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Retroactivity:
Still questions

Congress has ordered retro-
active payment of virtually all
pay and benefit increases that
‘were denied workers during the
90-day wage freeze. The bill
became law when President
Nixon affixed his signature.

The retroactivity applies to
contracts that were ncgotiated
prior to the Aug. 15 frecze and
that provided for deferred in-
creases to take effect during the
frceze period.

There remains a gray area,
left to Pay Board interpretation.
Not specifically covered by the
mandatory retroactivity are con-
tracts negotiated during or after
the 90~lay frecze pcriod that
provide for increases starting
before Nov. 15. It is up to the
Pay Board to set policy for such
agreements.

January, 1972
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Executive Board concludes

Phase Il improves prospects
for organizing and hargaining

After a full study and discus-
sion of all aspects and ramifica-
tions of Phase II the OPEIU
Executive Board at its semi-
annual meeting in Las Vegas,

Nev., concluded that union
members should be advised
that:

1. Prospects of gaining sub-
stantial wage boosts in new
contracts are much brighter than
is pencrally believed, and

2. Opportunities for new or-
ganizing efforts during Phase Il
are enhanced, rather than re-
tarded.

OPEIU gains four units
in year-end organizing

As a result of National Labor
Relations Board elections, the
OPEIU won four barpgaining
units among office employees
adding more than 225 members
to its ranks. The new units in-
clude a taxicab company, a
trucking concern, a records busi-
ness and a manufacturing com-
pany.

The largest unit consists of
some [00 office cmployees at
Lapp Insulator Co., a division
of Interpace Corp., in Leroy,
N.Y., on the outskirts of Buf-
alo. Local 212s Business Man-
ager Emil Steck initiated this
campaign, which reversed a
defeat 10 years ago.
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International Representative
John F. Fitzmaurice assisted
Local 212 in the final stages of
the effort.

In Los Angcles, Local 140
scorcql a solid victory among an
80-mcmber unit at MCA Rec-
ords, Inc.,, in Universal City,
Calif. Around the same time,
San Francisco’s Local 3 was
chosen as bargaining agent for
the oflice employces at the Vet-
erans Yellow Cab Company in
Hayward, Calif.

In Salt Lake City, Utah, Lo-
cal 31 was chosen to represent
office employees at Ashworth
Transfer, a trucking concern, by
a hefty 4-to-1 margin.
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President Howard Coughlin
stressed that existing merit in-
creases, automatic progression,
longevity and promotional in-

creases—and even most fringe.

bencfit costs—are excluded from
the 5.5% ceiling. Besides, the
Pay Board has given assurances
that it will look objectively at
contracts where raises arc “in
excess of even 8%,” he noted.

The board concurred that the
Pay Board “doesn’t put us in a
straitfacket and, therefore, mon-
ey for substantial wage boosts
is legally available for union
members if we negotiate skill-
fully and in the right way.”

Urging major efforts at new
organizing, Coughlin refcrred to
U.S. Secretary of Labor Hodg-
son’s statement on collective
bargaining and said that during
Phase II “the unorganized are
at the complete mercy of em-
ployers who will insist that
5.5% is the limit, although ac-
tually there’s much more money
than that figure available for
wage boosts.”

The board unanimously agreed
that “only through OPEIU rep-
rescntation can unorganized of-
fice employees obtain what'’s due
them during Phase II,” and em-
phasized that “all our Locals
should now launch determined
new oOrganizing campaigns in
their areas fo take advantage
of the favorable present cli-
mate.”

OPEIU delegates fo the recent AFL-CIO convention, held in Bal Harbour, Fla.: In forcground is Mrs.

J. Oscar Bioodworth, a visitor.

Clockwise around toble are Scc.-Treas. J. Howard Hicks, Vice Presidents

John P. Cahill and J. Oscar Bloodworth, President Howard Coughlin and Vice President Edward J.
Springman. The convention set the course for U.S. labor.

‘the

Discussing devclopments in
bank and Blue Cross organizing,
the board reiterated that Lhese
ficlds “are prime organizing tar-
gets, and OPEIU Locals should
not relax in any of these cam-
paigns-as the necds of thosc em-
ployees are now greater than
ever -before.”

