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Union Wins at Universal Life
Despite I"lrm s Obstructlomsm

Employees of Universal Life rejoice after winning representation by OPEIU Local 367.

The employees of the Universal Life Insurance Company in Memphis, Tennessee have taken
out fair treatment insurance by joining OPEIU Local 367.
The some 100 workers voted to join the ranks of organized white collar employees in an election
conducted by the National Labor Relations Board on May 2.
The climax of a highly successful organizing effort, the victory signifies the end of a long period of

exploitation of the Universal
Life ¢employees.

For ycars the company, which
docs a substantial business
throughout the scuthern statcs,
has been able to get away with
paying excecptionally low sala-
ries. The range has been from
$2,300 to $3,000 annually re-
gardless of the length of service
of the employee.

Some years ago the company
responded to an increase in the
fcderal minimum wage - by
lengthening its work wcek from
35 hours to 40.

The campaign to organize the
company was initiated on behalf
of the OPEIU several months
ago by William- Burchman,
AFL-CIO Staff Representative,
and George Halloway, Interna-
tional Representative of the
United Auto Workers.

It was quickly evident that the

-employees understood their need

for a collective bargaining repre-
sentative, and OPEIU Vice-
President J. O. Bloodworth was
assigned to the campaign. Also
helping- out for a period was
Business Reprcsentative Ernest

Texas Insurance Firm
Recognizes Local 277

Local 277 of the OPEIU has won recognition as bargaining
representative of the employces of the American Income Life In-
surance Company in Waco, Texas.

The agrcement of the com-
pany to recognize the union
made unnecessary a National
Labor Relations Board ¢lection
and paved the way for negotia-
tion of a contract.

The accord was announced
jointly May 16 by Bernard Rap-
oport, President of American
Income Life, and J. B. Moss,
President and Business Manager
of Local 277. Their statement
follows:

“We have today determined
that a majority of the Office em-
ployees of American Income

1Life Insurance Company have

authorized Local 277, OPEIU,

. to represent themt in collective

bargaining negotiations with the
comparny.

“The union has asked, and
the company has granted recog-
nition of the vnion—thus mak-
ing it unnecessary for an elec-
tion to be conducted by the
National Labor Relations Board.

“The company and the union
will shortly begin negotumons
on a contract covering terms of
employment for the office work-
ers. '

“We have signed an interim
agreement in which the com-

_pany agrees not to lock out em-

ployees and the union agrees not
to strike the company pending
agreement on a contract.”

Cobb of Local 153, New York.

The response of the company
to the organizing effort was in
line with its past ecmployment
practices.

In an obvious attempt to in-
timidate the workers, it fired
several and took on some 20 ad-
ditional employees with the un-
derstanding that they would be
given the jobs of the workers in
favor of joining the OPEIU.

The company refused to com-
ply with an NLRB directive that
it provide Local 367 with a list
of the names and addresses of
the eligible employees. {See lead
editorial, page 2.)

It did its best to obstruct the
clection at every turn, both be-
fore the NLRB and afterward.
Employces participating in the
election were forced to go to the

(Continucd on page 4)

Local 277 Wins
Ft. Worth Unit

A unit of 25 photographers
and laboratory assistants em-
ployed by the Gencral Dynamics
Company of Fort Worth, Texas
has voted to join Local 277 in
an election conducted by the
National Labor Relations Board.

In a statement on the success-
ful organizing cffort, J. B. Moss,
the local union’s President and
Business Manager, observed that

Local 277 now represents morc
‘than 1,400 office and technical
employces of the General Dy-

namics, Company.

3.2—Not for Company Presidents

If pay raises for company presidents follow any guidelines, it’s
not the 3.2 percent ceiling advocated by the President’s Council of
Economic Advisers, a sampling of company reports indicates.

