
served as a Trustee for Local 277 from 1985
until heing elected to Vice President in 1994
and held that office until succeeding 10 the
Presidency of Local 277 in 2001, She has
been on the negoliating team for Local 277
since 1987. Turner is the current elected
President of Local 277 as well as the Business
Manager.
[3orn and raised in Texas, Turner current-
ly resides in Weatherford, Texas. She is mar-
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riedl fo Dennis M. Tarner and they have two
sons. Scoil and Tyler. They are also the proud
grandparents of Mackenzie and Devin Turner.
Turner s a graduate of the University of
Texas with a Bachelor ol Arts degree.

Julie Weir

Region Vi
ulie Weir is originally from Colorado
and presently resides in Cleveland. Obio.
She graduated from Oberlin College in

1986 with honors in Third World Studies.
She then aceepted 1 hargaining unil position
agd became a member ol QPEIU. In 1987,
she was elected 10 the Execulive Board of
OPEIU, Local 502 as Vice President and
chair of the grievance commitiee. Since thal
time, she has served on the Executive Board
of Local 502 in different capucities including
Sccretary, 1st Vice President and now as 2nd
Vice President/President elect. Over the pasl
years. Weir has laken a couple of short-term
leaves from her bargaining unit position lo
work on behall of the International on oiga-
nizing projects. Since 1995, she has served
on the Steering Commiittee of the Great
l.akes Organized Lahor Management
Committee (GLOLMC), formally the Lorain
County Organized Lahor Management
Committee. She was elccted to the
International Exccutive Board as a Vice
President for Region VIl in 1998.

International Representatives

and Organizers

nternational Representatives and Organizers — (he ficld stalf — ofiten

spend up (o seven days a week servicing the members of OPEIU. They fre-

quently travel from slate (o state (0 negotiale contracts, argue arbitration
cases and board hearings, lohby and work on legislative campaigns, and orga-
nize new members into local unions. They serve as the front line for the
International Union, as a lizison to local unions and members. They are ded-
icated workers, concerncd with the welfare of their members.

Paui Bohelski

aul Bohelski joined OPEIU, Local 277

on April 2, [997 and serves as an

[nternational Representative hased in
Region 1V, He brings more than twenty years
of expericnee in the labor movement, and has
becno instrumental in organizing helicopter
pilots and (light instructors into OPEIU.

Bohelski began his labor career as a job
steward for the Tnternational Brotherhood
of Teamsters in Chicago. 1. and contin-
ved involvement in the labor mevement
with IBT, moving 1o San Antonio in 1980.
After a company merger, the surviving
union was the Union of Transportation
Employees, an independent laber union.
Under Bohelski’s lcadership, UTE affili-
ated with the OCAW. lle was elected Lo
two four-year (crms a8 Business
Representative wilh OCAW Local 1996
and was President from 1994-1997.

In his time with OPELU he has negotiat-
ed contracts with Air Logistics for Gulf heli-
copter pilots. Dresser Valve, ANICO, and
Texaco Employees Credit Union in Morl
Arthur, Texas. lle is also now assisling scv-
eral locals in Region [V with their organizing
ellors.

Kathleen Carr

athy Carr was trained al Yale New

Haven llospital as a Licensed

Practical Nurse (LPN). licensed by
ihe State ol Connecticut in 1967. She became
am OPEIU. Local 153 member in 1979 while
warking as an LPN al the Community Health
Care Plan in New | laven. Cona. Curr became
a Union Steward in 1982, and i Business
Representative of Local 153 in 1989. During
that time. she graduated with an Associale
Degree from South Central Community
Collcge. lHer assignments as Business
Representative included many healih care
and insurance groups. including Group
Health Plan, Inc., Health Insurance Plan of
New York and Flerida, Kaiser Permancnte,
Union Labor Lile and muny others.

Carr also has taken many courses at (he
George Meany Cenier for Labor Studies in
organizing, arbitration and advanced arhi-
tration. She has served on the historic Kaiser
Labor Management Partnership for the past
three years.

Carr was also hired in November 2000 10
work with the International Union to coor-
dinate marketing and service for all OPEIU
Professional Guilds, including the Podiatrists,
MIy's, Chiropractors, Clinical Social Worker
Federation. Midwives, Acupunclurists,
Nurses. Appraisers, and others, encompass-
ing approximately 23 states.

Carr is the mother of two hoys, Juyson
and Justin, and surrogate grandmother to
Autumn.
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Elise J, Cochran

lise I. Cochran is a graduate of the
University of’ Wisconsin-Parkside with
a Bachelor of Arts degree in Linglish

with a concentration in writing. She has heen
an internal organizer al Northwestern Mutual
l.ife Insurance Company for Local 35 ia
Milwaukee, Wisconsin.

Cochran has served as a Senator for
University of Wisconsin-Parkside Student
Government Association as well as the
Election Chairperson. Iler volunteer cfforts
are extensive and include The Sojourner
Truth House, The Milwaukee County Labor
Council, U.A.W. Local 438, The AIDS
Resource Center of Wisconsin, 13ig Brothers
Big Sisters of Racine. Brookside Nursing
Home and many more. Cochran has received
awards for her community service ineluding
the Public Allies award (1995) and
Outstanding Velunteer Award from Lw-
Parkside (1996, 1998).

Cochrin’s previous organizing training
inchaled the AFL-C1O’s Organizing nstitute
held in Chicago. [l and the Union Summer
program for interns. Cochran was born and
raised in Milwankee. the daughter of two
active and strong UAW members, and was
exposed at an early age 10 rallics and usion
meetings.

Ed Darcy

d Darcy comes Irom i lahor Tamily:
both his father and mother were union
activists during the 1940s.

After serving in the U.S. Air Foree, Darcy
worked for Pan American Airways and in a
short perimd ol time hecame a Shop Steward
in TWU Local 500, the local that represents
the employees at Miami International Alrport.

In the late "70s, Darcy gained employ-
ment as a Supervisor for Metro Dade County.
He immcdiately hecame involved with estab-
lishing a Supervisory Union, recognizing
the henelits ol being in a union al Pan Am
and wanting the voice and sceurity a union
contract brings. As a charter member, Darcy
held the title of President for 16 years. He
was instrumental in afliliating the
Supervisors Association with OPEIU.
Starting with a unit of ahoul 500 members
and bringing it Lo where it stands today: a
multi-county and municipality Local hat
represents more than 5,000 Supervisory and
Professional employees.

Upon retiring [rom Metro Dade Couaty;
Darcy became part of the OPEIU stafl. As
Regionai Dircetor lor the State of Florida he
found his home as a grassroots organizer
leading efforts aronnd the statc. His vision
is to take the successiul organizing princi-
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ples used in South Florida and ereate strate-
gie locals so Lhe presence ol OPETU will be
a foree that is recognized and respected
throughout the Sunshine State.

Ed Darcy Jr.

o Darcy Ir. is a thivd generation union

aclivist. His grandlather and grand-

mother were hoth activists in the
1940s, and his father began Lis invelvement
in the movement in the early *70s.

Darcy began working at Local 100 in
1988. Al [irst. he assisted the stewards in the
processing of grievances and conducting of
internal organizing. In a few yeurs, lie was
working in Tallahassee, Florida. accom-
plishing lobbying work for the Local as well
as leading orgunizing cfforts; in a lew years,
he was ahle 1o douhle the membership.

In December 1997, Darcy becarnie an QPEIU
Organizer. He has been involved in many suc-
cessful organizing elforts. including the 1,100
Professional Employecs of Broward County.

Currently, he is immersed in organizing
efforts around the Sunshine State, including
a Supervisory campaign in Orange County
and a statewide campaign for the white col-
lar eraployees of the FAA.

John Edmonds

oho Edmonds began his career in the
labor movement as a project organizer
assigned to Local 153 in July 2002, In
his first successful campaign, he assisied in
organizing the support staff from Interhoro
Institute in New York City. He then had two
card check victories, one for ULLICO RN’s
in King of Prussia, Pa, and the ether for

Marymount College in Tarrytown, N.Y. In
his most recent victory, he assisted in a cam-
paign that represented 964 insurance ageuts
unit at Prudential Insurance Company
throughoui the United States.

Edmonds was born in the Kingston
Hespital in Kingston. N.Y. oo January 30,
1978. le resides in Manalapan, N.J. with his
lovely wile, Karen.

Myra Hepburn

yra Hepburn has been part of the

lahor movement since March 1979.

She hecamie a member of OPELU,
Local 3 in 1992, Hephurn served as a shop stew-
ard at a labor law firm in Oakland, California.
In January 2000, Hepburn became o project
organizer in a successiul organizing campaign
at the San Franciseo International Airport. This
campaign involved the Labor Councils of San
Fruneisco and San Mateo Counties in Calilotnia,
jointly with 11 local unions and nine interna-
tional unions. Hepburn was hired to the
Intermational Stafl in Jannary 2002.

Hepburn’s recent victory was the admin-
istrative staif at Notre Dame de Namur
University in Belmont. Cafifornia. She is
oversecing other campaigns at Kaiser
Permentante in Oakland, Calilornia.
Hepbum was born and raised in Brookly,

New York. Shic rcsides in Emeryville,
California and has one danghrer and one
granddaughter.

Eddie Humphrey

ddic Humphrey has worked in the
labor movement [or more than [ifty
years. He has been o Shop Steward

and a representative for several different
labor organizations. | lumphuey helped orga-
nize many companics during his ycars of
labor activitics. He is presently working for
OPEIU, Local 277 as a ROC organizer for
the City of Fort Worth, Texas cmployces.
He holds oflice on the Tarrant County
Centrul Labor Council and is a member of
Locai 277°s Executive Board. Humphrey’s
prassion is politics and he is heavily involved
in the "Get Qut The Vote” (GOTV) with the
Democratic Party. Eddic serves as Vice
President of the A. Phillip Randolph Institute
in For1 Worih,

Green P. Lewis

reen Lewis has been an internation-

al representative since 2001, Prior to

that, he had a long career with the
AFL-CIO, serving as field representative,
dircetor of Region V, assistant national diree-
tor of the Field Service Department. and
director of Community Services.

Prior lo his union service, Lewis was a
science teacher and assistant foothall coach,
His education includes a degree from Fort
Valley State Universily, advanced studies at
American University and the Southiern [Labor
School. as well as Florida Internationaf
University’s Institute for Labor Research and
Studies. He is married and lives in Columbus,
Geoigia.

John Lynch

ohn Lynch has been with the OPEIU
since 1993 when he was recruited by the
union out of Rutgers University in New
Brunswick, N.J. After two years with the

International Unton John was brought on to
the staff of Local 153 as lead organizer, where
he successlully organized employecs in var-
ious industries including healtheare, finance,
education and public sector employcees. In
2002 Iohn received his Juris Doctorate from
Rurgers School of Law in Newark, N.J.. and
was brought back on 1o the Internaional Staft
where he engages in organizing and repre-
sentational duties as well as assisting Kevin
Kistler. Director of Organization and Field
Services.
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Patricia A. (Nicky) Nikula

orn and aised in Oregon of Finnish

and Irish/English heritage, Nikula has

been with the OPEIU since August
1997, serving as an International Represen-
tative. She began her work as a professiona!
union staff member working for two AFT
locals in Portland several years ago, subse-
quently workiag as projeci siaff for the
national organization.

PPrior to that, she served for many years
in it number of elected positions from
Steward to President for an AFT local, of
which she was also a founding member,
While serving her AT local in those full-
time, voluntary positions, Nikula also worked
as the acquisitions librarian for a commuai-
ly college. It is through both these kinds of
work that she developed the strong rescarch
and problem-solving skills so usetul (o serv-
ing menthers ol OPEIU. These skills proved
especially heipfui as she worked on the Little
Rock RN organizing campaign beginning in
February 1999.

When not involved with Union work,
Nikula enjoys long beach walks. putlering
in the garden. playing with cats “Phinncas”
and “*MulTin,” and reading a good mystery.
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Gary Nuber

ary Nuber began his carcer in the

lahor movement in 1981, when he

beecame a Steward lor his bargaining
unit represenied by the United Food und
Commercial Workers (UFCW). Ie went on
to heeome the Chief Steward and a
Bargaining Commiltee member. in 1987,
ufter several years ol attending (he Universily
of Wisconsin on a part-lime hasis, he enrolled
as a lull-time student. In 1988, Nuber
reecived an Associule of Arts Degree. In
1990 he completed his Bachelor of Arts
degree, with a major in Sociology. Finally,
in 1992, he was awarded a Master’s of
Industrial and Labor Relations degree.

In January 1993, Nuber hegan to serve as

Business Agent for QPEIU. Local 95 in
Wisconsin Rapids, Wisconsin. T'he live-ycur
expericnee gave him exposure (© hoth private
and public seclor collective bargaining, as
well us grievance handling. mediation, prepa-
ration and ptesentation of arbitration ¢cascs,
legal and urbitral rescarch, union opesalions,
and all aspeets of membership servieing.

For more than six years, Nuber has heen
an International Representative servicing the
membership in Region VI

Faye Orr

ie Council ol the Teanessee Valley
Authority/OPEIU hired Faye Orrin
Janueey 1977, When the Council was
abolished in 1982, shie worked lor OPEIU,
Loculs 273 and 119 in Tennessee umtil June 1984,
when she was hired by the International Union

© as o representative. Sinee then she has assisted
locals throughout Region I {the Southeastern

United States) in servicing imembers and admin-
istering colleetive hurgaining agreements.

Om has also served as President o OPEILU,
Local 179 since 1989; Vice President of the
Tennessee AFL-CIO since 1986; and Chairperson
of the Salary Policy Employee Panel. whicli iiego
Liates [or the thousands of while collar cmploy-
ces o TVA, since Mirch 1988,
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Shelia Peacock
helia Peacock has been a Projeet
Organizer witl: the International since
March 2000 and has a long history in Uie
labor movement. [n the seventies she was the
youngest person (o ever serve as Chuirperson of
ber local in the International Ladies Gurment
Workers Union (ILGWU) in Kilgore, Texas.
Alter moving (o Houslon, Peacock became
active in OPEIU, Local 129, serving as Viee
President and Business Representative. She
las been President of Local 129 since 1980,
I’eacock has successfully negotialed contracts
m Houston with most of the Building Trades
unions, the Firefighicrs, the Leiter Carricrs,
OMNI-PLEX at NASA. among others. In
doing this she has gained and held the respec
ol these labor leaders and company exccutives.
Peacock comes from a family ol union
activists. |ler lather was strong in the OCAW
during the 1944s and “50s, and her mother was
a charter member ol the 1L.GWU local in Kilgore.
Peacock lives in Houston with one ol her
sisters, Gail and her son, Joshua, the light of
her life. She is active in her chureh and loga]
charity projeets.

