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Nh Central Organizational Conference Draws Crowd

At the recent Mad

/.

on, Wis.,, mecting of the North Central Orgnniza‘lional Conference Robert Davidson, Harold Seavey and E. P. Moats, representing the

Twelf1l;, Thirteenth and Fourteenth Region of the AFL-CIO, addressed the conference meeting, along with International President Conghlin.  Also in at-
tendance were Leon Staney of the Twelfth Region and Gordon Olsen of the Fourteenth Region. Local 3% was luncheon lost for the delegates.

International Paper Signs New Agreement with OEIU
S5l Ve I i | Ratify New Pact

Above is a picture of the recent
negotiations between Office Em-
ployes International Union Locals
71, 80, 209, 203 and the Interna-
tional Paper Company, Southern
Kraft Division held at Mobile, Ala.
The group turned from the bargain-
ing table and seated in front of the
table is the OEIU commitiee, left

to right: E. C. Lovitte, Louie E.
Combest of Local 209, Kreope,
Miss.; E. R. Nix, Jr., W. E. Coyle,
Jr., of Local 80, Panama City, Fia;
Perry E. Mann of Local 71, Mobile;
J. O. Bloodworth, OEIU vice pres-
ident; Dewey Hardy, Local 71;
J. W. Peacock, Local 80; Dorothy
0. Teel, Local 233, Georgetown,
S. C;; Ruth Brown of Local 71,

Pelbrook Salesmen

. After months of direct negotin-
tions and appearances at the Siate
Mediation Board, an agreerment was
reached on hchalf of the Pelbrook
salesmen who sell Miller High Life

U, in the New York Metropolitan

.and Ethel Ballard of Local 233.
The company was represented
by mill managers and personnel
directors headed by H. S. Galloway,
secretary treasurer and D. H. Bar-
row, manager Industrial relations.
This agreement resuited in a
7 per cent general increase, which
averages 14.35 cents per hour.

Local 10 Wins Back Pay for Members

’ o T < o
[]‘. 1 ] i
L]
L e )
7o

Above is a picture of business
representative Thelma O'Dell hand-
ing Sister Tanzesta Orr a check for
$196.25, which represents the settle-
ment of a dispute regarding im-
proper classification of employes at

Cement Masons Local 154 in De-
troit, Mich. It was necessary to
place a picket line on this office for
a day and a half. The new contract
provides for a $5 per week in-

crease.

OEIU Wins Four
More Elections

The Office Employes Interna-
tional Union has recently won four
NLRB elections.

About 75 adjusters in the Travel-
ers Insurance Company at Boston,
Mass., voted to be represented by
Local 6.

In Los Angeles the office em-
ployes of the Hershey Drive -1t
Company voted for OEIU to rep-
resent them rather than the Team-
sters. In a unit of 44 people the
Teamsters received only three votes.

In Hartford, Conn., the salesmcn

" |of the Cott Beverage Corp. voted

unanimously to have the OEIU as
their bargaining representative.

In Marseilles, Ill., the estimaters
and planners of the National Bis-
cuit Company voted to be repre-
sented by the OEIU. This now
makes OEIU the bargaining agent
for all of the employcs of this com-
pany in the Marseilles plant.

area.

The main features of the ncw
agreement are:

1. The Local 153 4142 % Waelfare
Plan;

2. Basic salary increase of $2.50
per week effective March 1, 1956;

3. Increases in car and personal
expense;

4. Many accounts which were
heretofore house accounts wcre
made commissionable.

The agreement negotiated by
Shop Stewards Peter Reynolds,
Harold Syron, Harold Laub, and
Business Representative Walter C.
Gorray is of one year duration.

The agreement was ratified after
considerable discussion.

Canadian Union

Joins OEIU

OTTAWA, Can.—The Of-
fice and Professional Workers
Orpanizing Commitiee of the
former Canadinu Congress of
Labor has joined forces with
the OEIU. The gain of sev-
eral hundred new OEIU
members was worked out in
& most cordial atmosphere
between Sccretary-Treasurer
Mary Kehoe of the Organiz-
ing Committee and Sccretary-
Treasurer J. Hownrd [licks
and Vico President Edward
Beaupre of the International
Union.

The Office and Professional
Workers Organizing Commit-
teec was the white collar arm
of the former Canadinn Con-
gress of Labor before merger
of the latter with the Trades
and Labor Congress of Can-
ada Into the present Canndian
Labor Congress. The OEIU
bad been affilinted with the
Trades and Labor Congress
for many years.

