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OPEIU Scores Highest Clerical
Wages in Shipping Industry
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At the signing of the OPEIU master contract with Sea Land Service are (seated, 1-r) International Vice Presi-
dent Michael Goodwin, International President John Kelly, Sea Land Executive VP David Tolan, and Interna-
tional Representative Joseph Scully. Standing (I-r) arc Local 153 Representative Thomas Havriluk, Sea Land
Scnior YP James Hayes, and Sea Land Labor Relations Director Bernard De Lury.

In an industry experiencing the brunt of Reaganomics, members of OQPEIU have achieved an extraordinary
new agreement and the highest wage increases ever negotiated with Sea Land Service, Inc. In a' company
where the average wage was already $10.35 per hour, OPEIU has obiained for its members a new all-time-
high average wage of $14.56—the highest clerical wage in the shipping industry.

These incredible new rates, reports International
Representative Joe Scully, are based on the general
wage increases, semi-annual cost-of-living adjust-
ments .and progression hikes. Scully said that all
members at Sea Land will realize the increases,
whether at the maximum rate or not. These gains will
cover members in the ports of Charleston, $.C.;
Jacksonville, Florida; New Orleans; Houston; Seattle;
Puerto Rico and Elizabeth, New Jersey.

Benefit Improvements

Members were also victorious in achieving vastly
improved health benefits. Just a few of these gains
include:

® an increasc in employer coniribulions to the
Union Health Fund from $68 per employee
monthly to $121;

e a new fully prepaid drug plan with no deducti-
ble for employees; $100 family deductible (in
contrast to the prior $100 individual deductible);

e family dental coverage;

e fully reimbursed eye exams and glasses every
two years, improved payments for home and
oftice visits; and

e an increase in life insurance to $12,500.

Another improvement, Scully said, was an 100 per-
cent increase in employer pension contributions lo
$20 per employee weekly. An increase in supper
money (rom $3 to $5 was also obtained.

Equalizing Ports
For several years the members at different ports

have had a varying number of paid holidays annually.
During these negotiations, however, the nepotiators

won the ]ong-fough[ battie for equalization. Now all’

Sea Land ports in the United States will receive 14
paid holidays per year.

The Negotiations
Negotiations started shortly after Labor Day in
Cranford, N.J. Assisting Scully were representatives
of Locals in all the ports. Mectings were also held
(Continued on page 7)

Local 153 Wins $15 Million
Contract on Wall Street

The seat of the nation's financial power—Wall
Street—has signed a new $15 million, three-year
agreement with Local 153, reports International Vice
PreSIdent and 153 Secretary-Treasurer Michael Good-
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win. The new contract covers 2,500 financial division
members at the New York Stock Exchange, Deposi-
tory Trust Company, Securities Industry Automation

Corporation and the New York Futures Exchange.

The negotiations were long and difficult. Because
of management’s strong resistance to an acceptable
agreement, the bargaining took many months with
two contract extensions. The Union was determined,
however, to obtain a just contract for its members,
and to do it without a strike.

The Wall Street Pact

As a rcsult of 153’s persistence, the members will
redlize 25.5 percent in wage increases over the three-
(Continued on page 7)

Milestone in
Canadian History

Members of OPEIU Locals 57, 463 and 434 in
Montreal were on the march. But they were not alone.
They were among many who came from everywhere,
One hundred thousand Canadians, angry and frus.-
traled aboul the federal government’s high interest-
rate policies. Many of them angry enough to travel
thousands of miles 1o tell the government in person
that they will not take it anymore. Workers, farmers,
small businessmen, teachers, students, women, men,
pensioners . . . ‘

They came on foot, by car, by bus, by train and by
plane. And they filled Parliament Hill to overflowing
on this cold, blustery Saturday November 21. The
processions from the various bus-unloading points to
the Hill were so long that two hours after the rally
was opened by Dennis McDermott (president of the
Canadian Labour Congress) and Louis Laberge
(president of ihe Quebec Federation of Labour)
demonsirators were still arriving. This was truc even
though the rally was about io end, and some of the
first arrivals had already begun to leave.

The organizers of the rally and the police both
agreed that it was the largest demonstration Ottawa
had ever seen.

“Mr. Trudeau and Mr. MacEachen,” McDermott
said over the public address system, “take a good
look up there in your ivory tower . . . here begins
the rebirth of democracy in this nation!”

“The_ Poles have their Solidarity movement,” he
said, “Here begins Canada'’s. Trudeau, MacEachen
and the rest of them had better start to pay attention.”

McDermott said interest rates are robbing Canad-
ians of their jobs and their homes. Contrary to the
government’s claims, lowering them is no real prob-
lem, McDermott said. He reminded the demonstrators
that, a few ycars ago the governmen! managed to
freeze wages at six percent by simple legislation.

“Let them march into that House of Iniquity over
there carly next week and do the same damn thing

‘about interest rates—Ilet them legislate that they must

not go beyond a certain percentage . . ."” =

Laberge had a similar message, warning the gov-
ernment that the rally was only the beginning of a
series of protest actions which will continue until the
government changes its interest-rate policies.

. This was, on thai cold-November Saturday,
the real and truly fraternal Canada; Ouebecers stand-
ing together with trade unionists and citizens groups
from all the provinces; union leaders from Montreal
sharing the platform with their colleagues from the
CLC and other pressure groups; small businessmen
side by side with factory workers to express the same
discomfort about the economy. . . . A demonsiration
of exemplary value to a society which tends too much
to accepl adversily with palicnce and with the kind
of silent rcmgnahon that is the worst enemy of a
vibrant democracy.”

Michel Roy, in Le Devoir, Montreal
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Editorial Commoeoent
Texans Answer News.
RTW Editorial

The following is an editorial written by OPEIU Local
306 President Pam Gay and Treasurer Marilyn Oldham in re-
sponsc to an Amarillo (Texas) Globe News cditorial. The Vews
cditorial supported right-to-work legislation — that legislation
which outlaws union shop and allows employecs the bencfits of
collective bargaining without paying their fair share, i.c., en-
courages “frce riders.” We reprint that opinion here for the
bencfit of all our members.

Dear Editor:

This is in response to your editorial in the Sunday, March 21,
1982 ncwspaper. We have had it up to our eyeballs with your
anti-union opinions.

The so-called right-to-work law you are so proud of is a right-
to-work-for-less or scab law and does not guarantee anyone
anywhere a job. Nor does a union shop deny anyone a job.

What you and your rightwing, anti-union, right-to-work com-
mittec should do is either get your facts straight or keep your
opinions to yoursclf.

Stop and ask yourself this question: why do all the so-called
anti-union people seek employment on jobs where there is a union
contract? In case you can’t figure this out, it is because of the
wages, fringe benefits, and working conditions that the union
negotiated on these jobs. If these people want these negotiated
benefits, let them help pay the expense of negotialing them. If
they don’t want to pay their part, let them go get a second- or
third-rate non-union job. No one is forcing them to go to work
where there is a union contract. Working on a union job and
not paying your fair share of expenses for the benefits received is
like living in a city and enjoying all the benefits paid for by the
taxpayers of that city without paying your taxes. Is this fair?

