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Organized .labor will push
vigorously to attain its goals
now that it has Democratic
majorities in thec Hoase and

Scnate and President Carter in

the White House.
These include job creation,
national health insurance, im-

proved consumer protection,
reduced interest costs, *tax
justice based on .the sound

principle of ability to pay,” and
drastic changes in the 41-ycar
National Labor Reclations Act,
likely to be thc most controver-
sial issue in the labor platform.
Rep. Frank Thompson (D.-
N.J.), chairman of thc House
Subcommittec on Labor-Man-
agement rclations, has already
introduced union-backed legis-
lation dcsigned “to  correct
many of these deficiencies.”
He proposes to expedite

NLRB representation elections
by requiring a vote o be held
within 45 days of a union re-
quest, with any lcgal challenges
to be reviewcd after the vote.
He aims his stiffest proposals
at employers.

One would prohibit habltual
labor-law violators from re-
ceiving federal contracts.
Another would enable workers
to sue such employers for treblc
damages.

Section 14(b) Repeal

The most acrimonious debate
of the ycar, however, will cen-
ter about union demands for
repeal of Section 14(b) of the
Taft-Hariley Act which permits
states to forbid union clauscs
in contracts thal rcquirc new
cmployees lo join the union.

Twenty states have such

25 OPEIU Staff Members
Join “President’s 100 Club”

Sec.-Treas. William A. Lowe reports an “encouraging response”
to his letter urging officers and stalf representatives of the OPEIU
at all levels to join the “President’s 100 Club,” authorized by
the Executive Board to raisc funds for VOTE (Voice of the

Electorate).

Enrollment requires members to send $100 by check or money
order, or an authorization 1o make payroll deductions by signing
a check-off card. A gold membership card will later be sent to
those qualifying. The following officers and staff members already

‘have applied to ioin the Club:

Howard Coughlin
William A. Lowe
Jack Langford

Arthur P. Lewandowski
John Kelly

George V. Porcaro, Jr.
John D. Dunn

Gary D. Kirkland
Jerry Schmit

Joseph F. McGee
John W. Cropper, Jr.
Joyce L. Zicgler

J. 0. Bloodworth
Billic M. Kirby
Charles H. Rader
Harvey R. Markusen
J. B. Moss
Norma Martin
Eugene J. Dwyer
Michael F. Kelly
Helen C. Wallace
Billie D. Adams
John B. Connolly

G. P. Putnan & Sons Again
Thumbs Nose at NLRB Order

G. P. Puinam & Sons, Inc.,
nationally-known book pub-
lishers has again thumbed iis
nos¢c at the NLRB in its anti-
union campaign, Necw York
Local 153 charged in a new
complaint filed with the NLRB
regional office. '

The complaint said the pub-
lishers had ignored an NLRB
order to supply Local 153 with
the list of names and addresses
of unit members; to bargain
with the union on a rectroactive
contract and, to the best of its
knowledge, had also failed to
post a molice on ils premises
-announcing that it would not
in the Tuture interfcre with un-
ion activities by its employees.

The NLRB order resulied
from an election held on Oc-
tober 1, 1974, among the pub-
lishing house’s office employces
and those of two of its subsidi-
aries, Coward, McCann & Geo-
hegan, Tnc., and Berkley Pub-
lishing Corp., in which Local
153 was defeaicd.

Following hearings on charges
of *“unfair labor practices”
which included the firing of six
union sympathizers, intimida-
tion and ather harassments, the
Board sct aside the election last
December and ordered the pub-
lishers to rehire those fired with
full back pay in their old posi-
tions and to bargain with Local
153 on request.

statutes, which unions vicw as

‘a legal shelter for “frecloaders”

— workers who avoid union
membership but benefit from
union rcpresentation and col-
lective bargaining,.

Unions sceking repeal of Scc.
14(b), including thc OPEIU,
are counting heavily on the new
Senate Democratic lcader,
Robert Byrd of West Virginia,
to help quell’ any effort to stall
the mcasure through a filibuster,

Some union critics, such as
the National Right to Work (for
less) Commiitee, -fignre that re-
pecal of 14(b) is labor’s single
most important legislative goal.
The committcc has announced
it will spend over $55 million
fighting its repeal.

