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Wayne Morse Speaks on
Unions’ Political Activities

The following is an cxcerpt
front an address by Senator
Wayne Morse of Oregon regard-
ing the cffort of Strom Thur-
mond, Barry Goldwater and
other anti-labor senators to pass
legislution restricting the rights
of labor unions in the political
field:

I think we make a great misiake
today, Mr. President, in attempting
to incorporate in a clean eleclions
bill a propeosal which would have
very widcspread effects upon the
aCllVlllCB of AmCFICdn lI.nIOIHSITI in
the field of political education and
activity, . . .

This proposal is ©hviously onc
which seeks to further restrict and
further limit the activity of Amer-
ican trade unionism in American
politics. I held to the view ihat il
is in Lhe inlcrest of sound public
policy, in the interest of cur demo-
cratic system of government, (0
have more rather than less political
aclivity on the part of trade unions;
and I hold to the same point of
view in regard to chambers of com-
merce, the National Association of
Manufacturers, and other employer
Broups.

‘What Arc We Afraid Of?

I am always at a loss to under-
stand why, in a democracy, we
should seek 1o restrict the aclivilies
of organizations of free mcn and
women who have organized into
trade unions or inlo business asso-
ciations, and who seek to carry the
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point of view of those organizations
on legislative issues to a free peo-
ple. What arc we afraid of? . . .

I am alwavs a little amused at
the opposition ol conservative ele-
ments in our country o the actliv-
ity of workers banded together in
a trade union, in a political cam-
paign. Perhaps whal we need is a
reinstitution of a thoroughgoing in-
vestigation of what is happening in
political techniques. 1t would be
rather interesting, in such an in-
vestigation, o discover the subter-
fuges which American industry uses
in order to funnel inlo political
campaigns funds lo support candi-
dates Lo their liking. . . .

(Continwed on page 4)

MARCIL, 1960

:1%"

U.S. Study Finds Older Office
Workers LEfficient as Younger

Secretary of Lahor Mitchell an-
nounced Lhe results of a ncw Labor
Department study which indicatcs
that “older workers are as produc-
tive as their younger counterparts.”

Mr. Mitchell stated that (his
study is part of the Lubor Depart-
ment’s continuing program of help-
ing older workers retain or find
jobs. It indicates, as de other
studies conducted by Lhe Decpart-
ment, that employers are passing
up some excellent workers with val-
uable cxperience il they place an
arbitrary age limit on hiring. The
studies prove thal older workers
have fower rates of absenleeism
and turnover, are morc consistenl
in their performance, and trequent-
ly produce at a faster rale than
younger workers.

The new study compares the
work performancc of about 6,000
workers in various age groups on
comparablc office jobs. 1t shows
that workers 45 ycars old and over
produce, on the average, about as
much work as those aged 25 1o 45,
and slightly more than workers un-
der 25. Accuracy of performunce
was almost identical in cach of the
six age groups studied.

Secretary Mitchell said that the
study brought oul three important
facts: First, there is only an insig-
nificant difference in output per
man-hour between office workers
of dilferent age groups; second,
there is considerable variation in

performance among workers with-
in age groups so thal large pro-
periions of workers in the older
age groups exceed the performance
of the average workers in (he
younger groups; and third, older
workers have a steadier rate of out-
pul, with considerably less variation
from week 10 week than workers in
lhe younger age Eroups.
Experience, Secrctary  Milchell
said, appearcd 1o be the major fac-
lor in diflerences in the average
performancc among age groups.
For example, average oulpul per
man-hour was about 7 percent less
for ollice workers under age 23
than the nexi older groups, but
only 2 percent less when workers
that had been employed on the job

Juliano fto
School Board

Yice President Nicholas Juli-
ano recently was elected to the
Belleville, New Jersey, School
Board. Among the six candi-
dates, Juliano polled the most
votes in the race for onc of the
vacancies on the School Board.

This is further cvidence that
the Office Employes Internation-
al Union believes that what is
good for the Comnmunity is good
for the Union.

Southwestern Organzzatzonal Conference in Sesswn
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The Southwestern Organizationl
Conference recenily held its semi-
annual meeting in Painters Hall in
Houston, Texas.

In addition to the regular busi-
ness of the Conference, lhere was a
five hour discussion period on the
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implications of the Landrum-Griffin
Bill. The delegates were very in-
terestcd in this discussion and, a
shown by the above picture, the
delegates took many notes in order
to report back 1o their Local Union
membhership the various regulations
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which have become mandatory un-
der this legislation.

Houston Clinton, the General
Counsel for the Texas State Feder-
ation of Labor, conducted a discus-
sion on the National Labor Rela-
tions Board, its functions and pro-

0 e

cedures.

President Doris Cates and Secre-
tary-Treasurer Edsel Gunn were
hoth re-elected 1o oflice.