A preliminary survey by Busiiess Week magazine showed that
40 percent of company presidents got raises last year—averaging
9 percent. '

Among the more generous companies—for their executives—
were Westinghouse Electric Corp. and Burlington Industries, Inc.
Westinghouse President D. C. Burnham had his pay boosted last
year from $198,055 to $223,390. His “additional compensation,”™
such as bonuses, took an even bigger jump—from $50,000 %
$90,000. Burlington Industries, the giant textile chain which has
been cngaged in a running battle agamst union organization, gave
President Charles F. Myers, Jr., a raise from $150,000 1o $173,750
a year and a $3,500 boost in added compensation to $12,613.

Banking of Vacations
Advocated by OPEIU

Employees should be allowed to “bank" part of their vacations for
fuiure use, Howard Coughlin, President of the OPEIU, proposed in a
public statement May 15. -

“Such ‘banking’ can be a stabi- 2 wecks after 1 year
lizing factor in the current eco- 3 weeks after 3 years
nomic situation,” Coughlin de- 4 wecks after 10 years
clared. “Many companies are op-
crating in high gear today, and if
their regular employees can work
an exira week this summer, it will
help them meet their defensc and
commnicercial commitments without
putting pressure on prices. When
the employees want (o use this
‘saved’ time a ycar or two from

This contrasts, he said, with the
following scale for unorganized
office employees:

1 week after [ year

2 weeks after 2 years

3 weeks after 15 years

4 weeks after 20 years (if ever)

A numbcr of OPEIU affiliates

now, the companies’ work sched-
ules rmay not be as crowded.

“The alternative of using tcm-
peraries,” he said, “is undesirable
becausc they usually are denied al-
most all fringe benefits, and thus
tend to depress standards for reg-
ular employees.”

Coughlin reported that a survey
of vacation practices under OPEIU
contracts showed the following
scale was typical:

1 week afier 6 months
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in the U.S. and Canada are show-
ing interest in “vacation bank”
clauses in contracts.

Columnist Elected

Victor Riesel, well-known labor
commentator, has been clected
president of the Overseas Press
Club of America. A nationaily
syndicated columnist specializing
in labor affairs. Riesel is also a ra-
dio-television ‘broadcaster and lec-
turer.

It Union, Local 2

The Union for White-Collar Werkets
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Staff members of Local 2, William Coakley, lcft, and Philip Dougherty,
distributing material publicizing the OPEIU at the Union Indusiry
Show held recently in Baltimore, Maryland. AFL-CIO Regional Dircc-
tor Oliver Siagleton, and individual booth attendants, cooperated in the
effort to bring the white collar organizing message to the public. Local 2
gained some organizing leads which may prove fruitful.
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A Second Election Is Not Enough

A substantial .number of companies are refusing to comply
with National Labor Relations Board directives that lists of em-
ployees in appropriate collective bargaining units be submitted to
the union within seven days after an election has been consented
to or directed. These companies have been warned that if the union
loses the election, a second clection will be ordered.

While the Board appears to have no alternative except to order
a sccond election, it is doubtful that a second balloting would pro-
duce a diffcrent result in the face of company adamance.

It has long been our contention that a “cease and desist” order
issued by the National Labor Relations Board after it has
found a company guilly of unfair labor practices is not punish-
ment sufficient to deter a repetition of the abuses. '

Similarly, we feel that the Board must find a better answer
to the problem of assuring employer compliance with its directives
pertaining to furnishing cligibility lists to unions.

Profits and Guide Lines

Gardner Ackley, Chairman of the President’s Council of Eco-
nomic Advisers, in an address to the annual meeting of the United
States Chamber of Commerce, asked the following question: “Does
anyone imagine that labor will continue to show moderation in
wage demands when prices and profit margins are continually
rising?”

Mr. Ackley notled that over the past five years, we have seen
the most sustained profit growth in our history. Dividends in the
first quarter of 1966, for example, were up 12% over a year carlier
—substantially in excess of the risc in employece wages over the
same period.

Obviously, the 3.2% guideline in wage increases is no longer
realistic. While we oppose all controls, we particularly feel that it
is impossible to control the wages of labor without imposing similar
controls on profits, prices and the income of management.

Stock Purchase Plans for Labor

I. W. Abel, President of the United Steelworkers of America,
recently stated that stock purchase plans might very well be a
union proposal in future cotlective bargaining in the United States.