Unions haven’t made a scri-
ous effort to rcpeal the clause
since 1966, when the late Sen.

Evcrett Dirksen killed it with a
filibuster in the facc of an en-
dorsement by President John-
SOM.

If the rcpeal bill escapes
similar legislative snarcs this

‘year, it will surcly become law.

Labor Secrctary Marshall has
endorsed the legislation, and
Mr. Carler promiscd during the
election campaign that he would
sign such a mcasure.

Other Mcasures Sought

Labor also will fight for leg-
islation to reverse the recent
UU.S. Supreme Court ruling that
employers, who provide dis-

ability pay for a wide range of

conditions, don’t have to cover
disability from pregnancy. How-
ever, this change may not be
easy to achieve.

Organized labor wants to
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simplify administration of the
1974 pension law and clarify
some issues left cloudy by cur-
rent rules. The law has caused
particular confusion for pension
plans jointly administcred by
unions and employers.

Unions believe that responsi-
bility for enforcement should be:
lodged solely in the Labor De-
partment which is more recep-
tive to union views, rather than
sharcd with the Treasury De-
partment,

Other unicn goals are in-
crease from $2.30 to a $3 floor
in the minimum wage law and
a common-site picketing bill,
vetoed by President Ford, after
it was passed in the House and
Senatc.” Construction unions
arc pressing for its prompt en-
actment. Sccretary Marshall, for
one, has endorsed it.

Hospital Pact Wins 24% Pay Hike

Cleveland Kaiser Unit Also Scores on Benefits

Across-the-board pay boosts.

totaling 24%, two additional
floating holidays, more liberal
vacations, and vastly improved
fringe benefits were gained in a
new three-ycar agreement re-
negotiated by Local 17 for its
500-member unit at Kaiscr
Community Health Foundation
in Cleveland, Ohio,

OPEIU Vice Prcsident Bill
Adams reports that it calls for
a first-ycar 40¢ an hour raise
(9.5%); another 7.5% in the

second, and 7% in the third

ycar bringing the average hour-
ly rate to $5.30 in that period.
Shift differentials are raised to
25¢ an hour in the first year,
and 30¢ in the second.

Employces with five years’
service get a 2% increase in the
first ycar on top of the general
wage boost, bencfiting 60 em-
ployees when the contract took
cflect last January 1.

The first floating holiday be-
came effective from the same
date, with the second becoming
cflective on January 1, 1979,
bringing thc annual total to 10
paid holidays. Employecs with
10 ycars’ service are entitled o
Four weeks vacation on January

, 1978.

He'ilth Welfare benefits were
vastly improved, a new clause
extending fully-paid health cov-
crage by the cmployer to re-
tirges with $2,000 life insurance
added. AD&D coverage was
raised to 60% at cnd of sick
leave for a maximum of 26
weeks (was 50%). Life insur-
ancc for regular employees was
increased to $3,000 in the first
year; $4,000 in the sccond, and

$5,000 in thc third year. It was
$2,000 in the old contract,

A large gain was an agree-
ment that employees on future
medical lcaves of absence will
reccive payment for the period.
Previously, if this coverage was
cancelied the employce had to
pay prcmium costs.

The dentat plan was liberal-
ized 1o defray 80% of dental
costs in 1978, and 50% ortho-
dontia in 1979. Hospitalization
improvements include the addi-
tion of Medicare drug bcnefit
in the first year, and dependent
student to age 25 (was 22).

A big increase was gained in
pension benefits. Under the old
plan, the bencfit was 1. 25%

times years of service multiplied”

by carcer average carnings. The
new plan formula is 1% timcs
ycars of scrvice multiplied by
the last 60 months of carnings.
For example, under the old plan

“Right to Work” Law Study |

Worries Ontario Workers

an employee with 36 years of
service earning a $4.20 an hour
average would retirc at $429
per month. Under the new for-
mula, the same employee would
tetire at $504 a month.