The next meeting of the South-
western Organizational Conference
will be held in Port Arthur, Texas.

for ¥ months were compared. Con-
parisons for workers in smaller
groups—Ilime workers and incen-
tive workers, higher und lower paid
jobs, povernment and privale cm-
ployment, and sclected occupations
—showed no major dilfercnces in
work performance (hal could be at-
tributed 1o age.

I'he study covered ollice workers
in 21 private companies and 5 gov-
ernment agencics that maintained
production records for sclected
types of work. Ahout half of the
workers were paid under an incen-
live wage sysiem. The outpul per
mun-hour of each worker was com-
pared with the average production
of workers 35 to 44 doing similar
work under identical pay systems.

$5 Raise Won by
Market Workers

New York, N. Y.—A 1wo-year
agreemen! at Grand Union-Sunrisc
Supermarkets resulied in success-
fully impraving the conditions en-
joyed by clerical office employes,
members of Local 153.

The new agreement provides for
a $5.00 per week general increase
reiroactive to November 1, 1959
and a $3.00 weekly wage increase
clleclive December 19, 1960. The
contract cxpires on October 31,
1961.

In addition the contract institules
a classification sysiem calling for
$2.00. $3.00, and $4.00 weekly in-
crements up to the maximum of the
respective luhor grades.

All employes with one or more
ycars ol servicc are {0 receive an
additional 5 days sick leave per
year.

The employer has contracted (o
contribute an additional $2.00 per
month per employe 10 the Local
153 Welfare Fund as of January
t, 1960. This will assure thcm of
comprehensive denfal insurance for
treatment of pre-cxisting dental de-
fects. To gain (his coverage the
Local [53 Welfare Fund will pay a
$50 premium for our members to
Group Health Dental Insurance.

In addition to language changes
which substantially betters the posi-
tion of our members at Grand
Union-Sunrise they gain a half day
ofl on the day beflore Christmas.

The contract was negotiated by
Al Addeo, Business Representative;
Rose Ann Petronio, and Barbara
Mahoney.

Beer Disiribuior Organized

Thomas Flynn, Business Man-
ager of OEIU Local 6, announced
ihe unanimous vole on behall of
Local 6 at Hartford distribufors ol
Budweiser heer. A collective bar-
gaining agrcement will be nego-
tiated with the company in the very
near future.
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Landrum-Griffin Helps Employers

The NLRB recently published a statistical summary cover-

ing the three-month period between October and December
1959 which is the first effective period following the enactment

of (he Landrum-Griffin Bill.

It is interesting to note that employers filed 331 unfair labor
practice cases during that period. This represcnied an increase
of 81% over the 183 cases filed by employers in the cor-
responding quarter a year ago. Unions filed 926 unfair labor
practice cases. This was an increase of only 9% over 851 filed
by unions in the corresponding period of 1958. Individuals
filed 1015 unfair labor practice cases. This was a decrease of
44% from 2005 cases filed by individuals in the corresponding
period of 1958.

It is interesting to note that not only were the rights of unions
curtailed by the enactment of the Landrum-Griffin Bill but of
even greater significance is the fact that the rights of individuals
werc scverely curtailed.

We are sure the politicians favoring this legislation never
mentioned this possible effect in their numerous statements.

“Right to Work” Laws Slow Growth

D. H. Pollitt, Associate Professor of Law at the University of
California, afier an involved study of the motivatlion and effect
of “right 10 work” laws in the 19 states which have adopted
them, came to the conclusion that these laws have stunted the
industrial growth of such states.

A portion of Professor Pollitt’s study appeared in the 36-page
report published by the National Council for Industrial Peace.
This report found that in the post-war years, 45% of the plants
that located in the South were there because of available
markets.

He noted that “Ford, General Motors, General Electric,
Westinghouse, International Harvester, National Carbon and
others which fall within this catcgory report that they expect to
be unionized and were in fact unionized. Many of these com-
panies have company-wide agreement with one union whereby
wage rates are standardized in all plants regardless of location.”
Running away from Unions, therefore, had little to do with
the locations of thesc plants.

However, Professor Pollitt staled that 25% moved South to
avoid labor unions. This latter group consisted largely of ap-
parel, shoc and textile firms. Professor Pollitt stated: “This type
of industry exploits rather than develops the economy.”

Professor Pollitlt came to the conclusion that the real reason
for so-called “right 1o work” laws is to hamstring unions.

Steel Imporits

During the recent stecl strike, we heard many spokesmen for
the steel industry state that high American wages in that in-
dustry were causing American steel companies to lose business
o European steel companies. This point was emphasized again
and again in Unitcd States newspaper editorials.

It was very revealing to rcad, therefore, that one of the
reasons cited by the Chrysler Corporation for its loss of five
million dollars last year was the high cost of importing steel
during the recent steel strike. This contrasts sharply with the
steel industry’s contention that foreign steel can be imported
into this country for prices far lower than those charged by
American steel companies.