In regards (o your statement about union dues being used for
political campaigning, registration drives, ideological advocacy,
and lobbying: there are laws and regulations controlling these
types of expenditures. If you are not aware of these conditions,
we think you should either become informed or again keep your
opinion o yourself. {Editorial addition: federal law prohibits the
expenditure of union dues for particular political candidates or
fobbying.) It the right-wing, right-to-work, anti-union, big busi-
ness Republicans had half the controls on them that labor unions
and working people do, the working class of people in this country
would be far better off.

Regarding your statement and President Reagan’s earlier
statement—"labor leadcrs are out of touch with the needs and
desires of the workers they represent”—we ask you how did the
AFL-CIO muster 500,000 people in Washington on Septem-
ber 19, 1981, in support of labor leaders and in protest of Presi-
dent Rcagan’s policies? We remind you: this was the largest
demonstration ever registered in our nation’s capital, and we are

proud to say we were there and have never seen a more enthusi-

astic and dedicated group of people.

Texas’ Governor Clements and President Reagan should spend
more time (rying to represent the average citizens of this country
and less time on their union-busting tactics and protecting the
rich, country-club sct and big business.

Also, we are sure all good union members in this area remem-
ber the strike of the Globe News employees in the late 1960s.
With your anti-union tactics and hiring strikebreakers, you were
successful in breaking the union. We are surc you are proud of
your efforts and successes in this endeavor, but we only wish
the citizens of Amarillo and the area you serve had access to a
newspaper that was not so biased and anti-union.

We have yet to read an editorial in your paper, referring to
labor unions that did not ridicule and criticize unions and their
leaders. Is this responsible journalism?

Texaco Strike

OPEIU Wages Corporate Campaign
Against 3rd Largest Oil Company

Some 200 members of OPEIU Local 66 and 4,000 refinery workers in Port Arthur, Texas, are
on strike against Texaco. Texaco is trying unilaterally to reduce their pension benefits, Hundreds
of others are losing their jobs as a result of Texaco’s use of plant closings as a tactic designed to
instill fear in the workers, What has promoted this tragic situation of hardship and sacrifice for the

workers in Port Arthur?

The answer is simple. Texaco lost a Federal
Court challenge by its employees who sought
to protect their pension rights. Texaco then de-
cided at its highest levels to reassert its power.
It would distort the free collective bargaining
process. What Texaco lost in Federal Court—
the ability to reduce pension benefits in viola-
tion of the union contracti—it made the key
element of several “giveback” demands in the
1981-82 negotiations. Texaco refused any bat-
gaining about thesc demands.

The company even used the fear tactlic of
threatened plant closings to force workers to
give up their pension rights. Nothing would
make Texaco budge. It even rejected Federal
Mediation’s request to extend the contract past
its deadline to facilitate bargaining. Texaco’s
brutal attempt (o impose its will is costing
hundreds of workers their jobs, put thousands
on strike and forced hundreds of others into sub-
mission.

Corporate Campaign

The Texaco employces are fighting against
more than their own company. Behind Tcxaco
lies an intricate web of corporate connections
with banks, insurance companies and other cor-
porations: Texaco chairman John McKinley is
a director of thc Manuflacturers Hanover Bank,
the nation’s fourth largest, with loans to Texaco
and managerial control of large blocs of Texaco
stock held in employees plans. The bank, there-
fore, has considerable influence with the oil
company. ‘

Mr. McKinley is also recognized as the archi-
tect of labor relations at Texaco and, therefore,
the engineer of the controversy at Port Arthur.

As a result, OPEIU together with other un-
ions, church groups and civic organizations,
decided to wage a campaign to have McKinley
ousted from the Board of Manufacturcrs Han-
over and to pressure the bank into using its
influence to end the strike.

On April 23, 1982, Manufacturers held its
annual stockholder meeting in New York City.
Attending that meeting were over 150 suppor-
ters of OPEIU and OCAW, who gave testimony
on Texaco’s immoral lahor policies and the need
for McKinley's removal as a bank director.

OPEIU Research Director Gwen Wells at-
tended and made the following statement on
behalf of the Union:

Good Morning. My name is Gwen Wells, and
I am holding a proxy from a Manufacturers
Hanover stockholder. I am also the Research
Director for the 140,000 members of the Office
and Professional Employces International Un-
ion. And, T am here on behalf of OPEIU Local

153 in New York City and our Local 66 in
Port Arthur, Texas.

Local 153 currently has substantial amounts
of monies in Muanufacturers Hanover, while
many of its 20,000 members are individual de-
positors. At the same time spproximately 200
members of Local 66 are also out on strike
with OCAW at Texaco in Port Arthur, as a re-
sult of the company’s anti-worker attitude. We,
therefore, have a vested interest in the ouicome
of the meeting here today.

Enough has already becn said about the re-
calcitrant and unreasonable behavior of Texaco
and Mr. McKinley in bargaining with their
unions. The insensitivity of the management at
Texaco to its workers should already be abun-
dantly clear.

I would like, however, to express our concern
with the close link between Texaco and Manu-
facturers Hanover and to note that neither this
Union nor its members can in good conscience
continue what has been a long-standing business
relationship with an institution lending its name
to such an anti-worker company.

We would hope that Manufacturers Hanover
would not maintain its current relationship with
Texaco—keeping McKinley on the bank’s board
of dircctors and not wusing its influence to help
correct his and his company’s anti-employee
behavior. Otherwise, we will have no option but
to hold the bank accountable.

We, therefore, strongly urge you to disasso-
ciate yourself from Texaco’s immoral policics,
to exercise your influence accordingly, or to ask
Mr. McKinley (o lcave.

Thank you.

The Ouicome

As cxpected, McKinley was reelected to the
Manufacturers Board. The bank, however, un-
derwent the same type of corporate attack dur-
ing the J. P. Stevens campaign. Steven’s chair-
man Finley, although reelected also, was later
(more quictly) asked to resign. It is hoped that
through additional pressures on the bank that
we will be successful again.

In the meantime, the strike continues, and the
unions have filed charges with the National
Labor Relations Board.

What is at stake for the workers? Their
pension rights, to be sure, but also their self-
esteem, integrity and pride. What is at stake for
Texaco? It wants to manipulate a fully-funded
pension trust fund to insure that Texaco’s profits
can be used for executive “perks” rather than
maintaining the workers’ pensions. When the
workers lad the audacity to defend themselves
in court and at the bargaining table, Texaco de-
cided they had to be taught a lesson.

———

1982 Full-Time Staff
Training in October

The annual conference for full-time staff and officers will be held
this year in New York City at the Sheraton Centre. The courses will
be offered October 14 and 15, with arrival in New York on October 13.

Reflecting the need expressed by locals and International Officers,
in-depth sessions will be held on arbitration and organizing and the law.

Preceding the full-time staff training will be a one and one-half day
conference for all Locals representing Bluc Cross/Blue Shield units.




April-Tune 1982

Patience Pays Off

WHITE, COLLAR

Page Three

2600 Massachusetts Court Employees
Finally Gain First OPEIU Agreement

The 2,600 court employecs of the Commonwealth of Massachusetts and OPEIU Lecal 6 members have
finally, alter a protracted struggle, reaped the gains of their first contract, reports Iniernational Vice President
and Local 6 Business Manager James Mahoney. It took, according to Mahoney, winning a lengthy organizing
campaign against five other unions, followed by long and diflicult negotiations.

Yet, even after ratification of this excellent first
agrecment, the batile was far from complete. The
International and Local together had 1o lobby the
legislature for approval of the hudget-——another time-
consuming process. And, finally, when the budget
was approved the Union had to lohby the Governor
to sign both the budget! and the contract.