The OPEIU ncgotiating team
assisting Adams and Local 17
Business Rcpresentative Irene

Summerficld included Irenc
Audrey, Vivian Lane, Betty
Sullivan, Jerry Carter, Judy

Crenshaw and Chuck Hottois.

Stevens Guide Book

A pocketsize guide to J. P.
Stevens brand names is availa-
ble from the AFL-CIO Union
Label and Service Trades De-
partment. J. P. Stevens is the
target of a national labor boy-
coit because of its anti-union
activitics. Write to the depart-
ment at 815 16th St, NW._,
(Room 607), Washington, D.C.
20006.

|

B

Ontario Labour Minister Beite Stephcnson has denied that On-
tario was considering lcgislalion to ban the closed shop or similar
union security requirements in that Canadian province, nccordmg
to the Canadian Lahour Congress.

The Ontario Cabinet is “reviewing the right-to-work legislation
for a number of jurisdictions,” she explained. Howcver, there
has been no indication of the duration of the review, nor its

possible outcome, she added.

Clifi Pilkey, president of the Ontario Federation of Labour,
commented (hat low wages are prevalent in U.S. states which have
so-called “right-to-work” (for less) laws.

“FThey have the lowest wages, poorest benefits, worse produc-
tivity and highest poverty levels of all the U.S. states,” he found.
“Ii would be ludicrous fo have such legislation in Ontario, the
greatest industrialized province in Canada,” he added.
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The Value of Unions

Every employec in the United States and Canada has the legal
right Lo belong to a union of his or her choicc. Without a union,
the individual has no bargaining rights. But with a union, wages,
frmge benefits and working conditions ¢an be cmbodied in a
wrilten contract fully enforecable at law.

An article in the MONTHLY LABOR REVIEW, published by
the U.S. Department of Labor, §pells out the value of unions as
follows:

“Unionism is necessarily a reacting institution; the major initi-
atives which affect the Union lic with the enterprise and the
state. The major theme that runs through the 1960s and 1970s
is the adaptation of collective bargaining and unionism to the in-
creasing demands of public policy and public intcrests.

“The state regulates the results as well as the process: of col-
lective bargaining at job, industry and economy levels. Unionism
has made great strides in this period. Lessening the tensions in-
cident to employment, it cased the harshness of the hierarchical
organization in industry by introducing rights, orderly procedures,
and a measure of self-determinationt at work.

“It has made feasible higher standards of consumption for
working people. Unionism’s shock cffect has prodded manage-
ment in general, whether unionized or not, to assume a more
human conception of its role and .a more cfficient management
of its labor force.”

We wish that every non-union white-collar employec could
read and carefully study the above analysis of the value of unions
to them. In simplc terms, unions are legally authorized by the
U.S. and Canada to protect the weak against the strong, or, in
other words, 1o enable the individual employce to gain a voice
over his or her conditions of employment.

All too often managements regard whitc-collar cmployees as
“things,” not as people, planting the idea that they are “traitors”
if"they join a Unjon. The truth is that by belonging to a union,
these cmployces are merely cxercising their basic rights as U.S.
or Canadian citizens (o better themselves.

More Facts About Stevens

We promisced 1o keep OPEIU members informed on the J. P.
Stevens boycott. Last month we published a list of brand names
of the company’s products. Sometime ago, a Portland, Ore.,
member asked for details of how the Stevens firm abuses its em-
ployees Below arc some of the facts:

It is the sccond largest (extile firm in the U.S., operating 85
factories and cmploying 44,000 workers. In 197‘5, the com-
pany had profits of $36'% million bcfore taxes.

® Tn its lactorics, the company pays its cmployees 31 percent
below the average wage received nationally by factory workers,

s US. Dcpallmcnt of Labor inspeciors have found that the:

Stevens’ plants in the Carolinas ignore minimum safety standards.
Cotton dust levels are three times as high as minimum health
levels required by law, disabling thousands of workers with brown
lung or hyssinosis. Noise level in the plants can also cause loss
of hearing. .