Support for Forand Bill

The Washington Post and Times-Herald stated that passage
of the Forand Bill to provide medical and hospital care for
America’s senior cilizens would relieve retirement of one of

The Canadian Scene

Montireal Notes

A first (wo-year agreemcnt has
been accepled by the employes of
Christie Brown Co., members of
Local 57 in Montreal.

The following were obtained: ir-
revocable check off, seniority
clause, grievance and arbitration
clause, improvement in the ovcr-
time provisions, maintenance of all
privileges, job classification with
automatic progression from mini-
mum ¢ maximum, and an average
wage increase representing ten dol-
lars per week within the contract
term.

The union committee was com-
posed of Internalional Representa-
tive Romeo Corbeil, Yvons Tousig-
nant, Clement Blondeau, and Andre
Pare.

International Representative Ro-
meo Corbeil reports he has peti-
tioned the Quebec Labor Relations
Board for certification on behalf of
the oflice and clerical employes of
the Compagnie dc Publication Ia
Patrie Limitee, o group of fifly em-
ployes.

Robert Hennessey, president of
the OEIU Local 265, reports his
Local has petitionel for certifica-
tion for the employes of Wabasso

Local 575 newly-elected cexcentive board:

Brother Joho Tunncy, President of
Local 57, Montreal, has been ap-
pointed business agent. Having worked
as au office employe for the past 19
years, he is well informed of the prob-
lemms facing the white collar workers,
Under the provisions of Local 57s
agreement with Canadian Car he has
obtaincd a leave of absence of a year
to perform his new duty. The mem-
bers of the Local fecl the appointment
will be of great value fo organizing
white collar workers in the city of
Montreal.

Cotton Co., Lid., 70 employes. He
reports also his Local was certified
for the employes of Norton Co.

P

el :
Seated left to right: Selange

Lemay, recording secretury; John Tunacy, president; Roger Jeannean, vice-

president;: Donald Benoit, sccretrny-treasurer; Standing lefi to right: Gilles

Beauregurd, Romeco Corbeil, Claire Gmudette, Jacque Danis, Roper O'Keefe,
John Harrison, L. A. Beaudet, Roger Belanger.

Occupations in Electronic

Data Processing Systems

In accordance with a study pre-
pared by the Occupational Anal-
ysis Branch of the United Stales
Employment Service, a functional
organizational chart in an electronic
data processing system would in-
volve the following occupations
which, in many respects, are new
to the office ficld: Project Planner;
Computing Analyst; Systems An-
alyst; Chief Programmer; Program-
mer; Coding Clerk; Tape Librarian;
Data Processing Systems Super-
visor; Console Operator; High
Speed Printer Operator; Card-Tape-
Converter Operator; Data Typist;
and Electronic Mechanic-Com-
puter.

The study indicates that the Proj-

ect Planner is concerned with over-
all planning, scheduling and coor-
dination of activitics to achieve the
desired results. By analyzing the
data and the problem, a delermina-
tion is made of the cost, machine
capability, man and machine hours
required and whether processing
can be performed elccironically,
mechanically, manually or by a
combination of such methods. The
preparation of work llow plans and
procedures cstablish the processing
sequence. At Lhis poinl, decisions
are made pertaining Lo enlarging or
altering the computer sysiem 1o
adcqualely meet the organization’s
processing nceds. Budpet estimates
are prepared to justify the cos: of

the worst of its nightmares. Noting that the cost of private in-
surance is prohibitively high for the aged, the newspaper as-
sailed the American Medical Association for its opposition 1o

this proposed measure.

The newspaper urged the medical lobby to “calm its nerves”

| rupted production.

sufficiently to recognize that this bill would provide health care
in exactly the same manner as any other insurance programs
which would enable a patient to go to the doctor and the hos-
pital of his choice and pay the bills resulling from the care he
needs in his old age.

The Washington Post and Times-Herald stated that the
Forand Bill, if enacted, would hclp doctors, hospitals and medi-
cine in gencral and enable American men and women to retire
in their old age with more security and self respect.

processing operations and equip-
menl.

The Computing Analyst develops
a mathematical or statistical anal-
ysis and statement of the problem
when it is required. Mathematical
procedures and developed and il-
lustrative charts, tabtes, and dia-
grams are prepared. The design of
the computer system may he al-
tercd at this peint to permit a
solution of the problem.

The Systems Analyst is con-
cerned with developing an ideal
processing plan. Methods are de-
vised for cfficiently carrying oul
such a plan through a determina-
tion of the techniques o be used
and the specific computer require-
ments. Flow charts and block dia-
grams are prepared as a further
refinement of the problem and to
cstablish a sequence of computer
operations.

The Programmer and Coding
Clerk works on an analysis of the
data developed during the systems
design stage in order to indicate
cach defail of the mathematical
computaiions and the operational
sequence requircd 1o solve the prob-
lem. Program sieps arc then trans-
lated into machine instructions,
using a predetermined coding sys-
tem.

The Data Processing Systems
Supervisor, the Console Operalor,
the High Speed Printer Operator,
the Card-Tape-Converter Operator
and the Data Typis| are concerned
wilh the aclual data processing ma-
chine operations (hat are involved
in solving a problem and in obtain-
ing a solution.