Members of OPWOC are
employed in a wide range of
occupations throughout all of
Cannda. In most instances
local unions of the Organiz-
ing Commlttee are expected
to merge © with established
OEIU local unions and in
several cases mew local unions
will be chartered, notably in
Winnipeg and possibly in
Toronto. Officers of the In-
ternational Union hafled the
merger of the two groups as
the solidifying of the white
collar movement in Canada
and the Implementing of
greater unionization strides
among unorganized office
workers In this conntry.

Columnist Backs Office Unionization

WASHINGTON, D. C—Mary Haworth, syndicated columnpist whose
dnily reports have thovsands of followers and appear in the Washington
Post and Times-Hernld and other newspapers throughout the United
States, recently strongly backed unlonization of whitc collar workers.

Replying thfough her colnmn to a leiter received from office workers
complaining that pay Increases and Improved employment condltions
were cxlended to uoionlzed employes of thelr firm but that they had
heen unnbie to convince thelr cmployer that they should also he extended
similar consideration, Miss Haworth snid that (ke “gronp was suffering
for lack of cfiective bargaining power” and went on to point out thal
the only answer lay in ufionization.

After first blasting the all too frequent white collarite attitude that
they are not labor in the saome scnse as more manonl workers, the
columnist cxplained the usual processes involved in establishing collective
bargaining relationships hetween management and nnions. She also care-
fully explained that officc workers should organize into unions such as
the OEIU and pointed out that management is prohibited by federal law
from discriminating agninst such workers when they unionize.

‘In a letter to Miss Hayworth expressing apprecintion for her column,
OEIU Sccretary-Treasurer J. Howard Hicks told the colnmmist that she
liad “rendered a real service to your wkite collar readers by pointing ont
that there are bona fide wnions to represent them in denlings with man-
agement in preclsely the same manner as onlons for workers of other
callings.” Polnting to the achlevemenis of tens of thousands of OEIU
members in the United States and Canada, Hicks went on to declare thal
*There are hundreds of thousands of non-union oflice workers who wounld
find a goick, honorable and effective way of overcoming thelr employ-
ment problems If they would but listen to others of their own kind who
are staunch union advocates.” :
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Union License Law Goes to Court

The International Union of Electrical Workers, AFL-CIO
is testing a Carrollton, Ga.; license ordinance which provides
that union organizers must be licensed at $1,000 each and, in
addition, must pay $100 for each day they organize on behalf
of a union.

A lower court in the Staie of Georgia refused to take the
case. However, the U. S. Court of Appeals at New Orleans not
only agreed 1o take the case, bui referred to the tax as exorbi-
tant and punitive; with its purpose (o prohibit rather than to
‘regulate.

A favorable decision in this case would, once and for all, do
away with these ridiculous laws which are cropping up in var-
ious citics and towns, mostly in right-to-work states. These
statutes, aimed at outlawing trade unionism, would seem to be
more indicative of a dictatorship rather than an American
democracy.

We wish the JUE well!
Living Costs on the Rise

In accordance with figures recently published by the Bureau
of Labor Statistics, the Consumer Price Index for June 15
reached 116.2, which is a 0.7 per cent increase over May. The
June rise is the fourth consecutive monthly increase in living
costs as reflected by the Consumer Price Index.

Montana Right-to-Work
Attempt Defeated

The Montana Federation of Labor, led by President James S.
Umber, was joined by the Montana Farmers Union and a large
number of ministers and educators in a successful fight to defeat
an effort to place a right-to-work proposal on the ballot next
November. Proponents of the right-to-work .initiative failed
in their efforts 1o get a minimum of 8 per cent of\the people who
registered and voted in the last election to sign a petition sup-
porting the initiative measure.

It would appear, particularly alter the repeal of the right-to-
work law in Louisiana and the recent successful fight against
this initiative in Montana, that the American people are begin-
ning lo recognize right-to-work laws for what they really are.
The cfforts of the anti-union forces in the U. S., to eliminate
trade unionism through right-to-work laws, are slowly and
surely being repulsed.

NLRB Compliance

We have on numerous occasions notified our local unions
of the necessity for compliance with the National Labor Rela-
tions Board, insofar as affidavits and financial data are con-
cerned. The NLRB has stiffened its policy recently. Ina num-
ber of instances where a successful election has been held within
the previous twelve months, the Board has decertified unions
when suchi unions have failed to file financial data required by
the Labor-Management Relations Act ‘of 1947.i Previously
when unions have been late in filing because of vacations, sick-
ness, or other good reasons, the Board had granted an extension
of time for filing purposes. The NLRB is no longer granting
such time extensions and is now taking the position that unions
will lose their cettifications unless all required information is
filed timely.

