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Following signing of sirike setticmnen: and memorandum of agrcemem. oenl

286 officers and officinl of Kennecott Copper Corporation posed for this
photo at Bingham Canyon, Utah. From left are Ben Redman, secretary-
treasurer, Arden E. Webb, president, and James E. Petersom, director of

industrinl relations for the compauy.

Story on settlement appears below.

Reach Settlement With
Kennecott Copper

Local 286’s new agreement with
Kennecott Copper Corporation
calls for 7 cents per hour increases
in wages effective January 2, 1960
and another increase of 7 cents per
hour effective July 1, 1960 with a
3 cents increment increase belween
grades each time.

Improvement in the coverage of
the health and welfare plan al-
ready in existence is also noted.

The new agreement includes new
provisions of one additional holi-
day (making a total of 9), 2%
timcs pay for holiday worked,
double time for all hours over 12,
makeup pay for jury duty, and a
severance plan. The company
granted {wo reclassifications: One
was a steno-clerk from grade 3 to
grade 7 and the other one was eight
wurehouse helpers from grade 3 to
grade 6. The local established a
new job on grade 7, and made
many valuable changes in the griev-
ance proccdure, seniority, promo-
tions and transfers, reduction of
forces, work schedules, overtime
transportation, overtime distribu-
tion, occasional lime off, and as-
signment of persons outside bar-
gaining unit articles. Also nego-
tiated were new arlicles: Rate
‘establishment and adjustment, non-
discrimination, and no-strike, no-
lockout.

The new agreement will be ef-
fective to June 30, 1961 and the

Support Your
Heart Fund

_ Your attention is called to
the anoual ITeart Fund cam-
piign to be conducted in Feb-
ruary. Dr. A. Carlon Ern-
stenc., president of the Ameri-
can Heart Association, has
asked e to write to you abont
it. The neced fo exert every
elfort to overcome the terrific
toll coused by disenses of the
heart and circulation is most
urgent.

The American Heart Asso-
ciagtion and 13 loeal affiliates
have worked closely with or-
ganized lnbor to develop pro-
grams which will help workers
with cardinc conditions return
to their jobs. It is my hope
that all Jocal organizations and
members will respond as gen-
crously as possible to the 1960
Heart Fund Campalgn.

HOWARD COUGHLIN,

President.

local is in excess of 26 cents per
hour.

Retained also were many valu-
able bencfits that the company pro-
posed eliminating. Included in this
category was the vacation plan and
sick leave plan. These two pro-
visions were the ones the member-
ship was the most upset over and

cost value of the agreement to the | were willing to go on strike for.

Commitiee Appointed to Study.
Publicize Automation Findings

A resolution submitted to the
recent convention of the Office
Employes International Union at
Montreal, Canada, dealing with
the subjcct of automation was re-
ferred to the International Union
Executive Board. At its recent
meeting, the Board dealt with this
problem.

As a result of the discussions
which took place, President Cough-

lin appointed a commitlee com-
posed of H. B. Douglas, director
of organization, Vice President
Nicholas Juliano and himself to
study the subject of automation,
particularly, electronic data proc-
essing installations, and publicize
such information for the benefit of
OEIU Local Unions. Consistent
with that action, it will be the
committee’s intention to publicize

|OEIU Again Leads All Unions in

Organizing in White Collar Field

N accordance with a survey | Union for the third straight
published by the Bureau of | year participated in more Na-
National Affairs, in its popular | tional Labor Relations Board
“White Collar Report,” the|elections involving white col-
Office Employes International | lar workers than any other un-

ton, won more eléctions and
gained bargaining rights for
more clericals.

Results follow:

Results of NLRB Elections Last Year

Number in Number in

Totnl bargaining bargaining
Union elections Won units Lost units
Office Employes, AFL-CIO ..................ccoomoooo. 51 22 1435 29 2655
Int'l. Bro. of Electrical Wkrs,, AFL-CIO .............. 26 12 180 14 60
Teamsters - ....cunvven-. oo o0 . aaas . - ... 26 17 300 9 150
United Auto Workers, AFL-CIO ............. snaraney . N 9 [ 130 3 70
United Steelworkers, AFL-CIO .................... . 7 3 155 4 305
Intl. Union of Elect. Wkrs.,, AFL-CIO ........_...._..... 6 2 310 4 430
Insurance Workers, AFL-CIO ................. W codoos 5 1 10 4 720

It is interesting to note that
while large industrial unions
such as the United Automobile
Workers and the United Steel-
workers have, for many years,
been highly publicized insofar
as their activities in the white
collar field are concerned, the
results for the past three years
indicate that the OEIU is the
Union most sought after by un-
organized white collar work-
ers.

The Office Employes Inter-
national Union participated in
elections involving more cleri-
cal workers than the IBEW,
the Teamsters, the United Auto
Workers, the United Steel-
workers, the I. U. E. and the

Insurance Workers combined.

The OEIU in the year 1959
participated in elections involv-
ing 4,090 workers while all of
these other unions participated
in elections involving only 3,-
120 workers. Most important,
however, is the fact that the
OEIU won elections covering
1,435 clerical employes as
compared to a total of 1,085
for the LB EW,, the Team-
sters, the U.A.W_, the United
Steelworkers, the L.UE. and
the Insurance Workers.

