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Remington Rand Ofhces
At Buffalo Choose OEIU

Handbilling at Remington Rand,

{Another plcture. page 2)

Preway Employes Select OEIU

North Central Conference Organ-
izer Art Lewandowski announced
that as the result of vigorous organ-
izational activity of Local 95 at
Wisconsin Rapids, the employes of
Preway, Inc., manufacturers of
sloves, ranges, heaters, elc., have
chosen the OEIU as their collective
bargaining agent.

Local 95% President Don Mort-
ensen headed up this campaign and
was ably assisted by members of
the Executive Board and the organ-
izing committee. It is particularly

significant that the local was able
to win the election at this company,
since last year we lost an election
by a vote of 25 to 16. Instead of
accepting defeat as an indication
that these employes felt they did
not need the union, Local 95 re-
examined its campaign and started
the groundwork to educate the em-
ployes in order to have another
election. As a result of this well
conceived and meliculously followed
campaign, these employes are now
members of Local 95.

During this campaign the local
received invaluable assistance from
Reinhold Sears, IBM local repre-
sentative, who is émployed in the
production and mainlenance unit.
Cne of the outstanding rank and
file leaders in this campaign was
Dixieanne Anderson, who signed
up mosi of the cards prior lo the
election.

This is another story proving
that when campaigns are well
planned and thoroughly executed,
success is imminent.

Local 349 Victorious in Seattle

Seattle, Wash.—Vice President
Gene Corum reports that OEIU
Local 349 has been choscn as the
collective bargaining agent for the
office employes of Washington Co-
op. This victory is the result of a
very long campaign which started
in January of this year.

Local 349 petitioned for an elec-
tion after 80 percent of the em-
ployes, who were members of a
compuany union called the “Em-
ployes Council,” had signed author-
ization cards. Following the filing
of a pelition, management stalled
the hearing and it was believed that
the NLRB might possibly hold that
the contract with the company
‘union constituted a bar to the elec-
tion. As a result of the company’s
refusal to a consent election,
petition was withdrawn and the
company union conducted an elec-

the.

tion on its own to determine
whether or not these employes
wished to have OEIU Local 349 act
ay their collective bargaining agent.
This election, held in February,
resulted in 69 votes Jor affiliation
with the OEIU and 62 opposed.

After notifying management of
the results of this election, the com-
pany still refused (o recognize the
OEIU as the collective bargaining
agent on the basis that the vote
did not show that more than 50 per-
cent of all ehglble employes had
voted for affiliation, but merely a
majority of those eligible employes
voting had chosen the OEIU. The
company then petitioned the NLRB
and the union agreed 10 & consent
election. In the meantime, the

Amalgamated Meat Cutters inter-,

vened and appeared on the ballot.
This electton was ‘held on April 10

and resulted in 71 votes for no
union, 70 for the OEIU and one
for the Amalgamated Meat Culters.
Since three parties were involved
in this election and the vote was
split three ways, no one parly re-
ceived a majority of the ballots cast.
The Board then ordered a runoff
election, which was conducted on
May 3. Local 349 lost 75 to 72 as
the result of the anti-union activities
of the employér in violation of the
Labor-Management Relations Acl
of 1947,

The OEIU filed abjections fo
the election and after an investiga-
tion the NLRB Trial Examiner
ruled in favor of the OEIU and
ordered another election. The com-
pany objected to the Trial Exam-
iner's report on the grounds that he
was biased and prejudiced. How-
ever, the NLRB Regional Director
once again ruled in favor, of the
OEI{J. The company then began

(Continned on page 2)

3-Month Campaign Comes
To a Victorious Conclusion

Y a vote of more than two to one, the office and clerical em-
ployes of the Remington Rand Division, Sperry Rand
'Corp., chose Local 212 of the Office Employes International
Union at Buffalo, N. Y. in a recent NLRB election. Of 715
eligible employes in the company’s main office located in down-
town Buffalo, 442 voted in favor of representation by the union,
and 199 voted against. The election encompassed all office
and clerical employes working at 465 Waslhington Street and in
the Victor Buildings, with the usual exceptions.

This election followed close on a victory of the same local
union -in the combined oflices of Remington Rand at Tona-
wanda and North Tonawanda, cities adjacent 1o Buffalo.

George Firth, International Representative, led the campaign
on behalf of the OEIU. Emil Sieck, business representative of
the local union, and AFL-CIO organizers Joe Lovas and
George O'Keefe worked night and day to insure the success of
this election. The campaign was conducted over a period of
three months. It was started immediately after the successful
election in Tonawanda and North Tonawanda. .