A Prescription for

Rx

better government:

Support COPE

1 of

Activities of Conferences
and Local Unions

Nichols, Fla.—-Secretury-Treas-
urer Imogene C. Davis of Locul
237 reports the reopening of an
agreement with the Virginia-Caro-
lina Chemical Corp. The new con-
tract provides for an across the
board increase, plus improvements
in the method of layoil and rehiring
after layoff, as well as providing for
leaves of absence.

* &

Pittsburgh, Pa.—I[_ocal 33 reports
the rcnewal of their contract cover-
ing lhe employes of the Consiruc-
tion Industry Wellure Fund of
Western Pennsylvania. This con-
tract provides for an additonal

holiday on Good Friday and a $7 a |

week across the board increase,
plus an $11-increase for the siart-
ing rate of experienced employes.

Providence, R. L.—MNortheasicrn
Conference Organizer Leo Wallace
reports the rc-negotiation of a con-
tract between Nabhisco and Local

76. Among the improvements was ||

a 10-cent across hé board increase
and the inclusion of a company-
paid major medical plan.

Keene, N. H.—Local 270 reports
a $15 per month across the hoard
increase, plus an additional heliday
the day alter Thanksgiving and
general improvements in the con-
tract language as a result of recent
negotiations with the Pitisburgh
Plate Glass Company.

* *

Pasco, Wash.—Robert C. Hens-
ley, president of Local 100 reports
that in an NLRB éiection rccently
held at the Jones Construclion Co.,
the employes voted better than 12
to | to be represented by the OEIU.
At the present time Local 100 and
the company are in the process of
working olut an agreemenl.

* Kk

Longview, Wash.—Northwesiern
Conferencc Organizer J, E. Corum
announced the renewal of a con-
tract with the Highland Dairy. This
renewal contract provides for auto-
maltic progression of 5-cent per
hour for six months until the top
of the range is reached. Previously,
this company had only minimum
scales in each fahor grade. There
is now a spread of 30-cent per hour

New York, N. Y.—At a meeting
recently held in the Cornish Arms
Hotel, the membership of the Can-
ada Dry office ratified a new agree-
ment with their Company.

The agreccment, which was un-
antmously recommcnded to the
membership by the Negotiating
‘Commitiee, was virtually a totally
new contract. For months a study
had been going on 1o determine the
better features of contracts in Local
153 and Capada Dry employes who
participated in the Local 153 Edu-
cational Committee program fami-
liarized themselves particularly with
the Model Agreemeni of the Inter-
national Union.

The contract embodies, for the
first time: A thirty-five-hour work-
week; Automatic increases from the
minimum to the midpoint; a joint
Union-Management merit review
from the midpoint 1o the maximum;
the Local 153 Welfare Plan; the
Technological (Automation) Clause
the International Union; the
sttike protection clause of the In-
ternational; a protective clause
which assures Union representation
in any location which Canada Dry

might open anywhere in the Greater

in each classification which will be
reached in three years. This con-
tract further provides for Iliree

an extra day off when a holiday
falls in the vacation period. A
provision | allow leave of absence.
was also agreed to.

* &

Oruange, Conn.— Northcastern
Conference Organizer Justin Man-
ning announces the recent signing
of a renewal agreemcnt for the of-
fice employes of the Wilson H. Lee
Company in Orange, Conn., aflil-
iated with Local 123. ‘

Benefits include 100 per cent Un-

weeks vacation after 10 years and

ion Shop, 3 wecks vacation after 5
years service, job posting, group life
insurance and group accident anc
health insurancc linanced entircly
by Ihe empioyer, seniorily on pro-
motions and lay-olls, and gricvance
procedure with Connecticut State
Bourd of Mediation and Arbiira-
tion as linal and binding step. Also
ncgotialed was a $3 uacross the
board increase and an agreement to
immediately review and correct
existing wage imequilies.

Steward Nate Maggi of Locual
123 assisted Manning in the nego-
tiations. The wage increase is retro-
aclive to July I,