Iram Ramirez

ram Ramirez was born in Ponce, Puerto
Rico. In 1999, he began working for the
OPEIU, Local 402 as a parl-time orga-

nizer, while still a student at the University of
Puerto Rico. Wilh studies in the Department
of Labor Relations, Ramirez graduated
Magna Cum Laude in the summer of 1999,
Ramirez also has a Master’s Degree in his-
tory, with a concealration on the [9th and
20th century lahor movement, from which
he graduated Magna Cum:Laude this sum-
mer. Ramirez is now pursuing a Doctoral
degree {I°'h.D.), in history.

Jeff Rusich

fier college, Jefl Rusich hegan his

labor career as a member ol the

Cabinctmiakers. where he worked for
10 years and completed an apprenticeship.

Rusich also served LS yeurs as an OPETU
member, ive years as a local Executive Board
member and Chief Steward. He has now
worked (hirteen ycars as an Inlernational
Organizer.

At one time he worked for live years as a
rhone ¢counselor and community educalor i
a4 ¢risig and suicide prevention agency in
Calilornia. Rusich has also worked on vari-
ous grussrools campaigns, including work-
ing to defcat a measure to increase residen-
tial growth in his locul community.

Rusich is married 1o Patricia Mitchell
Rusich. His hobbies include music, art and
SPOrts.

Donna Shatfer

onna Shaller hbegan her cureer in the
labor movemenl in May 1978 and
became an OPEIU member in
Phoenix, Ariz. In 1986, ShudTer became a
dedicated volunteer organizer. She ts a mem-

ber ol the Coalition of Labor Union Women
and was hired on the International staff in
May 1987 as a lull-time orgagizer.

Shatfer is especially fond ol orchesirat-
ing healtheare campaigns. An outstanding
victory is a 900 RNs at St. Vincet Health
System in Little Rock, Arkansas. She wus
the lead organizer en the St. Vincent cam-
paign. and has overseen other RN canpaigns
in South Carolina and in Nashville,
Teanesscc.

Shaffer resides in Tombhstone, Arizona and
is married to Lamar. She has theee grown
children and one grandehild.

Charles B. Tyler

harles Tyler, an OPEIU Project

Organizer since [998, served vs a

Union Steward and Commiticennan
for the Union Transportation l:mployees
(UTE) while employed by Mcrchanis |Fast
Moltor Lines from 1960 to 1973,

Tyler was elected to two three-year terms
as Recording Secretary for UTE from 1973
to 1979, and was Vice President and a mem-
ber of the Board of Direciors from 1982 o
L985.

He was elected as a Business
Representative for a local ol UTE/AOCAW,
and served Trom 1990 1o 1997. tle then joined
OPEIU. Local 277 as a4 Projeet Organizer.

Tyler is married 1o Cinda Tyler and the
father of two daughters, Barlo and
Micliele.
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OPEIU Presidents

Paul Hutchings, 1945-1953

The
Early Years . ..

190 Henry Ford begins mamifacturing the Model T (available in
any color, as long as it’s hlack).

First clerical federal charter issued by AFL to a locat union: Stenographers,
Typists, Bookkeepers and Assistants, Federal Labor Union No. 11587
(became OPEIU, Local I, Indianapolis).

1 9 3 President Roosevelt’s first Fireside Chat is broadcast on radio.

These chats are an attempt to calm people during the tumul-
tuous years of the Depression. Roosevelt's New Deal passes the National
Recovery Act giving employees the right to organize and bargain collective-
ly. The act was later declared unconstitutional. Hitler hecoimes Chancellor
of Germany. Dachau concentration cainp opened. Stalin begins the great
purge of the Comumunist Party in the U.S.S.R. He arrests, imprisons and exe-
cutes many old Bolsheviks. The purge continues until 1939,

Office Employees, Federal Labor Union No. 11773, in St. Louis sends out a
call for a national union for the first time.

1 9 3 Chicago, Burlington and Quincy Railroad huys a dicsel pow-
ered passenger train, the Burlington Zeplyr, which sets a

speed record for the trip from Denver to Chicago. Lines begin to adopt
diesel powered locomotives because of their speed, relatively low noise lev-
els and cleanliness compared to steam engines, which virtually disappear by
1960. “Tender is the Night” hy F. Scott Fitzgerald is published. A strike in
Woonsocket, R 1., part of a national movement to obtain a minimuin wage for
textile workers, results in the deaths of three workers. More than 420,000
workers ultimately go on strike.

1 9 3 The Wagner Act is passed, making collective hargaining part
of U.S. labor policy, it is declared constitutional i 1937. The

Social Security Act is passed.

19 3 Germany invades the Rhineland, which it had lost to France in

WWI. The Spanish Civil War is fought. Many Americans vol-
unteer, including novelist Ernest Hemingway. The perfusion pump, the first
artificial heart, is invented by scientists at Rockefeller University in New
York. The National Guard prepares to assanlt strikers at the General Motors
(GM) plant in Flint, Michigan. At the last minute Walter Knudsen, head of
GM, agrees to recognize the United Auto Workers Union.

The first resolution calling for an intcrnational union of office workers is
presented at the AFL convention in Tampa (referred to the Executive
Council), introduced by Mollie Levitas from Chicago.

1 9 3 Amelia Earhart is lost at sea. Steel and auto gain first big con-
tracts. First coast-to-coast radio broadcast is a report of the
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OPEIU rallies in Puerto Rico to keep Head Start program

Start programs in Puerto Rico, Archhishop Roherto Genzalez announced that, after
five years, the Catholic Church was handing the administration of the program hack
o Lthe government.

*“The decision is obvious retaliation for O1’EIU’s massive victory vote of 224 'yes’ 1o just
14 *no” voles,” said OPEIU International Representative Tram Ramirez. who was instru-
mental in the eleclion win.

Immediately after (he decision was announced, OPEIU staged a rally 1o protest the deci-

! few months after OPEIU waon bargaining rights for 300 employees working at Head

sion and to lorce the Catholic Church lo hargain in good faith with OPEfU. More than 160
OPEIU members and iheir families formed a picket line outside of (he archbishop’s house,
generating extensive press coverage including television, radio, and front page coverage in
many NCAWSPAPCTS.

OPLIU also began a letter writing campaign in which Head Start employces, members of
the communities serviced by the program. and the parenis of the children (hal receive these
special services expressed their support for the workers. The campaign has generated more
than 1.200 ledters thus (ar.

More than 160 OPEIU members and their families form a picket fine outsu:le of Archblshop Roberto Gonzalez's house to protest his decu-‘.lon to hand the admlnls-
tration of Head Start programs in Puerto Rico back to the government.

Who voted this way?

* Yoted against raising the minimom wage

* Yoted against the unionization of Homeland Security employees

 Yoted against prohibiiing job discrimination based on sexual erientation
* Voted againsi a Medicare prescription drug benefit

* Yoled in favor of the Bush (ax cuts

* Yoted to confirm both Robert Bork and Johin Asheroft

* Yoted against federal funding for hate-crime prosecuiions and broadening
coverage of the federal hate-crimes law

(Z¥-3) WIBDIA] ULOf JOIUIG LIPMSUY
His name has been mentioned as a possible running mate for presidential
candidate John Kerry. Why would the Democratic Party seriousiy consider plac-
ing just a heartheat away from the presidency someone who stands counter to adl
the core issues that define the party?

Local 512 to transfer public
employee members to
MAGE Local 2002 |

ocal 512 and MAGE Local 2002 have reached a ientative agreement i fransfer
Local 5127 public émployee members to MAGE Local 2002, effeclive Seplember
04, The agreement will be submitted 1o the Local 512 membership for ratification
and to the MAGE Local 2002 Executive Board. The transfer will establish a single public
empldyee union in Michigmn lor management. Supervisory and conrideniial employeds. |
Local 512 President John Strach:in. Representative Aaron Sanders, MAGE Local 2002
President Dale Threehouse and Labor Relations Director John DeTizio met for two days
in the office of President Michugl Goodwin to work oul (he details of tli€ agreement,
President Goodwin said. *T am very pleased (that the local uniens were able to reach this
histovic agreement. 4 single local union representing public employees in Mlthtg.m will
actelerate our prgamizing success. | [gak forward to working to grow the unign.”
Recently. a ballot initiative on granting broader rights te public employees was nar-
rowly deleated. With thie new Déntocratie governor it office, hawever. the union hopes
o put the question @n thie ballot again.

Nearly 3 million jobs lost under Bush administration

ccording to the AFL-CIO, a
whopping 2.6 million private-sec-
tor jobs — 68,000 each month —

have heen lost since President George W.
Bush ook office. By March 2004, 8.4
million were offlicially jobless — but
experts estimate (the total number of unen-

ployed and underemployed is more than
14 million,

U.S. jobs that pay well have disappeared
as a result of the recession that began in
2001 --the Bush admimisiration’s lailed eco-
nomic policies hased on tax cuts for mil-
lionuires, trade laws that cncourage com-

panics to move jobs overseas and the
unwillingness of Bush and Congress (o
embrace joh-crealing programs 1o repair
the nation’s roads. schools, rail and walter
Systems.

The number of workers lacing long-term
unemployment and unable to find work

belore exhausting their unemployment ben-
efits is ut an all-time high, But the Bush
administration and congressional Republicans
stubbornly refused 1o extend nnemployment
benelits until the public outcry forced action
— but not lo workers who alrcady have
exhausted their benefits.
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Union National Bank, St. Louis, Missouri.
Hindenhurg disaster. The Hindenburg, a transatliantic
lighter-than-air floating passenger ship, crashes and
explodes upon landing in New Jersey. Of Mice and Men by
John Steinbeck is published.

[n June, a new federal charter is issued for Federat Labor
Union No. 20940 in New York City. One ol its founding
members is Howard Coughlin, then working for IBEW
Local 3. Many other locals are chartered this year, includ-
ing those that became Local 29 in Oakland and Local 30 in
Los Angeles. But chapters are also lifted from locals in
New York and Chicago that join the ClO. A new charter is
given to Chicago’s Federal Local 20732, later to become
OPEIU Local 28.

The AFL, at its convention in Denver, creates the American
Federation of Office Employces International Council—a
paper organization—to maintain a loose liaison with the
newly chartered locals.

On December 11th, George Firth, Harry Beach and others
form the Pacific Northwest Conference of Office
Employees, which cventually develops into an international

council.
1 9 3 A national minimum wage is enacted in the
United States. Germany invades
Czechoslovakia. President Roosevelt sends a private menio-
randa to Britain, France, Germany and Czechoslovakia
reconunending arbitration of the Sudetenland crisis. This
sets the siage for the Munich Pact (Sept. 29). Neville
Chamberiain, British Prime Minister, declares “peace in
our time” after Hitler agrees to sign the non-aggression
pact. Orson Welles broadcasts an adaptation of the H.G.
Welles’ book “War of the Worlds.” Hysteria ensues across
the country, especially in New York and New Jersey, as
many listeners mistake the dramatic play for the actual
news coverage of an alien invasion of the United States.
The Wage and Hours (later Fair Labor Standards) Act is
passed, banning child labor and setting the 40-hour work-

week. The Act goes into effect in October 1940, and is
upheld in the Supreme Court on February 3,1941.

Howard Coughlin elected president of the New York local

union (Federal Union 20940).

1 9 3 Hitler invades Poland. France and England
declare war on Germay. The first regular

transatlantic passenger dair seyvice begins when Pan

American Airwayvs (PanAm) flies 22 passengers from Long

Island to Lishon, Portugal. The trip lasts 23 hours, 52 min-

ites.

On April 2nd, the West Coast locals meet and form the
Pacific Conference of Office Workers.

On June 25th, Harry Beach drowns in a boating accident. J.
Howard Hicks succeeds to the leadership of the Portland

local.
1 9 4 France, Norway, Belgiun, Luxembourg and
the Netherlands fall to the German
blitzkrieg. Winston Churchill becomes Prime Minister of
Great Britain. Richard and Maurice McDonald of
Glendora, California open a drive-in near Pasadena sell-
ing hamburgers. FDR is elecied 1o an nnprecedented third
ternt. Radios are in 30 million American homes.

An organizing campaign begins for clericals at the

Tennessee Valley Authority (TVA). Henderson B. Douglas,

then with the Washington local and working on the AFL

staff, is sent there to help.

1 9 4 Japan attacks Pearl Harbor, Hawaii. The U.S.
officially enters World War 11. The AFL

pledges that there will be no strikes in defense-related
industry plants for the duration of the war.

The first Director of Organization, Henderson B. Douglas, “on the stump”
organizes for the Union in 1941.
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l murder of Jews, by gassing, begins at Auschwitz exter-
o P E I U mination camp. First Japanese-Americans sent to U.S.
“relocation camps.” The Batlle of Midway occurs. The
sec reta ry-Treasu rers Bataan Deathh March in the Pl.rilippines. /fills. 5,000
i - i - — American POWs. U.S. troops in the Philippines surren-
der to Japan.

A new federal charter is 1ssued on January 2810 1o the
American Federation of Trade Union Office
Employees, Federal Union No. 23076, which split off
from Local 20940 and was to be a unton of “trade
union employees.” This new local union would become
OPEIU Local 153 and the largest of the union’s locals.

Forty-six locals convene in Chicago to establish a for-
mal international council, the first step towards an
international union. AFL Secretary-Treasurer George
Meany convenes the conference and AFL President
William Green addresses it. “The International Council
of Officc Employee Unions” establishes a constitution
and by-laws and elects Howard Hicks its President and
Paul Hutchings its Secretary-Treasurer.

1943 German invasion of Russia turned at
Stalingrad. German and Italian troops in
North Africa surrender to the Allies. Italy falls to U.S.
troops and declares war on Germany. Essential work-
ers are frozen in their jobs by the federal government.
Salvage drives produce 255,513 tous of tin cans,
43,919 tons of fat, 6 million tons of waste paper and
more than 26 million tons of iron and steel scrap col-
lected for use in essential industries.

J. Howard Hicks, 1945-1973 William Lowe, 1973-1983

e TR

1r
.' 1

Toledo Edison Co. signs a first contract with Local 19

. (headed by Robert Daugherty).

o ETRI ERS TN The International Council opens its first office head-
1 quartered at 827 Fourteenth St., NW, Washington, DC.

The first issue of The Office Worker appears in March

1943 with a lead story on an organizing victory in the

Seattle shipyards.