The Remington Rand Corp. is presently sponsoring a na-
tional contest among the girls working in tradc union offices,
to determine a *Miss Union Secretary.” It is anticipated that this
will be an annual event under the sponsorship of Remington
Rand, which makes office equipment bearing the label of the
International Association of Machinists. Remington Rand is
the first company to put oul 4 union-labeled typewriter. Every
labor organization in the United States has been made cognizant
of the “Miss Union Secretary” contest. First prize includes a
check for $1,000 and a trip to Miami Beach, Fla. The cam-
paign to organize the oflice employes of Remington Rand wus
initiated prior to the announcement of this contest. In fact,
the OEIU has had an amicable collective bargaining relation-
ship with Remington Rand at Eimira for a number of years.

This campaign, ably planned and executed by Vice President
George Firth, Emil Steck, with members of the AFL-CIO or-
ganizational staff and active members of Local 212, is typical
of what can be accomplished if we set out to do an organiza-
tional job with the only methods that are successful today. In
addition to leaflet distribution, our committee called regular
meetings of the employes involved and made house visits to
a vast majority of the employes concerned in the bargaining
unit. A campaign cannot be a success today unless our plans
call for house-to-house visits and other types of personal con-
tacts. Vice President Firth stated that there is no substitute for
pcrsonal contacts. This successful campaign at Remington
Rand is a typical example of national campaign strategy out-
lined at our recent convention.

Our recent successful negotiations with this company at Elmira were
quickly followed up with organizalional victories at Tonawanda, North
Tonawanda and the main oifice in downtown Buffalo. OQOEIU will
continue o organize other segments of this company.

President Coughlin addressed the employes of Remington Rand at
the Hotel Lafayetie in Buffalo several days after the successful election.
He described the collective bargaining process and called for all-out
participation in the coming negotiations. This meeting was enthusi-
astically attended by a large number of Remington Rand employes. A
coniract committee of 50 employes representing the many departments
in the Washington Street and Victor Buildings, was elected. It is an-

ticipated that a contract will be speedily drawn up and presented {o
management for the purpose of collective bargaining.
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White Collar Union Prevention

IT is difficult to pick up a newspaper these days in which the
subject of white collar unionization is not discussed. As a
result, a number of firms, including Prentice-Hall and the Re-
search Institute of America, are now selling advice at a price
on this subject to employers of clerical workers.

While all agree that clerical worker rates have fallen behind
as compared to the rates for manuals, it is remarkable how
these organizations will continue to advise employers of ways
and means of avoiding clerical unionization.

Prentice-Hall is in the process of forwarding a booklet en-
titled “How to Meéet the Problem of White Collar Organization”
to any employer organization subscribing. The Research In-
stitute has published a guide which is broken down into two
parts as follows: “When a Union Organizer Appears at Your
Door” and “What You May Say and Do in an Organizing
Drive.”

While NAM and the Chambers of Commerce generally go
much further than these two organizations, it is our opinion
that the intent is the same. Despite the fact that white collar
workers are notoriously underpaid, employer organizations still
continue to seek aid in preventing improvements.

How Right-t0-Work Laws Hurt Business

TH'ERE are approximately one and a half million wage earn-
ers in the State of Indiana. Since a “right-to-work” law
has been passed, these workers will lose at least 13 cents an

hour in wage increases in the next five years if they follow the|3

pattern established in “right-to-work” states in the past five
years. This means that the million and a half wage earners in
Indiana will lose something in the neighborhood of $7,800,000
per week, or $364 million per year.

Such legislation will thus decrease the purchasing power of

Indiana wage earners by that amount. In turn, this decrease |

in purchasing power will affect the farmers, store owners and
small industries. They will lose $7,800,000 worth of business
per week because the working people—who make up the vast
butk of the buying public—will not have the money to spend.
If you think this is far-fetched, consider the following facts:

Between 1947 and 1953, states without “right-to-work laws
increased empioyment 27 per cent more than “right-to-work”
states.

During the same period non “right-to-work” states increased
manufacturing employment 97 per cent more than “right-to-
work” states.

In contract construction, the free states increased construc-
tion 36 per cent faster than “right-to-work” states.

In free states retail sales expanded 49 per cent faster than
they did in “right-to-work” states.

Car registration increased 27 per cent faster in free states
than they did in “right-to-work™ states.

Individual income payments in free states increased 98 per
cent faster than they did in “right-to-work™ states.

All these figures are based on statistics provided by the |

Bureau of Labor Statistics of the U. S. Department of Labor.

(From the Fort Wayne, Ind., “Labor Press.”)

Despite the above, we are concerned that the enemies of
labor, notably the National Association of Manufacturers and
the Chambers of Commerce, will continue to sponsor “right-to-
work™ laws. Tt is apparent to most of us that the “right-to-
work” laws can really be interpreted as the right to work with
little or no wages at all.

ARE YOU REGISTERED?
Your Vote Is Your Voice!