Some 70 cmployes of Oregon Physiclans’ Scrvice employed in five cities
(throughout the state received salary inereases runging from $5 to $45 monthly,
following conuplelion of the lirst agreement hetween the medieal plan and
Local L1. Secretary-Treasnrer James N. Beyer of the local union said the
average Salary adjustnient amornmnted to $30 nmwoniily. The new agreement
which runs until ‘mi(I-Juljr 1957 also provided cmployes of the plin with a
substantial Improvement in vacation schedules, inercasced sick leave provisions,
job sccurity, the opportnnlty to bid on higher paid positions as openings
veenrred nnd 2 method of handiling on-the-job gricvances. Mcembershlp in
Local 11 is sssured for nll those covered by the agreement. Pictured above
at the signing of the new contraet in Portland are Beyer; Organizer Frank H.
S:awyer, Local 11, and Joseph E. Harvey, Jr., generat manager, Oregon "hysi-
cians’ Service. In reporting completion of the agrecinent, Beyer stafed that
“negotintions were marked with a very fine degree of harmony displpyed by
the magement thronghout our ealings.” Ofliciuls of Local 11 interpret
culmination of the union’s Oregon Physlcians' Service program as the spring-
hoard for intensified interest in uniorizalion among employes of other similar

plans, notably Blue Cross and Blue Shiehd, and similar workers employed In

the insurance lield generally.

New York Area; the dues check-off
for the first time in the history of
the Industry; cumulalive sick leave
with no limit; in ihe event of death
while employed at Canada Dry, the
member’s beneficiary will receive
the cash value of the amount of
sick Ilcave accumulated at that
point; in the cvent of retirement,
the retired memher will receive the
cash value of his accumulated sick
leave; the vacation schedule im-
proved lo two (2) weeks and one (1)
day after six (6) years, iwo weeks
and iwo days after seven years and
s0 on lo three (3) weeks after ten
(10) years. In the cleventh year,
three (3) weeks and one (1} day
and so on uniil four (4) weeks’ va-
cation alter fifleen (15) years of
service. The across-the-hoard in-
crease was $3 in the first ycar; the
commencing of the automatic in-
creases and vacation schedule in the
second year; and %3 in ihe third
year. The wage increuse, in.con-
junciion wilh the automatic in-
creases. resulted in a net gain of
$10 per week for Labor Grade |
(Office Boy) and® corresponding
step-ups 10 a net increase of $15
per week for membere at the mini-

Canada_bry E ;nplt_);fe? Rati fszact_

mum of Labor Grade VI.

In addition lo the cuash increase
in salary, the members will be re-
tieved of paying premiums on iheir
Life Insurance for the first $2,500
of Lifc Insurance, premiums for
their Blue Cross coverage lor them-
selves and their families and pre-
minms for the disability hencfits
whicht they have presenlly been
paying under the New York State
Disahility Law. In addition, the
Company has agreed to permit the
employes to purchase $2,500 more
of Lile Insurance for which the em-
ployes will pay 60 cents per thou-
sand and the Einployer will pay the
remainder of the premium due.

The accomplishments of Ihts
Commitiec and the amount of
work and eflort thal was devoted 1o
achieving this near-ideal agreement
cannot be totally estimatcd but it
was certainly a job well done.

The Commiliec consisted of
Chief Shop Steward Dorothy Enny
aided by Pauline Clarke, Virginia
Rurdette, Bruno Groppi, Seymore
Frcundlich and Don DiVito. Rep-
resenting Local 153 in the negotia-
tions was Business Representative
Jolm: Fleming.
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Shown above is the negotiating
committee of Local 286 of Bing-
ham Canoyon, Utah, signing a three-
year contract with Kennecott Cop-
per Corp., which contains many im-
proved benefits in health and hos-
pital insurance, wage increases anc
pension benefits. Seared left to
right are Arden E. Webb, and

Kennecott Copper Signs with Local 286

:”. |!-.- — . l

e 41,

. Evans, President and
Vice President, respectively, of the
local union. Stanqing left to right
are L. F. Pett, general manager of
western operations; F. C. Green,

assistant general manager, local
financial secrctary B. W. Redman
and W. J. Pollock.

J

Donald

OEIU Sponsored Team Wins
Tournament

The mcmbers of Local 95 at
Wisconsin Rapids, Wis., are very
proud of the fact that one of the
Women’s bowling tcams which they
sponsored in the recent Wisconsin
State Federation of Labor bowling
tournament won first place in the
women's division. This was quile
an accomplishment inagmuch as
teams from many cilies in the State
of Wisconsin representing all types
of organized labor were entered.

Shown in the picture from left to
right are: Susan Kroll, Nancy Ha-
beck, Georgia Gerum, Don Morten-
sen, President of Local 95, receiv-
ing (he sponsor's trophy from

Werner Schaefer,
tournament for the Wisconsin State
Federation of Labor, Carol Kuechle
and Elayne Smith. The girls are
all members of Local 95, employed
in the offices of Consolidated Water
Power and Paper Company al Wis-
consin Rapids.