® J. P. Stevens has been found “guilty” of firing pro-union
employces; threatening pro-union employecs; coercing -cmployees
In’interrogation; promising additional bencfits o employces two
days beforc an elec¢tion, and refusing overtime work to pro-union
employees.

While the employees are grossly underpaid, top officers of the
company are riding a gravy train.- In 1975, the Chairman of the
Board made $254,000; the President $216,000. and 29 other
officers and directors carned an average $75,000, plus' cxpenscs
aud a share of the profits.

® Al the age of 65, officers and dircctors of Stevens can ex-
peet to rctirc on pensions as high as $75.000 a ycar.

® But under the present Stevens’ ‘pension plan, workers retir-
ing in 1974 got a lump sum that averaged out at a measly $770,

The Stevens firm has been found guilty of violating the Na-
tional Labor Relations Act 15 times since 1963. more than any
other company in Amcrican historv. As the onlv weanon left,
the cntire labor movement has joined in an unrelenting nationwide
boycott of its products.

Labor Secretary Marshall Takes Oath

SWEARING IN CEREMONY: President Carter watches as Ray Marshall is sworn in as the
16th Sccretary of Labor by Chicf Justice of the United States Warren E. Burger. The new Sccre-
tary’s brother, Thomas B. Marshall of Jackson, Miss., holds the Bible.

CLC Steps Up Wage Control Fight

Massive Lobby Efforts Seek End of Board

The Canadian Labour Con-
gress campaign against wage
controls has entered “phase
three.” Phasc onc.of the cam-
paign was the “Why Me?” pro-
gram. Phase two culminated in
the National Day of Protest
last Oct. 14

Phase three of the continu-
ing program will bring pressure
to bear vpon individual mem-
bers of Parliament, members of
provincial legislatures and mu-
nicipal government to convince
them of the necessity of scrap-
ping the Anti-Inflation Board.

“Phasc three carries the fight
into the provinces and the mu-
nicipalitics with the aim of con-
vincing the provincial govern-
ments to refusc renewal of their
controls agreement with the
federal government when they
expire March 31,” CLC Prcsi-
dent Joe Morris said in a lettcr
to. provincial federation of la-
bour, labour councils and CL.C

‘field staff.

The letter urged that ap-
proaches to government officials
emphasize (he dctrimental ef-

fects of the control legislation

on the country, the province
and the community, their peo-
ple and. their cconomies.

Text of Letter

“These include the [righten-
ing growth of unemploymem
the hardships “resulting from
cuthacks in social services and
education, and the worscning
regional disparitics.

“It must be made clear to
everyone approached during the
campaign that Canadians are
fed up with having become the
victims of an ill-advised pro-
gram imposed on the provinces
by the federal government which
appears (0 have had little other
purpose than political expe-
diency.”

The -new approach has becn
under considcration by the CL.C
Exccutive Committee for some
time.

In Ontario, CLC Regional
Dircctor of Organization Ralph
Ortlieb announced that labour

council members will mect in
a scries of five rcgional meet-
ings to be briefed on plans for
continuation of the campaign
against wage controls.

The CL.C has designed a
special pamphlet to assist trade
unionists in their lobbying ef-
forts with MPs, MILAs and
municipal governments Icaders.

Quebec Deals Body Blow

Meanwhile, the federal gov-
crnment’s anti-inflation program
reccived a major body blow in
January when the Quebec gov-
ernment stripped the province’s
inflation Control Commission
of its enforcement arm, making
the commission no more than
an’ advisory body.

The announcement was made
by Quebec Finance Minister
Jacques Parizeau, who added
that the province has decided
to hold wage settlements. cov-

cring about 80 percent of the
workers under the commission’s
]UI’lSdlCllOn, even lhough they
are in cxcess of the government-
imposed guidelines.

As a result, Administrator
Camille Biler, who had wide
authority to enforcc the Com-
mission’s rulings, submitted his
rseignation which was accepted
by the government.