The board studied special re-
ports on the progress of current
Blue Cross campaigns in Oak-
land, San Francisco, New York
City, Columbus and Detroit,
among others. It expressed its
appreciation 10 AFL-CIO Or-
ganization Director Bill Kircher
for “the important personal help
he is giving in the current Blue
Cross campaigns.”

OPEIU delepales to the AFL-
CIO Convention in Bal Har-
bour, Flu., reported on their ac-
tivities there. They specifically
refuted the “distorted version,
propagated by the mass media
and in the press, of the alleged
confrontation between President
Nixon and George Meany.”

They emphasized that the
President got “a courteous and
polite reception. There was no
booing or jeering. But it was
apparent to those prcsent that
Administration tried to
create a situation to exploit,
rather than hold a meaningful
dialogue with organized labor
on the best methods to control
inilation and lower the high na-
tional uncmployment rate.”

The board sent a telegram to
George Meany expressing its
hope for a quick recovery from

his recent illness, and pledged
OPEIU’s fullest support in his
fight “to get a fair deal for
American workers.”

It expressed “keen disappoint-

‘ment” when President Coughlin

reported a “poor response” to
his circular inviting QOPEIU fe-
male members to apply for lead-
ership training courscs. Only
one meaningful reply had been
received, he said, although there
were several inquiries with no
further follow-up.

Vice President Ron Bone,
named by President Coughlin to
head a Special Canadian OPE-
IU Committce, reported that it
had met Nov. 2-3 in Toronto to
stmly convention resolutions on
aspects of Canadian identity.

He said appearances were
made by a number of OPEIU
members and several briefs were
filed with the Committee which
is now studying them with a
view lo preparing position pa-
pers and making recommenda-
tions. These will be taken up at
another meeting in Ottawa in
May, 1972, at the same time
that the Canadian Labour Con-
gress is holding its Convention.

The board cxpressed regret
that Canadian locals fail to sup-
ply sulficient news of their ac-
tivities for publication in White
Collar. It urged them to submit
news and photos, observing that
“we cannot publish what we
don’t get.”

The board also:

® Approved merger of Osh-

(Continued on page 4)

Kaiser Hospitals yield

hourly gains

Across-the-board wage boosts
of 21¢ an hour, plus an addi-
tional 5¢ in fringe benefits, were
agreed upon in a reopener of
Local 17’s contract with the
Kaiser Hospitals in Cleveland,
Ohio, Vice President John Kin-
nick reports. The agrecment also
covers employecs at Kaiser
Community Health Foundation,
the Kaistr Foundation Health
Plan, Inc., and Ohio Perma-
nente Scrvices, Inc.

The wage gains becamg effec-
tive on January 1 and are sub-
ject to approval of the Pay
Board. The employer agreed to
provide its Drug Plan #1 on a
two-party basis to eligible cm-

of 26 cents

ployees in accordance with the
existing contract.

Sick leave provisions of the
current agreement were liberal-
ized by elimination of the one-
day waiting period for eligible
employees with one year of con-
tinuous service. It was also
agreed that sick leave accumu-
lation begins after the first full
month of continuous employ-
ment, and payments shall begin
cffective with the seventh month
of continuous scrvice.

The OPEIU negatiating team
was headed by Kinnick and in-
cluded Local 17 Business Rep-
resentative Irene Summerfield,
Vivian Lanc, LaVerne Winsion
and Betty Sullivan.
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Bank employees:
Fear is unwarranted

The story on page three aboul the NLRB decision on the Ross
Valley Savings & Loan Assn. proves that bank employees are
fully protected by law when (hey try to unionize. It should put
new courage into those seeking to improve conditions in the
banking industry through colleclive bargaining.

We have said repcatedly that bank employecs are among the
nation’s lowest-paid office workers simply because they aren’t
unionized. This is particularly true of those employed in savings
and commercial banks and savings and loan associations in smaller
cities and suburban communities.

Fear is Lheir great stumbling block when it comes to unionizing,
and these fears are real—if unwarranted. As a result, bank em-
ployces condemn themselves lo a kind of bondage reflected in low
pay and unhappy working conditions. They also lack adequate
health-welfare and pension plans which could be theirs if they
unionized.