In this era of stock options whereby management representa-
tives are aliowed to purchase stock below the market price, sell it
at a profit and pay taxes only on a long-term capital gains basis,
thus kecping 75% of the profit. il would be desirable to open up
this entirc avenue of stock purchasing across the collective bar-
gaining table.

While we think the federal government should close the tax
loophole in the stock option gambit by which millions of dollars
are lost to the Internal Revenue Service yearly, we feel that stock
purchasing plans granted on an equal basis to management and
labor may be a good thing for American workers and American
industry.

Surely workers have an equal claim to the success of our nation’s
companies. And surely this claim should be recognized by manage-
ment.

Action At Last on Minimum Wage

The House of Representatives has passed a minimum wage bill
which, despite deficicncies, is an important step forward. Tt raises
.the minimum hourly rate in two stages to $1.60 and extends cover-
age to millions hitherto denied the protection of modest Federal
standards. For the first time it includes some of the long ncglected
farm workers.

Many of our fellow citizens work hard but are poor because so
Jlittle is put into their pay envelopes. A higher minimum will help.

We hope the Senate will pass a comparable bill, preferably with
strengthening -amendments,

Educational (_:onference Photos

The North Central Educational Conference was held in Kankakee, Illinois May 14-15. This spring’s meet
ings focused on contract drafting and cnforcement and on public relations at the Local Union level.

The Southwest Fducational Conference took place in Texnrkana April 30 and May 1. Participants testi-
fied to the value of the two-day session.

The Western Educahon-ll Conference was held in Las Vegas, Nevada, April 16-17. OPEIU Prcsndent How-
ard Coughlin, scated at the table second from left, participated in this meecting, as in the others.

Local 29 Wins 2 to 1
Against Teamster Raid

Local 29, Office and Technical Employees, of Oakland, Cali-
fornia has handily repelled a Teamster raid in a National Labor
Relations Board clection conducted May 16-17.

Continuing its policy of raid-
ing other unions in thc Bay area,
Local 856 of the International
Brotherhood of  Tecamsters
sought to obtain bargaining
rights for the office and clerical
cmployeces of the milk industry
in Alameda, Contra Costa and
San Mecteo counties despite the
fact Local 29 has well represent-
ed these workers for many years.

The Teamsters made exag-
geratcd promises and claims,
and spent a considerable sum
of money, in their vain effort to
woo the workers away from Lo-
cal 29.

In the two-day secret-ballot
clection, the nearly 200 employ-
ces voted to keep their ties with
Local 29 by a majority of over
two to one.

John Kinnick, President of
Local 29 and OPEIU Vice-Pres-
ident, led the succecssful defen-
sive campaign.

He reports that the union is
now presenting coniract pro-
posals to the milk indusiry asso-
ciation. Local 29's contracts
cover oflice and clerical employ-
ees in many milk companies, in-
cluding Carnation, Foremost,

‘Borden’s and Arden’s.

Back to Drawing Board
Charge account customers of

a large U. S. store were re-
cently surprised to receive
punch cards marked: “Please

fold, bend, mutilate and staple.”
The company’s automated ac-
counting systcm has been aban-
doned after a series of misde-
meanors, including issuing a
check for the janitor's two-
weck salary — for $5,000.—
From “The Twenty-Niner,”
Oakland.

Change of Address

If you are moving, send both
your new address and your old
one to Secretary-Treasurcr J.
Howard Hicks, Office and Pro-
fessional Employees Interna-
tional Union, 1012 14th Street,
N. W,, Washington, D. C.
20005. Be sure fo include your
zip code.
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Labor and the Law

By Joseph E. Finley
OPEIU General Counsel

Bad Faith Bargaining—
The Law is of Little Help

When you sit across the bargaining table from the employer,
what conduct constitutes a refusal 1o bargain in good faith? What
can be done about it if the company is actually bargaining in bad
faith? How pood is your legal remedy? We have been asked ques-
tions like these hundreds of times in Lhe past few years by OPEIU
local unions and their officials. Let’s take a hard look at hard bar-
gaining so that each one of you can get this tough subject in better
legal perspective.