Local 179 Wins at McKesson & Robbins

In a recent election at the
McKesson & Robbins Company in
Chattanooga, Tenn., the OEIU was
victorious in an NLRB clection in
which the Teamsters Union was
on the ballot.

After an organizational campaign
at this company when a majorily of

the employes had signed authoriza-
lion cards for the OEIU, the Team-
sters local learned of our activity
and obtained enough signalures to
petition for an clection. Local 179
immediately intervened and siepped
up its organizational activities. As
a result, the OEIU won thc election

by a 2 to 1 vole. The Teamsters
did not receive a single vole.

The officers and the organiza-
tiortal committee of Local 179 are
loud in their praise of Southeastern
Conference Organizer Calt Holt,
who assisted in this hard-won vic-

tory.

.On Contract Front in Other Areas

New Haven, Conn.—Confercnce
Organizer Bud Manning announced
the signing of a renewal agreement
with the Conneclicut State Building
Trades Welfare and Insurance Fund
on behalf of Local 123. This one-
year agreement provides for a
$5 per week increase, nine paid
holidays, a 35-hour week, three
weeks vacation afier five ycars and
a union shop. The employer also
agreed to cover thc employes under
the state-wide Welfare and Insur-
ance Plan, under which the buikl-
ing trade unions in Connecticut op-

erate. *

Waterville, Me.—Representative
Leo Wallace and the negotiating
committee of Local 260 repori the
results of recent negotiations with
the Hollingsworth and Whitney
Division of the Scott Paper Com-
pany. The new contract provides
for a 5 perceft general wage in-
crease, with a minimum of 8c per
hour, and reduces the qualification
for three weeks vacation from 15
to 12 years. All holidays worked
will be paid for at double time. Sick
leave plans were included, which
provide one weck after six months.

two weeks afler one year, three
weeks after five ycars and four
wecks after ten years, and allow-
ance for personal time off for visits
lo doclors, dentists. Drivers liccnse
appointments and emergencies. In
case an employe is ill, after four
weeks sick leave, coverage may be
exlended for a period not to excecd
nine additional weeks. The senior-
ity provision has been amendced to
allow the relention of seniority
rights for a period of iwo years in-
stcad of one ycar, as was the past
practice. Blue Cross and Blue
Shicld coverage was improved and
managemenl agreed to two weeks
severance pay in the event of lay-
off. The irial period for bcginners
will be reduced from ninety to
thirty days for purposes of pay in-
creases.
* *

Oakland, Calif.—Local 29 re-
ports that on July 2, thc NLRB
conducted several elections in Sac-
ramenio for employes of milk com-
panics. At Bordens Dairy Delivery,
20 voics were casi for Local 29 and
onc for “no union.” At Ardens, 2
voted for the union and none

against. At Challenge, Local 29
won by a voie of two to nothing.
On July 5, the State Concilialion
Service conducted an election at
Taylor’s Dairy, which resulted in
seven votes for Local 29, with none
opposed. Business Representatives
Kinnick and Amundson are in the
process of negoliating a contract
for the thirty-five employes who
chose 1o be represented by the
OEIU. * *

New York, N. Y.—Local 153
lhas recently consummated ncgotia-
tions for the newly organized cm-
ployes of Inter-City Transportation
Co., Inc. The contract, which
covers tickel agents, dispatchers
and starters, provides for a union
shop, a pension plan, an additional
six holidays and a Christmas bonus.
The company further agreed to
contributc $8.50 per month per
employe for welfare benefits, plus
an additional $1,000 group life in-
surance policy.

In addition to the ahove improve-
menls, the normal workweck was
reduced from 54 to 40 hours, and
the hourly rate paid to ticket agents

(Centinued or page 3)

Sign at Food Machinery and Chemical
Corp.

Sceretary-Treasurer Mabel DeForrest, of OEIU Local 243, reports the sign-
ing of the first agreeanent with the Food Machinery and Chemical Corp., at
Riclumond, Calif. This contract is the result of extended negotiations which
began in April after the organization, and NLRB election, in which these
employes chose the OFEIU as their collective hargnining representative. In
addition to improved vacation, sick leave and Semiority provisions, the em-
ployes were granted wage increases ranging from $15 to $50 a month. The
increases were refroactive to May 1, with another hike to he pranted anto-
matically a year later. The negotiating commitice for the union was com-
poused of Helen McKinley, James Rounds, Hilda Malone, Erma Howe amd
Lonis De Sllva, representing the cmployes, and Mable DeForrest and Con-
ference Organizer Hogun representing Local 243.