While organizational activity
in the white collar field did not
increase noticeably in 1959,

ber of elections as in 1958, the
activity and the results again
prove that white collar workers
need and want a white collar
union.

The survey reveals that de-
spite the fact that the Office
Employes International Union
does not have the financial re-
sources and the manpower of
some of the giant unions, it is
still more successful than all of
these unions combined.

It should become more and
more apparent to the AFL-
CIO that it ought to look more
favorably into the possibility of
helping the most successful

with the OEIU participating in
approximately the same num-

union in the white collar field
with money and manpower.

information of interest dealing
with this subject in this and suc-
ceeding editions of “White Collar.”

While we have had calculating
and computing machines in offices
for many years, these machines
differ primarily with electronic
computers in the speed of opera-
tion.

A modern electronic computer
has a basic pulse rate of two mega-
cycles which means that two mil-
lion pulses can rcach one point in
one sccond. It is, thercfore, ca-
pable of performing, for example,
300,000 additions, or 2,400 multi-
plications, of 10 digits by 10 digits,
in one minute. The accuracy of
the timing and the precision with
which a computer works iz close
to 100 per cent.

The second basic difference be-
tween the modern electronic com-
puter as opposed to the old me-
chanical type machine is the stor-
age elcment or the “memory
drum” in which relevant data can
be retained for usc as necessary.

Information is fed into the elec-

tronic mechanism through punch
cards or magnetic tape from which
the computer can “read” the nec-
essary information expressed in
perforations or magnelic spots
which activate the compuling
mechanism. Similarly, the “out-
put” unit receives the results of the
calculations and produces it in a
form which is understandable or
can be translated into understand-
able form for the needs of the
oflice personnel through cards or
tapes, which then can be converted
into written information on the ap-
propriate machines.

Recent developments include
high speed printers which can be
attached to the computer itself and
permit the ouicoming data in a
readable form at speeds up to 600
lines a minute. A new type of
electrostatis printing makes pos-
sible a much higher speed of 3,000
lincs per minule. Such apparatus
is already in production in Great
Britain.

A siriking example which will
illustrate the possibilities of this

type of equipment can be found in
the banking industry. An elec-
tronic machine for banking opera-
lions has recenily been perfecied
in the United Slates, ' capable of
performing in one single automatic
operation the sorting of checks
of differenl sizes, registering of
amounts, adding of sums, and the
establishment of stalements of ac-
counts for each client. It proc-
esses 900 checks per minute and
can register in ils “memory” data
pertaining to 40,000 separate cur-
rent accolnts.

Originally, giant electronic data
processing machines with extensive
“memory”™ capacity Suitable for
complex scicntific calculations were
introduced on the market. As each
month passed, the problems :pre-
sented by these cxpensive installa-
tions werc solved by the {firms pro-
ducing this cquipment to lhe ex-
tent that small, more easily adapt-
able machines appearcd on the
market. In Great Britain, for ex-
ample, there is a machine called

Continued on page 8
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The Forand Bill

The Forand Bill (HR 4700) would pay in full 60 days of
hospital care for ali persons eligible for old age and survivors
benefits. It would also pay for the costs of combined nursing
home and hospital care up to 120 days a year in addition to
certain surgical expenses. The cost of the program would be
covered under the social security taxes levied on both employ-
ers and employes. n)

Unlike the contentions of the American Medical Association,
this is not socialized medicine. It is purely an extension of the
social security system to provide hospitalization and attendant
services to those retired under the system including the depend-
ent children of widows. There can be no sincere opposition
to this measure. '

The great majority of retired persons over 65 receiving social
security benefits have no protection whatsoever at a time when
their income is far too small to pay for hospital and surgical
costs.

The Forand Bill deserves the support of the Office Employes
International Union.

* * *

The Drug Industry

The Senate Anti-Monopoly Sub-Committee, headed by
Estes Kefauver, has published figures which indicate that a
major drug company sold drugs at a 7,000 per cent mark-up.
The president of that company in 1959, in addition to a salary
of $75,000 per year, was given, or exercised, options to buy
company stock that would have given him a profit of $332,450
at the price listed fot the stock in December 1959. On top
of this, profit on stocks he already holds for two years are
taxed at no more than 25 per cent.

Meanwhile, the Social Security Administration has reported
that the American people in 1958 paid more for drugs than
they did for doctors’ bills. The total outlay for medical drugs
came to $4.4 billion, or one third more than the outlay for
doctors' services which totaled $3.3 billion.

Drug companies are attempting to excuse the high cost of
their products by claiming they spend 7 per cent of their in-
come on research. However, scientists have pointed out that
many popular drugs including penicillin were discovered and
developed in foreign countries and not by the United States
drug industry.

These abnormal costs are not only affecting the pocketbooks
of the wage earner but also add to the constantly rising costs

of hospital care.

* * *

Landrum-Grifiin Bill

During the time of debate on the provisions of the Landrum-
Griffin Bill, the public and union members were told that it
was necessary in order to bring about labor umion reform.
Certain isolated excesses committed by labor union leaders in
the United States were given as the principal reason for this
needed reform.