All neccssary data are transferred
directly on to magnelic tapes from
punched cards, and the various
data tapes and program instruc-
tions are mounted in the pertinent
tape units. The sysiem is then pul
into operation and carefully con-
trolled during each step of the otal
process. Final printed results are
recordcd on lape or cards depend-

|| ing on the nceds of the orpaniza-

lion.
The Tape Librarian maintuains a

i | collection of processcd tapes from

which selections are made when
revising or setting up a progran, or
from which designated tapes are
wilhdru\yn when certain programs
are put into opcration.

The Electronic Mechanic-Com-
puler is responsible for uninler-
The mauchine
sysicm musi he maintained in maxi-
mum operating condition. The
primary funciion of maintenance
is (0 prevent machine breakdowns
and malfunctions. Preventive main-
tenance routines arc integrated with
normal operations to permit un-
interrupted processing of data.

In later articles concerned with
electronic datn processing sysiems,
we will outline job definitions and
job reguirements.

Considerable  variations  exist
among employers as (0 required
cducation, training and expericnce
for the above mentioned jobs.
Many of the firms concerned with
the installation of computers sclect
individuals for these new occupa-
tions on the basis of specific apti-
tude factors.

Temperment faciors are being
emphasized in the selection of in-
dividuals. In accordunce with a
study published by the Uniled

States Department of Lahor, tem-

perment factors are considered to
be significant in view of the fact
that each work situation demands
a different type of activity that calls
for a different adjustment on the
part of individual workers.

See the AFL-CIO
Union Industries
Show in
Washington, D. C.
May 6-11, 1960
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New Haven Local
Conveys Thanks

Editor: The officers and mem-
bers of Local 329 in New Haven,
Conn. want to take this opportunity
to extend deepesi appreciation to
all Brother and Sister OE1U Locals
throughout the United States and
Canada for their generous contri-
butions to us during our recent 13-
week work stoppage against the
Knights of Columbus National
Headquarters in New Haven.

We also want to gratefully ac-

knowledpe the wonderful coopera- | *

tion and assistance we received
from the International officers and
their stafT during this period of
trinl. It is inded heartwarming to
know that we have an organization
in back of us which has such a deep
personal concern for the welfare of
our membership. Tt is undeniable
that the success of our strike was
achievel only through the warm
bond of camaradaric which exists
in our International Union.
Signed:
MARGARET EGAN, President.
KATHLEEN MCGraTH,
Vice Presiden:.

MARGARET COATES,
Secretary-Treasurer.
MARGARET MCGOVERN,
Recording Secretary.
HeLEN TuLLrY, Chief Steward.

Epwarp HiMES,
Committeeman.

Elmira Renews

For 7¢ Increase

Elmira, N. Y.—Local 137 an-
nounced the signing of & renewal
agreement with the American La-
France Corporation in Elmira
which will run until April 30, 1961.

The new agrecment calls lor 2
7¢ per hour wage increase effeclive
on May Ist of this year and a cost-
of-living index increase in October
of 1960 based on the B.L.S. figure
at that time. As of now this guar-
antces at least an additional one
cent per hour. Also oblained were
additional increments based upon
service as follows: For employes
with less than one year of service
—Il¢ per hour; for employes with
from one to five years of scrvice—
2c per hour; for employes with
from five to ten ycars of scrvice—
4c per hour, for employes with
over ten years of service—6c per
hour, These increments are effec-
tive as of Fcbruary 15th and the
average incrcase under this plan,
including the 7¢ base increase
amounts (o 11c per hour.

Also obtained was an agrecment
whereby the company will pay the
differecnce Dbetween accident and
sickness benefits under the New
Your State Disability Law and the

North Central Orgamzatwnal Conference Holds Meetmg

"‘1 Xy .\l“ ': W W'lau
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Meeting of the North Central Orgnnlmhonul Conference was held in Omaha on .lnuunrv 23, with Local 53 playing hnsl. Inrem.mouul President How wrd
Conghlin addressed the confercnce on (he new Iabor bill. Robert Burgoyne, Local 221, Galesburg, IIL,

was re-clecied president of ithe conference, and

Don Mortensen, Local 95, Wisconsin Rapids, Wis., was elecied secretary-treasnrer, snecceding Arthur J. Fritz, Local 12, Minuneapolis, who has served
as secretary-ireasnrer since (he confercnce’s Inception.

employe’s full salary for a period
up to 20 weeks in any calendar
year. The Local 137 Negotiating
Committee also was successful in
achieving the same coniract expira-
tion date as that of the three pro-
duction and mainienance unions in
the plant, thus pulling future nego-
liations on a coordinatcd basis.
The Local 137 Committee in-
cluded Norman Wheeler, Harold
Phillips and Dorothy Ames. They
were assisted by Local 137 Presi-
Jent Lec Cowles and International
Representative Bud Manning.