Sealtle Viclory

(Contiruted from page 1)

|its anti-union campaign in carnest.
| 1t proceeded to give all of its Seattle

employes a 10c an hour increase

‘| and those employes in the suburban
/| stations a 16%c jncrease.
‘| also aticmpied (o change the eligi-
.t hitity Tist, which had been agreed to
i|at the time of the signing of the

They

agreement! for a consent election

/| which had stipulated the eligibility
| date.

The company was again ruled
against and they agrecd upon eligi-
which was held in September. The
bility list was used for the clection
OEIU was victorious.

Vice President Corum gave a
grcat deal of credit to the officers
of Local 349 who, in spite of the
eight-month delay caused by the
company's maheuvcring, never once
faitercd in their belief in the bhene-
fits of represcntation by the QE1U,
In order 1o keep the members con-
stanlly informed of current activ-
ilies during the campaign, it re-
quired in exccss of thirty mailings

to all employes.

f 'i

Members of

Handbilling at Remington Rand

Local 212 are handbilling cmployes of Remington Rand in front of buildngs at 465 Washing-

ton Street, Bufinlo, N. Y. Left (o right: George P, Firth halding the door; Paul J. Domun, retired member of
Locat 212; Richard Wilson, Mary Ann Krathaus, Elafoe Gridlcy, Josephine Munden (all Remington Rand cm-
ployes), Peggy Raven, Local 212 mewber; Jean McDonald, trustee of Loceal 212; Rila Colleram, seeretary-

treasurer of Local 212. Charlotte Bachman partially shows in back.
pour of rain.

Picture was taken in n drenching down-
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and dispatchers was increased from
$1.30 1o $2 per hour.

Chief Steward Walter B Webber
and committee members Viclor
Puznieski and Elmer Smith were
assisted by Business Representatives
Allan McCormack and John P.

Tracy.
* K

New York, N. Y.—Mrs. Grace
Thompson, chief steward for the
J. J. Newbcrry Company employes
al the Bush Terminal in Brooklyn,
assisted Business Represeniative
Jolin P. Tracy in the recent contract
renegotiations. The new agrce-
ment, which was ratified recently.
provides the following henefits: A
general wage increasc of $3.50 per
week, cffective August 21, 1957,
an additional gencral wage increase
of $2 per week, effective August 21,
1958, and job descriptions to be
provided with all job vacancics
posted. The contract will terminate
on October 31, 1959.

* %k

Cinciunati, Ohio.—Secrctary-
Treasurer Juanila Bollinger rcports
that as a result of recent negoliz-
tions the Cincinnati Stage Employes
Local 5 has granted a $10 per week
wage increase and an extra week’s
vacation to the members of Local
277.

Local 29 Shows Big
Membership Gain

In August, 1956, Office Em-
ployes’ International Union, Local
29, bad 1,650 members. Now,
one (1) year later, thc Office Em-
ployes Local has bone over the
1,900 membership mark. This is
a gain of 250 or 15 per cent. New
companies organized in the last
year include ten (10) trade union
offices in Sacramento, Redding, San
Jose, Monterey and Salinas; all
milk companies in Santa . Clara
County, Converse Trucking Com-
pany, Sids Food Stores, PIE (San
Jose, Stockton and Reno Ter-
minals), Consolidated Freightways
{(Redding Terminal), Virginia
Cleaners, Marshall Steel Cleaners,
California Life Insurance Co,,
YWCA, Oakland, Park and Shop
Food Stores, U-Save Centers, Val-
Iejo General Hospital, Calmo, Bet-
ter Business Buying, Kallam &
Byers and Charles Weidner, insut-
ance brokers, Universal Utilities,
Gilhoy News Agency, Halpin &

STATEMENT REQUIRED BY THE ACT
OF AUGUST 24, 1912, AS AMENDED
RY THE AC1S OT MARCH 3, 1933
AND JULY 2, 1345 (TITLE 39, UNITED
ATATES CODE, S8ECTION 2i3) SnHOW-
ING THE OWNERSHIT, MANAGE-
MENT. AND CINCULATION OF WHITE
COLLAR publinhed monihly nt Wash-
ington, D. C. for Octobor, 1967,

1. The names nnd addresses of the pub-
lisher, eililor, mansging edlior, and busi-
ness managers nre: Pohlisher Oflice Em-
plo¥es Internailsnal Union, Washington.
D. C.; Edilor Howard Conghlin, New Yark.
N, Y.: Business manager J, Howard Hicks,
Washingion, D, C.

2, The owner fa: (If owned by a corpo-
ration. ita name and addross must be stated
and alse immedintely thereunder the names
and nddresses of atockholders owning or
holding 1 pereent or more of total amount
of stock, If not owned by n corporation.
the namea and nddresses of the indlvidual
owners must be Hiven. If owned by &
partnership or other unincarporated firm,
{ts name and address, ag well s that of
ench individunl member. must be Riven):
Office Employes Iniernationnl Unlan, Waah-
Ingion. D. C.