At the same time, the makers of the legislation threw in
prohibitions against secondary boycotts, organizational picket-
ing and hot cargo. Union members who have been engaged
in strikes recently are beginning to feel the effects of injunc-
tions granted against this legitimate type of union activity.

Sooner or later the American public will wake up and realize
that the intent of the legislation was aimed at crippling the
collective bargaining powers of organized labor and had very

little to do with curbing excesses of some union leaders.
* ] ]

Scholarships

The AFL-CIO is offering these scholarships worth up to
$6,000 each to high school students throughout the United

Small Local
Improves Position

Local 341, Shreveport, La., held
a dance and cake walk November
21, 1959, which was an over-
whelming success.

Local 341 has enly 14 members
at the present time, and from dues
money it could barely operate. The
local had leads on two good or-
ganizing campaigns but bad no
moncy for stationery, mailing, etc.,
hence a means of raising funds was
sought.

Fire Fighter's Local 514 in
Shreveport offered Local 314 the
use of the firemen’s camp house on
Cross Lake free of charge and a
dance and cake walks, with tickets
at $1.00 each, seemed to be the
best way to raise money.

This was only a short time be-
fore the Democratic primary elec-
tions in Louisiana, so we sent two
tickets to each candidate for pub-
lic office with a letter saying each
candidate at the dance would be
introduced. Even some of (he
“anti” candidates returned their
two dollars in the self addressed
envelope we enclosed. We also sent
five tickets to each local union and
a letter asking for their support.
Bach member then took tickets and
sold them to individuals.

When our brothers and sisters
supported us to the tune of $258
clear profit and their smiling pres-
ence at the dance, it really gave us
a boost financially and spiritually.

We take this means of express-

ing our appreciation to the labor
movement in Shreveport for its
support.

We were honored by the pres-
ence of Mr. E. H. “Lige” Wil-
liams, AFL-CIQ staff, Mr. Victor
Bussie, president of the Louisiana
State Labor Council and Mrs. Bus-
sie, and Mr. Dan Powell, Area 5
Director of COPE, who was in this
area at the time. With the profits
from this dance we now have one
campaign in full swing and two
others ready to launch.

—s/ ?;gnnizing Committee, Lacal
1.

Local 9 Signs
Two Agreements

Milwaukee, Wisc.: OEIU Local
9 has just signed a new coniract
with the Patrick Cudahy Company
which provides for a 3 per cent
general  increase retroactive (o
September |, 1959. In addition
lo the general salary increase, the
new agrecment also provides for
an incrcase in the meal allowance
when overtime is worked from
$1.25 to $1.50.

The night shift differential was
increased from ([0c to 12c per
hour. The company has also
agreed to extend (he insurance
from $2,000 10 $5,000 with the
company paying half of the pre-
mium.

The negotiating commitiee rep-
resenting Local 9 was comprised
of Carol Kaemlein, Evelyn La-
Vigne and Mae Tinsen and was
assisted 'by Business Represcntative
Harold Beck.

Local 9 has also renewed its
agreement wilh the Miller Brewing
Company with a new contract that
will run through March 1, 1962,

This agreement calls for an in-
crease of 3%z per cent retroactive
to December 1, 1959 and an ad-
ditional 3 per centl across-the-board
increase ot March I, 1961. The
number of holidays was increased
to 11% by adding Good Friday to

Can You Afford to Be 65?

Art you retired, or near retire-
ment?

Do you have aging parents
whose heaulth and happiness is your
concern?

Do you agree that workers who
have carned honorable retircment
should be protected from the
crushing costs of illness?

Then you have a stake in the
Forand bill (HR 4700).

The Fdrand bill attacks the mosi
tragic unsolved social welfare
problem of our day—the human
and financial disaster that illness
imposes upon the aged.

This problem can no loager be
brushed aside,

THIS CONGRESS must act.

This Is What Happens Today

Let’s see what a pensioner or a
retired couple can do now to guard
against “medical indigence,” as the
doctors call it.

yond the means of willing children.
At best, such help is a sorry re-
ward for pensioners who have
earned their independence.

Clearly, none of thesc alterna-
tives is acceptable in a free socicty
of frec independent citizens.

But It Could Be Like This
The Forand bill does not pre-
tend to solve Lhe whole problem of
medical care for the aged. It does
guard against total disaster.
The bill would:
® Pay in full for 60 days of
hospital care for all persons eligibie
for old-age and survivors benefits.
(Note that this would include the
dependent children of widows.)
® Meel the costs of combined
nursing-home and hospital care up
to 120 days a year and cover cer~
1ain surgical expenses.
Social security records would be

"used {o establish the rights of ap-

Buy private, commercial health | plicants. The bill includes stand-

insurance, says the insurance lobby.

It is truc that ‘such insurance is
now available for the 65-plus
group. But onc fact stands out:

Where the cost of private in-
surance is within reason, 1hc¢ bhene-
fits are meager, where 1he benefits
are adequate, the cost js out of
reach.

This is bound to be truc of a
plan under which the aged are in-
suring themselves. To be work-
able, any insurance plan must be
broad enough to include good
risks as well as bad risks—the
young as well as the old. Privale
insurance can supplcment a fed-
eral program; it cannot replace it.