Of interest is the fact that the
girls rolled the highest score ever
rolled by a women’s team in the
13-year history of the tournament.
Their score was 2946 pins. No
other team came within 200 pins of
their score which, incidentally, was
only 30 pins less than that scored
by the winning men’s team.

Local 42 in Detroit, Mich., has
heen concentrating on credil unions
throughout the State of Michigan.

Pictured above signing the first
contract with Packard Credit Union
are, seated left to right: Winifred
Shapero, business representative of
Local 42, William Levandoski, of-
ficer of the credit union, and Peggy
Averill, represeutative of Local 42

‘Others in (he picture consist of the

42

Packard negotiating committee and
cmployes of the credit union.

Other credit unions recently or-
ganized 'which have now signed
contracts are Chevrolet Gear and
Kelsey-Haynes.

Local 42 holds over 200 con-
tracts, of which about 50 are in the
credit union feld.

X kx Kk Kk Kk X

| Canadian
Corner

BY LLOYD CHAPMAN

President, Canadian
Organization Conference

* k Kk Kk K Kk Kk * Kk Kk * Kk X

Montreal, Quebec — The mem-
bers of local 57, have accepted and
signed their first labor agrecment

|| with the Continental Can Co. This

agrecment provided for: Modified
Union shop, Check-ofl of Union
dues, Seniority clauses with Promo-
tion, lay-off and recall, Job posting
provisions, Vacation, Paid holiday
and grievance procedure provisions.

The agreement retroaciive Lo
the date of certificalion Maich 6,
1956, is for one year, and givcs
the employes the foliowing henclits
| in wages: The company will pay the
difference between 320 per month
and 5 per cenl received in increase
on October 1, 1955. All employes
not at minimum to reccived mini-
mum of their classification, this re-
sulted in increase,being granted up
to $110 per month for one employe.

All employes not al maximum of
their range will receive an increase
of $18 per month eficetive Septem-
ber 1, 1956.

The Company wiil negotiale with
the union a base rate struciure and
job increments range, and a job

| evaluation will be made applicable

in a parallel manner with the
hourly production and maintenance
units of the CCC. The results of
this new evaluation when completed
will be retroactive to the date of
certification, March 6, 1956.
*o K

Moutreal, Quebec — After two
meetings of negotiations, the office
employes of Price Brothers at
Kenogami, Jonquieres and River-
bend, members of local 272 and
278, have accepted renewal of their
laber agreement for a period of two
years with the following gains:

Effective May 1 1956, $21 per
month of 5 per cent whichever is
greater, effective May 1, 1957, 5
.per cent general increase.

The Company will coniribute
$2.25 per month per cmploye in

.| the group insurance welfare plans.

The union gained the irrevocable
check-off, of union dues. The com-
pany agreed that the union will
present request for merit increases
in the early part of April and No-
vember cach year for discussion
and approval of the company.

A comparison of wages and job
description with Can. int. Paper
and Abilibi Paper companies” will
he made by a consultani company
and the result of such conmiparison
in adjustments will:be retrouctive us
of May I, 1956.

These office employes are now
working a 33% hours workweek.
* K

Marathon, Ont.—Local 219 and
the Marathon Corp. of Canada, Lid.
reccntly compleled ncgoiiations on
a new contracl. This agreement
provides $21 per month general
increase eflective May 1, 1956, and
a 5 per cent general increase effec-
live May 1, 1957.

* K

Merritton, Ont.—Ncgotiations
betwcen Alliance Paper Mills, Ltd.
and OFEIU Eocal 263 have been
completed. The new comntract pro-
vider an across the board incrense,

Beardmore-Nippigon, Ont.—The
St. Lawrence Corp., Ltd. has agreed
to a new coniract which includes a
$21 per month peneral increase ef-
feclive May 1, 1956, and a 5 per
cent general increase effective M:lﬁ!
I, 1957. The scalers employed by
this company have been certified
and are now covered by (heir first
agreement. % ¥

Dryden, Ont.—Mrs. Murial Case
wus recenily elected to repluce Mrs.
Kay Shepard as Recording Secre-
tary of Local 327. This vacancy
was due to Mrs. Shepard resigning
her position wilth (he company.

* &

Grand Falls, Nfld.—Local 255
has recently concluded its nego-
tiations with the Anglo-Newfound-
land Development Co., Lid. This
new agreemenl provides for a $2|
per month across the board general
increase, plus an addilional $4 per
month to all employes between the
standard and the maximum of the
ratc range. Representative Mac-
Arthur reports that the conlract
also provides one exltra heliday and
a $1 per month increase in insur-
ince henefits.

as well as a union shop. Union
delegates W. K. Doherty and M.
DePetris reported many improve-
ments and clarifications in the con-
tract language.