But, now all members have received their newly
negotialed wage increases and benefits. Many bar-
gaining unit members rcalized ncarly $6,000 in rctro-
active payments as a rcsult of (he drawn-out budget

‘ .. .
OPEIU International President John Kelly is shown

the new contract for the Massachusetts court employ-
ees by Local 6 Business Manager James Mahoney.

process. Approximaiely 800 other cmployces ob-
tained lump sum payments ol $1,175.

The new contract called for over 25 percent in
compounded wage incrcases over its three-year life.

Members, in addition, received 4 percent in auto-
maltic step increases in the newly established wage
schedule.

OPEIU Sets Precedences

The court employecs, thanks to their Local 6 mem-
bership, were (he first state employees in Massachu-
set(s to obtain five weeks of vacation.

In another first for Massachusetts state workers,
the probationary period was reduced to 90 days. The
bulk of the other (non-OPEIU) employees must serve
a six-month probation, leaving them unprotected from
arbitrary discipline, discharge or layoff.

There were too many other provisions to adequately
report here. These highlights, however, are sufficient
to indicate the excellent job accomplished by OPEIU
Local 6 and its members working in the courts.

The Negotiators

Special mention must be made of the tireless nego-
tialing commitlee that spent many frustrating months
secking the final settlement. In addition (0 Mahoney
that committee included: Walter Ray Bardon (Quin-
cy District Court); Betty Domigan (Plymouth Su-
perior Court); Brenda Fiske (Atlleboro District
Court); Phyllis Day (Barnstable Superior Court);
Nancy Di Leo (Central Worcester DC); Thomas
Welch (Holyoke DC); Jo Anne Peyron (Pittsfield
Probation Oftice); Joannc Napieralski (So. Worcester
DC); David Quinn {(Cambridge SC); Donald Sullivan
(Cambridge Probate & Family Court); Joyce Perry
(Lawretce DC); Paul Beecher (Cambridge DC);
Deborah Nicolls (E. Boston DC); Kay De Simone
(Suflolk Superior Civil Court); Margaret Russell
(Suffolk Superior Civil Court); and Patrick Mullaney
{Boston Municipal Civil Court). .

Mahoney also announced that Phyllis Day, Deb-
orali Nicolls, Donald Sullivan and Thomas Welch
had been hired as Local 6 business agents o repre-
sent (he members and enforce the contract.

Local 106 Settles Multi-Million
Dollar Contract with Electric Boat

The nearly 900 OPEIU Local 106 members at General Dynamics’ Electric Boat turned out in record num-
bers to overwhelmingly ratify their new, outstanding contract, according to Local 106 President Paul Bruno.
“For the first time in the history of bargaining with GD,” e said, ““‘we were able to setile early (six months
prior to expiralion) and to obtain a remarkably improved agreement.”

While other unions have taken wage freezes and
given back benefits in bargaining this year, Local 106
gained what one member calls “the best contract
ever” from Electric Boat—the maker of the nuclear-
powered Trident submarine.

The three-year contract, Bruno reported, calls for
salary increases ranging from 45¢ to $1 per hour in
the first year, 20 to 55¢ per hour in the second year,
and 15 to 50¢ hourly in the third. All workers re-
ceived 25¢ per hour on January 1, 1982, when agree-
ment was reached, as a bonus for early settlement.

Additional increases of 20 to 75¢ per hour for
white collar (OPEIU) workers will be effective July
4, 1982, The contract additionally provides cost-of-
living increases of 10¢ an hour in both 1983 and
1984.

Radiological equipment attendants, who are Local
106 members, will have their jobs upgraded under the
new pact, bringing them up to the level of equipment
atiendants in other units, Bruno said. This increases
their hourly wages ncarly 22 percent (or almost 52.00
per hour) before they realize the general wage hikes.

Each ¢mployee also received a $100 bonus Christ-
mas week. This portion of the settlement alone cost
$1.2 million.

Gencral Dynamics additionally agreed to increase
the amount an employee can have deducied from each
paycheck for the Shipyard Savings Investment Pro-

gram from the current level of 4 percent to 6 percent
in the first year, 8 percent the second year, and 10
percentl (he third. “Since the company matches 50
percent of each employee’s investment, the setifement
will cost the company $4 million over the life of the
contract,” Bruno predicted.

Local 106 members will also realizé annual in-
creases in health insurance schedules. Members’ chil-
dren who are students will be covered by healih and
dental plans until age 25 (increased from age 21),
and the insurance will pay for 100 percent (formerly
80 percent) of laboraiory expenses up 1o $200 per
year. An orthodontic rider will be added to dental
benefits, covering 50 percent of expenses up 1o a
maximum lifetime benefit of $500.

The pension plan was improved with a new “magic
85" clause, allowing an employee to retire with full
benefits at age 55, if age and years of service add up
to 85.

Some additional gains were:

® 1wo additional days of sick leave annually;

® increased accident and sickness weekly disability

benefits to $190;

® incrcased major medical lifetime maximum to

$150,000 from $100,000;

® 10 percent increase in vacation pay for employ-

ees with 25 or more years of service; and

® anew expedited grievance/arbitration procedure.

OPEIU
BRIEFS

Local 28 Member Enters
“Union Hall of Honor”

Mollie Levilas, now nearing 96 years of age
and a long-time member of Chicago’s Local 28,
was one of the first two veteran labor figures
to cnter the Illinois Labor History Society’s
Union Hall of Honor.

Levitas has long served the labor movement
and OPEIU and was onc of its lfounders. She" |
was secretary to the famed John Fitzpatrick
and Ed Nockels of the Chicago Federation of
Labor in the 1920s. At the dinner presentation,
attended by over 200 trade unionists she issued
a stirring call 1o women unionists 1o press for-
ward. It was a moment rich in sentiment and
awarencss of historical continuity.

Sister-l.evitas was one of the first organizers
of whiltc collar workers in the United States,
heginning her campaigning in the 1930s, and
was instrumental in pioncering the national un-
ion which became OPEIU. She was the first vice
president of OPEIU’s Local 28. She has always
heen and will ¢ontinue to he a champion of
women and civil rights. No one betler desires
to he in the Union Hall of Honor.

Local 32 Gets Out the Vote

New Jersey’s Local 32 spearheaded an inten-
sive voler registration drive among its Blue
Cross/Blue Shicld members. The drive among
the bargaining unit employces drew activist
Chery] Childress, ably assisted in the photo be-
low, by Chiel Steward Jonice Allen and Local
32 Business Manager Pat Tully.

“The Jrive made it possible for many em-
ployces and members o register,” Tully said,
“and to hccome more aclively involved in po-
litical affairs. We think it was exiremely suc-
cessful.”

OPEIU Local 336 in Kenosha, Wisconsin,
celebrated its 25th Anniversary earlier this year
with a party. Pictured above with the original
charter are (left-to-right): International Repre-
senlative Mike Walker, Midwest Organizing
Council Representative Joni Andrioff, Charter
Member Roger Paupa, Charter Member Jacob
Greidanus, International Representative Judy
Burnick, and Local 336 President Del Bricco.
Local 336 represents the members of OPEIU
§ working at Ladish Company.
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OPEIU Opens Erie Conference

Senator Howard Metzenbaum (D-Ohio) addresses the participants at the OPEIU Erie Regional Educational
Conference on (he state of the economy and the upcoming U.S. Congressional elections.