Ask for public assistance, says
the doctors’ lobby.

Public assistance is the [ree care
available to the poverty-siricken
through state and federal funds. It
is necessary, it is worthy and it
should be improved, Many doctors,
to their credii, donaie heavily of
their services to this work.

But public assistance is public
relief. Those who get it musi
prove their poverty—often to the
point of taking a pauper's oath.
They must exhaust their savings
and in many states sell their mod-
est posscssions—Lheir cars, iheir
TV sets, cven their homes—to be-
come eligible.

Get their children and grand-
children to pay the bills, say the
réactionaries.

Ungquestionably therc are mil-
lions of emergencies solved in this
way. But a medical catastrophe
to the parents is in most cases he-

the holidays already received by
the cmploycs.
in the new contract provides for
4 weeks' vacation after 9 years of
service instead of 12 years, and
changes the semi-monthly pay days
to weekly pay days.

Assisting  Business Representa-
tive Beck in these negotiations was
the commitlice composed ol Genc
Lee, chairman; Gus Manz, Glenn
Zimpelmann, Kathleen Rickert and
William Hintze.

Maine Agreement
Vice President Leo }. Wallace
has recently completcd a new
agrcement between Local 192,
Millinocket, Me., and the Great
Naorthern Paper Co.
The new agreemenl! provides for:
a. Present agreement to run un-
til July 1961.
1. No reopener.
2. No additiona| fringes.
b. A renewal of the present pen-

States this year.

Qualifying ‘tests for applicants can be taken

on March 8, 1960 or March 19, 1960, whichever is agreed to

by the school principal.

Anyone interested in the details of this scholarship program
is invited to write to the AFL-CIQ Department of Education,
815 16th Street, N. W., Washington 6, D. C.

ard safeguards as to the qualily of
care, negotiation of rates and the
freedom of cooperating instilutions
from government inter{crence.

The program would cost about
$1 billion a year at the start. This
would be met by a rise of only a
quarier of one per cent in social
security taxes on cmployers and
employes, and three-eighths per
cent on the sclf-employed. The
most any worker would pay (if he
makes $4,800 or more) would be
$12 a year.

The Forand bill puts tbis pro-
gram where it belongs—in the so-
cial security system.

Your Leiter May Decide

Whether retired workers, now or
later, must secek public relicf or
hecome burdens to their children
when severe illness strikes.

Whether those who have earned
the right to independent retirement
will lose that right because of ill-
ness. ‘

Whether you, in your Lurh, can
look forward to retirement wilhout
fear of illness.

The Forand bill (HR 4700) has
been analyzed, cxamined and dis-
cussed over a period of several
years.

Will Congress vole it into law?

The answer to that question is
in your hands.

Your letters, to your Congress-
man and your two Senators, will
decide 1he issue.

If YOU tell them that YOU
wanil the Forand hill, it will pass.
Write—and Wrile Today

The vacation plan |

sion plan until Qct. 15, 1962,

Wage increase:

1. 3% per cent on Jan. 1, [960.

2. 2 per cenl additional on July
1, 1960.

3. 2 per cent additional on Jan-
uary 1, 1961,

When each of the ahbove in-
creases are pul into eilect the new
weekly salary in the contract will
be rounded to the nearest multiple
of $.50.

The commillee was comprised
of George Bissonelic, pres. Ray-
mond Paoletti, vice pres.; Owen L.
Toussaint, Lowell R. Nason, Law-
rence A. Baker, Ernest S. Vagoris,
Minnie E. McCann, Stanley R.
Nason, Robert A. Mackin, and
Lawrcnce Vagoris.

The same increasc will apply to
the employes of the Great Northern
Hotel who are members of Local
192. Eleanor LaGasse negotiated
for the hotel group with the assist-
ance of Leo Wallace.

Ilarold Whitehend

Harold Whitehead, former pres-
ident of Local 192, Millinocket,
Me., died on Dec. 2, 1959. Harold
had been delegate to the Central
Labor Union, State Federation of
Labor, OEIU Conventions and
the NEQC.



THE WHITE COLLAR

Poge Three

1960 COPE Area Conferences

{Note: At each COPE area conference; registration will opem at 8:30 a. m. of the first day, and it is anticipated
that the program will continue uniil approximately 5 p. m. of the second dny. A definfte portion of the program
will be directed towards fuller participation on the part of the wives in COPE’s politlcal cducation program.
Therefore, COPE invites all delegntes fo bring their wives who will be 'most welcome at all of the sessions.)