* K

Red Rock, Ont.—Miss Mary
Heins was recently elected to the
position of Recording Secretary of
Local 267. 1

MacKenzie Proffers Organizational Aid

President Coughlin recently received the following letter from J.
MacKenzie, dircetor of organization of the Canadian Labor Congress:

“Your communication of July 10, 1956, received and contents noled.

“Please be advised thal (his Congress is very much interested in the
extension of organization in what we term the White Collar (ield.
We are prepared and will. lend assistance in every way possible (o the
advancement of the Office Employes International Union. Our stafl
has been advised that any and all assistance they can render will be
appreciated, and is expecied from them. | hope that we will be ahle
to say in the near fulure that your organization has reaped some bhenc-
fit from the merged organization that exists under (he name Canadian
Labour Congress.

“We realize of course that the Officc Workers ficld is one of the-more
difficult in which to exiend organization, but you can be assured that
anything we can do will be done.

“With besl wishes, | am

Fraternally yours,
/8/ 1. MacKenzie,
Direclor of Organizalion”

The Internalional Union is happy to report that Director MacKenzie
and his stall were quick Lo make pood on their promise of assistance
o the OEIU. 5

Northwest Conference Organizer William Lowe reports that as a
result of the assistance of T. C. Gooderham, Regional Direcigr of
the Canadian Laior Congress, and Representatives W. G. Gauld and
D. Radford, the OEIU has now been certified for Canadiaq Industries,
Lid. at James Island, B. C. Brother Lowe also reporis that with the as-
sistance of the above-named organizers, the majority of the employes at
Yarrows Shipyafd, Lid. in Victoria, B. C. have joined the OEIU, and
Local 15 has petitioned for certification. Organizer Lowe expressed
deep’ appreciation for the' assistance of Brothers Playfair, Freethy,
Bayliss, Taylor, Lindstrom and Geddes in these campaigns.

The International Union forwarded to Brother MacKenzie a letter
of thanks for the active assistance of (he members of his stafl in these
campaigns, and expressed confidence that with this type of cooperation
the OEIU will conlinue to expand rapidly in Canada.

Bowater Signs New Agreement

Shown above is the negotiating
tecam of Local 254 and the Bo-

tional representative, and Miss [.

water’s Newfoundland Pulp and
Paper Mills, Ltd., at Corner Brook,
Nfld. Back row left to right: H.
Mills, A. Herman, general purchas-
ing agent; E. Kane, persennel supt.;
L. Lee, G. Penny, mill manager;
A. Smith, E. Power, F. Huck,
secrctlary-treasurer and W. Calhoun,
Seated: Miss P. Baggs, secretary
peraonnel supt.; A, Martin, general

O'Rourke.

As a resull of these negotiations
the new ceoniracl provides for a
general increase of $21 per month
effective June 1, 1956, with an ad-
ditional %4 per month in labor
grades from 1 to 6, and an auto-
malic wage increase of 5 per cent
across the board effective Jupe 1,
1957,
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Director of Organization Doug]aS and your President had a
meeting with Director of Organization John Livingston of the
AFL-CIO. We compared notes on numerous organizational
campaigns throughout the United States and Canada, with par-
ticular emphasis on our campaign o organize the 97 branches
of Blue Cross.

Prior to our meeting, we have been receiving regular reports
from regional directors of the AFL-CIO regarding the progress
of Blue Cross campaigns. Slowly but surely we are making
progress in this first national campaign waged by the OEIU.
Director of Organization Livingston gave us much additional
information relative to_organizational progress. He assurcd us
that large numbers of additional AFL-CIO organizers will be
assigned to the campaign.

We- were very much impressed with the interest in our or-
ganization displayed by Brother Livingston. At a recent meet-
ing of the Executive Board of the Industrial Union Department
of the AFL-CIO at Denver, Colo., Mr. Livingston devoted the
major part of his speech to the necessity for the unionization of
white collar workers, with much stress on the need for helping
our organization. At our recent meeting Brother Livingston
reiterated his feelings regarding the need for unionization of
office and clerical employes.

As the campaign to organize the clerical employes of Blue
Cross progresses, it becomes increasingly important that our
local unions participate fully in this monumental task. Local
Unions involved should remain in close touch with the AFL-
CIO organizers assigned to organize Blue Cross. All local un-
ions should offer their services in leaflet distribution, house
visits, and all other work necessary to bring this campaign to
a successful conclusion. In those cities where OEIU organizers
or International representatives are working with AFL-CIO
organizers, such organizers or representatives should be in con-
stant contact with the AFL-CIO staff. The OEIU, (hrough its
representatives and active rank and file, must be activized fully
and wholeheartedly if this campaign is to be crowned with
success.