Under the OPEIU banner, bank employees (who total about
one-million in the U.S. and Canada) could command union-ne-
gotiated salaries and a better life, commensurate with their heavy
responsibilities, as in other countries.

Women today comprise about 65% of bank staffs. They range
from girls in their teens to marricd women who have returned to
work to supplement family incomes. Unfortunately, most don’t
know their legal rights. Hence their unfounded fears.

Fears multiply like rabbits and are difficult to erase. But back
in 1932, Franklin D. Roosevelt galvanized a dispiriled nation into
action when he said: “We have nothing to fear but fear itself.”

Bank employees urgently need union representation and leader-
ship now if they are ever to improve their lot. But we must con-
vinee them, first, that they have nothing to fear when they unite
for their mutual henefit in the white-collar union movement.

Why not pass along this issue of W/ite Collar 1o a friend or
acquaintance who works in a bank in your community? You would
be helping “to organize the unorganized” and might even sow the
OPEIU seed in your local bank.

False figures from the BLS

Some months ago the U.S. Bureau of Labor Statistics found
itself in the Nixon dog-house hecause it didn’t interpret unemploy-
ment figures for the press to match the rosy economic forecasts of
administration higher-ups. A BLS shakeup followed, widening an
Administration credibility gap.

As an example, the revamped BLS has just issued a news release
stating flatly:

"Office-worker compensation came to $5.79 an hour in 1970,
exceeding by $1.91 (or 49%) the level of $3.88 for nonoffice
employees.”

When The Wall Sireet Journal frontpaged this BLS myth, the
OPEIU promptly took issue with the Department of Labor. We
pointed out that this bloated officc wage could be arrived at only
if salaries of company presidents, highly-paid executives and the
like were lumped into the white-collar survey with the pay of
rank-and-file office employees who comprise the overwhelming
majority- of the while-collar labor force.

The Department admitted we were right but explained that news-
papers don’t always “print news rcleases in full.” But it evaded
our suggestion (hat if the public were to get an accurate picture,
future office wage surveys should exclude executive categories and
include only rank-and-file office einployccs. Now the myth is
repeated.

The fact is that the production worker who earns $3.88 an hour
in 1970, or $155.20 a weck, is far more highly paid than the
rank-and-file office employee. Substituting mythology for reality
may seem smart politics, but it could boomerang,

What if the millions of non-union office cmployees suddenly
organized en masse to demand the fictitious $5.79 an hour the
government says they’re earning?

Two locals in Canada

fete 25th anniversary

In Dalhousie

A dinner-dance featuring a
show depicting fashions of a
quarter-century ago and songs
by a Hillbilly Quartet of OPEIU
members marked Local 114%
25th anniversary celebration of
its charter. About 100 members
and friends attended the affair,
held at the Canadian Legion
Memorial Hall in Dalhousie,
N.B.

Among the guesis were four
former Local 114 Presidents:
George Barriault, Leo Blan-
chard, Wayne Nelson and Emile
Normandeau, who were pre-
sented with gifts on behalf of
the Local by Albanic Drapeau,
Cyr Delaney, Lloyd Harrison
and Eleanor Vincent.

The celebration coincided
with the retirement from New
Brunswick International Paper,
Ltd., of incumbent Local 114
President Richard Taylor, who
was given a gift of a camera by
Bob Rae “ in appreciation of his
hard work for the Local over
the past several years.” Stella
Barthe presented a bouquet of
roses to Mrs. Taylor.

BVDs.

sihle for the success of the affair.

Helping to make a success of Local 144’s 25th anniversary celchration
is this talented guartet—from left, Marsha Valdron, Peunie Barbour,
Martha Hicks and Tiny Babin. The four, along with Doreen Becking-
ham (not shown), comprised the committee Staging the celebration.

Local 397 in Regina, Saskatchcwan has
represenled cmployees of the provincial
government’s Insurance Organization for a
quarter of a century, and the members
marked the anniversary with a dinner-
dance. Above, at right, President Howard
Coughlin, guest of honor, addresses the
guests. Above, 2 hilarious highlight was a
song recital by a chorus of members in
Photo at right, Local 397 First
Vice President Alice M. Parent with
Coughlin beside the birthdny cake; to right
are Max Ripplinger, presistent of the local,
and Bill Turner, chairman of the Celehra-
tion Commiittee which was largely respon-

Miss Valdron was chairman of the committee.