Major organizing successes procecded in the shipyards
throughout the country: led by John Kinnick in
Californta, George Firth in Washington State, and
Oscar Bloodworth in Florida, among others.

At the Detroit Convention Howard Coughlin gains his
first elected office as Council Vice President.

Carol Dupuis, 2002 Nancy Wohlforth, 2003-present

1 9 4 Allied Forces invade Normandy.

) = Liberation of Paris. U.S. recaptures the

194 In the [.J‘S" sugar, gasoline, and coffee Philippines. D-Day. President Frankiin D. Roosevelt
are rationed. Sales of new cars and ordered the Army to seize the executive offices of

trucks are banned. Joe Louis successfully defends his
heavyweight boxing title for the twentieth time. Mass
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Monigomery Ward and Company after the corporation
Jailed to comply with a National War Labor Board directive
regarding union shops. Penicillin mass-produced.

Hicks, Hutchings, and Coughlin — with Larry Nygren
{(Minncapolis) and Mildred Erickson (Seattle} — meet with
the AFL Exccutive Council to discuss the issuance of a
charter to organize office workers. Jurisdiction was the pri-
mary issue. When denied, they begin a campaign through
the state federations and central labor councils — where no

Jurisdictional problems had arisen — to gain the charter.
1 9 4 President Roosevelt and Chancellor Hitler
die in April. Truman becomes President.
Germany (May 7) and Japan (Aug.14) surrender to Allied
Forces. U.S. drops atomic bomb on Hiroshima and
Nagasaki. George Gallup conducts a poll, including the

questions: “Do you know what television is?” and “Have
you ever seeu a television in operation?”

On January 8th, AFL President William Green issues char-
ter to Office Employees International Union, which begins
with 22,000 members, at a convention in Cincinnati, Ohio.
Ninety delegates attend from 54 local unions. Original dues
were minimally $1.00 with 45 cents in per capita payments;
conventions were annual; and officers held two-year terms
of office. Paul Hutchings became the first President and
Howard Hicks the Secretary-Treasurer.
1 9 4 Strikes this year invoive 4.6 illion workers
and cost 116,000,000 hours of labor. Strike

Howard Hicks (second from right) and Howard Coughlin (frant left).

by 400,000 mineworkers begins; other industries follow. In
a famous Canadian arbitration award, Justice Yvan Rand
rules that all employees in a bargaining unit must pay the
equivalent of union dues, whether or not they are tunion
members. The award settles a bitter strike involving Ford
Motor Co. in Windsor, Ontario and the United Auto
Workers. The landmark decision has come to be known as
the “Rand Formula” and provided a new forn of union
security.

Hollywood studio unions (Film Office Workers Guild and
the Screen Office Guild) merge and affiliate with OEIU as
Local 174, Wali Street’s stock exchange local joins OEIU
and is chartered as Local 205.

The first Canadian Conference is held in Toronto. Nine local
unions send representatives. The first major contract for
OEIU in Canada is signed with Intcrnational Paper Co. dur-
ing the conference.

At the March convention in Milwaukee, there is a call for a
“Million Dollar Fund” to organize clerical workers. The
fund — to be raised by the AFL and other unions — never
materializes.

Organizing: Electric Boat (Groton, CT, Local 106); 20t
century Fox (Local 174); Kimberly Clark of Canada

(Kapuskasing, Ont., Local 166).

1 9 4 Juckie Robinson breaks baseball’s color barri-
er. Overriding President Taft’s veto, Congress

passes the Tuaft-Hartley Act, eliminating the unconditional

right to strike. The Taft-Hartley Labor Act, curbing strikes,

is vetoed by President Triuman. Congress overrides the veto.

Howard Coughlin challenges Paul Hutchings to the presi-
dency at the Convention held in Chicago. C.H. Attebury of
Tacoma challenges Howard Hicks. Delegates narrowly
reelect Hutchings and Hicks. At that same convention,
Marcel Francq of Montreal convinces the delegates of a
need for a Canadian vice president, and Region V is created.
1 9 4 Israel declares independence. Bell Labs
invents the transistor, paving the way for com-
puters and portable stereo amplifiers. House Connnittee on
Un-American Activities starts looking everywhere for coni-
munists. Gandhi is fatally shot by a Hindu funatic in New

Delhi. The term “Cold War” becomes widely used to
describe the U.S. relationship with the U.S.S.R.

OEIU Local 205 strikes the New York Stock Exchange,
Curb Exchange, and several brokerage houses.

Because of financial constraints, by local union referendum
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Michel Rousseau, 1986-1989

OPEIU Canad

Anne Harvey, 1983-1930

(the first ever conducted), it was decided to dispense with the [948 conven-
tion.

Organizing: Gales Products Co. (Galesburg, IL, Local 221); Blue Cross
(Newuark, NJ, Local 32).

1 94 The Soviet Union detonates its first nuclear device. United

Nations headquarters are dedicated in New York City. The
United States and Western European countries establish the North Atlantic
Treaty Organization (NATO) for collective secuirity.

Union holds its convention in St. Louis, MO. Lucien Bruneau of Local 191
becomes the [irst Canadian officer of the International Union.

1 9 5 U.S. Army seizes all railroads on Truman’s order to prevent a

general strike. Truman orders troops to South Korea to partic-
ipate in a UN force that will help repel North Koreau troops from the cotin-
try, is the start of U.S. involvement in the Korean War. Nine percent of homes
own TV sets. By 1979, 98 percent of U.S. homes have a television. The first
National Basketball Championship is played. The Minneapolis Lakers defeat
the Syracuse Nationals.

Orgamzing: Sandia Corporation in Albuquerque organizes August 30th
under Local 251; gains first contact in 1951. Blue Cross (Buffalo, Local
212); Harry Stevens at Yankee Stadium (New York, Local 153).

1 9 S Julius and Ethel Rosenberg are sentenced to death for wartime
espionage. Fighting ends in Korea. The Japanese Peuce Treaty

is signed. Price controls are introduced to curb high inflation. “Bedtime for

Bonzo,” starring Ronald Reagan, is released by Universal Pictures.

The first written International Union contract is reached with the Tennessee
Valley Authority. International Union convention held in Toronto, Ontario.

Organizing: Consolidated Vultee Aircraft; AG Spaulding (Chicopee, MA,
Local 269); Blue Cross, Milwaukee, Local 9); 1300 administrative employ-
ees in the New York City hotels (Local 153); Maidenform (Bayonne, NJ,
Local 20); St. Regis Paper and Consolidated Paper (Quebec, Local 256);
Curtiss-Wright Propeller & Electronics (Patterson, NJ and Buffalo, NY);
Twin Cities Arsenal (Minneapolis, Local 12); Lone Star Ordinance
(Texarkana, TX).

L ] . 4
4 aif

Michel Lajeunesse, 1930-2004 Jerri New, 2004-present
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. UNION MADE

A happy member.

1 9 5 Television transmission begins in Canada.

U.S. seizure of the nation’s steel mills is
ordered by Truman to avert a strike; ruled illegal by the
Supreme Court.

Education conferences are held to train local union staff
and officers.

Organizing: City of Hope (Los Angeles, Local 30); Federal
Cartridge (Minneapolis, Local 12); Southern Union Gas
(Galveston, Local 27); Cutter Labs (Oakland, Local 29);
Pantex Atomic Plant (Amarillo, Local 306); C.W. Sweeney
Insurance Consultants (San Francisco, formerly Local 36);
McKellar General Hospital (Ft. William, Ontario, Local
81); Pacific Intermountain Express (Oakland, Local 29),

Local 153 in New York City established the first local union

defense fund in July.
1 95 OEIU gains its first nationwide insurance
contract with Insurance Co. of Texas Group
(then Local 45). The Korean War ends dafter three vears.
U.S. casualties total 37,051, 25,604 of those result in death.
7,955 soldiers remain missing after the war. Dwight D.
Eisenhower is inaugurated as President. Republican
Senator Joseph R. McCarthy of Wisconsin is investigated by
the Senate Privileges and Elections sibconunittee, wiich
Sfinds his political activities to he motivated by self-interest.
Sen. McCarthy leads the congressional investigation of
hundreds of accused dissidents. These investigations center
on the perceived threat of communist infiltration into
United States society. General Electric announces that all
comnuinist employees will be discharged.

Organizing: Day & Zimmerman (Texarkana, TX, Local
303); B.C. Electric Co. on Victoria Island (affiliation,
became Local 300); Kaiser Engineering (Hanford, WA,
Local 100); CBS Studios (Local 174); Pacific

Intermountain Express (Emmeryville, Local 29); Navajo
Freight Lines (Albuquerque, Local 251); Toledo Credit
Bureau (Local 19).

At the Junc 1953 convention in Cleveland, Ohio, Howard
Coughlin is elected OEIU International President.
Henderson B. Douglas becomes Director of Organization in
August. The first of several organizing conferences begins.
A major organizing offensivc begins as well. Alastair
MacArthur becomes the first full-time OEIU Canadian rep-

resentative.
1 95 Nautilus, the first nuclear-powered subnia-
rine, is launched in Groton, CT. The U.S.

Supreme Court issues its landmark decision in Brown v.

Board of Education of Topeka, stating that racial segrega-

tion in public schools is unconstitutional. French forces
withdraw from Vietnani. The country hecomes partitioned
into northern and southern states. Elvis Presley joins Sun
Records and what would come to be called Sun’s “Million
Dollar Quartet” — the foursome that also included Jerry
Lee Lewis, Carl Perkins, and Johnny Cash. By 1955 Elvis
records five songs and gains some popularity in the South.
By 1956 Elvis achieves national fame by making appear-
ances on such television shows as “The Ed Sullivan Show.”
Forty-five percent of Americans smoke at least one pack of
cigarettes a day. Ninety percent of adults drink 3-4 cups of
coffee a day. America’s favorite meal is fruit cup, vegetable
soup, steak and poiatoes, peas, rolls with butter, and pie a
la mode.

The first issue of White Collar is published.

Secretary-Treasurer Howard Hicks raises General Counsel Joseph Finley’s
hand in a sign of victory after the U.S. Supreme Court ruled in OEIU’s
favor and overturned the NLRB's refusal to assume jurisdiction over
labor unions.
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Producing labor materials.

Local I in Indianapolis celebrates its 50th anniversary as a

directly chartered local of the AFL, as does Local 2 in
Washington DC.

Organizing: Elk River Coop Power Association

(Minneapolis, Local 12); St. Regis Paper Co. (Three Rivers,

Quebcc, Local 265); GHI (New York City, Local 153).
Rosa Parks refuses to give her seat 1o a white

1 95 man on a bus in Montgomery, AL, sparking
the Montgomery Bus Boycoti. The American Federation of
Labor and the Congress of Industrial Organizations merge
to fornt the AFL-CIO with a combined membership of 15
million. George Meany heconies the new AFL-CIO presi-
dent. Disnevland opens. Foreign aid to South Vietnam,
Cambodia, and Laos is begun by the United States. The
Salk vaccine against polio is introduced.

The union holds its convention in New York City, where the
International Union headquarters are moved. Another office
1s maintained in Washington DC.

Organizing: Credit Burcau of Tacoma (LLocal 23); Pierce
County Industrial Medical Bureau (Local 23); B.C. Office
Employees Association (affiliations with Local 378,
Vancouver); Knights of Columbus Insurance (New Haven,
CT, Local 329), reach a first contract after a four day strike;

Vancouver membership of B.C. Elcetric affiliates with
Local 378.

195

Soviet troops suppress democracy moveieint
in Hungary. The Canadian Labor Congress

forms as a resuit of a merger of the Trades and Labor

Congress of Canada and the Canadian Congress of Labor.
It has a membership of more than one mullion.

CIO local unions begin to merge with OEIU. For example,
the United Bank Employees Local Industriat Union estab-
lishes the OEIU Welfare Plan, providing health benefits,
life insurance, and accidental death and disability insur-

ance.

For the first time OEIU invokes Article XX (the no-raiding
clause) of the AFL-CIO Constitution against the Newspaper
Guild in a campaign for the Minneapolis Star Tribune.

OEIU conducts the first nationwide Blue Cross and Blue
Shield organizing campaign. The union already had
Newark, Buffalo, and Seattle under contract. AFL-CIO
president George Meany joins in supporting the campaign.

Organizing: Metro Transit Authority (Boston, Local 6);
Amalgamated Bank of New York (Local 153); West Coast
Drug (Seattle, Local 8); Oregon Physicians Service
(Portland, Local |1); Yarrows Litd. (Victoria, Local 15),
Canadian Car and Foundry (Montreal, Local 57); Sarnia
General Hospital (Sarnia, Ontario, Local 347); and numer-
ous paper companies in the U.S. and Canada.

1 9 S 7 The Soviet Union launches the first satellite,

Sputnik, into orbit around the earth. U.S.
Congress approves the first civil rights bill since
Reconstruction to protect voting rights. The Eisenliower
Doctrine, given in a message to Congress on January 3,
1957, states the Unites States will use armed forces upon
request in response 10 iinminent or actual aggression fiom
Comumunist forces in the Middle East. The Doctrine is
applied in Lebanon that years; justifving American interven-
tion. Little Rock, Arkansas is in the middle of the American
Civil Rights Movement, when the Central High School is
racially integrated in September 1957.

OEIU wins Supreme Courl case guaranteeing the right to
bargain on behalf of employees in labor unions in May. The
case was argued by OEIU General Counsel Joseph Finley.

The 7th annual convention is held in Minneapolis in June.
The union membership passes the 50,000 mark. An

International Union Pension fund is created.

Organizing: Joy Manufacturing (Franklin, PA, Local 352);
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Workers express joy at passage of Civil Rights legislation in 1965.

Brown Co. (Berlin, NH, Local 345); Cudahy Bros. Packing
(Milwaukee, Local 9); Blue Cross (Milwaukee, Local 225);
Remington Rand (Buffalo, Local 212).

1 958 OEIU changes the Interpreters Guild. Jimny

Hoffa, president of the International
Brotherfiood of Teamsters, writes to propose joint organiz-
ing campaigns.

Canadian membership reaches the 5,000 mark.

Organizing: East Bronx and Brooklyn Medical Group, D.C.
Andrews and Yonkers Raceway (New York, Local 153);
Quebec Natural Gas Corp. (Quebec, Local 57); RCA
Service Co. (Los Angeles, Local 174); International Paper
(South Carolina, Local 233).