Let’s take a typical case out of the recent reports. To win a
refusal to bargain case, you must show some kind of bad faith by
the employer. He may have a dirty mind, may hate unions, may
be determined never to agree to a coniract that allows you any
degree-of respectabilily, but when it gets down to putting it on the
line at a trial, you must have some kind of proof that not only the
NLRB can utilize, but proof that will stand up before the elderly,
august federal judges who may sit in review on the case. The union
in the recent case claimed that the employer had ducked and
dodged in scheduling meetings, thus showing bad faith. The par-
ties had met 23 times over a fcw months, and the company had
canceled only .one meeting. Changes in time and place on sevcral
others didn’t make out bad faith, since the company could show
a business excuse each time. When the company showed that on
two occasions, it had made changes in time and place to meet a
union requesl, this whole claim went up in smoke.

Then the union argued that bad faith was shown by changes in
company policy on personal telephone calls. But here, the company
claimed there was no set policy, and Lhe union couldn’t prove it,
although it was clcar that the company had cut off calls afier the
union came in. Some of the other alleged changes in company
policy werc met with the defense that the company was always
willing to discuss them in negotiations. Then, thc union next
claimed (he company changed its position on issues in negotiations
time afier (ime. The answer {o this one was that the company was
engaged in “flexible bargaining.”

The roll call went on and on. Next, the union argued that the
company showed bad faith in the bargaining sessions by firing
questions at every member of the ncgotiating committee, tather
than dealing with the principal spokesman. Here is what the NLRB
said: “This contention lacks merit, since the parties considered all
persons present during the meetings to be active participants who
would explain and make clear disputed issues during negotiations.”
Here is some positive advice: if you want to stop this, get together
with your committee, agrec on one spokesman, and if a company
negoliator starts guestioning one member of the committee, that
person should politely refer the questioner to the spokesman for
one answer for all

The company offered some new plant rules during negotiations.
Then, it refused to supply certain bargaining information requested
by the union on the grounds it would involve a “great amount of
work.” This claim went down the drain when the company showed
after it refused, the union never thereafter pressed (he demand.
Don’t let & company get away with this one. If you ask for infor-
mation and get a refusal on any ground, even if it is a “‘great amount
of work,” keep insisting. If you have a legal right ro the infnrma-
tion, you ought to gel it, but il you politcly back away, you'll be
giving up imporiant legal rights.

Point alter point was raised by the union, but the company had
an excuse for every one of them. The company even wanted the
international union 1o sign the contract, which might othcrwise
have been an illegal demand, but the company’s lawyers showed
that the local union itself had injccted international union rules
and laws into the bargaining, and on this basis, thc Board declined
to find a viotation of the law by the company.

As we have told many of you time and again in individual ses-
sions, 2 “hard bargaining” case is cxtremely difficult to win. And
il you win (he case, wha( do you kave? The NLRB’s remedy is to
return to the table and bargain in good faith. In perhaps the most
important hard burgaining case we have ever won, we went back
to the table with the company, where the chief spokesman said,
“We don't agree with the Board. We've always bargained in -good
[aith, and we'll keep doing it. On wages, our policy is the same.
On union shop, our policy is the same.” The company would go
through the motions, but would yield on nothing. Its clever lawycr
would meet at any time, noon or midnight, b\jt; always with the
sAme answer. I

P g >

Members of Local 404 gathered in Pembroke, Ontario for an Educational Day. The discussions, led by
President Vaughan Mathias, Ex-President John O’Malley and OPEIU International Representative Romeo
Corbeil, covered parlinmentary procedure, gricvance handling and negetiations:

Milk Firm and City Hall Yield,
Sign with Local 57 on Strike Eve

On the eve of scheduled strikes, Local 57 in Montreal has rcached outstanding agrecments with
J. J. Joubert Company Ltd., a milk company, and with the City Hall of Pointe-Claire.
The last-minute setilements were announced by Gilles Beauregard, representative of the Eastern

Canada Council of the OPEIU.