NBIP Mill Manager D. Mac-
Callum, Generat Mill Supt. R.
Gauthier and Personnel Supt. G.
McWiltiam were among pguests
at the celebration in the taste-
fully decorated hall where many
OPEIU members were plcasant-
ly surprised to see their piclures
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among wall decorations.

A midnight buffet was served
by Mrs. Donald Innes. Music
was furnished by Mrs. Gladys
Parker’s Orchestra. The door
prize winners were Mrs. R.
Gautier and J. P. Vienneau.

Board backs Local 435 on promtion

When a junior employce was
promoted to a secrelarial posi-
tion over the head of a senior
employee with the required
qualifications by thc East Hart-
ford (Conn.) Board of Educa-
tion, Local 435 blew the
whistle. After a hearing on the
union complaint, the Connecti-
cut Board of Arbitration &
Mediation has sided with Local
435 and awarded the promo-
tion Lo the senior employee.

The case hinged on whether
the employer had violated its
OPEIU contract which states
that in bidding for a new or
vacant position sclection must

be made on the basis of neces-
sary qualifications, past satisfac-
tory performance and an inter-
view.

Tle grievant was qualiﬁéd in
the required manual skills and
also had seniority over all other
applicants. While conceding her
competence, the employer con-
tended that she “did not inter-
view” as well as the chosen
applicant, emphasizing that the
interview was the “deciding
factor.”

However, the union argued

that the intcrview was at best
of a cursory nature and was cit-

ed by the employer merely as
a device to by-pass the grievant’s
seniority qualification.

The ftri-partite Arbitration
Board agreed with Local 435,
ruling that too much weight was
given to the interview which was
“not the overwhelming and con-
trolling factor.” It found that
the Board of Education *“mis-
applied, misinterpreted and vio-
lated” its OPEIU contract pro-
visions on promotions.

International Representative
Justin F. Manning and Local
435 Chief Steward ~Marilyn
MacDonald prepared and pre-
sented the grievant’s case.
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Coughlin to co-chair
AAA subcommittee

OPEIU President Howard Coughlin and C. Jay Parkinson,

chairman of the American Arbitration

Association’s executive

committee and recently retired chairman of the board of Anaconda
Company, have been named co-chairmen of a new AAA subcom-
mittee for planning and development.

They will be assisted by 12 members of AAA’s board of direc-

tors and all 25 chairmen of regional advisory councils in advising

the association on future growth plans. The commitice will work
with AAA’s public relations department and will be concerned
with matters relating to funding, membership and spreading the
use of the arbitral process. The committec will be expected to
help guide the staff in long-range planning.

NLRB orders bank in California

to reinstate and pay teller it fired

Sharon Louise Pincus, a tel-
ler discharged by the Ross Val-
ley Savings & Loan Assn. in
San Anselmo, Calif., because
she acted as spokesman for
bank co-workers in seeking to
upgrade their wages, was or-
dered restored to her job with
all Tost pay, plus interest, by a
National Labor Relations Board
panel which upheld a San Fran-

Although bank employecs in
North America are slow to un-
ionize, this isn’t true of their
colleagues in other countries.
They are highly unionized
across Europe, Asia, Africa,
Australia and Latin America.
Bank salaries overseas are much
higher-—not lower—lhan wages
of manual workers, and bank
employees enjoy other fringe
benefits unheard of in North
American banks as a result of
collective bargaining.

In Switzerland, for instance,
bank employees will enjoy guar-
aniced retirement incomes of at
least 60% of (heir annual carn-
ings as a by-product of union-
ism, together with new Social
Security regulations.

After getting a 6% cost-of-
living allowance in December,
1970, they were in line for an-
other 5-t0-6% in January 1972.
They also reccive 13 months’
salary per year, plus a family
allowance, and from age 55 are
entitled to five weeks’ paid vaca-
tion each year.