We have received tremendous support from the higher eche-
lons of the labor movement in this Blue Cross drive. Nelson
Cruikshank, Director of the Social Security Department of the
AFL-CIO, has kept in close touch with National Blue Cross
and has insisted that that organization adopt a more favorable
attitude toward the unionization of its staffs. George Meany,
President of the AFL-CIO, recently forwarded a letter to Na-
tional Blue Cross, in which he indicated his disapproval of anti-
union tactics used by certain representatives of Blue Cross in
order to discourage collective bargaining. He stated in effect
that Blue Cross depended, for the most part, on the support of
organized labor for their very existence, and called upon Blue
.Cross to adopt a more affirmative attitude toward the organiza-
tion of their stafls. Numerous other officials of the AFL-CIO
have directed communications to Blue Cross, calling upon that
organization to recognize the rights of their employes to or-
ganize. Many International Unions have indicated that they
would seek other forms of hospitalization coverage if certain
anti-labor tactics were continued to be used in opposition (o
employes’ rights to organize.

We are hereby urging that all of our local unions, Interna-
tional representatives and organizers keep in close touch with
Director of Organization Douglas relative to this campaign.

OFEIU Member on ALES Board

Miss Betty Bradford of Local
119 at Chattanooga, Tenn., was
elected to the Board of Directors
of the American Labor Education
Service at a work shop conference
held at Sarah Lawrence College,
Bronxville, N. Y., sponsored by the
ALES.

The purpose of the work shop;
was to discuss common problems;

to assisl cach other in the solution
of problems; to determine how
white collar unions can better con-
solidate; to disecuss automation and
its effect on the worker; to discuss

the economic siructure and the
effect the labor movement as made
upon it, and to discuss the changing
psychology of white collar workers.

Additional News from the Local Unions

Omaha, Nebr.—Local 53 reports
the signing of the agreement wilh
the Tumpane Company, Inc.,
USAF Departmental Industrial
Equipment, Offutt Air Force Base,
Omaha, Nebr.

This contract will be in eflect for
one year and provides for cight (8)
paid holidays, check-off, liberal va-
cation and sick-leave provisions,
and an across-the-board increase
retroactive to February 6, 1956, fu-
neral leave with pay, and severance
pay. .
The negotiations were handled
by North Central Org. Conf. or-
ganizer Gene Dwyer, Mary Ann
Wilson, Local 53, President, and
Committeemen Richard Sullivan,
Vernon Shiffer, Wilbur Earwood,
and George Casey.

*

New York, N. Y.—An organiza-
tional drive has been conducted
among the Ballantine salesmen sell-
ing in Nassau Counly through John
Lynch Company, the distributor of
Ballantine Beer for that arca.

The drive was onc of the most
rapid drives conducied by the Local
Union in its organizing history. A
majority of the men were signed up
within a period of days from the
initial meeting. The Company
agreed to a consent election and
the election was held shorily there-
after.

The results of the clection showed
2 majority of the salesmen casting
their votes for Local 153. A con-
tract for these men will be nego-
tinted shortly. The drive was led
by newly appointed Business Repre-
sentalive James Hayes who was as-
sisted by Business Representative
John Fleming.

Ballantine now, at least within
certain geographic areas, i.e., Nas-
sau County, has now joined the
ranks of Union -sold beer. A re-
newed effort will now be made by
the Local Union to bring Ballantine
beer salesmen, throughout New
York City and New Jerscy, into
Local 153.

* K

Oakland, Calif.—Business Rep-
resentalive John B. Kinnick an-
nounces a string of contract seftle-
ments in the past month which
chalked up still more gains for
members of Local 29. He siates
that the office employes working
for San Jose area milk companies,
men’s clothing stores, United Cru-
sade, and American News Co.
shared in the advances. At the
same time, he says, negotintions
have reached a crucial stage with
Kaiser ' Foundation Hospital and
with Dr. R. M. Layne. He added
that 50 employes working in the
offices of six San Jose area milk
companies gained an average in-
crease of $35 a month starting June
15, in a contract ratified on June
25. Under the contract a typist

receives $265 a month, compto-’

meter operator $285, and an ac-
counts payable clerk $305.

In addition, the contract calls for
two weeks vacation after onc year
of service; three weeks after five,
with pro rata vacalion pay when
you leave the job.