8. The known hondholders, mortgagecs.
and other seocurity holders owning or hold-
ing 1 percent or more of Lotal amount of
bonda. mortgages, or other securitics are:
{If therec are none, sa state.) NONE.

4., Porngraphe 2 nnd 8 include, In enses
where the stockholder or security holder
appenrs upon the books of the company
ng trustee or in nny other Nduciary rela-
tlon, the name of the Derson or eorporation
for whem Bach trustee ia actlng; aleo the
ptntementa In the two parngraphe show the
nflinnt’s full knowledge and belief as to
the eircumstances and condilions under
which stockhalders and Bceurity holdera
who do not appear upon the books of the
company ns trustees, hold stoek nnd secu-
rities in n capacity other than that of n
bona (ide Owner.

B. The avornge namber of coples of cach
fasue of (his publiestion sold or distributerd,
through the mnils or otherwise, to paid
aubnacrihers during the 12 months preced-
Ing the dnte shown nbove was: (Thls Infor-
mntion is required from daily, weckly. semi-
weekly, and triweekly newspapers only.)

Y. Huownrd Hicks,
Buriness Mannger.

Sworn to nnd aubscrlbed hefore me this

27th day of Seplember, 1857,

(Seal)
Perey B. Maliler.
Notnry Public,
My commission eXpires September 30,
1969,

New Organizers Appointed

Al DPlayfair has rccently been ap-
pointed 98 an organizer for the Pacific

Northwestern Conference.  Brother
Playfair was formerly an employe of
the B. A. Paint Company and the
B. C. Electric Company. Me has
been a1 member of the union at the
B. C. Electric Coinpany for the cntire
10742 ycars of his employment there.
During this time he held the position
of shop steward and was president for
three years. It was during his term as
president that the employes of the
B. C. Electric hecume affiliated with
the OEIU, Not too long ago,
Brother Willinm A. Lowe was ap-
pointed as an organizer in this area.
As a result of the Incrensed activitics
of Brother Lowe, Organizer Playfuir
was ndded to the orgnnizational staff.
We fecl surc that the orgamizing ac-
tivity in the Northwest will continue
at its current rapid rate with the as-
sistance of Brother Playfair.

Halpin, attorneys in Redding, Bene-
ficial Savings & Loan, California
Vision Service, Bordens, Ardens,
Challenge and Taylor Milk Com-
panies in Sacramento. Two local
unions merged with Local 29 dur-
ing the year. Office Employes’
Iniernational Union, Local 86,
Vallejo, with 50 members merged
the early part of 1957, and Local
Industrial Union, 1811 with 10
members merged in June 1, 1957.

The union has been very active
in the ncgotiation field with salary
increases gained for every member

of the union. Various settlements

David Chisholm has recenily heen ap-
pointed as an Eastern Organizntional
Confercnce organizer. He is stationed
in the Newark area, and replaces
Organizer James Callaghan, who ge-
cently resigned. Brother Chishol
has had a great deal of cxperience In
the trade union movemeni :nd was
employed by the Textile Workers
undll he became associated with the
OEIU, We believe that his associa-
tion will be of great bemefit to the
Eustern Conference  organizational
activitles and to the [International
Unlon as well,

were-reached with employers rang-
ing from $8.65 to $21.50 per
month. Practically all members
are covered by a negoliated hecalth
and welfare plan with over 400
members of the union now covered
by the Local 29 Health and Wel-
fare Trust Fund. A dual choicc of
either CPS or the Kaiser health
plan is available to each member
working for a company where the
plan has been negotiated. Sick
leave and vacation clauses have
also been improved in many agree-
menis. Over 1,200 members are
new working under agreements
which provide for three (3) weeks’
vacation after five (5) years.

The top four officers of the vnion
are John Kinnick, president and
business representative; Leah New-
berry, secretary-trcasurer; Gene-
vieve Guptill, vice president, and
Ruth Tutt, recording secretary.

IO ALL LOCAL UNIONS OF

AFL-CIO.
Greetings:

has recently given the

Congress of Industrial

Community Chests.

campaign.
Sincerely and

OFFICE EMPLOYES INTERNATIONAL UNION,

As you know, President George Meany
of the Ameriean Federation of Labor and

1957 fund-raising campaigns of the nation's
United Funds and Community Chests.

I would like to take this opportunity
to add my personal support and the endorse-
meht of our International Uniom to this
federated form of fund-raising.

Organized labor holds firmly to the
belief that the union member is first and
foremost a citizen in his community.
Through the medium of the AFL-CIO Community.
Services program the union member seeks to
function as a citizen and a good neighbor.
Thousands of union members in hundreds of
communities across America serve on boards
and committees of voluntary health and
welfare agencies, and contribute more than
ever before to their United Funds and

Through federal fund-raising of this
nature we are able to give the "United Way"
in support of our voluntary community
services, and I am confident that all of the
members of our International Union will
cooperate fully in this year's fund-raising

Howard Coughlin,
President,
Office Employes International Union,
AFL-CIO.