In Nigeria, West Africa, un-
ionized bank employees have
just succeeded in setting up a
joint negotiating council with
the country’s eight bank sys-
tems. The council’s president is
a delegate from the Nigerian
Bankers’ Association, and its
vice president is a trade union
official.

The council bargains collec-
tively on all wapge disputes,
working hours, vacations, and
fringe benefits. Since they un-
ionized, Nigerian bank em-
ployeces—like their Swiss col-
leagues—enjoy 13 month’s sal-
ary per year. They have also
increased vacations by 20%
and, besides, won an annual
vacation bonus. Their health-
welfare program, financed by
the employers, includes dental,
optical and hospital treatment
as well as surgical operations
and prescription drugs.

The council reviews all dis-
missals in event of redundancy.
Under their union contract, the
bank employees already are en-

United Way signs memo
defining role for labor

The United Way of America and AFL-CIO signed an important
20-point memorandum at Bal Harbour, Fla., defining organized
labor’s role in the activities of the nationwide community service

fund-raising organization, which
in turn agreed “to respect the
right of its employees to join
organizations of their own
choosing for collective bargain-
ing and grievance purposes.”

United Way is made up of
local United Givers, Community
Chests and similar community
fund-raising agencies. The OPE-
IU already has unionized and
obtained contracts for some
half-dozen UWA offices and is
campaigning Lo organize others
in various communities through-
out the nation.

The pact opens the way also

Engelbert named
to Council post

Local 11 Sec.-Treas. Walter
A. Engelbert has ‘been named
by the Portland Maritime Trades
Council as its representative on
the executive board of the Mult-
nomah County (Portland) Cen-
tral Labor Council for 1972.

for formal collective bargaining
on wages and working condi-
lions for AFL-CIO community
affairs representatives assigned
to United Way, and provides for
AFL-CIO representation among
UWA officers as well as two
seats on UWA’s excutive com-
mittee.

It calls for a Director of the
UWA Lahor Participation De-
partment to be nominated by the
AFL-CIO, and at least six AFL-
ClO community affairs repre-
scntatives—four to be assigned
to regional UWA offices with
more to be appointed as addi-
tional oflices are developed.

The parties also agreed to
work together to develop and
train AFL-CIO community af-
fairs representatives assigned to
full-time work in regional, state
and Jocal United Way organiza-
tions and to orient all UWA
staff members in labor policies
and programs.

Bank unions overseas
show what can be done

titted to two weeks' pay for
each year of service.

The Nigerian bank unionists
number 8,000 and negotiate
with such multinational giants
as the Bank of America, Bar-
clays, the Bank of India, and
the International Bank of West
Africa among others,

Non-union North American
bank employees, because they

lack collective bargaining, are

missing the boat by not getling
into step with their colleagues
overseas and unionizing for (heir
mutual benefit.

cisco (rial examiner’s ruling.

Described as the bank’s
“best” teller by a supervisor,
Mrs. Pincus was hired in April,
1969. Afier three months, she
got an “‘aulomatic” raise. In
April, 1970, she asked lor an-
olther. Her supervisor. recom-
mended it but the bank (urned
it down because of the previous
year’s raise.

Al the same time, Trial Ex-
anminer Herman Marx noted,
Mrs. Pincus discussed their low
wages with other bank em-
ployees and suggesied that they,
too, secek incrcases. When they
indicated fear of dismissal, she
said;: “If you're too afraid and
it T do it for myself Il do it
for you, tco.”

Marx found the record sup-
ported the conclusion that the
bank used pretcxts to justify
the teller’s dismissal; that she
“wasn’t very happy” with her
job, had hecome a “disturbing
influence,” and was hehaving in
an “unfavorable manner.”

The Trial Examiner conclud-
ed that the bank was primarily
concerned with Mrs. Pincus’s
influence on other employees,
although proof was lacking that
they had authorized her to be

their spokesman in seeking a
wage boost. He ruled:

“A  conversation involving
‘only a speaker and a listener’
among employees is ‘concerted
activity’ protected by Section 7
of the (Tafty Act, if it appears
that the speaker’s object is to
induce ‘group action’ by em-
ployces [or their mutual henefit.