The Office and Professional Employees Interna-
tional Union kicked off its 1982 Regional Educational
Conferences with “one of Lhe best in its history” in
Columbus, Ohio. The 125 participants at the Erie
Conference, hosted by the Tri-State Council and
held April 2-4, praised the increasingly high-caliber
instruction offered by OPEIU President John Kelly
and the International staff.

Conference Agenda

Subject matter of this year’s conference was de-
termined by the OPEIU Research and Education
Department after considerable input from the Re-

International President John Kelly prepares to intro-
duce Senator Howard Metzenbaum (left) as Secretary-
Treasurer William Lowe (right) looks on.

gion’s local unions. Of primary concern throughout

the region and the nation as a whole were negotia-.

tions and bargaining strategies, especially in light of
management’s giveback demands; more effective com-
munications between officers, stewards and members;
grassroots organizing around political candidates and
issues; and organizing the unorganized.

In addition to focusing on these particular issues,
OPEIU remained determined to use effective, pro-
fessional instructors to present the material. In keep-
ing with that resolve, several instructors from Ohio
State University’s Labor Education Research Service
(LERS) participated in the program. Those instruc-
tors included Professor and Director of LERS C. J.
Slanika for Effective Communications; Associate Pro-
fessors Michael Montgomery and Susan Josephs for
Collective Bargaining; and Associate Professor David
Patton for Political Action.

OPEIU Director of Organization Mark Reader,
the last morning of the session, prescnted the case for
organizing the unorganized, pointing out that local
unions could only look forward to a decrease in
members and in gains made.at the bargaining table,

if they did not become commitied to organizing new
members.

Senator Howard Metzenbaum

Participants also praised International President
John Kelly and the International Union for becoming
more involved politically to protect them and their
rights. An indication of the new commiiment came
from the Conference’s keynote speaker Senator How-
ard Metzenbaum (D-Ohio). C

Senator Metzenbaum, opening the conference, fo-
cused on the effects of the Reagan budget and tax
cuts. He pointed out how the budget cuts have had a
particularly devastating impact gn the middle class
and poor, citing the school meal and milk program
culs, cuts in aid to education and increased unem-
ployment as examples.

He also pointed out the inequities in the new tax
cuts. *“General Electric with revenues of $2.7 billion
paid no taxes last year as a resull of the new tax
leasing program, while Exxon wilh revenues over
$2.5 billion paid less than all of us in this room,”
he said. By 1984, according to Metzenbaum, 50 per-
cent of the corporations will pay no taxes. The pro-
gram is so overwhelmingly geared to the rich, he said,
that even |6 far-right Republican Senators votcd in
opposition to it

Metzenbaum, as President Kelly pointed out, has
always supported the middie class and working Amer-
ican; he always lent a sympathetic ear to thc labor
movement. Becausc of his sensitivities to justice and
humanity, he has been earmarked for defeat by thc
corporate-led ultra right in America. But, according
to the Senator, he has made every ultra right hit list
since President Nixon, which means he must be do-

ing something right. Because he is, OPEIU and Presi-

dent Kelly pledged their support to him in his 1982
re-election bid for the Senate. Participants rose for
a standing ovation at the announcement.

President Kelly and Senator Metzenbaum encour-
aged the participants 1o get out and organize their
members, to get them involved politically, to educate
them on political issues, and to gel them to contribute
to the Union’s political action fund—Voice of the
Electorate. As Senator Metzenbaum indicated, many
of these members once believed the current Adminis-
tration would have all the answers. Clearly they were
misguided.

One upshot of Senator Metzenbaum’s address was
coverage on a local news station of the Conference’s
opening. Many participants were delighted 1o see
themselves on television that evening, and of course
the Union was not unhappy with the publicity.

President John Kelly

In his luncheon remarks before the participants,

"~ PA);

International President John Kelly spoke of the ad-
vances made by the Union since the last Conference.
He pointed out the organizing gains, especially within
the region, and encouraged the locals to become more
aclively involved in developing campaigns on which
the International can assist with staff and finances.

He also pointed out the increase in International
stafl within the Region—staff handling negotiations,

_organizing and servicing. “The Erie Region has more

International staff per capita than any other Region.
It is our hope, therefore, that it will also show the
greatcst growth within the next couple of years.”

YOTE Raffle

As is tradition at OPEIU Regional Educationa}
Conferences, Secrelary-Treasurer Bill Lowe outlined
the reasons for VOTE contributions. He, too, pointed
1o the disparity in Reagan's program and the need to
elect candidates that will protect the middle and
lower class working people. Contributions were so-
licited 10 Voice of the Elecclorate following Lowe’s
speech.

The host council, therefore, held a 50/50 raffle.
Member Deborah Farmer from Local 67 was the big
winner of over $200. She contributed back to the
Union $100 in order to become a member of the
President’s 100 Club.

The President’s 100 Club is composed of all mem-
bers, stall and officers who contribute at least $100
each year 10 VOTE. Names of new inembers of the
Club appear regularly in this newspaper.

Participants

As was indicated earlier, this was onc of the best
altended Conferences both within the region and
wilhin the nation. Over 125 participants atiended.

Representing (he International Union at (he Con-
ference were President John Kelly, Secretary-Trea-
surer Bill Lowe, Vice President Billie Adams, Direc-
tor of Organization Mark Rcader, Direclor of Re-
search Gwen Wells, and Iniernational Representatives
Jesse Bridgewater and Jay Porcaro. Also attending
was Tri-State Council Representative Wendell Drake.

In addiiion 1o the Tri-Stale Council (covering
Pennsylvania, West Virginia and Michigan), Locals
represenled were 10 (Detroit, MI); 17 (Cleveland,
Ohio); 19 (Toledo, Ohio); 33 (Pittsburgh, PA); 42
{Detroit, MI); 49 (Euclid, Ohio); 55 (Toledo,
Ohio); 67 (Charlesion, WV); 98 (Cincinnati, Ohio);
212 (Buflalo, NY); 311 (Kankakee, IL); 333 (Co-
lumbus, Ohio); 339 (Akron, Ohio); 352 (Franklin,
375 (Cincinnati, Ohio); 388 (Cincinnati,
Ohio); 393 (Flint, MI); 417 (Detroit, M1); 422
(Chillicothe, Ohio); 457 (Centerville, PA); 459
(Lansing, MI); 469 (Pitisburgh, PA); 471 (Browns-
ville, PA); 494 (Detroit, MI); 502 (Oberlin, Ohio);
504 (Mt. Pleasant, MI); 512 (Pontiac, MI); and the
newly affiliated Licensed Practical Nurses Association
in Springfield, Ohio.

Upcoming
Conferences

Region Host Pates Place

Southwest/ Local 268 May 20.22
Southeast

Holiday Inn
Knoxville, TN

Nartheast Local 106 Sept. 16-18  Holiday Inn

Groton, CT

Sept. 23-25 Hyatt
Seattle, WA

Western Locals 8 & 23

Sept. 30-  Hyait
Oct. gw Mllwaukee, Wl

Milwaukee
Counci!

North Central

The format of all conferences will be similar to that of the
1981 Conferences. Top-level instruction will be offered by
experienced teachers. Warkshops will run concurrently, giving
participants a choice of subject matter.
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Canadians Convene in Toronto

The Second Constitutional OPEIU Canadian Con-
vention was held at the Delta Chelsea Inn in Toronto,
April 16-18, 1982. One hundred-sixty-five delegates
representing 50 Local Unions attended.