February 13-14
(Saturday-Sunday)

February 16-17
(Tuesday-Wednesday)

February 20-21
(Saturday-Sunday)

February 27-28
(Saturdsy-Sunday)

Febrnary 29-March 1
(Monday-Tuesday)

March 4-5
(Fridsy-Saturday)

March 7-8
‘(Monday-Tuesday)

March 12-13
(Saturday-Sundsy)

March 19-20
{Saturday-Sunday)

March 22-23
{Tuesday-Wednesday)

March 27-28
(Sunday-Monday)

March 29-30
(Tuesday-Wednesday)

April 23.24
(Saturday-Sunday)

April 2728
(Wednesdny-Thursday)

April 30-May 1
(Satarday-Sunday)

Savannnh, Georgin
DeSoto Hotel

Durham, Norihh Carolina
Washington Duke Hotel

Nnshville, Tennessce
Andrew Iackson Hotel

Baton Rouge, Louisiana
Bellemont Motor Hotel

Dallas, Texas ..
Adolphus Hotel

Somerset Hotel

Bellevue Stratford Hotel

Mayflower Hotel

Indianzpolis, Indiana
Sheraton-Lincoln Hotel

St. Louis, Missouri
Chage-Park Plaza Hotel

Omahn, Necbhraska
Fontcnelle Hotel

Minneapolls, Minnesotn
Leamington Hotel

Denver, Colorado
Cosmopolitan Hotel

San Francisco, California
Whitcomb Motor Hotel

Portland, Oregon
Multnomsah Hotel

Boston, Massachusetts ....... S

Philadelphin, Pa. ................

Washingion, D. C. ..............

Florida

North Carollnn
South Carolina

Alabama
Kentucky
Tenncssee

Arkansas
Louislana
Mississippi

New Mexico
Oklahoma
Texas

Connecticut
Maine

New Hampshire
Rhode Island
Vermont
Massachuseits

New Jersey
New York
Pcnnsylvania

Delaware

District of Columbia
Maryland

West Virginia
Virginia

Indiana

Michigan

Ohio

Illinois
Missouri

lowsn

Kansas
Nebraska
North Dakota
South Dakota

Minnesota
Wisconsin

Colorado
Utah
Wyoming

Arizona
California
Hawail
Nevada

Alaska
Idaho
Montana
Orcgon
Washington

Committee on Automation
To Publicize Findings

Continued from page I

“LEO”. It is a computer designed
for a chain restaurant and catering
company in the United Kingdom
which takes over its payroll, sales
account and other performances.
We, in the United States, have al-
ready read about "ERMA” which
is used in the Bank of Ametica in
California.

In cach succeeding month, we
are apprizcd of ncwer and smaller
machines of the electronic variety
which are adaptable to the morc
modest types of operations. A
new Aaccounling machine, for ex-
ample, consists of an clectric type-
writer attached to a small desk-
size elcctronic calculator which is
capable of carrying out a complcte
set of bookkecping, billing and re-
cording operations on simple in-
struction from the operator. A
small sized company reports that
with one such machine, it increased
its output of invoices from 120 to
200 per day, while at the same
time cutting the cost per unit in
half.

Companies in the United States
and Canada, after initial enthu-
siasm, have yielded to a more cau-
tious mood in the installation of
electronic data processing ma-
chines. One large company in the
United States, for instance, after
making a two year prcliminary sur-

| vey decided to introduce a’ long
range program. Ii began with a
limited application of automatic
processing and inventory control
of finished goods. The execution
of the entire program, beginning in
1955, is expccted Lo take from five
to ten years. The change-over in
the autbmatic system, cven in the
limited area whcre it was first ap-
plied, took much longer than an-
ticipated. Unexpected difficulties
were cncountered in the centraliza-
tion of data and its transfer from
files and records’to magnetic tapes
for thc computer to use. The new
system was not operating efficiently
until two years after its installation
began.

It is generally agreed that the
approach to the change-over to
automation must be slow or major
expensive mistakes can bc made.

We, in the Office Employes In-
ternational Union, are gaining
much information not only through
expcensive mistakes made by com-
panies surveyed, but also through
the affirmative, constructive ex-
perience attained by our Local Un-
ions with companies under contract
o our organization.

In continuing to publish infor-
mation dealing with this subject in
succeeding editions of “White Col-
lar,” we are certain that we will
be consistent help to all of our

Local Unions in this field.

Give fo
Fight Cancer

The Office Employes interna-

given its endorsement to the Amer-
ican and Canadian Cancer So- |
cieties’ Annual Crusades.

Cancer is a problem which af-‘
fects so many, striking in two out
of three families. The American
and Canadian Socicties are the
only national cancer organizations
with unified programs of rescarch,
education and service. Mainly
through its efforts, great strides
have been made in cancer control
iin recent years. This work must
be continued and accelerated. It
should have full and active sup-
port.

During April, the American Can-
cer Society conducts jis annual
Crusade and has designated this
month as Cancer Control Month.

Labor has contributed gencrous-
ly in the past through local units
of the society. This year every
union member should again as in
thc past contribute generously to
help fight cancer.