September 10, 1957
THE

official endorsement

Organizations to the

fraternally,

* Kk Kk Kk Kk K

Canadian
Corner

By LLOYD CHAPMAN

President, Canewdian

Organization Conference

* *x *x *x K* * %

Vanconver, B. C.—Represent-
ative Bill Lowe announced that
Local 15 had received a unanimous
award from the Board of Concilia-
tion in a dispute with the Con-
tinental Can Company. The main
points of the Award werc as fol-
lows:

1. Two and onc half.weeks paid
vacation after six years.

2. Three weeks paid vacation
after 12 years.

3. Base rate 3$066.52 eflective
June 21, 1957 (weekly). Based rate
$71.26 eflective Dec. 21, 1957.
(weekly)

4, Minimum guarantee of three
hours overtime at premium rate
for all overtime worked.

At a meeling held on December
19, members of Conlinental Can
voled to accept (he Board’s award.
It is_anticipated that the employer
will also accept the award and a
union agreement will be signed.

* *

Westminster, B. C.—Represent-
ative Bill Lowe announccd that
Local 15 has received certification
as the collective bargaining author-
ity for the 35 office and clerical em-
ployes of the Wcstminsier Paper
Company, Ltd. Coniract negolia-
tions are now being carried on be-
tween the local union and the com-

pany.
* %

Ottawa, Ont.—ILocal , 225 an-
nounced the renewal of an agree-
menl with the National Defence
Employes Association of Canada.
The new agreement provides for in-
creases up to $22.50 per monlh.
This brings the rate for secretaries

*

*

up to $355 per month and for
hilingual stenographers to $247.50.
The company also agreed that o
Pension Plan would be established
with equal contributions from the
employes and the employer. The
details of the Plan are to be worked
out in the ncar future.
* K

Ottawa, Out.—A first agreement
was recenlly sipned between OEIU
Local 225 and the Mutual Press,
Lid. This one-year contract pro-
vides for time and a half for all
overtime, with double time for
work performed on Sundays and
holidays. It further provides for
eight paid holidays, two weeks va-
cation afler one year’s service and
three weeks after ten years. The
contract also provides ,that there
shall be no discrimination in sal-
arics and appointments between
men and women. Wage increases
up to $15 were ncgotiated during
these negotiations.

Represcnting Local 225 were
Jeanne Maleiie and Gertrude Clark.

* *

Pittshurgh, Pa—ILocal 33 and
the Union Title Guaranty Com-
pany have agreed to amend their
contract to provide for wage in-
creases up to $19 per month and
to add a military clause providing
for pay diflerentials to be made by
thc employer when an employe
poes on a two-week military train-
ing period. The employe will re-
ceive from the company the differ-
ence hetween his military pay and
the pay normally received from
the company. The vacalion clause
of the agreement was also im-
proved.

Locals 15, 300 and 378 Exhibit Float

Tt i i

' dﬁ\tﬁ EMPLOVEES INTERRATYMAL Uiy
GREATER BENEFITS THMOUGH ki

In this year’s Pacilic National Exhibition I"arnde, Vancouver's annual spec-
tucuslar, and the exhibit itself, which ranks a8 North America’s fifth largest,
the Officce Employes International Unjon was represented by a float cospon-
sored by Local 300 in Victorin, B. C., and Locals 15 and 378 in Vancouver.
Riding on the float pictured above arc two members of Local 378, Lona

Campbell and Steve Piskorik,

More than 40,000 pcople Tined the streets

to watch the parnde and many thousands of office workers watched from
their windows along the route, The radio and television coverage of the
parade gave many favorable comments on the Office Employes’ flont. Working
on the ffoat commitfee was Chairman Godfrey Flarrison, Bill Wilson, Flovence
Kidd, Steve Piskorik, George Camphell, Jackson Butier, Barbara Cushman

and Ken Jaggard.

These OEIU local unlons feel sure that as a result of

this type of publicity the organizers in that area will receive many more leads
from office cmployes who wish to hecome members of our International
Union.
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Shoignn Blasts

S the result of investigations by the Select Senate Commit-

tec on Improper Activities in the Labor or. Management
field, a number of anti-labor legislators and newspapers are call-
ing for legislation which would eliminate the union shop and
place labor unions under the anti-trust laws. We are seriously
concerned that the few exposures may tend to bring about
legislation aimed at curbing, if not destroying, the colleclive
bargaining processes.