1 9 5 9 The Landrun-Griffin Act passes, restricting
secondary boycotts, particularly Labor union

refusal to handle hot cargo, unfair union election practices,

and picketing when a nnion is organizing.
1 96 John F, Kennecdy becomes the first Roman
Catholic elecred President of the U.S. The
National Front for the Liberation of Vietnam or National
Liberation Front is known to American and allied soldiers
in Vietnam as the Viet Cong . The Civil Rights Act (1960)
enables federal judges to appoint referees to hear persons
claiming that state election officials denied them the right
to register and vote. The act is ineffective and therefore it is
necessary for President Lyndon B. Johnson to persuade
Congress to pass the Voting Rights Act (1965).

Organizing: R.L. Polk Co. (Cincinnati, Local 388);

Roosevelt University affiliates (Chicago, Local 391);
Metropolitan Hospital and Clinics (Detroit, Local 42); three

more shipping companies (New York, Local [53).
The U.S. serves as diplomatic and consular

1 96 relations with Cuba. The “Invasion of the By
of Pigs” to overthrow Castro fails. Yuri Gagarin becomes
the first human in space, making one almost-complete orbit
of the earth. Conidr. Alan Shepard mans the first U.S. sub-
orbital space flight. The Berlin Wall is constructed.

The union’s political action fund-Voice of the Electorate
(VOTE)- 1s established.

Organizing: Detroit Federal Credit Union (Local 42); more
shipping companies (Local 153); Blue Cross sales repre-
sentatives (New York, Local 153); Mueller Co.
(Chattanooga, TN, Local 179); Banco Obrcro and Puerto

Rico Industrial Development Company.
Lt. Col. John Glenn becomes the first

196 Americeur in orbit. The Cuban Missile Crisis
results in Soviet Missile withdrawal from Cuba after a U.S.
quarantine of the island. Rachel Carson'’s Silent Spring
launches the envirommnental movement.

The 9th OEIU convention is held in Kansas City. Former
U.S. President Harry Truman addresses the delegates.

President Howard Coughlin and New York City Central Labor Council
President Harry Van Arsdale Jr. with Gov. Nelson Rockefeller signing a
labor-supported bill.
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Organizing: B.C. Hydro (Local 378); Consolidated
Freightways (Denver, Local 5); SeaLand (Puerto Rico);
Saskatchewan Government Insurance affiliates (Regina,

Local 397).
1 9 6 The Reverend Martin Luther King, Jr. deliv-
ers his famous “I have a dream’ speech to
nearly 500,000 civil rights marchers in Washington, D.C.
President Kennedy is assassinated in Dallas, Texas. Lvndon
Baines Jolinson beconies President. Betty Friedan’s
Feminine Mystique ignites the women’s movement. The
longest newspaper strike in U.S. history ends. The nine
major newspapers in New York City halt publication more
than 100 days before. Congress passes a law mandating
equal pay to woinen.

The 200 salespcople at Yellow Pages of Bell Canada join
OEIU Local 57 (Montreal). This is the first CLC affiliate to
win certification for a group at Bell.

Organizing: SealLand (Oakland, Local 20); shipping (Local
153); Blue Cross (Montreal, Local 57).

1 9 6 4 Universal Old Age Pension adopted by the
Canadian Parliament. President Jolinson
signs into law the omnibus civil rights bill, baring discrimi-
nation in jobs, public accommodations, etc. U.S. Congress
puasses the Gulf of Tonkin Resolution authorizing
Presidential action in Vietnam. Congress passes the War on

Poverty. Twenty-fourth Amendment of the United States
Constitution prevents any rights from being abridged due to
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failure to pay poll tax or other tax. Thirteen years after it

was proposed and nearly two years after the measure had
been passed by the United States Senate 77-10, the 24th
Amendment is ratified on January 23,1964.

OEIU wages campaign for the four-day work week.

Organizing: Standard Register (Philadclphia, Local 14);
Midwest Manufacturing (Galesburg, IL, Local 221); San
Diego Health Association (then Local 139); several bak-
eries and Bakke Steamship Co. (San Francisco, Local 3);
Chicago Pneumatic Tool (Ft. Worth, Local 277); Riverview
Hospital (Wisconsin Rapids, Local 95).

A Time of Change . . .

1 9 6 5 Malcolm X is assassinated in New York City.
Canada and the U.S. sign the Auto Puct, pro-

viding largely free trade in motor vehicles and parts. The

first US. combat forces arrive in Vietnam. The Medicaid

program in the United States, created on July 30, 1965 pro-
vides health insurance for the poor. The Medicare Program
is a set of amendments to Social Security, first passed o

July 30,1965, that provides health insurance for the elderly.

At the 10th convention in San Francisco, OEIU changes its
name to the Office and Professional Employees
International Union (OPEIU). The delegates vote to create
an International Union strike fund.

Secretary-Treasurer Howard Hicks (back row, fifth from the left) and AFL-CIO President George Meany (seated, first from the left) attend the White House
Conference on Nen-Discrimination with President John F. Kennedy and Vice President Lyndon B. Johnson in September 1963.
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Quebec iocals form the Eastern Canadian Council for orga-
nizing.

Organizing: Owens-Illinois Glass (Waco, Local 277); sev-
eral credit unions (Detroit, Local 42); Inland Gas Co.
(Vancouver, Local 378); Picatinny Arsenal (Dover, NJ, then
Local 142); several credit unions (Hamilton, Ont., Local
290); Ladish Co. (Kenosha, WI, Local 336); more hotels
(New York, Local 153); medical technologists at various
hospitals (Oakland, Local 29); Chicago Pneumatic
(Franklin PA, Local 352); R.L. Polk (Kansas City, Local

320); Grinnell Corp. (Portland, Local I1).
Race riots ignite in Detroit, Michigan and

196 Newark, New Jersey. Miranda v. Arizona 384
US 436 1966 is a landmark case in United States Supreme
court history, dealing with the rights citizens of the United
States retain when arrested. National Organization for
Women (NOW) an American feminist group, is founded on
June 30, 1966 in Washington, D.C. by women attending the
Third National Conference of the Commission on the Status
of Women.

OPEIU cited as leading Canadian white collar union.

Organizing: American Income Life Insurance (Waco, Local
277); Crittenton Hospital (Detroit, Local 417); Avis
(Philadelphia, Local 14); Baton Rouge Water Works;
Bristol Township schools (Bristol, PA, Local 426).

1 9 67 Canada celebrates its Centennial (100" h )
birthday. The first Superbowl! is played.
Twenty-fifth Amendiment of the United States Constitution is

ratified on February 10,1967 and provides more details
regarding the succession of presidents.

Organizing: Montreal City & District Savings Bank
(Quebec, Local 434); Hudson United Bank (Union City,
NJ, Local 142); New York Hilton (Local 153); Continental
Oil Co. (Ponca City, OK); Fordham University (New York,
Local 153); Cowlitz General Hospital (Portland, Local 11).
Soviet troops suppress a democracy move-

1 96 ment in Czechoslovakia. The “Tet Offensive’
is launched as North Vietnamese troops attack Saigon.
Martin Luther King, Jr. is assassinated in Memphis,
Tenessee. Robert F. Kennedy is assassinated in Los
Angeles, CA. Peace talks begin in Paris on Vietnan.
Canada implements Medicare. British Colombia and
Saskaichewan are the first provinces to join, all other
provinces soon follow. President Johinson signs the Civil
Rights Act of 1968 discrimination in the sale, rental, and
Jinancing of housing.

H

Then International Representative William Lowe (who later became
Secretary-Treasurer) shows a picket sign in support of swing shift hours.

The union holds its convention in Philadelphia. Arthur
Lewandowski becomes Director of Organization.

Organizing: Canadian membership passes 11,000; Trust Co.
of New Jersey (Local 142); American Linen Supply
(Minneapolis, Local 12); R.L. Polk (Los Angeles, Local
30); Kaiser Medical (San Diego, Local 443).

1 9 69 Neil Armstrong becomes the first man to set

Sfoot on the moon. The Woodstock rock festi-
val draws more than 500,000. President Richard Nixon
introduces his policy of ‘vietnamization.” The plan is to
encourage the South Vietnamese to take more responsibility
for fighting the war. It is hoped that this policy will eventu-
ally enable the U.S. to withdraw gradually all their soldiers
from Vietnamn.

OPEIU International Executive Board creates the
Henderson B. Douglas Award (Doug Award) to be given
annually to that individual or the local union that organizes
the most new members,

Organizing: Lakehead University (Lakehead, Oni., Local
81); Purolator (Toronto, Local 131); U.S. and Canadian
paper companies; Institute for the Blind (Regina, Sask.,
Local 397).

1 970 U.S. forces enter Cambodia. U.S. National
Guardsmen kill four Kent State students

protesting the war in Vietnam. President Richard M. Nixon

names the U.S.’s first two female generals. United Farmn

Workers forced California grape growers to sign an agree-
ment after a five-year strike.
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OPEIU Local 205 President John Kret organizing on Wall Street.

Organizing: Stelco Credit Union (Toronto, Local 343);
Northwest Natural Gas Co. Medical Group (New York,
Local 153); Savannah Electric Power & Gas; Centerville
Clinics (PA); Group Health Association (Washington, DC,
Local 2); Springhill Bank & Trust Co. (Springhill, LA,
Local 411); Blue Cross (Milwaukee, Local 9).

197

OPEIU holds its convention in Miami. A committee is
appointed to study strengthening Canadtan autonomy and
representation.

The 206th Amendment to the U.S. Constitution
is ratified, lowering the voting age to [8.

Organizing: City of Ellensburg (Seattle, Local 8); Clark

County, WA (Local 11).
1 97 Nixon visits the People’s Republic of China
and begins normalization of relations. The
Equal Rights Amendment is approved by the Senate and
seii to the states for ratification. U.S. troops begin to with-
draw from Vietnam. Nixon makes the first U.S. Presidential
visit to Moscow, gaining a strategic arms pact. The
Watergate burglars are arrested.

Associated Unions of American (AUA), an independent
union representing 3,000 oflices, technical, and clerical
employees (Northwest Mutual Life Insurance, Cutler
Haramer, Ladish, etc.), merges with OPEIU.

Organizing: Long Island University, Brooklyn (Local 153);
school boards and districts and Caisse Populaire, St.
Gregoire (Montreal, Local 57); Blue Shield (San Francisco,
Local 3); San Francisco Museum of Art (Local 3); National
Bank of Washington (Local 2); Brooklyn Polytechnic

University (Local 153); Brownsville General Hospital
(Centerville, PA, Local 457); Victoria Hospital (London,
Ont., Local 468); Community Health Care Center (New
Haven, CT).

1 97 3 In Roe v. Wade, the U.S. Supreme Court
declares the laws prohibiting abortion during
the first three months of pregnancy are in violation of the 4th
Amendment. The Vietmam Peace Pact is signed. Nortl
Vietncun begins releasing American POWs. The end of the
U.S. military draft is announced. America’s first space sta-
tion, the sevei-ton Skylab, is launched May 14, 1973 by a
two-stage version of the Satirn 'V booster (the SL-1 mission).

Hypnotists Local 469 chartered in Pittsburgh, PA.

Organizing: Pacific School of Dentistry (San Francisco,
Local 3); several school boards (Montreal, Local 57); Pratt
[nstitute (New York, Local 153); security guards in New
York City’s hotels (Local 153); Clark Steamship Co.
(Montreal, Local 57); University of San Francisco (Local 3).
1 97 Congress prepares for impeachment proceed-
ings against President Nixon. Nixon stibse-

quently resigns. President Gerald Ford gives Nixon an
unconditional pardon.,

The Union’s convention takes place in Miami Beach.
Romeo Corbeil is elected Canadian Director of the
International Union.

Organtzing: Muskegon Heights Board of Education (Local
353); Delaware Housing Authority (Local 14); Tacoma
Housing Authority (Local 23); Hypnotists Local
(Phitadelphia, Local 476); University ol Southern California
Central Library System (Local 30); schoo! districts (Locals

William Lowe (Ieft.to right) Gov. Nelson Rockefeller and Howard Coughlin.
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Sanks and Ben Stuva.

international President Michael Goodwin swears in new Local 11 officers
(pictured left to right) Kim Andrew, Stan Hoofard, Diana Salathe, John

Local 11 swears in new officers

Internationa) President Michael Goodwin was in Portiand, Oregon on May 11 at
Local 117s gencral membership meeting to adminisier the Oath of Office te newly
elected ollicers.

Swaorn in were Local 11 Executive Board, Utilities, John Sanks; Executive Board,
At-Large, Ben Stiva; Executive Board, At-Large. Diana Salathe: Exccutive Board,
Public Sector, Stan Hoolard; and Tmstce. Kim Andrew.

UAW-GM CHR members
achieve four-year contract

fter a hard fought sel ol contract

negotiations that ended with a four-

minute strike, the 110 Local 459
members al the UAW-GM Center Tor Human
Resources (UAW-GM CIIR) approved heir
new sagrecment with a |00 pereent ratification
vole, The main issues that hrought the
Clerical, Maintenance, Technical and
Proiessional group to a short lived walk out
were hargaining unit work and fetirement.

Negotialing tcam members Mark Chaflin,
Suzelie lewell, Susan Lyons, Kevin Nix and
ICathy Swanson held the line with manage-
ment and walked their fellow members owl
the door after 26 straight hours of contracl
talks that led nowhere. Management [inally
gol the messuge 1hat this group was not Hull-
ing when the building emptied ont at noon
on April 23. Munagement called the bar-
gaining ez hack in immediately and accept-
ed the last proposal the Union had on the
table.
Some of the gaing made in (he four-yeur

contract arc as {ollows:

Wuges — Cost ol living allowance
(COLA) ol $1.75 per hour rolled in Lo base
salary. two $1,500 lump sum bonuses the
[irst two ycars, and two pereent and thrce
percent raises in the third and fourth years,
respectively.

Health Care — Improved preventative
coverage with a Blue Cross/Blue Shield tra-
ditional plan including CMM and no premi-
um co-pays. health care coverage for same
seX partners, and increases in dental,
orthodontic and optical maxinmms.

Retirement — A new [illy percent malch
on 401(K} up 1o six percent ol wages con-
tributed and fuli continuation of health care
hencfits for retirees.

Working Conditions — Reduction ol

work week from 40 hours (0 37.5 hours with
no reduction in pay and previously out-
sourced work brought back into the bar-
gaining unit lcading to creation of new har-
gaining unit positions.

The tcam was assisted by Local 459
Scrvice Representitive Lance Rhines.