The delegates passed more than 45 resolutions—
resolutions on affilialion to labour councils, techno-
logical change, video display terminals, equal pay
for work of comparable value, strikebreaking, contri-
butions to the Canadian Labour Congress, lhe com-
mitlee on political education, paid maternily leave, a
separate Canadian Convention Fund, reorganization
of the Canadian consultative commiitee, organizing,
sexual harassment, parental leave, increased regional
education, taxation of employee fringe benefits, acid
rain and increased contributions to the OPETU De-
fense Fund. Defense Fund contributions were raised
from 30 cents to $1.00 per member per month.

UNION INT.des EMPLOYES PROFESSIONNELS

¢t de BUREAU
ul CANADIAK CONVENTION cTC
&F3) CONGRES CANADIEN  CiC

SIONAL EMPLOYEES INT.UNION

Delta's
Chelgealni,

|- , . = | 1
- ”_I-I“
Canadian Director Romeo Corbeil addresses the

Convention delegates as Vice Presidents KFred Trotter
(left) and Bill Wittal (right) look on.

A special resolution was adopted to support the
strikers at a Canadian insurance company “Union du
Canada.” The delegates collected $1,233 for the
OPEIU Local 225 members who have been out since
October 3, 1981. OPEIU Locals also made additional

_ pledges of $5,750.

Election of Officers

The delegates clected a new governing body, the
Canadian consultative committee, composed of Ca-
nadian Director Romeo Corbeil; Vice Presidents

‘United States and Canada.

ll__-ll l-"

EE

UNION INT.des EMPL

CANADIAN CONVENTION  €TC
CONGRES CANADI EN

OYES PROFESSIONNELS
et de BUREAU
CTC

AL ENGIIREES INT.UNION

Canadian Director Romeo Corbeil congratulates the newly clected officers of the Canadian Consultative
Committee.

Gilles Beauregard, Fred Trotter, and Bill Wittal;
Opal Skilling, Local 15 (Vancouver); Terry Herrett,
Local 378 (Vancouver); Harry VanEyck, Local 397
{Regina); June Cassey, Local 225 (Ouawa); Emil
Stencer, Local 81 (Thunder Bay); Maurice Laplante,
Local 57 (Montreal); and Yvon Rivard, Local 434
{ Montreal ).

Beiween Conventions the commitiee sets policies
for the Canadian OPEIU members and makes recom-
mendations for action to the Canadian Director and
five presidents. It additionally serves as the resolution
committee at the Canadian Convention and assisis in
preparing documenis on education, negoliations, pub-
lic relations, organizing, and staff (raining.

Speakers

International President John Kelly and Secretary-
Treasurer William Lowe both addressed the Conven-
tion delegates. In his remarks President Kelly reported
on the continual growth of Local Unions in both the
He also discussed Ihe
various problems affecting OPEIU members on both
sides of the border. (See the complete text of Kelly’s
speech on page six.)

Proud to Be Union? Show It!

The Office & Professionai Employees Inter-
national Union Is pleased ta announce the
avallabllity of the items Hlustrated. All
products are of hlghesl quality materials
and are 100% union made and printed.
These items are avaflable to Lacal Unlons
and Councils through the Offlce of the
International Secretary-Treasurer.

A, Caps wilh mesh backs,
Capa nro adiustshie so that
onn Bite flta Al Brim and
mesh are navy hlua with &
whita fronl panel earrying the
OPEIL amblam $5.00 mach.

FROM
THESE
ITEMS

CHOOSE

C. Mén'a Holbros Quariz
Watchos. Toxiured gold-
on® case seis oif cham-
fagno dial. Expansion
Bracalet. OPEIY
Imprinted In hiack on dial.
$50.00 anch

O, Ladias' Helbras Quarlz
‘Wiichas. OM-white diat.
Gotd-tane case & attnched
{lexlbte meah bracetol
Ihat's ndlustable. OREIL
omblem Imprinfed in
binck on dial. $50.00
each,

N A -

In addition, Clifford Pilkey, president of the On-
1aric Federation of Labour, addressed the delegates
on thc microelectronic revelution and is cfiects on
white collar workers. Shelley Hutchison, director of
Human Rights for the Federation, also addressed the
Convention on problems facing women.

OPEIU Canadian delegate speaks on onc of the many
resolutions before the Convention.

Appreciation

Secretary-Treasurer Bill Lowe presented Local 397
(Regina) delegaie Alice Parent a gold OPETU walch
for her devotion and services to her Local Union and
OPEIU. Parent is retiring shortly and has served as
President, among other offices, of Local 397.

All of the delegates rose at the conclusion of the
Convention 1o give a standing ovation for Locals 343
and 131 in Toronto for their hospitality and the hard
work they had done in preparation of the Convention.
Special thanks were also given to the office staff of
Local 57 (Montreal) for their work preparing and
translating (into French) the Convention documents.

B. 00 % nylon unilnad windhronkar
{nckets with oinatic cuffa in navy
biue with OPEIL amblam tmorintad
n whito on toft broast. Stzes Small.
wMadium, Largs. Extra-Large.

£168 00 pach. printad in navy biue. Aduft
#lzos mall, Medium, Large,
Extra-Large. $5.00 nach.
Youth sfzas Extra-Smsll {2-4),
Smnil (&-8), Madiem (10-12),
kAo {14-18), $4.00 ench.

v
e

E. T-Shirts. whHe with Ravy
bluo handed colfirs and
alaevoa: §0% polyeatar &
50% oalton; the OPEILF
amblam and "OPE!U" I8 Im-

One OPEIU Canadian delegate makes a point during
resofution discussions.
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Kelly Addresses
Canadians

International President Kelly extended the greet-
ings of the 140,000 members of the OPEIU in the
United States and Canada to an enthusiastic OPEIU
Canadian Convention. The following is the text of
his speech to the 165 delegates.

There is no border between workers. What hurts
onc hurts all. Let me tell you what is happening in
the United States. The recently enacted governiment
tax programs permit oil companies such as Occi-
dentat, with $700-million in profits, to pay no federal
taxes for four years. General Electric, with earnings
of $2.66-hillion, paid no taxes in 1981 and is entitled
to a refund of taxes paid in prior years of $90 to $100
million.

Notorious union-busting consullants are beginning
to appear in Canada. We have seen righi-to-work
resolutions introduced by the B.C. Social Credit Party.
This brings back memories of how the introduction of
right-1o-work legislation appeared in the United States
on a very small scale at first and then 1o a point now
where anti-union f{orces are considering national
right-to-work legislation.

Taxes on health coverage, as we have in Canada,
are now being proposed in the United States. Variable
mortgages, as they started in Canada, are now appear-
ing in the United Siates.

Official records in Canada show that unemploy-
ment is 1,119,000. This s understated, however,
because the figure is closer 1o 1.5 million when you
add the discouraged workers who have given up
secking cmployment.

The cconomy of the United States, too, is having
the greatest number of bankruptcies since the de-
pression and an unemployment raic of over 9 percent
which equals 10 million unemployed. (As of this
writing, the unemployment rale has risen to 9.4
percent.)

In Canada, we are mow secing a specter of job
bias increasing as more and more workers are forced
to fight for traditional low-wage positions.