Montreal Election

Local 57, Montreal, elected the
following officers at its January 20
meeting: President, John Tunney;
vice president, Roger Jeanneau; scc.-
treas., Donald Benoit; rec.-sec'y,
Solange Lemay; trustees, Donald A.
Martin, Harold Boyes, Gisele Proven-
cal; sgt. at arms, Jean. St. Denis; rep-
resentative, Romeo Corbeil.

tional Union, AFL-CIO has agnin[

The Canadian Scene

Canadian International
Paper

Office Employes’ Int. Union Local
110, 154, 265, 165, 114 and Cana-
dian Intcrmational Paper, Gatincau,
Temiskaming. Three Rivers, Quec.,
Hakesbury, Ont.. Dalhousie, N. B..
have reached settlement on an 18
month agreement effective Nov. 1,
replacing existing contract due to ex-
pire May |, 1960. I'he coniract calls
for increases of $24.35 (0 $39.01 per
month ($11.35 to $16.25 Nov. I,
1959; $6.50 to $11.38 Nov. 1. 1960);
3 weeks vacation after 10 years in-
stead of 15 (effective Jan. I, 1961);
I more non-scheduled paid holiday.
New maximum weckly scale: typist—
$65.24 ($66.74 May 1, 1960; 568.24
Nov. 1, 1960); stenographer—$65.24
to $90.00 ($66.74 to $91.00; $68.24
o $92.40); cost clerk $137.00 ($140;
$142.30).

Improvements in the Seniority
clause were also negotiated. It was
agreed a conference would be called
in Oclober 1960 and discuss pension,
life and hospitalization insurance
plans.

R;Ialivcly the same scttlcment has
applied for scparate agrecment for
Gatineau Boon Co. Ltd., Local 110
and Camp Clerks of C. 1. P. in Dal-
housie, N. B. Local 114,

The negotiations were conducted
for the Union by Romeo Corbeil,
Internationai Representative; Viclor
Gandy, Donald Lee, Barney O'Far-
rell represented OEIU Local 110;
Albert Presscault. J. H, Ryan, Local
154; W. Maullins, L. Berthiaume
Local 165; Robert Hennessy, Roger
Plouffe Local 265; and Emile Nor-
mandeau, R. W. Taylor, Lucien Pelle-
tier Local 114. '

It is expected all Canadian locals
in the paper industries will be seck-
ing similar improved conditions for
their members.

Indastrial Cellulose

Research Lid., Ontario

Local 165, OEIU in Hawkesbury
has rcached settlement for an 18
months agreement effective Nov. 1,
1959. and replacing existing contract
with Industrial Cellulose Research
Ltd., due to cxpire May 1, 1960.

The agreement provides for male
employes 5 cents Nov. 1, 1959; 3
cents May 1. 1960; 4 cents Nov. I,
1960; additionnl readjustments rang-

ing from two 10 five ccnts per hour
were negotiated relroactive to No-
vember 1, 1959.

For the female employes a grad-
nal reduction of hours from 40 to
37% hours to (ake cffect during con-
tract term with increase of 7 cents
effective Nov. 1, 1959, 4 cents May
1, 1960; 4 cents Nov. |, 1960.

The agrcement provided for three
weeks vacation after 10 years instead
of [5—one more non-scheduled holi-
day and improvement in the senior-
ity provisions.

Christie Brown Company Litd.
Montrenl

Romeo Corbeil, International Rep-
resentative, announced certification
bas been received December 20, 1959,
from the Quebec Labour Board for
the employes of Clristie Brown Co.
in Montreal.

Negotiations are underway and it
is expected scttlement for a  first
agrcement should bc reached shortly.
Main demands are $7.00 per weck
general increase, aulomatic  progres-
sion, ncw job classification, mainte-
nance of all cxisting privileges; sen-
iority and gricvance procedure clause,
new provisions for time and one-half
for overtime.

Yvon Tousignant, Clement Blon-
deaw: and Andre Pare have been
elected as officers and negotiation for
the group.

U. S. Investment
In Canada Rises

Ottawa, Ont.: Americans own
more than ever of Canada’s eco-
nomic resourccs, according to thc
latest survey by thc Dominion Bu-
reau of Statistics.

U. S. capital now accounts for
52 per cent of the total investment
in Canada’s manufacturing, min-
ing, smelting, and oil and gas, a
gain of 6 percentage points since
1954, the bureau reported. Capi-
tal coming into Canada from
other foreign countries increased
from 7 per cent to 10 per cent of
the total during the same period.
In the three years ending with 1958
new foreign capital averaged 35
per cent of net capital formation.

Helen nk, first secrctnry-_lrcni.lrcr of Local

2, Washington, is shown with

President John Cahill, left, nnd threc former presidents of the local,
Robert Greenwood, Robert Probey, and Paol Hutchings.

Local 2 Veteran
Takes Retirement

Sister Helen Link, a long-time
member of Local No. 2, OEIU,
Washington, D. C., has joined the
growing number of former mem-
bers now living in Florida. She
and her husbandy Evcrett, moved
to a new home in Sarasota in
October.

Shortly before they left Wash-
ington, they were honored with a
pariy given by a group of members
of Local No. 2, with most of whom
Helen worked in Local No. 2 ac-
tivities during her 25 years of
membership in the local.

Helen served as financial secre-

tatry of old Federal Lakor Union
No. 11773 from 1939 until Office
Employes International Union
came into being. The Washington,
D. C, local, one of the first Fed-
eral Labor Unions to affiliate with
the new International Union, be-
came Local No. 2, OEIU, and
Sister Link was clected the first
secretary-treasurer of the jocal.
She served in that office until the
Automn of 1947. She had also
served on various committecs, as a
delegate to conventions of the
Maryland-D. C. Fedcration of La-
bor, and to conventions of Office
Employes International Union. She
was one of the delegates repre-
senting Local No. 2 at the {945
charter convention.
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Tough Sledding in °59

DURING the year 1959, our Internatio'nal‘Union experi-
enced greater opposition to our orgamzatl.onal eﬁprts in
the United States and Canada than ever before in our h}story.