For more information
about the OPEIU,
visit our website at
WWWwW.opeiu.org

Solidarity in action at
Seattle Housing Authority

ore than 100 Local & members at

the Seattle Housing Authority

(SHA) and their supporiers formed
a Solidurity Line on April 27 for a fair and
equitahle contract. Local 8 represents 160
members al SHA, which organized nine years
ago.

After nine months, negotiations have
stalled. The SHA bargaining unit is rightly
tired up: while SHA has claimed since the
first day of bargaining that there’s no money
for raiscs, lwo cxeculives gol a combined
$50,000 salary increase and a new $ 150,000

L R

L.ocal 8 Chief Shop Steward Tony Jamerson takes his turn leading chants.

position wis created. [n addition, SHA has
a $599,000 carryover (rom 2004, Section 8
funding for SHA has increased by $1.2 mil-
lion and another $780,000 is expected to be
reclaimed.

Local 8 is hoping talks with SHA's pew
exccutive director will mean some movement
at the bargaining tahle. If nol, members al
SHA are willing to do what it takes lo get a
tair contract.

Locat 8 is also hargaining u lirst contract
al King County Housing Authority, where
70 workers organized last year,

Things do go better with Coca Cola

ocal 179 has negotiated a three-year

agreement with the Chintancoga Coca

Cola Bottling Company that will
‘mean i wage increase ol 4 percent in the [irst
year, 3.5 percent in the second, and 2.75 per-
cent in the third year. The new contract was
cifective as of May 1. 2004,

Short Term Disability benclits were also
increased from $250 10 $400 per week, with
the employer paying the 1ull cost of the pre-
mium for ihe increase; a vision program was
granted providing signilicant discounts for
optical services. shilt differential payments
for a number of employees who previously
did not qualify for this differential; and a $15
per day increase was added to the sales mer-
chandisers daily base pay until Coca Cola
rcaches a contract with one ofl'its largest cus-
tomers in the eity, olfsetting the signilicant
pay reduclion these employces are experi-

encing as a result ol an ongoing dispute
hetween the employer and its customer.
Policies regarding atlendance were also mod-
ilied and madc more reasonable.

Local 179 represents all production. main-
tenance, service and sales employces al the
Chattanooga facility, comprising ol approx-
imately 290 cinployees.

Scnior International Representative Faye Orr
assisied the Local Union and applauds its
Negoliating Committee for their hard work,
where they prepared months in advance Tor their
cvenlual success af 1he bargaining table. The
Negotiating Cominittee consisted of President
Bill Earp; Vice President Floyd Dean; Excontive
Bowrd members Mike Peterson, Al Craig and
Mike Chisim; and Jim Hamilton and Tarmmy
Green. Federal Mediation and Coneiliation
Services (FMCS) Mediator Binry Brown ulso
assisted m he Npal hours ol negotiations.
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Local 2 members signing contract with Local 2 President John Cahill
(seated, second from the right).

12 and 39); Kimberly Credit Union (Vancouver, Local 15);
Camas police and city employees (Portland, Local 11);
Hofstra University (New York, Local 153); Clark County
Sheriffs (Local [1); Sydenham District Hospital (Sarnia,
Ont., Local 347); Insurance Corp. of B.C. (Local 378).

197 5 U.S. civilians evacuated from Saigon. Bill

Gates and Paul Allen start an informal soft-
ware parinership called Micro-Soft. The Ebola virus [irst
appears in Zaire.

Organizing: Detroil Osteopathic Hospital (Local 417);
Teacher’s Credit Union (Memphis, Local 367); Richland
Police Dept. and Ft.Vancouver Regional Library (Portland,
Local 11); National Council of Senior Citizens (Local 2).

1 976 The U.S. celebrates its Bicentennial (2()0”’)
birthday. Parti Quebecois wins a majority of
seats in the provincial parliament and raises the possibility
of Québec seceding from Canada. CLC Day-of-the-Protest
against wage controls is supported by more than one mil-

lion trade unionists in Canada. OPEIU membership sup-
port is very strong.

New York’s Local 205—the Wall Street local—merges with
Local 153.

Organizing: Western Clinic (Tacoma, Local 23); Spring
Lake Park Special District (Local 12); C.W. Post campus of

Long Island University (Local 153).

1 97 Jiminy Carter becomes the 39th President of
the United Stutes of America. Egyptian

President Anwar Sadat speaks to the Israeli Knesset, sig-

naling an end to almost three decades of hostilities.
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Local 30, San Diego, California, members protest City of Hope adminis-
tration’s union busting practices.

The 14th OPEIU Convention takes place in Los Angeles.

Voice of the Electorate President’s 100} club is launched. It
is composed of thosc members, staff and officers who con-
tribute $100 or more annually to the union’s political fund.

A U.S. court rules that the General Dynamics plant in Fort
Worth, Texas is a “federal enclave.” This in turn means fed-
eral law supersedcs the statc’s right-to-work law, and Local
277 can negotiale agency shop.

Organizing: Shamania County Employees (Portland, Local
11); Blue Shicld (Milwaukee, Local 9); Seton Hall
University (Ncw York, Local 153); Blue Cross (Oakland,

California, Local 29).

1 97 Al Gore coins the phrase “infornation high-
way.”" The U.S. signs a treaty with Panama,

pledging to turn over control of the Panama Canal in 1999.

The longest coal strike in U.S. history ends on the 110th

day. The Canmip David Accords are signed by Egyptian

President Anwar Sadat and Israeli Prime Minister
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Canadian workers rally at nation’s capitol in Ottawa, Ontario.

Menachem Begin on September 17, 1978, following twelve
days of secret negotiations at Camp David.

Organizing: Caisse Populaire Offices (Montreal, Local 57);
Oberlin College (Local 502); Ocean County, N.J. (Local
14); Georgetown University Community Health Plan
(Local 2); Group Health Association of Northeast
Minnesota (Local 12); Bank of Nova Scotia (Vancouver,

Local 15).

1 97 The first major nuclear reactor accident
occurs at Three Mile Islund, Pennsylvania.

Iran’s dictator, Miuhammad Reza Pahlavi, is overthrown in

a revolution led by Shi’ite Muslim clergymen. Militant stu-

dents storm the U.S. embassy in Teliran, capturing more

than 52 Americans, and holding them hostage for 444 days.

The first convention of the Canadian division of OPEIU is
held in Ottawa. Delegates establish the Canadian
Consultative Committee (o assist the Vice Presidents.
Howard Coughlin retires and the union’s exccutive board
elects John Kelly International President.

Organizing: Group Heaith Insurance, Florida (Local 153);
Wesleyan University (Local 153); Saginaw, Michigan
County Employees, East Tennessee Baptist Hospital
(Knoxville, Local 475); American Red Cross (Lansing,
Michigan, Local 459); Passaic County Employees (Local
153); Latayctte College (Philadelphia, Local 14); Oberlin
College and Professional Employees (Oberlin, Local 502).
1 98 Ronald Reagan is elected President. A gun-
man shoots and kills John Lennon. IBM

introduces the IBM PC, starting the personal computer rev-
olution. Mount St. Helens erupts in Skamania County,
Washingion, killing 57 people. U.S. boycotts Suminer
Olympics in Moscow to protest the 1979 Soviet invasion of
Afghanistan. U.S. hockey team beats the U.S.S.R. in the
Winter Olympic games, the first time since 1960.

OPEIU holds its 15th Convention in New York City. John
Kelly is clected International President. OPEIU member-
ship reaches 125,000.

Delegates of Convention adopt a resolution thanking
Canada for sheltering six Americans and saving their lives

in Tchran, Iran (1979).

198 Sandra Day O’Connor becomes the first
woman to serve on the U.S. Supreme Couirt.

Inflation in the U.S. hits 14 peicent. First U.S. Secretaries

Day. Federal air traffic controllers begin a nationwide

strike after their union rejects the government’s final offer

for a new contract. Most of the 13,000 striking controllers

defv the back-to-work order, and are dismissed by President
Reagan on August 5.

OPEIU locals throughout the United States travel to
Washington, D.C. to participate in Solidarity Day.

Organizing: Golden Gate University (Local 3); Washington

Metropolitan Transit Authority (Local 2); Dowling College

Organized and Fairleigh Dickinson (Local 153).

1 98 Great Britain and Argentina go to war over
the Falkland Isfands. E.T. is released in
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OPEIU General Counsel Joe Finley {second from left) appears before the
U.S. Supreme Court with his attorney daughter Lucinda Finley (far left} to
argue for women to collect discrimination awards tax-free. Also pictured
are President John Kelly, Business Representative Faye Orr, Vice President
Jim Sheridan and Secretary-Treasurer Gilles Beauregard.

American theaters. A boycott is initiated by the Industrial
Association of Machinists against Brown & Sharpe, a
machine, precision, measuring and cutting tool manufac-
tirer, headquartered in Rhode Island. The boycott is called
dfter the firm refuses to bargain in good faith and forced
the union into an unwanted and bitter strike, during which
police spray pepper gas on some 800 IAM picketers at the
company’s North Kingston plant. The National Labor
Relations Board (NLRB) subsequently charges Brown &
Sharpe with regressive bargaining, and of entering into
negotiations with the express purpose of not reaching an
agreement with the union.

Local 25] wins historic agency shop in right-to-work state
of New Mexico. Employees of Sandia Laboratories vote
two-to-one to ratify contract. Members of Local 434 in
Montreal gain agreement providing a breakthrough in
maternity leave.

Organizing: City of Richmond Police Department (Local
11); Coca-Cola (Local 179).

1983 Three lundred U.S. and French troops are
killed in Beirut, Lebanon when a suicide
homber drives a truck filled with explosives into their bar-

racks. The United States invades Grenada in a military
campaign called Operation Urgent Fury.

International Executive Board elects Romeo Corbeil to the
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Local 153 members on strike on Wall Street in 1985.

office of Secretary-Treasurer by a unanimous vote. Corbeil
had a long history as an organizer, representative, vice pres-
ident and Canadian director.

Canadian labor movement launches Solidarity Day
protesting reactionary legislative proposals. Solidarity Day
111 is conducted in Vancouver, B.C. Some 50,000 trade
unionists participated, including members of Locals 378

and 15.

1 9 8 The U.S. Center for Disease Control
announces that a newly isolated virus called

H.LV. is the cause of AIDS. The Soviet Union and most of

Eastern Europe hoycott the Stmmer Olympics in Los

Angeles. Ronald Regan is re-elected in the U.S. presidential

election.

OPEIU sues the TVA for sex discrimination on behalf of its
female members. TVA had implemented pay schedules that
would lead to higher increases in male-dominated job titles.

Howard Coughlin founder and builder of the International
union, passes away after a lifetime of service to the OPEIU.
Coughlin served on the presidential advisory commissions
on education and equal opportunity. He also served as a

chair of the American Arbitration Association.
Scientists discover a hole in the ozone layer.

1 98 Mikhail Gorbachev calls for glasnost and

perestrorka in the Soviet Union.

Local 2 achieves first contract with the Washinglon
Metropolitan Area Transit Authority. Thousands of mem-
bers strike Local 153 Depository Trust on Wall Street, the
hotel industry in New York City and East Nassau Medical
Group. Local 153 successfully resolved all three strikes,
winning major gains for its members.

Local 12 members take on employer, Minnegasie in &
shareholder proxy battle and emerge victorious when
OPEIU activist John Shand is elected to Diversified
Energies’ Board of Directors.

Organizing: Monmouth College (Local 32).
1 9 8 The largest nuclear accident in history
occurs at Chernobyl in the Soviet Union. The

Space Shuttle Challenger explodes shortly after take-off,
killing all who were aboard. The Irangate scandal hreaks.
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OPEIU float in support of solidarity.

1,700 female flight attendants win an 18-year lawsuit (that
included $37 million in damages) against United Airlines,
which had fived them for getting married.

OPEIU Local 57 conducts a major bank strike at 26 Caisse
Populaire locations. After a lengthy strike, a successful set-
tlement is recached.

International Secretary-Treasurer Romeo Corbeil retires
after a long career of service (o the OPEIU. Gilles
Beauregard is elected Secretary-Treasurer.

Delegates 1o the 1986 convention establish a scholarship
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Local 3, San Francisco, California and Local 29, Northern
California/Nevada, at a march.

fund for members and their dependents and adopt a policy
statement stating the union’s mission and philosophy.

Organizing: Ozaukee County (Local 35).
Pay equity legisiation is passed in Ontario. A

198 West German pilot lands unchallenged in

Moscow'’s Red Square. Black Monday, October 19, 1957,
the Dow Jones Industrial average fell 22.6 percent, the
largest one-day decline in recorded market history.

OPEIU begins participation in Union Privilege Program,
paving the way for the OPEIU MasterCard.

OPEIU members and their families at Family Day, Washington, D.C.
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Local 153 members on strike agamst the Trust Company in New Jersey.

As a result of a settlement ol a lawsuit filed by OPEIU,
thousands of OPEIU’s femle members at the TVA receive
a total of $5 million in pay equity raises.

OPEIU conducts an education conference, where participants
learn how to lobby on behalf of members and their families.

San Diego Hospital workers win their first contract. OPEIU
members at the New York Stock Exchange strike for
improved pension and health care benefits. Local | cele-
brates its 80th anniversary.

Organizing: Highway Traffic Board (Local 39).
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1 988 George Busi is elected President of the U.S.

Canada and the U.S. reach free trade agree-
ment (NAFTA). Pan Am Flight 103 explodes from a terrorist
homb over Lockerbie, Scotland.

OPEIU rallies with thousands to bring about legislation
sympathetic to the needs of working families. Members
throughout the U.S. travel to Washington, D.C. for Family

Day.

Winners of OPEIU’s Howard Coughlin Scholarship compe-
lition are announced.

Newly elected CLUW Natlonal Vice President Gwen Wells, OPEIU Education and Flesearch Director {second
from the right, standing), appears with the other members of the CLUW Officers Council. Aiso pictured is the

current CLUW President Gloria Johnson (far right, seated).
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Local 15 convention delegates support Eastern Aitlines strikers in Miami, Florida.

1 98 Chinese troops open fire on students protest-

ing for democracy in Tiennamen Square. The
Exxon Valdez oil spill in Alaska’s Prince Willicun Sound is
the largest in U.S. history. Its remote location (accessible
only by helicopter and boat) makes government and indis-
try response efforts difficult and tests existing plans for
dealing with such an event.

OPEIU rallics its support for Eastern Airline workers at
LaGuardia and Miami international airports.

1990 The Berlin Wall falls. Iraqi troops invade
Kuwuait.

Local 8 wins an election to represent American workers at
Sca Mar. The election is a monumental achievement as Sca
Mar is only the second group in the state of Washington to

be represented.