It was, therefore, refreshing to receive a copy of a news
release issued by Senator John F. Kennedy, a member of the
Select Senate Committee, which makes his intentions clear con-
cerning this subject. The following are a number of quotations
of Scnator Kennedy’s views which were stated in an interview
with Press Associates, Inc.:

“I think there is a danger of injuring honest union leaders
and members with legislation fired in shotgun fashion to get
rid of some racketeers, but nevertheless limiting the honest
union activity of responsible union leaders.

“I think there’s a danger of jumping to legislation conclusions
before the hearings are over and all the evidence is in, which
involves new measures that are not related at all to the prob-
lems and abuses we've uncovered.

“I don’t see anything that we've looked into that justified
passing a national ‘right-to-work’ law, under which Congress
wollld not permit employers and employes to bargain for a
union shop regardless of whether stale law permits them to
do so or not.

“Nor has anything been disclosed by our investigation that
justify the necessity of placing unions fully under the anti-trust
laws, as though union membership were a commodity bought
and sold on the market. Union collusion wilh employers in
order to restrain trade to obtain a monopoly, of course, is
already covered by those laws.

“Nor have the hearings disclosed any necessity for denying
the right of union members to contribute voluntarily lo can-
didales of their choice, Republican or Democrat, since it’s
apparent that the racketeers have other means of obtaining
their goals.”

In praise of the AFL-CIO for their campaign to clean up
wrongdoing in the labor movement, Kennedy said:

“They've taken sleps (0 oust these corrupt officials who have
been exposed by the committee. They have taken what I
consider to be the most significant and admirable steps in the
history of the American trude union movement by adopting
an excellent, hard-hitting set of ethical practices codes.

“There are roughly half a million local union officials in this
country, another half a million business agents, lawyers and
other paid officials, and another 750,000 shop stewards and
others employed in serving the labor movement. Of these
nearly two million labor leaders our committee has neither
investigated nor received complaints about more than the
tiniest fraction——considerably less than 1/100th of 1 per cent.

“The union movement, like any other part of American life
—including political life—has its share of wrong doers and
corruption. When we hear about bankers who embezzle funds
or financiers who use money entrusted to (hem in order to fur-
ther their own interests, or polilicians who betray the public
trust, we don’t condemn all bankers and all financiers and all
politicians. So I hope the American people will keep a per-
spective about this investigation. Tt's a job that needs to be
done, but it's a job that should be considered in the light of the
great contribution that labor has made.”

I am indeed happy to read that Senator Kennedy does not
share the view that the trade union movement must be de-
stroyed in order lo cure certain of its abuses.

In line with the Senator’s reference to corruption in other
parts of American life, I am reminded of the testimony of Pres-
ident Sydney Albert of Bellanca Corp., before the Securities
and Exchange Commission several weeks ago. He testified (1)
that he loaned, interest free, almost 200,000 shares of stock in

Local 39 Signs
With CUNA

Madison, Wis.—A new agree-
meni, including a wage increase
which Organizer Lewandowski de-
scribes as probably the highest in
Wisconsin this yeuar. stived off a
strike which had been scheduled at
the Credit Union National Associa-
tion,

Among olher Lhings, it provides
for a 15 percent wage increase for
some 175 members of Local 39,
This increase meang raises ranging
$50 and up, per employe, and will
hike monthly salaries to $225 for
the lowest paid employe to $650
and up for those in the top brackets.
Other gains include a (81 to $10)
increase on the automatic six-
monthly salary step-up. eight and
a half paid holidays, three weceks
vacation after five years service,
improved sick leave and grievance
provisions, and retroactivity of the
wage settiement to April 4, 1957—
lhe date the old contract expired.

Representative Lewandowski re-
ported that the negotialing com-
mittee, composed of Mary Lou
Maly, union steward; Dorothy
Brown, Richard Flynn, John A.
Lovelace, Donna Coughlin. R, L.

Erle Conference
Organizer Sunmny
Crawford reports
the signing of a
first agreement
with the Brewery
Workers., covering
the office employes
of the Interna-
tional Union in
Cinclnnati, Ohio.
Shown ni right is
AFL-CIO Assist-
ant Reglonal Di-
rector Bill Kircher
congratu-
lating Edon Eiser-
mann, steward of
OEIU Locat 227.
on the signing of
this agreement.
Brother Kircher
hats been very help-
ful to the OEIU jn
i ts organizationai
efforts in the Cin-
chnnati area.

Terrell, Peter J. Lapcewich and
Margaret Manthei, deserve u great
deal of credit for carrying the brunt
of the load over the four-month
period ol negotiations. During this
time, both Representative Lewan-
dowski and OE1U General Counsel
Finley kept a close watch on the
situation and gave advice, opinions

Aids in Cincinnaii

Campaign

i
¥
|

and counsel. The scitlement was
reached at about 3.55 p. m., prior
to the 4 o'clock meeling which was
waiting for a report on whelher or
not sirike action would be recom-
mended.