Both agreements run for iwo
years. That with the City Hall of
Pointe-Claire is a first contract.
Details follow:

J. J. JOUBERT: The 50 em-
ployees will receive a wage in-
crease of $6 weekly retroactive
to last November 1, a second
increase of $3 as of November 1
of this year, and a third increase
of $3 as of April 1, 1967.

Other improvements won in
what Brother Beaurcgard de-
scribes as the finest contract
ever won for white collar em-
ployees of the milk industry in
the Privince of Montreal:

® Reduclion of the work
week from 364 hours to 34
hours with no cul in basic salary.

® Premium pay for midnight
shift employces raiscd from $2
weeks 1o 53,

® Three weeks of vacation af-
ter 12 years of service; previous-
ly 15 years of service were re-
quired.

e Decmoted employecs Lo suf-
fer no reduction in wages.

e Gains in the areas of
scniority, overtime, holidays and
leaves of absence.

POINTE-CLAIRE CITY
HALL: The 40 office and cleri-
cal employees will receive a five
per cent wage incrcase retro-
active to last November 1, a
further raise of five per cent on
this September 1, and a third
raise of five per ccnt on April 1,
1967.

The work week is reduced
from 3614 to 35 hours.

The new vacation schedule

provides for two weeks after one
year, three weeks after cight
years, and four wceks after 20
years. Twelve paid holidays
were obtained, with those fall~
ing on Saturday or Sunday 1o be
paid for also.

Sick leave was improved to
the extent that employees may
take five days of each year of

.service and bank 15 additional

days to a maximum of 180 days.

Medical Plan Employees
Join Vancouver Local

Local 15 in Vancouver, Brit-
ish Columbia has made applica-
tion to the Labour Relations
Board to bccome certified as the
sole collective bargaining repre-
sentative for 132 office and cler-
ical employees of thc “B. C.
Medical Plan™ located in Vie-
toria.

At the time of making this ap-
plication snme 74 cmployecs
had signed membership appli-
cation cards and made payment
of the first month’s dues as re-
quircd by the labour laws of

e

e

Thus, the law is often of litle help in refusal to bargain cases.

If you have a good case, the best you can get out of it is some pro-
tection for your people il you go on strike. For il you do strike
because a company refuses to bargain in good faith, your members
will be classified as unfair labor practice strikers and will have a
right to their jobs, no matter how many replacements are hired,
whenever they make a demand to go back. But even then, you
had better be sure your case is sound, and if it is no more than
another hard bargaining situation, you may have little left.

In using the law in colleciive bargaining, you need to know its
weaknesses as well as it strengths. In the area of good faith bar-
gaining, the wcaknesses of legal remedies are so apparent that you
cught 10 know your best chance to win is by good old hard hitting
trade union tactics, not.by reliance.on the NLRB.

the province. This orguniza-
tional campaign was planned
and has been under the guidance
and direction of OPEIU Vice-
President Bill Lowe, assisted by
International Representalive Bitl
Kyles. However the success thus
far achicved is largely attribu-
table to the untiring and dedi-
cated work of an organizing
commiltce consisting of em-
ployees Blane Hill, Mrs. Bonnie
Little, Carol Coppin, Neil Mc-
Kinnon and Dave Ranson.

In addition B. C. Hydro em-
ployec members of Local 378,
Ralph Frecthy, Nuville Taylor,
and Glen Denstedi, and Tom
Leecson, a Yarrows Shipyard
member of Locat 15, attended
meetings and assisted in making
house calls.

The B.C. Medical Plan pro-
vides comprchensive medical
care at reduced premiums for
low income families and retired
persons on small pensions. Per-
sons or families with non-taxable
incomes receive full coverage
without paying any premium.
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Kennedy’s Living Words

Four years ago President John F. Kennedy forwarded a message
to me to be read to the convention of the Office Employees Inter-
national Union at Kansas City, Missouri. The message from the
White House was as follows:

“To many Amecricans, union organization is identified with
physical labor in the traditional scnse—the assembly line, the
building trades, the men in blue shirts and coveralls.