Much of this opposition in the United States was inspired by
the bad publicity which resulted from the Senate Committee
hearings. In addition, the organizational atmosp_here was con-
taminated by the passage of the Landrum-Griffin Bl}l. lIn
Canada, we witnessed the enactment of another anti-union
measure in British Columbia and a drive to enact similar legis-
lation in the Province of Ontario. While labor laws in the
United States and Canada difler to some degree, there is a re-
markable similarity in the methods used by the Manufacturers
Associations and the Chambers of Commerce to blacken the
reputation of organized labor in both countries and destroy the
effectiveness of organizational campaigns.

The success or failure of efforts to organize in the United
States and Canada in companies which are common to both
depends to a great degree on the success or lack of Success'in
the initial effort in either country. We find that the major
companies organized in the United States have similar installa-
tions in Canada, and vice versa. Our organized paper com-
panies, can companies and large industrial firms are located in
both countries.

In order to protect the gains we have made for OEIU mem-
bers in the Canadian paper companies, we have instituted cam-
paigns designed to organize office and clerical workers in their
American counter-parts. For example, we are in the process
of instituting a campaign to complete the unionization of the
‘International Paper Company in the southeastern and south-
western areas of the United States. American Can, which is
under contract to the OEIU in several places throughout the
United States, owns the Marathon Paper Company in Canada
which is also under contract to our organization. In a strike
called against a truck manufacturing company at Toronto, our
International Union proved of greater value through its con-
tacts with unions located in the United States which supplied
this company.

In a recent study completed at International Union head-
quarters, we find a remarkable similarity in the conditions exist-
ing in utilities throughout the United States with those that we
have organized in Canada.

In a survey recently published by the Dominion Bureau of
Statistics at Ottawa, Ontario, it is indicated that American own-
ership of Canada’s economic resources is on the increase. U. S.
capital now accounts for 52 per cent of the total investment in
Canada’s manufacturing, mining, smelting and oil and gas.
This is an increase of six percentage points since 1954. Our
organizational campaigns in both countries, therefore, are in-
terdepcndent.

In your President’s Report to the last convention of the Of-
fice Employes International Union held in Montreal, Canada, it
was indicated that our Canadian membership since 1953 has
increased by 130 per cent. This compares more than favor-
ably with the percentage of OEIU successes in the United States.
On the other hand, in the years 1957 through 1959, the Bureau
of National Affairs, based on a survey of NLRB elections in
those three years, points out that the Office Employgs Interna-
tional Union is by far the most successful union in the white
collar field in the United States.

In those years, we have had to add to our staff in the United
States and place three full time representatives in Canada.
Prior to 1953, we did not have a full time OEIU representa-
tive in Canada.

The Canadian organizational climate during the past six
years has been more favorable than that of the United States.
However, in view of the passage of legislation in British Co-
lumbia and proposed anti-union measures in Ontario, in addi-
tion to the recently publicized set backs in Newfoundland, we
anticipate that our future organizational campaigns in that
country will be more difficult.

It may be necessary in the near and distant future to use

* k x x x % ]13.Week Strike at Knights of Columbus

Headquarters Ends; Improvements Won

OEIU members at the Knights of Columbus home office in New Haven, Conn., ratified the tcrms
of a contract by a vote of 264 to 31 after a 13-week strike. The terms of the settlement were worked
out by a committee consisting of Margaret Coates, Margaret Egan, Helcn Tully, Edward Himes,
OEIU International Representative Justin Manning and Tnternational President Howard Coughlin

and a committee led by Supreme Knight Luke Hart.

ent throughout the negotiations sessions.

After a, marathon session’ on January 29 and 30, an agrecment containing the following improve-
ments was referred to the memhbership for action:

An increase of $3.75, retroactive to October 31, 1959, and an additional $2.75 effective October 31,
1960. Automatic progression increases will average $1.10 per person each year of the two-year agrecment.
A new vacution schedule calls for an addilional day for each year of service between 10 and |5 years, up
to a maximum of three weeks' vacation. The old agreemen! provided for two wceks’ vacation up o 10
years and threc after 15 yeurs with no credit for the intervening years between 10 and 15 years of service.

Sick leave pay for extended ilincss was increased from $30.00 to $50.00 weekly.

Federal and State Mediators were also pres-

The Knights of

Columbus has also agreed to notify the Union of newly-created jobs, All uewly-created jobs including
those created by automation wifl be subject to job bidding procedures and present employes will he

trained to fill them.

Job bidding previously was confined to a depurtmental system and now will be

widened to allow for applicants from other department hefore the Order will consider fillimg vacaucies

from the outside.

ority of one year for bidding into jobs of the former Iabor grade.

Any employes downgraded will retain their present pay rate and will be given a pri-

One of the factors in dispute was the question of six jobs which were unilaierally removed from the

bargaining unit by tHe Knights of Columbus.

respect to this dispute.

of these cases to the NLRB for a determination.