1 99 U.S. led military blitz expels Iraq from
Kiwait. A coup attenipt against Mikhail

Gorbachev fails, but precipitates the collapse of the Soviet

Union.

OPEIU again rallies its activists 10 participate in Solidarity
Day II. Activists traveled from as far away as Calitfornia to
stand up for American working families. OPEIU members
braved 97-degree temperatures to make a statement to
George Bush and House Republicans about workplace fair-
ness and striker replacement.

1 99 Riots rock South Central Los Angeles follow-
ing the Rodney King verdict. Approximately
50-60 people killed and $1 billion in damage is caused.

OPEIU backs William J. Clinton in his victorious presiden-
tial race against George Bush. OPEIU dclegates convene at
the 19th convention of the OPEIU under the banner,
“Solidarity Works.” They develop policies on sexual
harassment, free trade and striker replacement.

1 99 3 Israel and the Palestinian Liberation
Organization accept the Oslo Accords as a

framework for negotiating a compreliensive peace in the

Middle East. World Trade Center bonibing by a car bomb
that is planted in an underground garage below Tower One.
Six are killed and 1040 injured.

Trade unionists travel by bus throughout Canada to partici-
pate in a mass demonstration on Parliament Hill known as
“Festival for our Future.”

Organizing: Teledirect (Local 57).

199

and Senate.

For the first time in decades, the Republican
Party seizes control of hotii the U.S. House

International President John Kelly passes away. Kelly, who
started his career as an organizer, steered the OPEIU
through the turbulent *80s and developed programs on edu-
cation and organizing.
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A young Michael Goodwin (seated left), who would become International
President in 1994, at a contract signing in 1969.

The International Executive Board elects Michael Goodwin
lo succeed Kelly. Goodwin, who also began as an organiz-
er, rosc through the ranks of Local 153, serving as its busi-
ness representalive, secretary-treasurer and, ultimately, its

business manager.

199 The O.J. Simpson murder trial becomes the
media event of the century. Sixty-eight people

killed in the Oklahoma City bombing, af the Alfred P. Murrah

Federal Building.

OPEIU celebrates its 50th Birthday.

Urging OPEIU delegates to “invest in their future,”
International President Michael Goodwin launches a coot-
dinated, nationwide organizing program. Goodwin is clect-
ed Vice President of the National AFL-CIO. OPEIU estab-
lishes the Modecls Guild.

OPEIU names a scholarship fund in honor of John Kelly.
Romeo Corbeil passes away after a lifetime as the architect
of the Canadian sector of the OPEIU.

OPEIU Regional Director Ed Darcy and local organizers
win representation rights for a bargaining unit of 1100 in

Florida by a two-to-one margin.

1 99 Bill Clinton is re-elected President of the
United States. He later appoints Madeline

Albright as the first female Secretary of State.

OPEIU activists rally to support the AFL-CIO’s “America

Needs A Raise” campaign. Two thousand members partici-
g I

pate in a rally in Manhattan’s financial district.

Caravans of women in cars and buses converge on Ottawa
to take part in rallies intended to focus attention on the need
for job creatton, job training, national day care programs
and an increase of the federal minimum wage.

OPELU Registered Nurses march on the Capitol to alert the
public to the dangers of a volatile health care environment.

OPEIU President Michael Goodwin energizes union members from a humber of New York City labor unions.
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1 997 Hong Kong returns to Chinese rule.

Scientists are able to successfully clone
sheep. President Clinton bars federal funding for any
resedarch on lnnan cloning.

Thousands of podiatrists join OPEIU, forming the First National
Union for Doctors. The Federation of Catholic Teachers (FCT),
comprised of 3,000 teachers affiliates with Local 153.

The U.S. House of Representatives impeaci-

1 99 es President Bill Clinton. Terrorists homb the
U.S. embassies in Kenya and Tanzania, killing 224 people.

Eleven thousand members of the National Federation of
Clinical Social Workers affiliate with OPEIU. The
Pennsylvania Nurses Association affiliates with OPEIU,
adding 2,500 new members.

200 George W. Bush is elected President of the
United States. The Bureau of Labor

Statistics reports 265,000 new union members in 1999,

bringing the total to 16.5 million, which is the largest

increase in two decades.
200 September 11, 2001 (9-11), a series of coor-
dinated suicide attacks against targets in the
U.S. that involve hijacking four commercial airliners. The
jets are used as flying hombs killing 2,995 people at the
World Trade Center, the Pentagon and a Pennsylvania field.
In addition to the loss of life, the nwin towers of the World
Trade Center and five other buildings in NYC are destroyed
or partially collapsed, and a portion of the Pentagon is
also severely damaged. Because of the attacks, the United

A war erupts in Kosovo. The U.S. Senate acquiits
President Clinton in lis impeachment trial.

i
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A RAT ABOUT OuR FIITHHE

Children join in support of a Federatron of Catholic Teachers new contract.
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President Goodwin calls the OPEIU's organization of 100,000 members in
the U.S. “a triumph,” and says he looks forward to reaching 200,000 mem-
bers in the future.

States, with support from the United Kingdom and the
Northern Alliance, invades Afghanistan in October 2001
as part of its “Wai on Terrorism.”

OPEIU reaches landmark 100,000 members in the U.S. A
celebration 1s held at the AFL-CIO building in Washington,

D.C. on May 7.

200 Departinent of Homeland Security estab-
lished. It is a department of the federal gov-

ernment of the United States concerned with protecting the

American homeland and safety of American citizens.

200 3 Republicans take narrow control of Senate

Jollowing 2002 elections. Space Shuttle
Columbia disaster, killing the entire seven member crew.
This is the second loss of a space shuttie. Invasion of Iraq
begins on March 20, 2003, when forces belonging primari-
Iy to the United States and the United Kingdom invade
Iraq, leading to the collapse of the Ba’athist Iraq govern-
ment in about three weeks and the start of the U.S.- led
occupation of Iraq. Saddam Hussein is captured alive, on
December 13, 2003 in a raid near Tikrit.

Organize and We All Win!
Martha Stewart convicted on all counts of

2 00 obstructing justice and lying to investigators
about a well-timed stock sale. Discovery of “planetoid”
Sedna, 84 million miles from the sun.

In a major victory for OPEIU, nearly 1,000 Prudential
Insurance Company of America representatives in 40 states
vote to join OPEIU Local 153.
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The three years since our last convention have been busy ones!
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- " =3 OPEIU member Candy Morton (right) graduates from
OPEIU and other representatives from the New York labor movement rang the opening bell on Wall the George Meany Center for Labor Studies, National

Street on August 29, 2003, Labor College. Also pictured is Carolyn Lewis.
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United Farm Workers President Artur
Rodriguez presents International
President Michael Goodwin with a signed S

portrait. Rodriguez was a guestat a 2003 ITPE President John Conley contributes Executive Board members of the newly formed PHPA Council receive offi-
OPEIU Executive Board Meeting. to WTC relief fund. cial document from Secretary-Treasurer Carol Dupuis and International

President Michael Goodwin.

AFL-CIO endorses Kerry fOr presidént

he [3 million member AFL-CIO has endorsed Serator Iohn Kerry in his bid lor president, saying
that “America Needs Good Johs!”

*We've had three years ol national priorities thal placed the special interests of corporations and the
wealthy over those of iegular workers and their families,” AFL-CIO President John Sweeney said. “Johm
Kerry will lead us in our fight to make creating good jobs America’s number one priority ... to make afford-
able health care a right and not a privilege ... He will fight so that we have trade that’s fair to workers
here at home and fair to workers around the world.”

“America has u jobs crisis. We've lost 2.8 million good manufaeturing johs over the past three years,
more than in the preceding 22 years,” read the AFL-CIO General Board's statement to endorse Kerry.
“Today we are unificd i our support of a presidential candidate. one who not only can take on President
Bush, deleat him and tum our nation around, but who is all of the best things America has to ofier.

*“The AFL-CIO wholehenrtedly endorses Senator Kerry [or president,” continued the statement. *“We
pledge to him and (o the nation that we will run (he most poweriul campaign in the history of our move-
ment — a campaign of, by and ior America’s working families.”

Sweeney pledged that the union movement would mohilize earlier, and on a larger scale, than ever
before in its history for the 2004 elections. One out of four voters in 2000 were from union houscholds.  The AFL-CIO’s President John Sweeney (right) and Secretary-Treasurer

The Generul Board of the AFL-CIO voted without opposition o endorse Senaior Kerry, with sever-  Richard Trumka endorse democratic presidential candidate John
al unions abstaining, including the UAW and UNITE. Kerry.
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Local 29 shop steward Vice President Lanigan receives

training focuses on organizing Ellis Island Medal of Honor

p March, more than 70 Kaiser shop stewards mel and received a ool kit” and

training on basie organizing lechnigues to be used at Lheir worksites to organize

the unorganized. The tvol kils will come in handy while al the grocery store, on the
soccer flield. ar at school conlerences (o make organizing a day-lo-day routine.

“There is strength in numhbers and QOPEIU shop stewards are on 1he move 1o make
it happen,” International Qrganizer Myra Hepburn said. Hepburn {acilitaed the train-
ing, and “Local 29 shop stewards ganed knowledge and empowerment,” she said.

An additional set ol tools was provided on liow to reeruil shop stewards af ihe work-
site. The training event was kicked off'by Local 29 President/Business Manager Tamara
R. Rubyn presenting the “Behaviors of the Labor Management Parinership.” Given
the Partnership nentrality agreement hetween the Coalition on Kaiser Unions and Kaiser
Perimanenie, this is a greal (oal 1o ensure fair organizing.

“The training session was received with great enthusiasm. and shop stewards leli ash-
ing how they could get more involved.” Rubyn said. “Now a number of stewards are
engaged in conversations with the nmorganized about the benelits of belonging to a
union. The inquiries are coming in and we are Laking 1he nexl sieps 10 work with (hose
who.are committed 1o oiganizing and, with Myra’s help, train them o win a cam-
paign,” Rubyn said.

¥ i '.!"'- « T -+ (382 1 prd o~
Local 29 President/Business Manager Tamara Rubyn (standing) leads shop
steward training.

n aceremaony at the historic Ellis Isfand
in New York City on May 15, 2004,

Region [ International Viee Presicent
Richard Lanigan was presenied with the
Ellis Island Medal of Honor for cxeep-
tional service 1o his community.

Created in 1986 by the Nutional Ethnic
Coalition ol Orgimizations, the Ellis 1sland
Medals of Honor are presented (o
Americans ol diverse origing (or their out-
standing contributions to our nation’s her-
itage, and for exemplilying a life dedi-
cated 1o the American way ol hard work,
sell-improvement and community service.
Honorees Lypically include U.S.
Presidents, Nobel Prize winners, lewders
of industry, and gifiled artists, performers
and athletes. Each receives a specially
crafted Ellis Island Medal of Honor.

Among the past honored recipients ase
Senator Hillary Rodham Clinton, leg-

endary hbroadeaster Walter Cronkile,
Honorable Gary L. Ackerman. Governor
George Pataki. John Cardinal O'Connor,
Jucqueline Kennedy Onassis, Gen.
Norman Schwarzkopf, Donald Trump,
Hon. Frank Lautenberg, and former -
UNITE President Jay Mazur.

“I's thrilling (o be included among
these distinguished individuals,” Lanigan
said. “It’s very gratilying to be honored
for service 1o working people at the place
that most symholizes the light that work-
ing men and women have waged lo
achicve the American dream.”

The Ellis Island Mcdals of Honor are
sanctioned by the United States Congress
and recipients’ names are listed in (he
Congressional Record. Along with the
Congressional Medal of Honor, it is the only
other 1uedal recognized by both the U.S.
Housc ol Representatives and the Senate.

Y
i
N

Region Il International Vice President Richard Lanigan is congratulated by
International President Michael Goodwin for his Ellis Island Medal of Honor.
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B Editorial

When is enough, enough?

By Michael Goodwin, International President

attemnpt is being made o lorm a separate

Canadian National Union and conduct an
unauthorized election led by a few ambitious
and misguided individuals. The current provi-
sions of the OPEIU Constitution reguire that
before such an election can be held, it would
have 1o be preceded by a Canadian Convention
where the issues could have been thoroughly
discussed and debated and where delegates could
have approved or disapproved of the imple-
menlation of Article XTIV, Section 1, “Canadian
Autonomy.” If such a request would have been
made, an impartial agency would have been
engaged by OPEIU to run a secret ballot elec-
tion among only members in good standing,
and with accurate mailing lists. The only thing
done in secrel has been (he plotling and plan-
ning behingl the back of the International Union.

Despite being mace aware of the provisions
of the Constitution at a meeting on May 5-6 in
Washingion, D.C., Canadian Director Jerri New
and the Canadian National Committee pub-
lished and disseminated a form to OPEIU men-
bers in Canada titled “Canadian Autonomy
Authorization.” This action makes it clear that
the Canadians do not want to belong (o OPEIU
anymore.

Canadian Director Michel Lajennesse retired
on March 22, 2004 at the CNC meeting in
Vancouver, BC. By April 7, less than three
weeks later, the “New” leadership was propos-
ing a break up of the relationship between the
U.S. and Canada that has existed for more than
fifty years. How could it be that in such a short
period of time, such a major decision could be
made without discussion or debate among the
34000 Canadian members? Obviously, the plot
was being cooked long before April 7.