In the United States, the guiting of programs to
assist the unemployed find jobs is paralleled in Can-
ada. The Minister of Employment and Immigration
now is calling for sharing the misery through work
sharing programs and sharing unemployment benefits.
The government’s program of jobs for students is a
program that would provide 10,000 short-term jobs.

In both countrics, a tight money program equals
high interest and loss of jobs. There is a definite
correlation beiween job loss and loss of homes,
increased clivorce rates and juvenile delinquencies,

I do not want 1o see workers in Toronto forced in
their necd to the Scott Mission or in New York City
to the St. Francis of Assisi breadline. These predica-
ments have come about because so many of us failed
in the last eleciion to.vote for candidates dedicated
to helping the people.

We have learned our lesson. Hundreds of thou-
sands of pcople who demonstrated in Ottawa on
November 21 havc piven the message. The spirit
indicated by the OPEIU membership at the Canadian
Consultative Commitiee meeting has shown that we
shall overcome!

Canadian Organizing

The OPEIU is engaged in the CLC organizing
program in Quebce. Qur sirike fund has made pay-
ments to our Siriking Canadian members in [981
in the amount of $884,100.58 and since February
1975 of $1,430,051.83.

I would like to congratulate the delegates on the
resolutions on video display terminals, technological
changes and equal pay for equal work of a compar-
able value. This last resolution was covered in the
OPEIU “Newsletter.” And, furthermore, the resolu-
tions on organization, taxing of fringe benefits and
day care centers are all excellent. The introduction
of resolutions brings to mind the bible admonition of
“prayer without good works.” Those good works are
registration, financial support and the election of
candidates dedicated to these resolutions.

Health Study

The International now has established a program
with Simon Fraser University, Burnaby, B.C., and

The Over 400 Members at GHI Gain
13% in Wages and Vote Checkoff

OPEIU Local 153 Secretary-Treasurer and International Vice President Michael Goodwin reports an out-
standing new two-year contract for the members at Group Health Insurance (GHI1) in New York City. Over
the life of the two-year agreement, the members’ wages will rise 13 percent, a figure which will be incorporated
into the minimum and maximum salary rates. Progression increases will, therefore, rise as well.

For the first time, the members will also have the
opportunity to check off voluntary contributions to
Voice of the Electorate (VOTE)—OPEIU’s political

action fund. The money contribuied to the fund will,

in turn, be used by the International and Local to
support key legislation affecting our members and
political candidates.

— Yy L.

OPEIU Local 153 members at GHI eagerly vote to
ratify their new agreement.

Additionally, the GHI full-time and permanent
part-time employees obtained a new optical plan.
And, any employees who resign from GHI employ-
ment will now receive their accumulated vacation pay
on their last scheduled day of work. In the past, ex-
employees had to wait up 10 six months afier resigna-
tion for these earned monies.

Hard Bargaining

Business Representative Paul Greenspan reported
that it took 19 negotiating sessions and use of a fed-
eral mediator to finally arrive at this excellent settle-
ment. “The last session alone was over 25 hours. If
we had not obtained an agreement at that time, we
would have heen forced to take a sirike vote. Thank-
fully we did settle,” he said.

However, il was reported that GHI management
had attempted throughout the bargaining to obtain

givebacks from the employees and Union. A major

effort by the company was made to obtain: a return
to the 5-day week (from ihe 4-day), a prolonged
probationary period, a withdrawal of two holidays,
a deletion of voluntary overtime, a cut in sick leave
to one-half the contractual limit. Management was
forced 10 withdraw these and other regressive pro-
posals in the face of strong Local 153 opposition.

In addition to Greenspan, the GHI-Local 153
negotiating committee consisted of Chief Steward
Louis Nappa, Assistant Chief Stewards Lawrence
Spern and Frederick Smith, and Stewards Stella
Brathwaite, Margaret Cooney, Peter Hazard, Mildred
Lazarus, Mary L. McLean, Doretha Pinckney, Carole
Schleicher, and Judith Vogel.

Independent Affiliates
with Local 179

On March 8, OPEIU Local 179 in Chattanooga,
Tennessee, won a great victory when the 350 mem-
bers of the Soft Drink Employees Independent Union

Harvard University to study the problems faced by
our members working in modern, sealed offices and
the possible adverse effects on our members’ health,
and especially on the reproduciive process. T am
pleased with the Ontario Public Service Board ruling
on fear of radiation and its effect on the unborn. I
am also awaiting, with great expcctations, the NDP
Task Force report on discrimination against older
women.

In closing, I would like to quole the statement
made by Dennis McDermott, President of the CLC,
at a recent AFL-CIO Convention: “A great deal is
said, particularly in media, about our differences, and
much is made of it; but I belicve deep in my heart
and deep in my gut that our similarities far outweigh
the dissimilarities that there are between us.”

(Coca-Cola) voled 1o affiliate with their Local, re-
ports Local 179 President Spencer A. Smith.

In announcing the afliliation, Smith said: “We are
thrilled and excited about the opportunity and chal-
lenge of assisting ihe employecs of Coca-Cola and
are preparing for our first round of meetings with the
company.”

He also expressed appreciation to the International
for its assistance. “I would like,” he said (o Interna-
tional President John Kelly, “to express appreciation
to you and Vice President Charlie Harris for the in-
terest and leadership you gave during this campaign.
We aje looking forward 1o gelting involved in more
campaigns within the near future as we want our
organization to grow. We are glad the Internalional
listens and responds when a Local needs assistance.”

Miller Brewery Members
Win 30% in Wages

Local 9 members working at Miller Brewery in.
Milwaukee, Wisconsin, will realize over 30 percent
in additional wages during their new three-year con-
tract, according to International Vice President Billic
Adams. Additionally, members could earn as much
as 3 percent per year in incrit increases.

Although management had heen strong in their
resistance to the legitimate proposals of the members
and, in fact, sought retrogressive concessions in the
contract, Local 9 was able to make many improve-
ments in benefils and working conditions and to avoid
the giveback demands.

For the first time, a comprehensive vision care plan
was gained by the members. Improved vacations were
also achieved, including four weeks for eight years of
service.

Other highlights in {ringe benefits included:

® increascd life insurance to $21,000 over the

contract life;
® increased weekly accident and sickness benefit
10 $190;

® increased permancnt and total disability benefits
10 $220 weekly;

® increased pension benefits;

® increased life insurance during retirement years
to $13,000 during the first year of retirement
and $3,000 thereafier;

® an additional paid bereavement day for the death

of an cmployee’s grandparents;

® cxtended seniorily protection while on leaves of

absence; and

® increased shift differentials.

Assisting Adams in the diflicult negotiations were
Local 9 Business Manager Ed Kubicki, Cheryl Kuhn,
Lee Roy Krupinski, Shala Olson, Richard Pauling,
and Cathy Walker.

Unionism Pays Off!

Pictured above are 1wo OPEIU Local 139 mem-
bers—Nancy E. Bentz (left) and Ruth O’Dell (right)
—in La Mesa, California. Thanks to their union mem-

_bership they won an arbitration settlement of $19.-

978.55. Here they are being presented their award
by Local 139 Business Representative Helen C.
Wallace. Both had heen laid ofT out of scniority. They
have now been rcstored 10 their former jobs, in addi-
tion to receiving the backpay award,
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OPEIU and Sea Land Agreement

(Continued from page 1)

in Jacksonville and Galveston before returning to
New Jersey.