$10 Increase

Middleport, N. Y.—Helen Le-
vanduski, Recording Secretary of
OEIU Local 184 reports that in
their recent negotiations with the
Niagara Chemical Company, the
employes received a $10.00 per
month across-the-hoard general in-
crease. The company is (o pay the
cntire premium on hospitalization
and Blue Cross. The employes
now have the right o choose an
additional holiday and may take it
at half a day at a time if they
choose, such as, a half day on
Christmas Eve and a half day on
New Year’s Eve, or any other day
they agree upon.

Harold Whitehead

Resolution passed by the Oflice
Employes Iniernational Union,
Local 192, at Millinocket, Maine
on the death of Brother J. Harold
Whitehead:

Resolved, that in recognition
ol the untiring cfforts of J. Harold
Whitehead, Local 192 of the Office
Employcs International Union at
its regular mecting at Millinocket,
Maine on December 2, 1959, wish-
es to express its sense of personal
loss in the death of Brother White-
head. By his death we have losi a

beloved associate.
—OQOEIU LOCAL 192

Art Lewandowski, OEIU Inter-
national Representalive, announced
the settlement of a strike at the
Combined Locks Paper Company
involving membership of OEIU
Local 385.

The contract ratified by the en-
tire membership included a modi-
fled union shop; full oflice-wide
seniority with bumping procedures;
promotion from within and job
posting; triple time for holidays
worked; Saturday holidays 1o be
celebraled on the Friday preceding
or the Monday following; (hree
weeks vacation after 10 years of
service and other fringe benelits.

The union and the company alse
agreed to complele wilthin sixty
days a thorough study of the com-
pany's wage and salary program in
order to develop job classifications
with appropriate riale ranges. A
system of automalic incrcases to
two-lhirds of the rate ranges and
job descriptions is also included.
All wage increases and adjustmenis
will be reiroactive 10 November I,
1959.

During the course of the strike,
the union had five unfair lahor
practice charges against the com-
pany. The vnion agreed to with-
draw these charges.

This strike of some 17 office and
clerical employes received a tre-
mecndous amount of publicity in
the surrounding area and through-
out the country. During the course
of this strike, it was carried on
live television, on ncwscasts and
through radio broadcasts. A mo-
bile radio unit came to the picket
lines regularly to interview strikers.

Due primarily o the passage of
the Landrum-Griffin Bill other un-
ions involved continued to work.
The final victory resuliing in a
good colleciive bargaining agree-
ment came aboul because of the

Settlement Gained After 4-week S—trike

fact that these 17 workers with lit-
tle or no assistance on the parl of
olher unions in that company over-
came great odds which resulied in
the final scitlcment.

it is anticipaled thai the’ com-
pleted agreemenl wiil be the fore-
runner of successiul oflice workers
unionization in the Fox River
Valley.

Local 153 Renews with
Health Insurance Plan

Extended contract ncgotiations
al the central office of the Health
Insurance Plan, New York City,
were marked by a conceried drive
on the part of the company to
lower working conditions presently
enjoyed by members of Local 153.

Only ihe solid support of these
members behind the Local Union
prevenied the company from ef-
fectuating its plans and gained the
following for our membhers:

During the first year of the con-
tracl, Labor Grades 1 through 3
are 1o receive a $3.00 per week
increase; Labor Grades 4 through
8 are to receive a $4.00 per week
increase; Labor Grades 9 through
15 are to receive a $5.50 per week
increase. In addition, the company
is to pay one-half of the premium
for the Associated Hospital Scrvice
120 day complete coverage plan,
plus the anesthesin rider.

With the second year of the
agreement, all Local t53 members
are to receive a $2.00 per weck in-
crease. The company will also pay
an additional 2 percent of payroll
into the Pension Plan.

From ihe heginning of ncgotia-
tions until the very end, the com-
pany hinged any wage offer on an
agreemenl which would dJeercase
the 18 days per year sick leave al-
lowiunce for any employe with lcss
than 3 years of service. In addi-
tion, they insisted on changing

from a weckly payroll to a bi-
weekly payroll.

Local 153 members rcfused lo
agrec to these medifications in
their contract and management re-
fused to budge from their position.
A sirike looked inevitable and a
general meeting of our Local 153
members authorized the Negolia-
tions Commitice and the union {o
work out sirategy for applying eco-
nontc sianclions.

A one-day gencral work stop-
page was planned and only the last
ditch final meeling requesied by
management averted this action. At
this meeting, the company reversed
its position with reference to hi-
weckly payroll and reduction of
sick leave.

The new contract at HIP con-
tinues Lhe steady record of gain
our members have made. The
negoliations were conducted by
Secretary-Treasurer Ben J. Cohan,
Business Represeniiative Al Addeo,
with the aid of a fine Negotiations
Committce consisling of Dave
Strong, Rosulyn Huskelson, John
Erickson, Martin Bass, Sol Wieder,
William O'Connell and Bert Camp-
hell.