“But the rapid pace of technical progress has given rising numer-
ical and substantive prominence to those workers who serve in
‘White Collar' employment.

“The American people long ago decided that collective bargain-
ing was a proper and desirable method of governing relation be-
tween workers and their employer.

“That principle remains valid repardless of the nature of the
changing work-force,
“Your Union has for years been striving to extend the benefits
and protection of collective bargaining to the office worker—to as-
sure his full participation in the economic progress of our Nation.

“All those who subscribe to the principle—and I count myself
among them—wish you success.
“With all best wishes
John F. Kennedy”

President Kennedy’s words of four years ago are just as mean-
ingful today.

Now more than cver, with technological change and automation
seriously affecting the character of the work of office and profes-
sional workers in the United States and Canada, we find no ade-
quate substitute for collective bargaining. ' '

It is not surprising that John F. Kennedy endorsed collective
bargaining for white collar workers. Numerous predecessor presi-
dents enunciated the need for unionism and c¢ollective bargaining
for all workers. One of the outstanding Republican presidents of
this century, Theodore Roosevelt, stated that if he were a worker,
he would join a union.

In the face of the fact that the lcadership of the United States,
both past and present, has testificd to the need for unions and col-
lective bargaining in order to achieve industrial democracy, it is
difficult to understand why workers, either white collar or blue col-
lar, would hesitate to join a union. The fact is, however, that only
25% of thc nation’s work force. is organized and only 12% of
white collar workers in the United States cnjoy the benefits of

-collective bargaining.

Statistics compiled by the Labor Department ¢ontinue to reveal
the substantial advantages enjoyed by those organized as compared
lo the average salary and fringe benefits received by unorganized
white collar workers. More important, however, is the status and
dignity of while workers who are represented across the bargain-
ing table from their employers by a union.

They are fully aware of al] of the coniractual gnarantees in their
collective bargaining agreements. They know promotional op-
portunities must be posted on. the bulletin board for their informa-

tion. They know of the rcquircments and description of cach posi--

tion covered by the collective bargaining agreement. They know
that if they prepare themsclves adequately, cither scholastically or
through experience for better jobs, they can sooner or later qualify
for advancement.

They know too that they do not have to depend upon the
beneficence of their employer for wage increases. Their salaries and
increments, in accordance with length of service, are spelled out in
the contract. They ave awarc of the protection they enjoy against the
possibility of discharge without just cause or layoll out of scniority.
They know that nepotism and favoritism can not prevail in an of-

fice covered by a collective bargaining agreement.
Presidents John F. Kennedy and Theodore Roosevelr were also-

cognizant of the better wages and working conditions enjoyed by
the organized as compared to the unorganized. It was, thercfore,
consistent with his expericnce that President Kennedy cspoused
collective bargaining for white collar workers in his message to
our Kansas City Convention.

In paying tribute 1o the Officc and Professional Employees In-
ternational Union, Presidents Truman, Eiscnhower, Kenncdy and
Johnson recognized our union as the leading spokesman for white
collar workers in the United States and Canada.

It is imperative, therefore, that each and every member of the
OPEIU do everything possible to acquaint the unorgunized of the
existence of our organization and the bencfits to be attained
through collective bargaining for white collar workers.

*Universal Life Organized

{Continued from page 1}
NLRB district office to cast their
ballots. Each therefore signed
an identification affidavit.

Countering the company tac-
tics, President Jennic Lee
Murphy of Local 367 and Rep-
resentatives Burchman and Hal-
loway eonducted organizational
meetings cach week during the
two months preceding the elec-
tion.

The election showed that few
of the employees had been in-
timidated or disheartened by the

firm’s obdurate attitude.

Sister Murphy reports that
Local 367 has filed a charge of
unfair labor practices against
the company and has also quick-
ly submitted to it a list of con-
tract proposals designed to ad-
vance working conditions in
every respect.

OPEIU Vice-President
Bloodworth will lead the im-
pending ncgotiations.