The move caught federal Fi-
nance Minister Donald Mac-
donald ‘by surprise¢ and he was

not pleased. He called the dis-

mantling of the commission’s

enforccment arm an ‘‘unwise
move.”
Two days later, Qucbec

Prcmier Rene Levesque ques-
tioned the wisdom of the fed-
eral stance when he said: "It
wouldn’t be a bad idea” for
Ouawa to end the federal wage
and price controls as soon as
possible.

John B. Connolly Named
to Succeed Bud Manning

President Moward Coughlin
announces the appointment of
John B. Connolly, 39, former
Business Representative for the
Painter’s Union, as an Interna-
tional Representative ‘to fill the
vacancy crcated by the retire-
ment of Justin F. (Bud) Man-
ning.

Marricd and the father of
four children, he served for
four years in the U.S. Air Force
and is a veieran of the Korean
War. Following his return to
civilian life he cntered the la-
bor movement, and has wide
experience in business adminis-
tration.

He set up and administered

the Painter’s ilcalth and Wel-

fare Fund, and successfully
completed two leadership sem-
inars sponsored by that union.
He studicd for two ycars with
the Catholic Labor Guild of
Boston, Mass., and graduated
after one ycar from (he Uni-
versity of Massachusetts Insti-

Ava

John B. Connolly

tute for Labor Affairs.

He will be bascd: in Boston,
Mass., to serve Locals in the
New England arca.

Jobs Lost in 1976

Over 19 million Americans
{onc in six workers) applied for
unemployment insurance during
1976.
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Bob Bailey, a member of Local 2’s bargammg unit at Washington Gas Light
.Company, took the above picture of President and Mrs. Carter marching past the
¥BI Building in Washington, D.C., during the inauguration parade. In a note to

Sees Future Bright For Organizing
AFL-CIO Official Pins Hope on New Political Climate

The next several years hold
the best prospects in a dccade
for union membership growth,
both in total members and as
a perceniage of the U.S. work-
force. _

That appraisal was made by
Dircctor Alan Kistler of - the
AFL-CIO Department of Or-
panization in a recent Labor
News Conference interview,
citing new leadership in the
Congress and White House
which should produce a more

favorable political attitude and
an awareness of cconomic real-

ities,

He said that President. Car-
ter’s “emphasis on jobs” as a
key step to help “restore eco-
‘nomic sanity to the nalion” will

cut back the severe unemploy-
ment rates and the “‘great res-
ervoir of fear” that can be.ex-
ploited by employers in resist-
ing unionization.

Kistler said the recently
formed AFL-CIO organizing
coordinating committee will
provide a regular mechanism in
which federation affiliates can
update and sharpen organizing
skills and techniques, assemble

information and background,

and pool staff and other re-
sources in concentirated orga-
nizing efforts.

Kistler acknowledged that (he
momentum of organizing has
been slow over the last decade
for both AFL-CIO unions and
those outside the federation. He

said that in addition to a weak
cconomy and less favorable
political climate, “the growth
of the breed of professional
labor-management consultants
—union-busters in'a very .real
sensc—has ‘been a major factor
in that development.”

He said these professional
specialize in “thwarting work-
ers as they attempt t{o organize
—through the procedures of the
National Labor Relations Board
and the built-in delays of the
law.”

He called for ‘“substantial,
positive reform” of the Na-
tional Labor Relations Act,
coupled with “vigorous, inten-
sive investigations and morc
cffective remedies.”

Dim Future Looms For Bank Tellers
93% of Banks Say Machines Will Fill Jobs by 1980

A recent comprehensive sur-
vey of financial institutions indi-
cated that a significant majority
of banks and similar organiza-
tions strongly favor thc installa-
tion of automated teller ma-
chines (ATM’s).

The survey covcred the na-
tion’s 500 largest commercial
banks, 200 largest savings and
loan associations, 100 of ihe
largest mutual savings banks,
and 175 large credit unions.

Of those responding to the
survey, 93% indicated their in-
stitutions would have auto-
mated teller machines by 1980,
Although only 209% of the sav-
ings and loan. associations and
mutual savings banks surveyed
have ATM’s now, 86% fore-
cast they would have them by
1980.

The survey also sought the
views of respondents on the in-
stallation of (crminals at retail
store locations. A majority saw
bengfits attaching to such a de-
velopment.