I’ass This Copy
To Another
White Collanr Worker

SUMMARY OF NLRB ELECTIONS IN WHITE COLLAR UNITS, 1957-58-59 %

Unian

Office Employes
Teamsters
United Auto Workers
Brothcrhood of Elecctrical Workers
United Steelworkers

International Union of Electrical Workers

Newspaper Guild
Broadcast Employes
Insurance Workers**
Oil Workers

American Federation of Technical Engineers

Packinghouse Workers
Theatrical Employes
Westinghouse Federation
Engincers & Scicntists of America
Other

Tolal

1860

Union Union LS
Victories Doefeats [ Won

Tatal No. . No.

Elections  Elec- in Elce- in Elec- in
1857-'68-'68 tlons  units tlona  units tions  units

............. 144 71 5035 73 5955 22 1435
............ 51 25 510 26 480 17 300
.............. 47 27 1100 20 3370 6 130
.............. 46 27 625 19 575 12 180
.............. 32 23 695 9 550 3 155
........ 17 8 825 9 740 2 310
.............. L5 1] 430 4 300 3 50
.............. 14 10 160 4 55 3 40
.............. 11 2 15 9 1355 | 10
.............. 9 5 110 4 530 e —
...... 9 4 145 5 65 2 10
.............. 8 4 105 4 215 2 25
............... 7 3 250 4 50 1 100
.............. 6 2 700 4 710 - -
.............. 3 1 280 2 205 e ==
.............. 1l 49 2275 62 3005 27 815
.............. 530 272 ] 3260 258 18160 101 3660

. 1058 - 10567 .
Loat Won . Loat Wou Loat
No. 0. No. 7 No. No.
Flae- in Rlee- in Blee- In Elee- in Blee- in
Lions units tions  units tiona units tions units tione  unita
29 2655 30 1400 21 1300 19 2200 23 2000
9 150 5 160 7 180 3 50 10 150
3 70 6 220 7 1300 15 750 10 2000
14 360 11 245 3 65 4 200 2 150
4 305 16 390 il 45 4 150 4 200
4 430 3 115 3 200 3 400 2 100
2 250 2 20 — = 6 360 2 50
2 35 5 65 1 5 2 55 1 15
4 720 1 5 1 35 — - 4 600
3 500 2 30 | 30 3 80 — —
2 25 2 35 2 10 — e 1 30
— — 2 80 3 155 = — | 60
2 30 2 150 2 20 - — —_— —_
3 410 - - — — 2 700 1 300
] 160 L 280 — S— - — | 45
26 760 11 705 14 945 11 755 22 1300
l 08 6860 99 3900 66 4300 72 5700 84 7000

* Jompiled by Burcpu of Natfonal Affairs from NLRB weckly summnries.

Numbers fn unite are rounded estimnates.

“* 1967 and 1068 figures nte combived totuls of [nsuranee Agents and Msuranee Werkers. now merged.
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Organizational Growth in 1960

S we mentioned in the February edition of “White Collar,”
A our International Union encountered greater opposition
than ever before in our organizational efforts in the United
States and Canada. We stated that much of this opposition was
created by newspaper accounts of events leading up to legisla-
tion cnacted in the United States and Canada. While collar
workers are particularly vulnerable to anti-union editorials and
propaganda.

For the first time in our organizational history, we experi-
enced instances where we have had solid majorities signed up
and participating in organizational meetings prior to NLRB
clections. Thereafter, we cxperienced reverses in these elec-
tions. Tt is difficult to understand how it is possible 1o have had
these solid majorities,just prior to the election and still lose. On
the other hand, our experience with unorganized white collar
workers indicates that they fear employer retaliation far more
than any other category of workers.

Some years ago, our organizational progress rcceived a tre-
mendous boost as the result of the adoption of the organiza-
tional conference program. This program, of necessity, requires
the active cooperation of all OEIU Local Unions. For example,
we can only use International Representatives in those places
where there is substantial evidence of interest in unionization.
This evidence of interest must be found by Local Unions in
their respective areas.

In the beginning of our organizational conference program,
many of our Local Unions took it upon themselves to do initial
spade work so necessary to successful organization. In the past
year, due possibly to the organizational climate created by the
Senate Committee hearings and legislative reverses, we have
found that our Local Unions are not as active in the organiza-
rional fieid.

As a result, therefore, we have not been able to assign our
International Union representatives to as many live leads as we
would have desired. In addition, many Local Unions in the
respeclive conference areas are constantly calling on Interna-
tional Union representatives to perform service tasks which can
be easily accomplished by OEIU Local Union officials.

Organizational conference meelings are held semi-annually
with the exception of Canada where such meetings are held
yearly. At all of these sessions, matlers relating to grievance
machinery, collective bargaining, automation, NLRB pro-
cedures and organizational techniques are discussed at great
length. It is disappointing, thereafter, to reccive requests from
Local Unions which have participated in these conference meet-
ings for the services of International Representatives regarding
matters with which these Local Union officials should be com-
pletely versed.