When the contract expired at 12:01 a.m. on No-
vember 9, the negotiators agreed to stop the clock
and continue through the night and into the following
two days. At various points during the marathon
session, negotiations approached a stalemate. It was
only during the final hours when the OPEIU nego-
tiators convinced management of their resolve that a
contract was eventually reached.

The Negotiators for the Union

International Representative Scully was ably as-
sisted at all sessions by Local 153 Business Represen-
tative Tom Havriluk (New York); Local 8 Business

Representative Darlene Sobieck (Seattle); Local 129
Presidemt Mike Kearney (New Orleans); and Local
74 President Paul Mori- {Jacksonville).

The following members employed at Sea Land also
served on the negolialing committee: Kathy Brown,
shop steward (Charleston) Jean Clark, shop steward
(Houston); Robert Grabowski, assistant chief shop
steward (Charleston); Veronica Washuta, chief shop
steward (Elizabeth); and Lou Wolfe, shop steward
(Baltimore).

At a meeting held following ratification, OPEIU
International President John Kelly and Vice Presi-
dent Michael Goodwin signed the master agreement
with Sea Land Service.

The new contract expires November 9, 1984.

$15 Million Wall Street Contract

= ./E':

Standing (far left) are Local 153 Rusiness Representative John Brady and Secretary-Treasurer Michael Good-
win (also International Vice President) as they watch the Wall Street members cast their votes in favor of the

new contract.

(Continued from page 1)

year period. In addition, they will receive up to 3 per-
cent in annual cost-of-living adjustments, provided
inflation exceeds 9 percent.

The members represenied in negotiations by Good-
win and 153 Business Representative John Brady,
will realize much more in additional monies than the
wage increases suggest. For example, whereas em-
ployees formerly were required to contribute 3 per-
cent of salary annually to their pension plans, the
new contract calls for an 100-percent employer-paid
plan. This puarantecs our members a happy and fi-
nancially stable retirement and also increases their
current living wage.

Also, Local 153 had previously gained for iis
members a savings plan, whereby the employers
provided a 50-percent matching contribution to em-
ployces up to 4 percent of salary. In this round of
negotiations, 153 was able to raise that to 6 percent.
Participating members can, therefore, gain from the
employer up to 3 percent annually, plus interest.

Shil differential will now rise to 15 percent from
10, while all employees working one-half hour beyond
their normal shift will receive $5.00 supper money.

The Loecal was successful in gaining added vacation
time for more senior employees to spend with their
familics. A fourth week of vacation will now be paid
to employees with 10 years of service (reduced from
11 years), while employces with 18 or more years
will reccive a filth week (down from 10 years).

A ncw optical plan allowing members annual eye
exams, frames and lenses was also achieved. Such a
benefit is especially important for our older members
and those working on video display terminals who are
subject to serious eye strain.

For the first time, a VOTE checkofl provision was
wrilten into the contract, although our Wall Street
members have contributed to VOTE for some time.
VOTE, or Voice of the Electorate, is OPEIU’s poli-
tical action fund. The fund enables the Union and the

Local to support legislation and legislators that pro-
tect members’ rights—both in the workplace and in
their everyday lives.

Additional henefits include:

e improved medical coverage;

® an 100-percent employer-reimbursed tuition

nlan; '

e a new labor-management safety and health com-

mittee: and

e guaranteed full payment for holidays falling dur-

ing sick leave.

In an effort not only to protect current employees,
but also long-time former members and employees,
the Local was able to achieve an extension of full
dental, optical, hospitalization, surgical-medical and
major medical benefiis to all employees retiring after
10 years of service who have reached aged 65.

The Participants

“"Without the 2,500 financial division members
backing us throughout, we could not have achieved
this excellent settlement,” Goodwin emphusized. He,
however, gave special credit and thanks to the nego-
tiating committee, composed of members from each
of the four Wall Street companies. ,

In addition to Goodwin and Brady that commitiee
included the following:

New York Stock Exchange—Michael Boden, Wil-
lian Brodie, Joseph Cardone, Abraham Goldsiein,
Richard Hicks, Thurman Raysor, William Roach, and
Fabian Ruiz;

Depository Trust Company—Stephen Bender, Will-
omena Cosby, Marie DeMarco, Patrick Gerlardi,
Michae! Kealey, Graham Paton, James Rodgers, and
Ronald Tietzen;

Sccurities Industry Automation Corporation—Al-
bert Paniello, Charles Porter, and Douglas Sherman;
and

New York Futures Exchange—Frank Luccione.

OPEIU
BRIEFS -

Local 28 Officers Reelected

Lola Rose and William Taylor werc reelected
10 the offices of President and Secretary-Trea-
surer respectively in Chicago’s Local 28. Both
Rose and Taylor, who were elected by acclama-
tion, are entering their third three-ycar terms
on the Local’s Excculive Board.

Also reelecied were John Avena as 1st Vice
President, Bernice Palmer as 2nd Vice Presi-
dent, and Trustees Carolyn Fulton, Jeannette
Pumishek, and William Saccomando.

Elected for the first lime were Recording
Secretary Rosina Imbo and Gerald Sarncllo as
Sergeant-at-Arms.

Loecal 32—Involved

Pictured herc is New Jersey’s Local 32 Presi-
dent Frank Esposito visiting a child afllicted
with cerebral palsey. Esposito served on the
committce for the United Cerebral Palsey of
Essex West Hudson. Local 32 and its members
have been and remain community activists. Like
mosi trade unionists, they are concerned with
the betterment of life, not only in the work-
place, but in the community as well.

Local 330’s Caldwell
Retires After 30 Years

As of the end of 1981, OPEIU Local 330’s
Leotis “Lee” Caldwell retired from her full-time
position with UAW Local 1093 in Tulsa, Okla-
homa. Described in the UAW newsletter as (he
local’'s leading historian, Caldwell served 30
years of faithful service as the Local’s officc
secretary.

She also served OPEIU Local 330 as faith-
fully during that -long period, having held the
office of Trustee, Member-ai-Large, and Re-
cording-Financial Secretary—the office she now
holds.

We sincerely wish Sister Caldwell a happy and
healthy retirement. She will be missed by her
many brothers and sisters in the OPEIU.

Local 153— Politically Active

New York’s Local 153 once again has actively
solicited contributions from its members to the
Union’s political action fund—Voice of the
Electorate (VOTE). Again they have had a
successful year and turned over to the Interna-
tional Union $10,000 in contributions.

The voluntary contributions are uscd by
OPEIU to support candidates to public office
who pledge to suppori America’s working peo-
ple and to support or oppose legislation for the
welfare of our members.

Local 153, in fact, has received VOTE con-
tributions far in excess of the $10,000. They,
however, wisely maintain their own political
action fund to support state and local politicians
and legislation.

In his leiter of appreciation to Local 153 Sec-
retary-Treasurer Michael Goodwin, OPEIU In-
ternational Secretary-Treasurer William Lowe
wrote: “Please extend my sincere thanks to the
members of Local 153 for this most generous
contribution. Tt will go a long way toward clect-
ing those candidates who are concerned with the
welfare of our members, their families and our
Union.
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Why Organize?

by John Kelly

International President

RGANIZING the unorganized has always been

a top priority of the OPEIU. In addition to our

moral obligation to bring the benefits of union mem-

bership to these unrepresented/unprotected workers,

we also must seek to extend unionization in order to
protect our current OPEIU members.