This is nnother example of the
benefits that can be obtained through
QCEIU representation.

Office Workers Sustain_St;Vtare Losses
Under Industrial Union Contract

HE white collar employes of[produclion workers, thus placing

the Walworth Company's
Kewanee Works were organized
and placed in the same unien con-
tract as the production workers.
As a result, in accordance with the
decision of an arbilrator, they are
now in lhe position where they
have lost their favored position
during slack periods and, there-
fore, will suifer a loss of pay be-
cause of the company’s decision t0
cul back the workweek from 40
hours to 32,

" These clerical cmploycs, repre-
sented by Local 3675, of the
United Steel Workers of America,
in accordance with the arbitrator's
decision, are now being treated in
exactly the same way as production
workers. The arbitrator held that
there is nothing in the union con-
tract which constituled a guarantee
of 40 hours’ work per weck. Pre-
vious (0 unionization, the company
had never treated its clerical work-
ers in this manner.
organizaltion and coverage under
the same collective bargaining
agreemeni as the production work-
ers, the company successfully con-
tended in the arbitration proceed-
ings that the clericals are to be
treated in the sume manaer as the

As a result of-

them in the posilion where they
have no! only lost their standard
workweek, but may possibly lose
other while collar conditions which

have been historically theirs.

The Oifice Employes Interna-
tional Union has long contended
that eclerical employes, whether
working in the plant or in the home
office. arc a separate and dislinet
bargaining unit. We have always
taken the position before the Na-
tionul Labor Relations Board that
the condilions of employment .of
oflice and clerical workers are his-

torically different from those of |-

production workers. For these and
numerous other reasons we have
long contended that office and cler-
ical workers belong in a white col-
lar union. We do not helieve that
clericals should cver be the tail on

the kite of & production worker’s'

conltract.

Holyoke, Mass.—The American
Writing Paper Corp. and OEIU
Local 247 have recently amended

their contract to provide for a $3.60 |,

per week general increase efleclive
Sepiember 2, 1957, and all rales
under the wage schedule shail be

his company Lo friends. The stock was valued at $2,500,000.
(2) He asked no security for the stock loans, set no date for
repayment of the loans and that the friends were paid dividends
on the stock while they held it, and (3) that he was unable to
recall details of transactions that involved millions of dollars,
and replied with such answers as “I don't know. . . . “I don't

recall.” . . . “The details didn’t concern me.” He couldn't
remember whether a particular million-dollar loan was for one
or 10 years.

This Corporation president’s testimony was not televised, nor
did it appear on page | of the nation’s newspapers. The *“Wall
Street Journal,” which had been giving wide publicity to the
McClellan Committee hearings, put the story on its last page.

While we are opposed to corruption of any kind, whether in
the trade union movement or corporate life, we do feel that
the newspapers have been having a field day insofar as the
McClellan hearings are concerned. We are awaiting with
much interest any investigation of management by this com-
mittee, in view of the fact that it was set up to investigate
improper activities in the labor or management field. We are
also interested in whether or not there will be prosecution of
certain .representatives of management whose activilies were
brought into focus in the investigation of labor union leaders.
We have not seen a single editorial calling for the prosecution
of these questionable individuals. We believe that wrongdoers
in any field of our economic life should be tried and punished
alike.

increased accordingly. Lco Waliace
assisted President Alfred Poulin
and Vice Presidént Ellen Thomp-
son in these negotiations.

* %

Musséna, N. Y.—Conference
Organizer Bud Manning announced
that the newly chartered consiruc-
tion Local 357 in Massena, which
represents the clerical employes on
all 1he projects of the past St. Law-
rence Seawuy construction, has oh-
lained a first agreement with the
Contractors  Association, calling

=

lor a |S5-cent-per-hour increise
retroactive to August 4, a prefer-
ential union shop, six paid holidays,
with double' time for those duys
worked, double time for all work
performed on Sundays, time and a
half for all work performed over
cight hours in any one shift, and
two weeks' vacation aficr one year
of service.

Barguining rights for these con-
struction clericals werc won after
an NLRB election, in which QEIU
was victorious by a hetter than 3
to | margin.

Conference Organizer Manning
was assisted in his organizing ef-
forts by International Vice Presi-
dent George Firth, and by AFL-
CIO stalf organizers Lee Stanford
and Peter Aversy.

*

Pittsburgh, Pa.—Business Repre-
sentalive Elmer Cole announced
that a new contract between Local
33 and the Iniernational Harvester
Company provides for a |4%-
cent-per-hour general increase in a
three-year agrcement with a wage
reopening. This new agreement
also provides for the guuranice of
holidays.

Register, Vote!