On occasion, when we have had to deny the services of Inter-
national Representatives to Local Unions for matters which we
believe the Local Union oflicials should capably perform. we
are asked the inevitable question: “Why, therefore, are we pay-
ing per capita tax?”".

The Constitution of the Office Employes International Union
is designed to give the greatest amount of autonomy to Local
Unions. Our per capita tax schedulc is among the lowest of the
International Unions in the United States and Canada. It is
low because our Local Unions want autonomy and the re-
sponsibility of conducting their own affairs.

Consistent with this basic philosophy of complete autonomy
for Local Unions, it will be necessary for Local Union officials
o carry on the usual tasks of their offices. At the same time,
however, the International Union will direct International Rep-
resentatives to assist where such assistance is absolutely neces-
sary. All OEIU Local Unions along with the autonomy in-
vested in their charters will be required o institute organiza-
tional work and do everything possible Lo accelerate the prog-
ress of our International Union in the field of organization.

Our International Union is only as strong as our Local Un-
ions and its progress can only be judged by the work accom-
plished by our Local Unions. The International Union is not
a separate enlity but rather a creation of our Local Unions.

Only through the complete cooperation of our Local Unions
and the International Union can we reach our goal, which is
complete unionization of office and clerical employes in the
United States and Canada.

Senator Morse’s Speech

(Continued from page {)

What happens under the elec-
tion system we now have is that
some very inlercsting sublerfuges
are adopted by people in all types
of orgamizations in order o gel
around what has been, at best, i
very weak Corrupt Practices Acl.

Rigging Expense Accounts

It is not difficult (o raise the sal-
ary of an officer of a corporation
with the undisclosed understanding
that he personally will contribute
to certain political campaigns. It
is not dilticult for business cxpensc
accounts to be rigged in order to
be of assistance to political cam-
paigns, both eleciion. campaigns
and legislative campaigns. It is not
difficult for leaders of industry to
accomplish their purposes.

Very little attention is being paid
to the tactics used by industry, but
a trade union is fair game. So we
already have resirictions in the
Taft-Hartley law on unions in poli-
tics. . . .

What is really proposed is sim-
ply to further limit unions, but not
industry, in carrying out what I
consider to be a greal responsibil-
ity of the labor movemeni, and that
is 10 take an active interest in the
legislative process of our democ-
racy.

Form of Protection

Why should not a trade union,
satisfied that a certain legislative
program or propesal made in the
Halls of Congress wouild not be in
the interest of free working men
and women, proceed, by a majority
vote of the union, to make that is-
sue an ilem of the husiness of the
union, and try 1o defcat ithe meas-
ure? Onec of the purposes of a un-
ion is to seek lo protect the eco-
nomic interests of the members of
the union.

If a piece of proposed legisla-
tion, in the opinion of a majorily
of the union, would be detrimental
to the interest of members of the
union, what is wrong, in a free
society, with their proceeding, by
mcans of the application of the
majority vote principle, o muke
that issue a legislative issue, and
carty the fight to the American
public? We should have more such
activity rather than less.

So I move into anothér phase of
that point. Supposc the mcmbers
of a union arce satisfied that a can-
didate for office stands for a legis-
lative program detrimental to the
welfare of frce men and women
organized into tradec unions. Why
should not they. as a union policy.
proceed to make that a political is-
sue and carry it to the public, and

let the public decide at the ballot:

hox?

We talk a great deal about one
thing to adopt procedures hat will
make urions more democratic, yet
we arc presented with a proposal
this afternoon which seeks to pre-
vent them from following demo-
cralic procedures in connection
with what I consider o be (heir
obligations of citizenship statesman-
ship.

I oppose the amendments be-
cause of what I think are their
clear underlying purpose, namcly,
further to strengthen the restric-
tions upon political activity on (he
part of unions.

New Restrictions Aimed Only at
Labhor

Next, I point out that under
these amendments, the restrictions
on corporations refer only (o con-
tributions or expenditures in con-
nection with any election to any
political office. However, the re-
striction Upon unions refers to a
contribution or expenditure for the
purpose of influencing an election.

There is quite a difference.

Where would this language leave
the new campaign of the National
Chamber of Commerce (o gei

young husinessmen active in polit-
ical alfairs, its “political participa-
tion program,” i campaign for
which the Chamber is sending out
a great deal of literaturc advising
them how (o participale in political
decisions and organize political
clubs and activities? . . .

It seems 10 me that the amend-
menis provide that no conlrihutions
may be made by a union to an
organization “whether political or
nonpolitical in nature which makes
contributions or expenditures (or
the purpose of intluencing an elec-
tion,” with certain exceptions for
distribution of “impartial state-
ments” of issues (o its membcrs,
and prescntation of “an impartial
ncws program on radio or televi-
sion.”