Over the last three years, I have tried to cor-

It is with a great sense of sadness that an
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rect an inequilable financial system. Four years
ago, the record indicated that for the period end-
ing February 28, 2000 the Strike Benefit and
Defense Fund paid out $3.6 million relating to
Canada against revenue of $509,330. Concermned
with the enormity of the gap, T met with then
Canadian Director Michel Lajeunesse and
Secretary-Treasurer Gilles Beauregard and sug-
gested amending benefit rules to make it more
equitable for all OPEIU members. 1 was con-
cerned that too much of the funds would go to
Canada, leaving little or nothing lor U.S. mem-
bers facing a strike. While Lajeunesse and
Beauregard were considering ways and means
of solving the problem, additional payments
were made to Canada bringing the three-year
total for the period ending February 28, 2002 10
$6.2 million against revenues of $1.6 million.
In September 2002, then Secretary-Treasurer
Carol Dupuis and I met with Lajeunesse and
Pierre Gingras, then OPEIU Canadian Legal
Counsel in Washington, D.C. They were shown
the records for the SB&D Fund and the General
Fund. The rccords indicated that more than $10
million in deficits have accumulated since 1977,
much of it in recent years. Aller two days of
investigation, both Lajeunesse and Gingras
agreed that the financial records were accurate.
In November 2002, a financial presentation was
made by Carol Dupuis and me to the CNC in
Montreal, PQ. Here again, Lajeunesse and
Gingras stated that the financial accounting
was accarate. Over the last four years, [ have
been trying to negotiate a solution to the finan-
cial inequity. The Canadians enjoyed what I call
a“bounce free” checking account at the expense
of 11.S. members. When the revenue paid by
Canadians to the General Fund exhausted, the
International Union kept on writing checks o
pay Canadian bills. In fact, all of the per capi-
ta tax increases approved at the June 2001
Convention paid by U.S. Local Unions to the
General Fund through the month of June
2003 were used to cover Canadian deficits.
The Finarice Committee met with Lajeunesse
in May 2003 and he suggested the concept of
solving the financial problem by establishing a
separate SB&D Fund to build up revenues large
enough to minimize the possibility of bankrupt-
cy. The Finance Committee accepted
Lajeunesse’s concept and recommended a per
capita tax increase of $1.98, divided between
the GF and the SB&D Fund in equal amounts
over three years. This proposal was discussed
with the Executive Board and presented to the
CNC in March 2004 — again, a proposal origi-
nated by (he Canadian Direclor in concept and
agreed to by the Finance Committee, designed
primarily to help reduce Canadian deficits.
Lajeunesse told me that an effort could be made
to reduce spending in Canada by taking auster-

ity measures and combining Executive meet-
ings. For example, Canadian Vice Presidents
go to [our Exccutive meetings per year — {wo
Canadian and two U.S. That’s twice as many
as U.S. Vice Presidents. He also said Jerri
New confirmed to him in April 2004 that her
Local 378 could afford the $1.98 per capita
tax increase. Despite all of the evidence and
willingness of the U.S. Vice Presidents to rec-
ommend that U.S. Local Unions pay more to
help sotve the Canadian financial problem, the
“New" Canadian Director said no. According
to her, there will be no additional money sent
to the U.S. In other words, the U.S. was getting
the old slap in the Tace. When someone puts
$2.6 million in a pot and takes out $3.2 million,
the response shoulkd be “thank you.” 1t is clear
10 the leadership in the U.S. that this con-
frontation was by design. It is not credible to
say that the International Union has suddenly
become “persona non grata” less than three
weeks after the “New” Canadian Director took
over. Again, the plol and plan had (o be in the
works for a long time. Complaints about the
salary and expenses of Intemational officers and
their stalfs fall on hollow ground when you con-
sider that such costs have been in effect for more
than {ifty years without objection. The truth is,
the Canadians never paid the full cost because
they never paid in enough money to cover
Canadian deficits. When the International Union
and their staffs went to get paid in [ull, this was
not possible because Canadian bills were paid
first and there was little or nothing left.

The Executive Board was forced 1o respond
to this hostile Canadian activity to protect its
interest and dues dollars of U.S. Local Unions.
That’s why il is critical that Article XIV
Canada, of the QPEIU Constitution be changed
1o make sure that no additional U.S. dollars are
sent to Canada to cover Canadian deficits along
with revised voting rights. U.S. officers do not
vote at Canadian Executive meetings or at
Canadian conventions. Therefore, Canadians
should not have the right to vote at U.S.
Executive meetings or conventions. This loop-
hole needs to be changed.

1n order for U.S. and Canadian members o
have a venue where common issues facing
workers on the North American continent can be
discussed, we have proposed establishing the
“OPEIU North American Confederation.” This
body would be an interational group to deal
with issues that affect the membership in both
Canada and the U.S. Representation would be
based upon membership, and it would be guar-
anteed that of the two principal officers of that
organization, a President and Secretary-
Treasurer, would be one from the U.S. and one
from Canada.

The OPEIU Executive Board rejected all
proposals on an afliliation arrangement with
Canada and set the policy of “keeping the union
together” at its April 2004 meeting. It is this
policy that we will recommend to the conven-
tion that will provide both Canada andl the U.S.
with additional autonomy and ensure the
International Union of irancial soundness.

VOTING
RIGHTS

.

CONVENTION
U.S. DELEGATES
ONLY

REI— NORTE AMERICAN,
CONFEEERAFION

&S. 4 ﬂ’ﬂM!ﬂN‘

CANADIAN
CONVENTION
CANADIAN
DELEGATES ONLY

KEEPING THE UNION TOGETHER



Canadian News

Canadian Director Jerri New
supports Canadian Autonomy.

SEPB Director Serge Cadieux
attended the April 2004 Executive
Board meeting as an observer.

Former Canadian Director Michel
Lajeunesse to receive Canadian
Director Emeritus title at OPEIU
convention.

Canadian Autonomy Authorization

The following comments, prepared Ly OPEIU General Counsel Melvin S. Schwarzwald,
should he eensidered with respeet to “Canadian Autononty Anthorization®”:

L. A support for Canadian Autonomy nieans #n autonomous national union which
will not be a part of the OPEIU and will not be able to use the OPEIU name or logos.

2. In many (or all) Canadian provinces this will mean that each bargaining unit will
have to go through a Successorship Application process with (he provincial libor hoards
in order to continue to be the collective bargaining representative {or their members. There
is no guarantee that all bargaining units will be successlul in such proceedings.

3. There are over lorty United States based [nternational Unions that have members
in Canada. None ol these International Unions provicde the level of independence and
autonomy that OPEIU does.

4. In meetings held in Washington, D.C. on May 5-6, 2004, the International Union
offered to significantly increase Canadian Antonomy by:

a. Giving Canadians control over all increases in per capita so no increase is
required as of this time, and none can be made until i Convention of Cimadian
delegates vote such in increase.

h. All per capita received from Canadian members, afler the deduction ol admin-
istrative (overhead) costs lor reduced International administration, would be
returned 1o the Canadian Director and Canadian National Commitiee (o be
spent as they saw [it. These administrutive (overicad) costs has been esli-
maicd (o be approximately $1.50 per member per month.

1. Since 1977, Canadians have received $3 million more than they have con-
tributed 1o the General Fund ol OPEIU. Therefore. only an insufficient part
of the expenses of the Internationat President and the International Secretary-
Treasurer and their stafis has been paid by Canadians over thal period off
time. even though a substantial part of the time spent by those officers and
their stalfs have been devoted 10 Canadian mauers. Much of the Canadian
expenses have been borne by (he United States members of the OPEIU.

2. The Intemational Union was right to change the process in April 2004 to
return to Canada no more than the monies that were paid by Canadian Local
Unions alter administrative (overhead) expenses were deducted. This pro-
cess guaraniees the end of deficits hetween ihe amounnts collected {rom
Canwdian Local Unions and expenses made on behalf of Canadian niembers.

c. Establishing a Canadian Strike Benefit and Defense Fund completely under the
control ol the Canadian Director and the Canadian Nationat Committee.

1. This separate Fund would guarantee the end of deficits between (he amounts
collected from Canadian Local Unions and the payments provided by the
Strike Benel1t and Detense Fund o Canadian members. Those deficils hive
exceeded $7 million and, in fairness and cquity, need (o he stopped.

5. The OPEIU Norith American Confederation was proposed as an international
group Lo deal wilh issues (hat affected the memberships in botl Canada and 1he United
States. Represesiation would be hased upon membership, and it would be guaranteed
that of the two principal officers of (hat organization. a President and Secretary-
Treasurer, would be one from the United States and one from Canada.

6. As part of this proposal. voting rights would be made cyuitable. As United States
delegates and officers do not vote in the Canadian Convention or al the Canadian
National Commiuee, Canadian delegates would not vote al the mainly United States
Convention or at the Execulive Boarl.

7. The proposal included a Constitutional Amendment and a separate agreement with
the CNC that the Canadian Autonomy Article of the OPEIU Constitution would not
be changed without writlen approval of the CNC,

8. Withowt responding Lo this generous proposal referred 1o in #7 above, the Canadlian
National Committee began unauthorized solicitation of a *Canadian Autonomy
Aunthorization” Irom each Canadian member. This procedure is not authorized because
it was not requested by a Convention ol delegates rom all the Local Unions in Canada,
which is the enly group which would have the authorily to request such a vote to be
taken. Such a vote would be condueted in an ovderly atmosphere 1n which all partics
would he able to fully and freely express their opinions.

9. If atotally autonomous Union is formed, that Unien and the Canalian local unions that are
part of the Union will have o repay the $10 miillion in deficits refermed to in #4.h.1 and c. | above.

10. The $1.98 per capita tax increase proposal withdvawn in April 2004 was pro-
posed solely (o address Canadian defigits. §t was agreed to hy the OPEIU Finance
Commitlee which included the Canadian Director at that rime. Since (lie proposal was
withdrawn and the per capita tax was reduced 10 ZERO for Canadian members. il was
no longer necessary for the United States members to pay the proposed $1.98 per capi-
Ia tax increase. The OPEIU Finance Committee (which does not include the current
Canadizn Director) will recommend (hat United States members pay H) cents over
three years and 10 cents 1o the Strike Benefit and Defense Fiind. The elimination of
deficits 1n Canada will stop the destabilization of United States inancial soundness.

11. In the United States, there is only one state, New York, that provides unem-
ployment insurince (o sirikers alter a 49-duy waiting period. Once nneniployment
insurance benelits in New York begin, strike benefits are terminated.
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PEIU has lost a number of dedicated leaders and staii’ members in the past few
years. The Union expresses its griel and soirow in their loss, and renembers their
great contribution to OPEIU.

A lifetime of service to OPEIU

Alter a carcer spanning nearly 40 years of commir-
ment and dedication 1o the Canadian and American
labor movements. heloved OPEIU Secretary-Treasurer
Gilles Beawegard died on January 3, 2002 of heart dis-
ease. He was 66.

Al the time of his death, International President
Michael Goodwin said. “it’s impossible 10 describe
what a loss this is to OPEIU. Gilles spenit a lifetime
dedicated to working pcople and (his Union, His vast
knowledge, experience, wisdom and kindness can
never be replaced. For me personally, ['ve lost a dear
friend and confidant. For OPEIU, the loss of his lead-
ership will be l'elt Tor many years to come.”

Beauregard’s carcer began as President of his local union, QEIU 57. in 1959. [n
1962, he became a Business Representative, and in 1965 was promoted (o the position
ol Regional Representative of the Eastern Canada Council. He ascended o the position
of Inlernational Representative in 1974, and to Regional Director lor Onlario in 1976,
Beaurcgard was elected Vice President of OPEIU in 1980, and then Secrctary-Treasurer
it1 1980, an office he served until his untimely deatl.

Dedicated to bettering lives of working people in
Canada and United States

Family, fricuds and union brothers and sisters
mourned the tragic loss of OPEIU International
Secretary-Treasurer Carol Dupuis, who died December
31, 2002 as a result of injuries sustained in a car acei-
dent on Christmas Day. She was 42.

[n her brief tenure as Secretary-Treasurer, and her

many years ol dedicated service (0 OPEIU in other
capacities, Dupuis dedicated lierself io betiering the
lives of working people throughout Canada and the
: United States.
b Dupuis was ununimously clected 10 serve us
International Secretary-Treasurer by the OPEIU Executive
Board in January 2002. The election was held follewing the death of Secretary-Treasurer
Gilles Beauregard. Beiore her clection to Secretary-Treasurer, Dupuis was a full-time
Siaff Representative with the OPEIU Central Ontario Council (COC) and in March 2(X})
was named Intemational Vice President Tor Region X upon the retirement ol Vice President
Janice Best. She was eleeted at the 2001 Convention for a (ull term. Educaiion was an
important part of Carol’s life. She received a Bachelor's Degree in lahor studies and was
pursuing a Master’s Degree in Public Administration at the University of Baltimore.

A strong voice on the Executive Board

OPELU suifered another grear loss of one ol its most [
dedicated leaders when Senior Vice President J.B. Moss
died in April 10, 2002 at the age ol 66.

Asstrong vaice on the Executive Board, Moss helped
guide the Board through many problems and was looked
up 1o by his peers for his knowledge and experience.
He served on the Finance and VOTE commitlees for
many years and chaired the all-important Constitution
and Laws committee al each convention. He was a top
acdvisor Lo Presidents, Secretary-Treasurers and the
Board und was given the title ol Senior Vice President
aller serving on ihe Board for 26 years.

Moss was employed at General Dynamics Corporation when he joined OPEIU.
Local 277 in May 1958, ITe served (wo years on the Grievance Commitiee at
General Dynamics, and then was elected President and Business Manager of Local
277 in 1960. He served as an International Representative in the New Orleans area
while organizing and negotiating contracts with the MISHOUI> facility in 1he
early *60s.

In the summer of 1976, Moss was elected International Vice President for Region [V.
He successfully organized several units including the American Income Lile Insurance
Company and C8C computer cenier.

A true union man

William A. Lowe, who served as Secretary-Treusurer
for the decade 1973-1983, died March 7, 2004 at the
age of 82.

“Bill was a true union man who cared deeply ahout
the membership and spent his life dedicaed to making
lives better lor working women and men,” President
Michael Goodwin said. “I had the privilege of work-
ing with Bill for many years and will greatly miss his
wisdom, experience and great spirit.”

Born in Port Moody, British Coluiibia, Lowe joined
the labor movement in 1945 when employed by the
3.C. Hydro Power Company. He hecame an active member of the B.C. Electric
Employees Union, and was president of the independent union when it voied 1o affil-
iate with QPEIU. He was named an OPEIU International Representative in 1955 and
was elected Vice President in 1959,

Prior 1o his appointment as Secretary-Treasurer. Lie was OPEIU Regional Director
and Vice President for Region VI, Ile was a member ol the Operating Committee
of the AFL-CIO Committee on Political Education (COPE) and wus also on the
Executive Board of the Council of AFL-CIO Unions for Professional Employees; the
Public Employee Department, AFL-CIO: and the Inter-American Regionil
Orginization of the International Federation of Commereial, Clerical and Technical
Employees (IRO-FIET).

Canadian News Continued

Court denies Local 378 challenge under
Canadian Charter of Rights and Freedoms

OPEIU Local 378 has lost the constitutional challenge under the Canaclian Charter of
Riglits and Freedoms of BC Hydro's deal with Accenture. The BC Supreme Court has also
denied Local 378’s aitempt (0 have the provincial government's order in council approving
the contract declared invalid.

OPEIU had been hoping to force BC Liberals 10 hokl a public hearing into the move that
turned a third of the province’s power resources 10 the foreign eorporation, Accentare.