“Fairly interpreted, (the tel-
ler’s) proposal to other em-
ployees that Lhey seek wage in-
creases was a Lhreshold activity
aimed at securing the strength
of numbers for the ‘mutual aid’
and benefit of those in the
group. Thus, irrespective of the
attitude of her listeners, her ef-
fort to secure their ‘mutual aid’
was protected by Section 7 from
reprisal at the hands of her em-
ployer.”

Marx proceeded to dircet the
savings and loan association to
reinstatc Mrs. Pincus with full
compensation for lost wages.

If you move, send your old
and new address, including zip
code to:

J. Howard Hicks, Sce-Treas.

1012-14th Si., N.W.

Washington, D.C. 20005

New guidelines are issued
for two job categories

Wage-Hour Adminisirator H. E. Menasco says new guidelincs have becen approved (o aid in
determining the exemption of paramedical and data proccssing cmployees from the hours and over-
time provisions of the Fair Labor Standards Act. Announcing 4he revisions, Menasco comments

that hearings elicited testimony
from employers which advocat-
ed exemption, while employee
representatives opposed  any
change in existing regulations.

Although employers argued
that computer programmers and
systems analysts should be con-
sidered professionals, Menasco
says it was discovered that “a
college degree is not a require-
ment for entry into the data
processing field, and that therc
is presently no licensing, cer-
tification or registration pro-
vided as a condition for employ-
ment in these occupations.” The
Wage-Hour Division chiel con-
cluded:

“To consider a period of tech-
nical training, on-the-job train-
ing, or years of experiénce as an
alternative to a prolonged course
of intellectual inslruction and

Local 426 helps
two students

Two $100 scholarships were
awarded recently by Local 426,
of Bristol Township, Pa., to
graduates of Woodrow Wilson
High School in Levittown, Pa.
Sec.-Treas. Joyce M. Long says
they were made possible through
sales of greeting cards.

The award-winning students
are William L. Long, of Levil-
town, and Audrey Shaw, of Bris-
tol, now taking a liberal arts
course at Paim Beach Commu-
nity College, Fla.

study would seriously weaken
the professional exemption by
allowing employers to claim Lhe
exemption for various kinds of
paraprofessional and subprofes-
sional groups.”

However, it was determined
that since many systems analysts
and high level programmers may
qualify for FSLA exemption,
new guidelines are necessary.
Accordingly, the revised Wage-
Hour regulations staic in part
that “in the data processing field
an employee who directs day-to-
day activities of a single group
of programmers, and who per-
forms the more complex an
responsible jobs in program-

ming, will be considered to have
management as his primary
duty.”

Testimony on possible exemp-
tion of paramedical employees
indicated, Menasco says, that
“many of these paramedical oc-
cupalions now require a bachel-
or's degree,” and “others re-
quire three years of college with
an additional year of training
in a specialized school or hos-
pital.”

Accordingly, the revised reg-
ulations state that paramedicals
meeting all these requirements
may be considered exempt from
FSLA as professionals.

Court backs emplovyers

against retired workers

The U.S. Supreme Court in
a 6-to-1 vote ruled that em-
pleyers are not required to bar-
gain with unions over henefits
for retired employees. Tl turned
down a union coatention, up-
held by the National Labor Re-
lations Board, that retired work-
ers remain cmployees as far as

retirement benefits are con-
cernel.
The NLRB in 1969 ruled

that unions could insist that
management negotiate bencfits
for retirees, but the U.S. Court
of Appeals in Cinncinnati over-
turned that ruling. The Supreme

Court upheld the appeals court.

The relirement benefits case
grew out of a controversy be-
tween the Allied Chemical and
Alkali Workers of America and
the Pittsburgh Plate Glass Com-
pany.

Although the high court’s de-
cision directly affects only 190
retired employes at the com-
pany’s plant in Barberton, Ohio,
lahor lawyers feel that the ruling
indirectly affects milliens of for-
mer union workers who are try-
ing to live on pensions Dheing
ercded by increases in the cost
of living.
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From the desk of the President

Canadian topics: surcharge, strikebreakers

The November issuc of White Collar featured a letter
from your President to ‘the President of the United
States expressing our concern with the effects of the
10% surcharge in Canada. We strongly urged the
repeal of this surcharge against Canadian imports. We
stated that this penalty was unfair to Canadian workers
and served to undermine thc exccllent relationship
which our two countries previously cnjoyed.