But, Mr. President, in the face of
the rcaiities of Amecrican politics,
when @ campaign i8S on, what is
necessiry on the part of a (rade
union, when it knows or feels that
a piece of proposed legislation, sup-
ported by some activity, is going to
be detrimentul (o its cconomic in-
terest, 10 carry the facts o the
volers, hecuuse they are going to
decide the issue in the election? I
am satisficd that uader the amend-
ments thc union could not do it.

Yet the amendments do not seem
in any way to restrict corporations
or tradc associations from muking
contributions 1o other nonprofit
groups like the National Associa-
tion of Manufacturers or a cham-
ber of commerce or privale utility
associations, which in turn spend
money in influence legislation and
elcctions. . . .

Milwaukee
Agreements

Dilgear

A new two-year agrcement of
Local 9 calls for a 3 per cent gen-
eritl salary increuse effective Febh-
ruary 1, 1960 and a wage rcopener
after the first year, was approved
at a spccial meeting of the Oilgear
Unit on January 26th. The con-
tract aiso provides for an additional
half paid holiday.

The half holiday chosen hy the
employes for this year will be the
Friday afternoon before Memorial
Day. The hargaining committee
consisted of Irv Kwas, Esther Old-
enburg, Al Gigl, Hans Kolpunen
and Business Represeniative Harold
E. Beck.

Baso

A new two-ycar agreement pro-
viding for a 4 per cent general sal-
ary increase effective February 1st
was ratified at a special meeling of
the Baso Unit en Fchruary 2nd.

Negotiations for a ncw pension
plan, which will provide retirement
income equal to the sum of ¥4 of |
per cenl of thc [irst $4800.00 of
an employe’s annual normal com-
pensation pius 1 per cent of the
portioen in excess of $4800, have
becn completed and will be sub-
mitied to our members for ratifica-
tion within the next (wo weeks.

Although the normal retirement
age of the plan is 65, il providcs
for disahility retirement after ten
ycars of scrvice and ape 50 as well
as jcrmination benefils after 15
years of scrvice and age 45,

The negoliations were carried on
by 1the commiltee consisting of Bob
Schmidt, Bob Holtman, Larry
Gendrieh and Business Represenia-
iive Harold E. Beck.

Miller Technical Unit

A 1wo-year coniract covering the
projec! enginecrs and draftsmcn
was approved by (he Tcchnical
Unit. The contract provides for
the same henefits as the contract
recently signed covering the oilice
and clerical employes; a 3% per
cent gencral increasc on March 1,
1960, a 3 per cent gcoeral increase
on March I, 1961. Good Friday a
paid holiday. 3 wecks vacation
after 5 ycars, 4 wecks after 9 years
of service. The Bargaining Com-
mittce consisted of Glen Bindrich
and Roy Otto along with Business
Representative Harold E. Beck.

Minneapolis Sedilement

Minneapolis, Minn. — Donald
Hilliker, Business Representative of
Local 12, announced the renegolia-
tion of the contract hetween OEIU
Local 12 and Consolidated Freight-
ways.

The scniority provision has heen
rewritten in the new agreement and
provides for job posting. Also, the

ncw agreement provides for four
hours’ guaranieed Saturday and
Sunday call-in timec at overtime
rites. By including (he sick leave
praclice in the contracl, these henc-
fils are guaranteed to the member-
ship.

A 13c across-the-bourd increase
retroactive 1o January 1, 1960; 10c
across-the-board in 1961 and 10c
in 1962 plus an addilional 2c
across-the-board  cost-of-living  in-
creasc as of Fchruary 1, 1960 are
the wage increases provided.

Pegwill I"acking

Pegwill Pucking employes gaincd
38%c in first contracl, reports
International Representative Gene
Dwycr. The contract signed on
.lanu‘ary |5, 1960, calls for an im-
mediate 30c per hour general wage
increasc, plus an additional 8vc
across-the-board six months from

Lthe ellective date of the agreement.
Dwyer was assisted by John Walk-
er, Hank Sundecn and Organizer
Henry J. Henry. The Pegwill Pack-
ing cmployes will become members
of Local 374, Springfield, Til.

OEIU 274 and L. 51, IBEW

Also in behall of Local 374,
Dwyer reports the signing of an
Agreement for 5§ members of Local
374 and L. 51, IBEW, of Spring-
field, Iil, caliing for additional
increascs, plus {ull coverage of
health and wellare benefits, entirely
paid for by (he employer, plus 3
weeks paid vacation afier 3 years
of scrvice.

A. 0. Smith Corp.,
Chicago, Il

Dwyer also reports (he signing of
the firsl contracl witlh (he A. O.
Smith Corporation, Products Sery-
ice Division, Chicago, 1II., and
Local 28, which provides for in-
crcases ranging from %15.00 per
month 1o a whopping $56.00 per
month, pius union shop, 3 weeks
paid vacation after 11 years of
service, Don  Wensel, Harvey
Harders and Organizer Al Bradt
worked with Dwyer on the cam-
paign and negotiations for (hese
plant clericals.

Attend Your
Local Meetings