In Britain, the National Un-
ion.of Bank Employees (NUBE}

is expressing concern at the

implication for its members of.
the introduction of fully guto-

mated banking *services. The

major  banks in Britain have
either introduced or are experi-
menting with various types of
automated tellcr machines.

AUTOMATED TELLER: Picture shows a typical automated
teller facility. It dispenses currency, accepts deposits and -pay-

ments, transfers funds and more.

Its manufacturers claim the

ATM’s perform all these services “within a format that’s as natural
as a conversation between a customer and a teller.”

OPEIU Member Photographs Carter Inauguratwn Parade

J. F. Manmng Retzres,

Local 2 Business Manager John P. Cahill, Brother Bailey thanked him for obtain-
ing the necessary identification that enabled him to make the picture. He also
voluntcered to photograph any future Local 2 cvents.

. Served OPEIU 22 Years

Intcrnational Representative
Justin F. (Bud) Manning, who
serviced 23 Locals in the North-
east area, has relired after 22
years with the OPEIU in that
capacity.

He says hc now plans (o
play some golf, take a trip
abroad with his wife this sum-
mer, do some wrting, and “in-
tends to keep a sharp eye open”
for new organizing leads which
he will funnel to the Interna-
Lional.

During his OPEIU carecr,
Bud assisted Locals in count-
less contract negotiations, arbi-
tration cases, workmen’s and
voemployment  hearings, and
new organizing efforts. He had
petitioned for 65 representation
elections, including banks,
health agencics, school seccre-
taries, and other office units in
the New England states, plus

New York, New Jerscy and

Pcnnsylvmm

In his: home city of West
Haven, Conn., he was very ac-
tive in Democratic politics
where for 10 years he was a
member of the Mayor's Ad-
visory Committee. He also
held numerous elective posts in

Justin F. Manning

the state’s labor organizations.

He was First Vice President
of the Greater New Haven Cen-
tral Labor Council; Chairman
of the Central Labor Council’s
Publicity and’ Organizing Com-
mitices, and labor panclist on
the Conn. State Board of Medi-
ation & Arbitration.

He also represented the
OPEIU on the Cecotral Coun-
cil's COPE Commitlee, an ac-
tivity he plans to pursue in the
future.

We- wish Bud. many happy
and cnjoyable years in his well-
carned retirement.

Detroit Credit Union Yields
20 % Pay Raise in 3-Year Pact

Wagc gains totaling 20%
over three years, plus a cost-
of-living allowance providing 1¢
an hour for cach 0.4 point rise
in the CPl, with other improve-
ments in fringe bencfits were
Wwon in a new contracl rencgo-
tiated by Detroit Local 42 for
its office unit at Detroit Federal
Employees Credit Union.

International Representative
Arthur Bivins reports that the
ncw agrcement calls for a 9%
across-the-board increase in the
first year; 6% in thc sccond,
and 5% in the third. TIn the
final contract year, it provides
a. starting scale of $167.77 in
the lowest office grade, rising

to a maximum of $193.06.

The Collector and Head
Loan Interviewer was upgraded
to Class VI which, in the final
year will have a starting salary
of $205.72 per weck rising to
a $241.15 maximum.
~ A new clause provides 26
days personal leave after ten
years. Another clause requires
the employer to pay. Blue
Cross/Blue Shicld health insur-
ance premiums for retirees.

The unit negotiating tcam,
assisting Bivins, included Stew-
ard Betty Damson and Clau-
dctte Fears. The ncw agree-
ment runs to December 8,
1979.
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Broader Pension Law Needed

Organized labor fully supported the Employee Retirement In-
come Security Act of 1974. It did so because of the numerous
problems workers were encountering with pension plans in the
private sector of the economy which were, for the most part, un-
regulated.

Many plans mandated that workers had to attain the age of .

65 before becoming eligible for a pension. Some of these firms
then severed workers regardless of years of service when they
were close to the retirement age, thus depriving them of pension
benefits.