The Executive Board of the Office & Professional
Employces International Union, at its recent meeting,
endorsed the action of your President and forwarded
a similar communication to the President of the United
States.

Canadian Labour Congress Secretary-Treasurer Wil-
liam Dodge, noting the rcproduction of our letter to
President Nixon in the newspaper, sent us a letter of
commendation. Brothcr Dodge called our attention to
the address of the fraternal delegate from the CLC to
the rccent AFL-CIO Convention. In his address,
Brother L. H. Lorrain stated: “To recognize the full
significance (of U.S. economic policy) it needs to be
understood that Canada, more than any industrial na-
tion in the world, is dependent on expornts. Without
exports a very large part of our secondary industries
would die; and some 65 per cent of these exports come
here to the United States. You are our best customer.
May 1 also point out that we are your best cusiomer.
Canada buys from the United States almost as much as
Japan, West Germany, Britain and France combined.
Our economics are closely tied together and we are,
of course, an important supplier (to the U.S.) of
resources and raw materials.”

Brother Dodge concluded his letter by stating: “Your

Nixon veto—a blow

-intervention in support of exemption for Canada is
thercfore both wise and timely.”

Subsequently your President rcceived a letter from
Charles E. Walker, Acting Secretary of the Treasury,
wherein he attempted to justify the position of the
United States but ended by stating: “It is my hope that
conditions can be swiftly established which will permit
the U.S. to maintain a viable balance of payments posi-
tion and that the surcharge can thus be removed at an
early date.”

Needless to say, we are indeed happy that the sur-
charge is now a thing of the past.

Your President has statcd on numerous occasions in
the United States and Canada that we represent cm-
ployers in both countries who are not only intertwined
in numerous cases, but also in their quest for profits
have the same antipathy for unions. We have empha-
sized that what happens in Canada will generally hap-
pen in the United States and vice versa.

There is a strong anti-union movement in the United
States supported by the National Right-to-Work Com-
mittec and numerous other anti-union forces. They are
constantly advising employers on ways and means of
defeating union attempts to organize and methods of
ridding themselves of unions where collective bargaining
exists.

Despite our knowledge of thesc anti-union forces, we
werc aghast recently to learn of a strike-breaking com-
pany called Canadian Driver Pool, Ltd. of Ontario.
This company is in the business of breaking strikes and
keeping strike-bound plants operating at 80% produc-
tivity. The company will provide pickct-hating Dober-
man Pinschers, human strike breakers, sabotage secured

trucks, walkie talkies and other means of strikc-break-
ing. This firm sends out letters to companies bargaining
with unions advertising their skill at brcaking strikes.

The Canadian Driver Pool, Ltd., which advertises its
success in handling labor troubles of 48 firms, now has
as its client the giant Redpath Sugar Refining Company,
whose strike is now in its third month. Incidentally,
C.D.P. expects to make $250,000 by the end of the
year.

The president of the C.D.P. was arrested in Ootober
for conspiring with a detective to bug the telephones
of the International Chemical Workers Union which is
on strike against thc Toronto plant of the Redpath
Sugar Refining Company. He pleaded “not guilty” to
this felony and is out on bail awaiting trial. It was the
first time in two years of strike-breaking that he or any
of his employecs has been charged with breaking the
law. In the samc period, however, this company
hrought 384 charges against strikers for allegedly inter-
fering with C.D.P.’s right to break strikes.

This company, which glories in strike-breaking in an
era of supposedly sophisticated labor-management rcla-
tions, is the prime reason why the Ontario legislature
will probably debate anti-strike-breaking lcgislation in
its coming Winter session. While C.D.P.’s tactics, in-
cluding the use of dogs against strikers, arc new to
Canada and possibly the United States, we can expect
similar firms to crop up in both countries becausc of
the tremendous profits involved. Strike-breaking should
be illegal in both of our countries and only through the
commen determined efforts of the AFL-CIO and the
CLC will it be outlawed.