The final negotiating sessions took place on Friday and Saturday, January 29 and 30. OEIU mem-
bers employed by the Knights of Columbas met at 8:00 a. m. on Monday, February 1, and after several
hours of discussion ratified the proposed agreement and returned to work in a hody at 1:00 p. m. of

the same day.

The Union was determined (o negoliate a setllement with
However, during the closing hours of negotiations, it was agreed to submit all

OEIU members employed by the Knights of Columbus carned the respect of the cntire labor move-
They maintained their full strength throughout the long sirike and
picketed each day in large numbhers despite the hitter cold weather during the winter months.

ment in the State of Connecticut.

The labor movenent contributed gencrously to the support of the strikers. Nuomerous other AFL-
CIO unions set up procedures for striking members to colleet strike contributions at the gates of the
large organized companies in the area.

OEIU Locals throughout the United States and Canada continued a flow of contributions lo Local 329

during the strike period.

Cough)in Thanks State Bo;iy for Strike Suppor;l

December 29, 1959,

Mr. Joseph Rourke
Secretary-Treasurer
Connecticut State Labor Council
2607 Whitney Avenue
Hamden 18, Conn.
Dear BROTHER ROURKE: :

As you know, our International
Union is in close contact with all
developments rclating to the strike
of OEIU Local 329 against the
Knights of Columbus in New
Haven.

I have, therefore, been apprised
of your very gcnerous gesture of
this morning, in which you donated

your entire pay check to the strik-
ing employes of the Knights of
Columbus. We certainly could not
allow a gesture of this kind to go
unnoticed.

We are not only appreciative of
this latcst contribution of yours bui
we arc extremely grateful to you
for the tremendous cooperation
you have given Us in numerous
other ways. This cooperation in-
cluded the use of your oflice, its
equipment and printing.

Your display of tradc umionism
is further cvidence of your hu-
manitarisnism.

Women in Clerical Force Increase

Since the beginning of ihe cen-
tury, cierical workers are now the
largest single occupational group

within the female labor force in'

both the United States and Can-
ada.

In 1901, only 5 per cent of
Canadian women workers held
clerical jobs while in 1951 the pro-
portion was 27 per cent. In the
United States the percentage of
clerical workers among working
women rose from 21 per cent in
March 1940 to 30 per cent in
April 1956.

The proportion of women in the
total labor force in clerical occu-
pations has also rtisen. In the
United States, women formed 53
per cent of the clerical force in
1940 and 67 per cent in 1956, In
Canada, 21.4 per cent of the ste-
nographers, clerks and other office
workers were women in 1901 and
over 58 per cent in 1951, The ac-
tual number of women clerical

workers in Canada more than
doubled in the decade between
1940 and 1950. A survey made
in 1954 of 46,000 workers in Ca-
nadian banks showed'that 58 per
cent of these employes were
women. In 1955, a survey of 28
large life insurance comipanies in
Canada showed that 64.4 per cent
of thesc workers were women.
The high proportion of women
workers in some clerical jobs is
striking. While stenographers, typ-
ists and secretarics have almost al-
ways becn femule for many ycars,
wonmicn have gradually taken over
the functions of bookkeepers and

cashiers which were originally per-

formed by men.

Strangely cnough, {rom 1940 to
1950, the proportion of women
workers among office machine op-
erators in the Uniled Statcs de-
clined from 86 per cent to 82 per
cent. However, Llhe numbers of
womcn office machine operators
remains very high.

OEIU United States representatives in Canada where they have
been successful in organizing a branch of the same company in
the United States. Conversely, it may also be necessary to use
our Canadian representatives occasionally in the United States
when we have campaigns underway in companies located in
this country which are already organized in Canada.

Needless to say, the close cooperation of our Local Unions
in both countries will be needed to insure the success of organ-
izational campaigns in the United States and Canada.

With all hest wishes for a happy
holiday scason, I am
Fraternally,
Howarp CoOUGIHLIN,
President, QLI

Tacoma, Wasl.: Members of Office
Employes Union No. 23 relurned to
work December 11 at the Tacoma
Sinchicr of the American Smelting
and Refining Co., afier being out
from August 21, 1959, with a (wo-
year contract representing a package
increase of 23.2 cents.

The long sirike came to a sudden
end for the office group after the
plant nnien, the International Usion
of Mine, Mill and Smelter Workers,
Local 25, informed (he company
their members would respect Local
23's picket line. In one seven-hour
meeting the office employes won re-
instatement of cancelled life insur-
ance, reinstatement of pension sys-
fem, payment by the company of
complete medical and hospital benc-
fits retroactive to July 1, inclusive of
the months on strike.

The Union won the right to ob-
serve @ Saturday holiday on Monday,
and added from one o (bree addi-
lional scniotity sieps in the classifi-
cations. On wages for the 27 chem-
ists and office workers the Union
gained $12.50 a month for each of
lwo years. The actual raises this
year range from $12.50 to $28.00 a
month.

During the strike Local 23 paid
henefits 1o members and their fami-
lies in which no adult was working,
of $5.00 a wecek for each family
member, 10 a maximum of $15 a
family a week. The Union also paid
all but $1.00 a month of all striking
members’ dues.  Benefit payments
totaled $1,512.50.