Moreover, numerous companics used pension plans for their
own selfish reasons. They used the money in these plans to buy
stock in the employer organization and, in many instances, pro-
vided excessive benefits for corporate officers as oppoesd to poor
benefits for lower echelon workers.

Just prior to the effective date of the Employee Retircment In-
come Security Act of 1974, somé 1,500 pcnsion plans covering
165,000 workers were terminated in order to avoid coverage by
the Act. Private pension plan abuse by employers made this Act
a vital necessity.

The establishment of the Pension Benefit Guaranty Corporation
into which private pension plans must now contribute, in effect,

guarantees payment of pensions if an employer goes out of busi-_

ness or terminates pension plan coverage for economic reasons.
This corporation provides a guarantee of coverage up to a maxi-
mum of $750 a month. This $750 monthly figure will be adjusted
in accordance with changes in the Social Security wage base.

However, the Employee Retirement Income Security Act, while
absolutelyr gssentiak;. stilk does not providesan-answes to the: probs
lem of corperations mwhichz havel no pensionsplans whatsoevers
In effect,.therefore; theses corporationsicompetei unfairly with firms
which do®providespension benefits in the private sector. Obvi-
ously, firms which have pension coverage are in a position of
having to pay substantial pension costs as compared to firms in
the same industry which do not have such coverage. Unfortu-
nately, companies employing nearly fifty percent of the private
work force still do not provide any pension plans for their
workers. '

Robert D. Paul, President of the Martin E. Segal Company,
an actuarial consulting firm, writing in Sloan Management Review,
recently proposed that companies without a pension plan be
charged a two percent tax on payroll up lo the wage base used
by Social Security to provide funds to pay pension benefits for
such companies’ employees.

Mr. Paul stated that the idea would eliminate “built-in inequi-
ties” in the law and encourage growth of private sector pension
plans.

Mr. Paul further stated that the 1974 pension law imposed
heavy funding and reporting costs on many employers, whereas
companies now employing almost fifty percent of the work force
do not have any pension plans or their accompanying costs.

The writer would doubt that a two percent payment into a
fund of the nature proposed by Mr. Paul would provide adequaie
pension benefits for employees not presently covered. We think,
however, that the idea has merit. Obviously, the government has
to do something to discourage companies from terminaling pen-
sion plans because of unfair competition by other firms in the
same indusiry.

In addition, we cannot continue to have almost fifty percent
of the country’s workers in the private sector of the economy re-
lying solely on Social Security in their retirement years. Mr.
Paul's idea of a common fund for these companies, with a con-
tributed amount sufficient to provide realistic pensions, may well
be an answer to a vexing problem now confronting our govern-
ment. Action in this direction is sorely needed.

Buying Power Flat Last Year

you get paid-—avcraged $92.19
a week in constant dollars for
a worker with three dependents
compared with $92.02 in De-
cember [975, less than a dol-
lar above the average way back
in 1965.

Last year was a standstill
one for Amecrican workers,
whose buying power rosc a neg-
ligible: one-tenth of one percent
in 1976.

Real spendable eamings—
what you can buy with what

Texaco Unit Wins 9% Annually

Many Gains Made at Port Arthur, Tex. Terminal

Across-the-board wage boosts
totaling 18%, plus other fringe
benefit improvements, were
gained in a new two-year con-
tract renegotiated by Local 66
for its unit of office employees
at the Texaco Inc. plant and
terminal in Port Arthur, Texas.

Local 66 President Clyde A.
Wing reports that the new
agreement calls for a 9% in-
crease retroactive to January 8,

with a similar boost to take ef-
fect on the same 1978 date.
Shift differentials in the first
year were increased to 45¢ and
90¢, respectively, from the pre-
vious 20¢ and 40¢. They will
be further increased to 50¢
and $1.00 in the second year.

The company agreed to in-
crease its monthly contributions
to the Hospital-Surgical-Major
Medical Plan by $4 for each

Michael Ponti, 66; Was
Veteran Local 153 B.R.