Executive Board concludes

to working mothers

The historic bill to establish a national system of child develop-
ment programs and day carc centers, vetoed by President Nixon,
was one of the greatest accomplishments by Congress in this

generation. Long advocated by
the OPEIU and strongly sup-
ported by organized labor, relig-
ious and women’s organizations,
and other public intercst groups,
it would have authorized a
multi-billion dollar federal pro-
gram offering a full range of
educational, health and nutri-
tional scrvices to children of
working mothers.

Nixon's veto is “indefensible”
and a “crass political action,”
AFL - CIO Scc.-Treas. Lane
Kirkland said. *“At the very time
he is demanding that Congress
pass a tax bill loaded with give-
aways to the nation’s giant cor-

porations, he is denying federal
aid to the children of working
mothers and the poor.”

The President reiterated his
assertion that his welfare pro-
posals would adequately take
care of poverty-level mothers
who need a place to park their
children while they work.

Kirkland retorted that the
President’s veto “has made it
clear that he is not really in-
terested in the child; his chief
concern is with a cheap, baby-
sitting operation for the children
of weifare mothers and the
working poor.”

CLC hails international

Shedding new light on the
current debate in Canada on the
merits of national versus inter-
national unions, a Canadian
Labour Congress educational
leaflet discloses that 70% of
Canada’s trade union members
belong to international unions.

Explaining that the labour
movement is a “flexiblc orga-
nization” made up of *“local,
regional, national and interna-
tional unions,” it says that the
CLC, “a completely autono-
mous labour centre,” coordi-
nates the activities of “all thesc
types of labour bodies.”

As far as members’ dues to
international unions arc con-
cermed, the leaflet reveals that
part of thc recvenuc is retained
locally and part goes to an in-

ternational’s headquarters to
finance services provided cen-
trally from therc. But the leaf-
let stresses that, “on the whole,
Canadian members of interna-
tional unions have been on the
right side of the ledger,” ex-
plaining that:

® Most international unions
spend more in servicing their
Canadian membership than they
receive in dues from Canada.

® Nearly all international
unions have separatc bank ac-
counts in Canada and invest sur-
plus funds in Canadian govern-
ment sceurities.

® The grcaternumerical
strength of international unions
has traditionally provided finan-
cial and other support in greater
measure for most Canadian

(Continued from page 1)

kosh Local 77 into Local 9,
Milwaukee.

® Granted a special charter
to a group of employees in Ed-
monton, Canada, previcusly a
sub-group of Local 379.

® Moved to grant a scparate
charter to a Metropolitan Gas
employee group in Montreal,
conditioned on a number of fac-
tors involving legality of the
unit and recognition.

® Suggested that all locals
formulate leadership training
programs in line with the Con-
vention resolution and encour-
aged more participation by
women members in the activities
and, particularly, the election
processes of AFL-CIO state,
county, city and central bodies.

® Reiterated that OPEIU Ed-
ucational Conferences continue

unionism

unionists than would have been
possible with a purely Canadian
membership.

“International unions, as we
know them, were born and de-
veloped to meet a rcal nced,”
the lealiet continues. “As long
as the structure of industry on
the North American continent
remains  intcrnational,  these
close ties between trade union
members in the two countries
are likely to remain.”

The CLC constitution gives
“full recognition to both nation-
al and international unions in
the belief that there is a place
in Canada for both. The dcci-
sion as to the type organization
workers want to rcpresent them
is theirs—and theirs alone.”

1o be held on Thursday and Fri-
day, but cfforts will be made to
accomodaie Locals in a given
Confcrence area where a majori-
ty favors different days.

® Urged Locals to attempt to
bring all indepcndent unions in
their areas into the OPEIU fold
by convincing them of the many
advantages of affiliation with this
union.

® Elected Vice President Ed
Springman to head the OPEIU
Historical Commission, replac-
ing retired George Firth.

e Studicd invitations for the
1974 OPE!U Convention and
cmpowered the exccutive of-
ficers to make a survey of hotel
rates and travel facilities for
Toronto, Canada.

® Agrecd to schedule the
meeting of full-time¢ OPEIU staff
members in Chicago in April,
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