The officers of Local 367 and
the Universal Life employces
are lavish in their praise of the
effective  help given them
throughout by Brothers Burch-
man and Halloway.

Local 153 Signs ABC
To First Contract

After cight difficult bargaining
sessions Local 153, New York, has
signed a first contract with the
ABC Frcight Forwarding Com-
pany providing for higher wages,
reduced hours and an array of
fringe benefits.

The freight concern’s employees
voted overwhelmingly to join Lo-
cal 153 in a NLRB clection last
January. Retroactive to February,
the agreement runs for three years.

The contract provides for two
$5 weekly increases and a third-
year wage reopencr. Hours will
be cut to 3714 a week in 1968.
Pension and medical plans will
be started.

The negotiations were con-
ducted by Business Representa-
tives John Kelly and John Ciara-
mella and an active committee
of .the ecmployees.

Leading the successful campaign to organize the Universal Life em-
ployees were, from lcft, UAW International Representative George
Halloway, OPEIU Vice-President J. O. Bloodworth, Local 153 Busi-
ness Representative Ernest” Cobh, and AFL-CIO Staff Representative
William Burchman.

Profits Soar,
Wages Steady

Profits of Icading corpora-
tions continued (o soar in
March, according to figures re-
lcased by the U.S. -Department
of Commerce.
~ Cash dividends issued by cor-
porations which make public
reports totaled $300 million
more than tnose for March,
1965.

The March total was $2.9
billion—more than half of the
$5.2 billion total for the first
quarter of the year. The quart-
erly figure represented a 12 per
cent gain over the first quarter
of last year.

Dividends, and total profits
after taxes, havc risen steadily
since 1961, |

Meanwhile, real factory
wages held steady for the year
cnding in March, U. 8. Labor
Department  statistics showed.
Money raises were negated in
terms of purchasing power by
rises in the cost of living and
Social Security taxes.

BeerTSalesmen
Choose Local 6

OPEIU Local 6 in Boston,
Muassachusetts was chosen by
salcsmen of Considine’s Dis-
tributing Company to be their
collective bargaining reprcsent-
ative in an clection conducted by
the NLRB. The vote was 7 to 5.

Encouraged by its success at
Considine’s, a distributor of
Naragansctt Beer, Local 6 is
planning a drive to organize
other distributors in the area.

U.S. Report Forecasts White-Collar Job Growth

Over the nexi 10 years job
prospects will be brightest for
professional, technical, clerical
and service workers, according
to the 1966-67 edition of the
U.S. Labor Department’s
cupational Outlook Handbook.”

Among the predictions are
these:

e White-collar occupations
will continue to grow more
rapidly than blue-collar occu-
pations.

e Managerial and sales oc-
cupations will show average
growth.

e Semi-skilled and unskilled
jobs will show bclow-average
or no growth.

e Largely because of Medi-
care job opportunities will be
especially numerous in  the
bealth services field.

in a separate report, the La-
bor Department {orecast that the
growth in White Collar employ-
ment will outpace all other job
categories during. the second
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half of this year.

It predicted that professional,
technical and kindred workers
will number over |1 million by
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1970—a gain of 25 per cent
over 1965, and double the per-
centage increase anticipated for
the cconomy as a whole.

Where the Jobs Will Be

The following table shows the projected employment changes

in major industries by 1975:

Number of Wage and
Salary Workers  Percentage Change
Industry (In Thousands) 1964-1975
1964 1975
Total . ... .. o . 58,156 75,870 30%
Mining .............. 633 620 —2%
Construction . ..... .. . 3,056 4,190 37%
Manufacturing ... .. ... 17,259 19,740 14%
Trade: Wholcsale and
Retail ............. 12,132 16,150 339%
Transportation and Public _
Utilities .. ....... ... 3,947 4,425 12%
Finance, Insurance, and
Real Estate ... ... ... 2,964 3,725 26%
Serviec and Miscellaneous 8,569 12,275 43%
Federal Government ... 2,348 2,525 8%
State and Local
Government ... ... .. 7,248 12,225 69%