Labour encourages members to
register to vote

Members ol the OPEIU 378 Political Action Committee are working with the Canwlian
Labour Congress and BC Federation of Lahotur to ensure union members are regisiered 1o
vore and ure informed about labor issues in upcoming federal and provinciul elections.
Local 368 has set up website links at www.opeiu.ca and sent direct mailings to union imem-
bers at home about health care, pension security and privatization that concern workers
from coust to coast.
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Lobbvist Corner

This election is your chance!

hat chance. you may ask? The chance 10 vote for elected officials who will
vole for you on the many issues important to you, your family, your job and
your communny.

Let's review the last (hree ycars:

Taxes

The recent tax cuts do little for most middle-class families. In 2000, 88 percent of work-
ing Americans will receive $200 or less from the 2003 lax cut while the top 2 percent of
Ainericans are slated 1o receive an average of 352,000 over (he next four years.

Retirement — Your Pension

Pension coverage has shifted risk to workers. Employers who once used defined ben-
efit plans in which companies paid retirees based on past carnings and tenure, have large-
ly given way (o 401(k) and defined contribution plans.

Health Care

Our health care sysiem is broken. We have (oo many workers and poor [amilies without
health care insurance. Employers arc shilting more cost to workers wilh higher premi-
ums, deductibles, and co-payments.

General Quality Of Life

{JHave your gas und eleciric hills increased?

[-) What about your ability to keep up with the increased cost ol gasoline for your pet-
sonal transportation o work, lo take your children to school, shopping for your weekly gro-
ceries?

[ ITave you seen a job loss in your community?

[ ave you noticed an increase in unemployment?

[_] Have you seen an attack on your union thal is trying to hold the line on collective bar-
gaining and protect your rights to overtime pay under the Fair Labor Standards Act?

. Major Legisiation Not Passed
* ] Minimum Wage
" [ Mental Healih PParity

(I Patient’s Bill of Rights

By OPEIU Lobbyist Robert McGlotten of McGlotten & Jarvis

[ Overtime Pay Prolections

[ Extension of Unemployment Compensation
[ Pension Reform

[] Diabetes Prevention

Do you Icel as il 'you're losing ground, going backwards as you sirive to keep up with
the economic conditions of every day life?

Now is your ¢hance to stand with your Union to fight for ltegislation that will give
working lamilies a lighting chance. MAKE SURE YOU’RE REGISTERED AND
VOTE IN NOVEMBER!

STAND WITH OPEIU AND GET INVOLVED!

Geting fivolved

Grassroots involveient significantly arplifies our Union's lobbying efforts. Phone
calls and personal leticrs encouraging your congressional representatives (o back labor-fricnd-
ly measures are invaluable. Elected olficials need direct fecdback (rorm our members urg-
ing thetn (o sponsor and support OPEIU-endorsed legislation. Every letier counts. Every
phone call ciun make a difference. U you prefer to make written contact, OPEIU sirong-
ly advises you to mail all correspondence as eppose to sending an e-mail or fax.

If you know who your House Representative is, the Clerk of the House maintains
addresses and phone numbers of all Members and Commitiees: Clerk of the House, U.S.
Capitol, Room H[54, Washington, DC 20515; phone: (202) 225-7000; hours 9 a.m. 10 6
p-m., Mondlay through Friday.

Plcase direct your questions about communications with your senators o (he specific
office(s) in question hy using the following format: Office of (he Senator (Name), United
States Senate, Washington, DC 20510.

You may also phone the Unitex] States Capitol’s switchboard at (202) 224-3121, An
operator will connect you directly with the House or Senate office you request.

IT you arc not sure whe your representative is, (he following Websites contain links to con-
gressional directories: hitp://www.honse.goviwriterep and hup://www.senate gov/zeneralicon-
tact_information/senators_cim.cim. You can also access this information at your local library.

CUNA Mutual blocks progress in contract talks

ocal 39 and CUNA Mutual met May

5 for the first Lime since the member-

ship overwhelmingly rejected the
company s last. hest and final offer by a3 to
| margin on April 15 CUNA Mutual termi-
nated the agreement on March 31. 2004,
They relused lo give a conlract exiension.
They cancelled dues deduction, and eanceiled
the arbitration and strike and lockout claus-
es. Membership has responded wilh strong
cash payment of dues.

On May §. Local 39 attempted Lo reach
agrecciment on several CUNA Mutual pro-
posals only 10 have them refected by CUNA
Mutual chief spokesperson Phillips Kimball,
When Local 39 Business Manager John
Petersan said, “Do you mean yon are reject-
ing your own proposal that we ook from
your final proposal?” Mr. Kimball respend-
ed. “We have given you our last and flinal
offer. We will not deviaie (rom thal.”

“Union members employed by CUNA
Mutual are exireinely upset since 1heir issucs
are not heing addressed accurately hecause
the company is misleading employces
through a numbers game,” International
Representative Donna Shaifer said. Shalfer
goted (hat the average salavy for the 950

cmployees on a 37-hour work week is sub-
stantially less than the amount publicized by
CUNA Mutual.

“Members are ulso upset thay CUNA
Mutual is demanding thar employees work
40 hours per week withoul an increase in pay.
which results in employees working an addi-
tional 21 days per yewr for frec.” according 1o
Local 39 esident Shirley Noles. “and tins
is approximately a 7.5 percent cut in hourly
pay.”

“This is only one example of how employ-
ccs are losing imnder CUNA Mutnal's final
offer,” Peterson said. 'The Union notes there
are many concessions on the tahle. includ-
ing thc company’'s attempt (o strip the union
of legal rights to he involved in negolintiag
luture changes in wages and henefits.

Other concessions or issues include:

While the company says it is offering a 4
pereent increase for this year, many workers
will actually only receive | or 2 percent
because (he inercuse i8 hased on (he midpoint
ol the pay range: cuts.in sick leave, holiday
and vacation benefits; and mandatory over-
time {with a lower hourly rate, employces
will be working overtime lor less money than
under the current contract).

Local 39 requested the services ol a
Federal Mediator o assist in resolving ounl-
standing issues. That request was also reject-
ed by Kimhall, who declared that 1the parties
were oo lar apart. “Local 39 and CUNA
Mutual have suceessiully utilized the service

of mediators in past negotialions.” Peterson
said. “In addition, (his is disconcerling
hecausc negolidation and compromise are
essential tools CUNA Mutual employees uti-
lize every day in paying the claims ol our
cusliomers,” he concluded.

i
:‘II { 1P
ot TR

Local 39 CUNA Mutual employees picket after rejecting the company’s “last,
best and final offer” The offer will mean increased work hours, cuts in sick
leave, holiday and vacation pay, and mandatory overtime.
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B Work and Health

Laparoscopic Surgery: Is
it the Perfect Treatment

for Your Hernia Repair?

Submitted by Jeffrey S. Freed
OPEIU, Local 153, Health Fund Medical Director

aparoscopic Surgery (removal or repair

of organs theough tiny incisions in the

abdominal wall using video cameras
and miniaturized instruments) has been a
tremendous advanee in the surgical treatment
of meny conditions. FFor instance. the removal
of the gall bladder by the laparoscopic tech-
nique has become the gold standard for this
operation and has markedly reduced paticnt
pain and disability to the point that people
are able to return to work within a week ol
their surgery in many cases.

There still remain questions, however,
aboul whether laparoscopic suigery is betler
than the older standard techniques (open
surgery) lor conditions like hernia repair.
Much promotion hus taken place for the nse
of the faparoscopic technique for hernia
repair; however, one must ask if thai tech-
nique is actually better since there are defi-
nitely increased risks with laparoscopic
surgery compared o open surgery lor hernia
repair. Specifically, an open hernia repair cun
be performed under local anesthesia, where
laparoscopic surgery requires general anes-
1hesia; risks ol injury to hleod vessels and
the bladder are present with laparoscopic
surgery where it is extremely rare with open
surgery. You must ask what is really hest for
you if you develop a hiernia.

Recenily a large study was done that was

pulrlished in The New England Journal of
Medicine, probably the most prestigious of all
medicul publications. The study compared
the use ol laparoscopic versus open repilir of
hernias. The stndy revealed that the compli-
cation rate with laparescopic hernia repair
was signilicantly higher: the laparoscopic
group had slightly less pain and returned (o
work one day carlier. The most important
{inding was that 1he laparoscopie technique
had a significantly higher rure of recurrence
or relorming ol the hernia alter repair com-
pared (o those who had undergone an open
repair. The conclusion of the study was that
the open lechnique is superior (o the laparo-
scopic technique for the repair of primary
(never hefore repaired) hernias.

The lesson to come away with is that if
you need a hernia repaired, discuss the
method with your physician. Ask how many
hernias he or she has repaired and by what
technigue, and maost importantly how many
of the hernias they repaired have recurred
and needed surgery again. Being informed
about (he abilities of your surgeon will hope-
Iully inerease the likelihood that your surgery
will be success/ul.

Jeffrey §. Freed, M.D., PC. specializes in
general surgery/procrology. He can be
reached at {212) 396-0050.

Attention All Members!

Help update our records by completing the following information
and returning it to the International Union (please include email

address):

Name

Address

City State

Email Address
Local Union No.
Phone No.

Please clip and return to:
OPEIU. AFL-CIO

Attention: Secretary-Treasurer Nancy Wohlforth

1660 L Street. NW
Suie 801
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Want Equal Pay?
Join a Union

omen make up more than 45

percent of the U.S. workforee,

bul they gel an average of 79
cents for every dollar a man gets in a com-
pirable job.

That's a key — and continuing — find-
ing of the latest report on pay equity,
released by (he Institute l'or Women's
Policy Research. Pay ineyuity has been
virtually static for 20 years.

There are (wo ways (0 Lry (o close that
gap, One is legislation. Irasema Garza
trumpelcd the other; Unionize.

Organized labor is “eommitied (o lead-
ing the light for dignity and justice for
working women,” Garza, direcior of
AFSCME’s Women's Department, $aid
on Eqyual Pay Day, April 20.

Closing the pay gap is not just & matter
of leading the fight for equal pay legisla-
tion and enforcement, though AFSCME
and 1he rest of the labor movement do so.
Union success in closing the chasm $hows
in U.S. data: Working women face that
pay gap with working men, but if you're
a union woman, it’s smaller.

And while working women face a pay
gap, they don’( lace a price gap, Garza
suys: “When | go to the siore, the grocer
doesn’t come up ro me and say, “Ch, Ms.
Garza, you're a Latina, so this dollar loal
of bread will cost you only 53 cents.””

A Latina earns 53 cents for every dol-
lar a white man earns in a comparahle job,
the TWPR study shows.

“So whal can we do? Join a union,”
Garza declres.

In 2003, the median weekly eamings
figure for full-time wage and salary work-
ers nationwide was $76() for union mem-
bers. $599 [or non-union members and
$620 overall. The median is the point al
which half of the werking population
cams more and the other half carns less.

Unionists had a 26.8 percent edge. the
federal data said.

Now let’s look at {emale workers. Last
year, the median weekly income for all
female workers was $552, compared to
$695 for men. A woman carns 79 cents
for each dollar a man eatns.

The median for unien female workers
was $696. compared to $805 lor union
men. The union women still lagged. hu
not by as much: They carned 86.5 cents
for every dollar a union man earnel.

Union women were really well-of{

compared to their non-union sisters.
Median income for union women is $690,

but for non-union women it was $523.
{For non-union men it was $667.) Union
women earned 25 percet more than their
NoN-union Sisters,

Notice someihing else? Go hack (o thal
median income figure for all male work-
ers. It was $695. But (he median income
for union lemale workers was $696. The
two groups of workers were, for all practi-
cal purposes, tied. Pay gap? What pay gap?

With all these numbers showing the
union advantage lor women, you would
expect that a higher share of women than
men would be union members — and you
would be wrong.

Last year, one ol every seven male
workers was a4 unionist, compared to one
of every nine female workers. Why?

Gurza did not offer any reasons. bul
IWPR’s sludy reminds us that a higher
proportion of men are in more-unionized,
higher-paying occupations, such as steel,
cars and construction.

A higher proportion of female work-
ers were and are in often-less-unionized
and lower-paying service industrics, rang-
ing from hotels and restaurants 10 secre-
{arial work 1o hack-office shops.

Morc than one of every six (17.5 per-
cent) of male workers are in factories,
compared to one ol every 11 (9.3 percent)
of female workers. One-third of female
workers are in services, compared to one-
fifth of male workers.

Even controlling for the differing occu-
pational patlerns — and differing union
membership patierns, there's still a 20 per-
cent male-female equal pay gap. IWPR
notes. Other reasons:

Unions are mostly male-dominated and
male-run (not OPEIU). Mosi organizing
drives are not pitched to female workers’
interests. Cornell University Labor Stndies
Professor Kate Bronfenbrenner notes
that's true even though when an organiz-
ing drive changes its emphasis to female
workers. the union is more likely (0 win.

Most women workers — 7.5 pereent of
all of them — are in government jobs, where
there should be a better chance [or equal pay.
But many of those jobs (such as in teaching
and nursing), Garza noted. draw little respect
and have lower pay than average.

But those jobs still draw higher pay if
woinen are unionized. That’s Garza’s poinl.
Enaeting equal pay laws is important. So is
enforcing them. Bul if you really want 0
close the pay gap, organize, Organize, Orga-
nize and join. join, join the Union!
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Howard Coughlin (second from left, standing) and George Meany (third from left, seated).

€ are nurses, engineers, CoOmputer programmers, secretaries, librarians, accountants and
clerks. We work in universities, hospitals, offices, insurance companies, shipping firms,
county and city government offices, manufacturing, on the land, air and sea. We are
healthcare professionals, teachers, podiatrists, pharmacists, helicopter pilots, clinical social workers
and many others. We are members of the Office and Professional Employees International Union.

Fifty-nine years ago we received our charter as the union for white-collar workers from the
American Federation of Labor.

Through the years we have repeatedly demonstrated to clerical, professional and technical
employees a commitment to their needs and the advantages of being represented by such a vital,
strong and democratic union.

Through OPEIU, we have struggled in the streets, the boardrooms, the halls of Congress, wher-
ever there was a need to represent working people, and especially, OPEIU members. Brothers and
sisters in the United States and Canada have united and stood shoulder-to-shoulder to right injus-
tice, discrimination and greed.

Just a few of our struggles are depicted here in the following calendar, as well as a few of the
brave men and women who have led the way.

The Office and Professional Employees International Union. We’re strong and we’re proud!
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