We repret to announce the
recent death after a compara-
tively short illness of Michael
Ponti, 66, Business Representa-
tive of New York Local 153’s
Hotel Division, and a pioneer
organizer in the white collar
union movement. '

Death occurred in his home
at 25 Pikeview Terrace in Se-
caucus, N.J. Burial was in Holy
Cross Cemetery in North Ar-
lington, N.J.

Because of failing health,
“Mike” as. he was known to
his co-workers, had announced
his retirement only a month
previously., On that occasion
he was presented with a TV set
by International President How-
ard Coughlin on behalf of Lo-
cal'153 s office staff as a token
:off- their H%'EE appreciation and
lgsﬁéiﬁ‘fdf‘*ﬁ;_salbn?ghhnd devoted
‘'service to the‘cause of office un-
ionism.

Altogether, he had spent ap-
proximately 40 years in orga-
nizing, bargaining for, and serv~
icing Local 153 members in

‘the Hotel Division. He first en-

tered the labor movement in
1937 as an organizer for the
American Federation of Book-
keepers, Stenographers & Ac-
countants which then opcrated
under a federal charter as Lo-
cal 20940. Later he became
its bookkeeper, and also served
as its Secretary-Treasurer.
When the scattered federally-
chartered office unions across
the nation finally won an AFL
chartcr as the Office Employees
International Union, he was

Michael Ponti

i

among the first to join OEIU
Local 153 together with all the
othier members of Local 20940,

Shortly thereafter, he was
named Busingss Representative
for Local 153’s Hotel Division
and for the next 20 years was
always ready to lend a hand
when it came to organizing any
group of office employees seck-
ing OPEIU representation.

He is survived by his wife
Ann; a daughter, Maryann; a
son, Charles, and iwo grand-
children, all in Secaucus. Other
survivors are four brothers;
Charliec and Jim, both of Jer-
sey City; Neil of Lyndhurst,
N.J., and Fred of Secaucus, and
three sisters; Mary and Jose-
phine of Secaucus, and Mrs.
Rae Farrizoli of Roselle, N.J.

We extend to all his relatives
our deepest sympathy in their
sad bereavement.

One-Year Pact at Preway
Wins 7V5 % Wage Increase

A 7.5% general wage in-
crease plus greatly improved
fringe benefits were gained by
L.ocal 95 in a new oOne-year
coniract renegotiated for its of-
fice unit at Preway, Inc., which
manufacturcs kitchen and heat-
ing appliances in Wisconsin
Rapids, Wis.

Business Representative Lar-
ry Cross reports that starting
rates will range from a mini-
mum of $144 per weck in the
lowest office grade Lo a maxi-
mum of $238.84 in the top
classification. The rates are
based on a 39-hour workweek.

The wvacation schedule was

liberalized to provide three
weeks after eight years (was 9);
four weeks after 17 (was 18),
and five after 25 years. Previ-
ously, thcre was no provision
for a fifth week. In addition,
one-hall of all sick leave will
convert to vacation in the fol-
lowing year.

Life insurance for each indi-
vidual was increased to $4,000
from the previous $3,000. The
new agreement runs from Janu-
ary 15 to January 14, 1978.

The unit negotiating team as-
sisting Cross included Chairpér-
sons Marjotic Havlena and
Sharon Koch. Janc Natzke was
also a tcam member.

single employee in each of the
two years, and by $12 in the
first year and $10 in the second
for employees with dependents.
If National Health Insurance
becomes a law, the company
also agreed to use present plan
premiums toward its cost, and
any surplus remaining “shall be
used for other benefits deter-
mined jointly by the company
and the union.”

Under the group pension
plan, a member shall be entitled
to an annual minimum rctire-
ment income of $144 per each
year of service at normal re-
tirement for those eligible under
the plan since July 1, 1969, and
for each year of credited serv-
ice prior to that date with cer-
tain exceptions.

The unit negotiating team
assisting President Wing in-
cluded James E. Adams and
D. R. Castille. The contract
runs to January 7, 1979.

If yon méove, send your old and
new address, including zip code and
social security or social insurance
number to:

William A. Lowe, Sec.-Treas.
815 16th Street, N.W., Suite 606
Washington, D.C. 20006
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