By organizing new members within a local’s area,
we seek to equalize wages and benefits within the area
and, therefore, to prolect our contract gains. If area
industries are likewise paying union (living-saving)
wages, an employer cannot cry that his labor costs
are higher than those of his competilors. We, in fact,
in this way protect his compelitive position in the
marketplace. Customers will not take their business
to other firms who pay unreasonably low wages and,
thercfore, can undercut our employers’ prices.

Another benefit of organization in an area is obvi-
ous in the event of plant/oflice closings. If a local
represents a number of businesses, it can likely obtain
new positions for the displaced members. We owe our
members this benefit.

Rising Local Costs

There is no question, and I will not deny it, that
additional organizing also means additional revenues
—revenues needed by a local to remain a viable
organization.

Members are continually lost as a result of plant
closings, relocations, and increased automation. If
those members are not replaced the organization will
wither because of lost revenues. It will leave its re-
maining members with inadequate (if any) service.

Even if a local were to remain at the same level of
membership, it would be impossible to provide ade-
quate representation because of increased costs.

Over the years the costs for field staff—representa-
tives and organizers—have risen phenomenally. Prices

for cars, gasoline, lodgings (not to mention office-
related costs) have been outrageously inflated, like
everything else.

Cost rises have resulied from the increased com-
petition from other unions in the white collar area.
Such unions (many industrial) have experienced rap-
idly declining memberships and recognize (he growth
is in the service sector of the economy. To protect
our current membership and our position as “the
white collar union,” we must invest additional staff
and money to compete.

Union-busting consultants and protracted Board
and Court proceedings have also added to our cosis.

In an attempt to bust their unions, many companies
are forcing locals to take more and more cases to
arbitration, Lo engage in long drawn-oui negotiations,
and even to force strikes. The clear intent is to deplete
the local’s and the International’s treasuries.

Dues as an Alternative

It is obvious then that without additional members
and revenues, the locals cannot he efficient in servic-
ing their members’ needs. They.may, in fact, be forced
to provide less and more inadequate representation
in the future.

Their only alternative would be to raise the dues
of current members to an unacceptable level.

This International is committed to sceing that that
does not happen, to seeing that our members continue
to pay reasonable, affordable dues while receiving the
highest quality representation available. That’s the
feason we are so committed to organizing and 'to
secking affiliations of independent organizations.

New Orvganization

With that commitment in mind, OPEIU has suc-
cessfully made recent organizing gains throughout the

counlry.

We have affiliated the independent Local 98, rep-
resenling some 1,100 members in an amalgamated
multi-state union hased in Cincinnati, Ohio. The new
members are located in Ohio, Indiana and Kentucky.

We have also chartered Local 512, the Michigan
Institutional Supervisors—a siatewide organization of
supervisory employees based in Lansing, Michigan.
The new Local President John Smith has announced
he will launch an organizing drive of some 8,400
slale supervisors.

Some 350 employees of the Coca-Cola Bottling
Company in Chaltanooga, Tennessee, also affiliated
with OPEIU. They were originally represénted by an
independent union, but went with us because of our
good reputation with other workers in the heverage
indusiry.

Lastly, an agrecment was reached with the Li-
censcd Practical Nurses Assn. based in Springfield,
Ohio. OPEIU thus became the collective bargaining
representalive for several hundred LPNs at Ohio
Hospitals. These LPNs have also agreed 1o cooperale
with OPEIU on future joint education and organiza-
tion programs for LPNs throughout the State of Ohio.

And, we don't plan 1o siop there. On-going cam-
paigns are occurring at a large Indiana insurance
company, a large non:-profit hospital in the South,
banks and universities in the Northeast, and else- -
where. '

We will continue these organizing drives and more
for all of 1the reasons I have previounsly given. We owe
it to our present and future members.

Join with us to extend the benefits of OPEIU mem-
bership. Begin your own campaigns. The Interna-
tional, with hoth subsidies and -staff, will aid any
viable organizing drive.

Protect your members and your Union!

OPEIU Wins Arbitration on Confidentiality
in the Wake of its Supreme Court Victory

OPEIU Local 153 has won the right for credit
clerks to belong to the Union in a recent arbi-
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new address, inchuding zip code nnd
social security or soctal insurauce
number and Local Union number
to:

tration case at the New York Statler Hotel,
reports 153 Secretary-Treasurer Michael Good-
win. The arbitrator’s decision, Goodwin said,
was based on OPEIU’s Supreme Court case up-
holding the right of so-called “confidential” em-
ployees to belong Lo bargaining units. (Hendricks

OPEIU Forms Local 7

On May 3, 1982, OPEIU International Presi-
dent John Kelly presented a new charter to
OPEIU Local 7 in Detroit, Michigan. Local 7
presently represents approximately 400 em-
ployees at Metropolitan Hospital.

Kelly congratulated them on their new char-
ter. He said that they had made a great new
start and hope lo see them grow 1o be one of the
larger locals in the OPEIU.

Following the presentation, new officers were

elected. Those included Lois Feeney, president;

Vickie Forsythe, vice president; Carolyn Dem-
hinski, secretary-treasurer; and Deborah Zink,
recording secretary.

Newly elected trustees are Judy Lowe, Ro-
berta McDonald, and Jeannette Boyd. Execu-
tive board members-at-large are Opel Lewis,
Del Martin, Maryan Ward, Mae Daniels, and
Gwen Davenport.
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The case arose when the Statler challenged  December | " 2587 Washington, D.C. 20006
the majority status of the Local and specifically 198 :
sought 10 exclude the clerks who had access 10 pemert. i
credit information. Management had mislabeled  }areh -
these employees as “confidential.” Diwps. :
After verifying that the clerks did indeed z\‘:!;u,;b~ . ﬁé?
A 5 = eptember b
de§|re “Loca_l 153 member§l?1p, the arbllrz'nor P 3157
said: “In view of the decision of the United  Novemher 280.4
December 281.1
States Supreme Court, dated December 2, 1981, Jo2 -
. . . . n -
holding that access to confidential information  Fcbrungy 282.9
of the kind involved in this case is not a bar to M oo 2825
inclusion in a bargaining unit, I find that the .
four credit clerks are included in the bargaining Canadian
unit.” P .
rice Index
In the Hendricks case, the Court had ruled Statlatles Canada
that only access to labor relations materials o New Base 1971 = 100
would make employees ineligible for union ‘jey s
membership. By labor relations materials, they — §i8ust — i W L
meant those employees who 1) see confidential ~ Qetoher = 21
personnel or labor relations information, or 2)  Deeember . 2213
y : “ ¥ 1981
who work for_ management officials who “formu = L
late, determine, and effectuate management  Tcbruary — 104
policies in the field of labor relations.” April T i | i gg;hz
X . , ] ay . . .
This, to our knowledge, is the first arbiiration ‘.Jhl;;;ﬂ oo e %gg
case 1o arise after the historic decision. Perhaps s'?:‘.'#ﬂifhe;‘: S ——— ﬁg‘.g
it is only appropriaie that an OPEIU Local—  Oewover .. _ T 2448
153—Dbe the first to use the case for (he protee-  Jorempey = 3 B
tion of its members, since the case arose from 22~ -
another OPEIU dispute. Score two victories for  February ... 252.7
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