* X

Pecarl River, N. Y.—Local 159
has recenily completed negetiations
with the Dexter Folding Compuny.
The new agreement provides for a
holiday the day hefore Christmas
and four hours on New Year's Eve
with pay. The agreement also pro-
vides for leave with pay in the
event of death of a member of an
employe’s immediate family. The
seniority provisions of the agree-
ment were also improved and now
include provision for maintaining
but not continuing seniority ac-

cumtlation when an employe is
transferred out of the union. When
mecmbers of Local 159 are called
for jury duty the company agrees to
pay the dificrence in the amount
received for such service and the
employe’s normal earnings. Any
employe required to work on a
recognized holiday will now rcceive
time and a half in addition to the
heliday pay, or (wo and a half times
the normal rate of pay.

Secretary-Treasurer James
Brower reports that the employes
are very well satisfied with their
new agreement.

* &

Elyria, Ohio—In (he recent nego-
liation of a contract beiwcen Local
177 and the Amcrican Standard
Corp., President R. Firth an-
nounced the following improve-
menis: an across the board incrcasc
of .0575 cent and an upgrade and
increasc in pay due 1o current
inequilies as much as $40 per
month. Thc new agreement :ulso
provides for timc and haif in ad-
dition to straight time when an
employe is required to work on a
holiday, thus if an employe is re-
quired to work he shall receive two
and a half times his regular ratc of
pay.

*

Pittshurgh, Pa.—President Sally
Douty of Local 33 advises that in
a recent opening of the agreement
with M. Rom & Sons an across the
board increase for all employes
and improvements in their welfare
benefits were ohtained.

* K

St. Louis Mo.—Plesident Mar-
garet Ritch of Local 13 points oul
that in recenl negoliations between
that local and the Atlas Awning Co.
the employes received $4 per weck
for the first year and $4 per week
for the second year of the agree-
ment. Other improvements in the
contracl were the addition of Veter-
ans’ Day as a paid holiday, improve-
ment in the arbitration procedure
and changes in the insurance plan
which improve the benefits to the
employcs.

* ok

New York, N. Y.—The salesmen
of the Colgate Palmolive Company,
at a meeling held a short time ago,
unanimously ralified a ncw two-
year agreement.

The new coniracts calls for un
acrossithe-board increase of $3.50
this year and $3 next year. A.
lengthy discussion and negotiation
of the bonus plan for the salesmen
revealed the fact that considcration
had not been allowed for territorial
changes in the formulation of bonus
quotas: As a result of this dis-
covery, by the Negotiating Commit-
lee, il became possible for the sales-
men lo have their bonus quolas
adjusted downward for practically
the entirc sales force.

Included in the negofiation, al-
though not made part of the con-

Had Enough?
Vote Labor
On Nov. 6

tract, was Lhe inclusion of a Disa-
bility Plan to be incorporated into
the present Pension Plan covering
these Local 153 members. Christ-
mas Bve was added to the holiday
schedule.

The contract was negotiated for
the salesmen by a Committec con-
sisting of: Chief Shop Sieward
Charles Kriegel, Edward Newkirk,
Michael Zaccheo, Geolircy Fitz-
gerald, Walter Werman and Wil-
liam Parrish. Local [53 was rep-
resenied hy Business Representi-
tives Ilicn J. Cohan and John
Fleming.

* k 1

Cleveland, Ohioc—The new two-
year agrecment by Local 17 with
Chase Brass provides for a wage
increase of 5 per cent the first year
($15 to $28.50 per month), and
314 per cent the sccond year
($11.50 to $21). ‘The vacation
clause has heen amended from one
week after six months, iwo wecks
after one year and three weeks after
fifteen years, to include thirteen
days after ten ycars. The life in-
surance currently carried by the
employes will be continued, with
the company paying the premiums
on the first $2,000 coverage. The

sick and accident benefits will be
increased from $35 to $40 per
week.

Under this new agreement all re-
tired employes and their Spouses
will receive hospilalization for the
balance of Lheir lives, with the pre-
miums being paid by the company.
All work performed on holidays in
the fulure will be paid for at two
and a half times the regular rate
instead of double time. The union
membership requircment has been
changed to provide thiat new em-
ployes must join the union after 60
days instead of 90 days.

Vice President Finnerty an-
nounced that under the new agree-
menl the minimum wage will be
$58 per week and the top ratz §150
per wecek.

Local 179 Signs New Agreement
With AR
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Shown above are, left to right:| Rohert M. Williams, director, ARO,
L. H. (Pete) Snclson, Chairman |lnc.; A. J. Moore; chief, employe
ARQO unit of Local 179; J. O.|relations division of ARO, and June
Bloodworth, OBIU vice president; | F. Jarrell, secretary ARO unit.



